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Chapter 1. The Board of Regents

RP-1.1 Governance of the Board

RP-1.1.1 Direct Responsibilities of the Board

Under  the constitu tion and s ta tu tes o f the State  o f Nebraska, the Board o f Regents  has the

author ity and the responsibil ity  for  the gene ral governm ent of the University of Neb raska. I t m ust

exe rc ise  genera l su perv isio n ove r a ll ele m ents of the U nive rs ity  and co ntro l and d irect ion of a ll

expenditures and estab lish  the genera l operating po lic ies  o f the ins titu tion. To ass is t it in  the

d ischarge of its  respons ib ilities , the Board o f Regents  employs a s ta ff and facu lty  who have the

professional com petence to develop and op erate the University 's programs. The B oard delegates,

thro ug h its  Bylaw s a nd  Polic ies , larg e a reas  of a uth or ity and  res po ns ibility to  the  pro fes siona l sta ff

for th e o ng oin g o pe ra tion s o f the  U niversity . Th e B oa rd  of R eg en ts a ss um es  dire ct re sp on sib ility

for:

1 . Establish ing short-  and long-range ob jectives for  the University  System and i ts  component

cam puses, and adopt ing and m aintaining pol ic ies and program s to achieve these objectives;

2 . Esta blishin g a pp ropr iate  de leg atio n a nd  co ntro ls to  insure s uc ce ss ful adm inis tratio n o f its

pol ic ies;

3 . Approv ing and promulgating appropr ia te  rules  for  the operation o f the ins titu tion;

4 . Prov id ing the necessary phys ica l p lant for  meeting foreseeable  fu ture  needs, through the

adoption and implementation o f sound p lans for  the order ly  deve lopment  and maintenance of

the System's faci li ties;

5 . Mainta in ing the fisca l soundness o f the University  System;

6. Subm itt ing budg ets for  operations and capi ta l  construction to the appropr iate authori ty;

7 . Appo rtioning legis lative appropriations wi th in the l im i ts of  the Bo ard's author ity;

8 . Approv ing the appoin tment  or removal o f the Pres ident, the V ice Presidents  and other  key

admin is tra tive  o fficers  and facu lty , and fix ing the ir  compensat ion; and

9. Mainta in ing overs ight o f the progress which the ins titu tion makes toward its  ob jectives, the

effe ctiven es s o f po licy c on trol th roug h its  ad m inis trative o ffice rs, qua lity  o f the educationa l and

service programs o f fered by the inst itution, and the ut il izat ion of  the avai lable resources.

Reference: BR U N , M inutes, 34 , pp. 1 65 -16 7 (A pril 8, 1972 ).

See  A lso , Bylaw s B R U N  (19 73 +), s.1 .2. 

RP-1.1.2 Code of Ethics of the Board

No m ember  o f the Legis la ture  or  any s ta te  o fficer sha ll have a conflic t o f in terest, as  defined by the

Legis la ture , d irectly  in  any contract, w i th  the State  or any county  or munic ipa lity  thereof, author ized

by any law enacted during the term for  which he or she sha ll have been e lec ted or appoin ted, or

wi th in  one year a fter  the exp ira tion o f such term.  The Legis la ture  sha ll p rescribe s tandards and

defin itions for determ in ing the exis tence  of such  co nflic ts  of in te rest  in co ntra cts,  and it sh a ll

prescribe sanctions for  enforcing th is  section.

Neb.  Rev. Sta t. 85-106 author izes the Board o f Regents  to  enact po lic ies  for  the government  o f the

University. Accordingly,  the Bo ard of  Regents hereby adopts the fo llowing code of  ethics:
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1. In troduction. The activ ities  o f the Board o f Regents  and those of its  employees sha ll be

co nsis tent w ith  the princip le  that there  sh all be  no co nflic t betw een private  inte rests o f a  public

of fic ia l  or em ployee and his or her of fic ia l  duties.

2 Gu idelines. The B oard and i ts em ployees shal l conform to the fo llowing guidel ines:

a . Inform them selves of conf lic t of  interest  per ils  and rem ain alert to them  in their  activ it ies;

b . Make cer ta in  that no outs ide activ ities  cou ld  in ter fere  wi th  the d ischarge of the ir  obligations

to the U niversi ty;

c. F reely d isc lose  the ir outs ide act ivit ies to  the U nive rs ity  regard ing situ ations that could

involve o r be  co ns true d a s con flicts o f inte rest;

d . Consult in  advance with  the appropr ia te  o fficers  o f the University  on outs ide activ ities

undertaken in  the genera l fie ld  o f the ir  competence; and

e. Spec ia l inducements  to  University  personnel which might be construed to  prov ide financ ia l

benefit to  the g iver sha ll not be accepted.

3 . Special  Provis ions as to m em bers of  the Bo ard of  Regents:

a . N o m em ber o f the Board  sh all ha ve  any s ubstantia l financia l or personal interest  in

bus iness transactions o f the University  w i thout d isc losure o f such in terest and wi thout

disquali fy ing him sel f or  herself  from the decis ion-ma king process.

b . No m ember  o f the Board sha ll g rant or  make ava ilab le  to  any person any cons ideration,

treatment , advantage, in formation, or  favor beyond that which it is  genera l practice to  grant

or  make ava ilab le  to  the public  a t la rge.

c. N o m em be r of the  Bo ard  shall acc ep t any  gift, whe the r in the fo rm  of m on ey , thing, fav or,

loan, or p rom ise , that w ould not be offe red or g ive n if he or she w ere  not an offic ia l.

Reference: N eb . Con st. A rt. III, s. 16 . 

BR U N , M inu tes , 31 , pp . 46 -47 (M ay  31 , 19 69 ). 

See  Bylaw s B R U N  (19 73 +), s. 1 .10 . 

See  Bylaw s B R U N  (19 73 +), s. 1 .10 .1. 

BR U N , M inu tes , 56 , p. 1 49  (Sep tem be r 6, 1 99 1) . 

RP-1.2 Duties and Privileges of Members

RP-1.2.1 Duties of Members

1. M em be rs o f the  Boa rd  are  ex pe cte d to  atte nd  all regu larly  sche du led  m ee ting s in  ord er  to

expedite  the bus iness o f the Board. Absences, a lthough somet imes unavoidable , constitu te  an

impos i tion on a ll o ther  mem bers o f the Board.

2 . The author ity  o f the Regents is  confer red upon them as a  Board, and they can b ind the

University only by act ing together as a Bo ard. No indiv idual  mem ber is author ized to give

adm inistrat ive direct ive to any segm ent of the University or to comm it the Board to any policy,

dec lara tion, or  ac tion wi thout pr ior  approva l o f the entire  Board.

3 . As is  the case with  o ther  mem bers o f the University  comm unity , each Board mem ber  sha ll be

constantly  mindfu l o f the v is ib ility  o f c lose associa tion wi th  the University  and sha ll assume the

responsibil it ies wh ich this associat ion impl ies.1
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4. Req uests for  studies by indiv idual  Regen ts that  are going to take considerable staff  time m ust

be approved by the Executive Com mittee o f the Board.2

Reference: 1BR UN , M inu tes , 34 , pp . 16 5-16 7 (A pr il 8, 197 2) . 
2BR UN , M inutes, 38 , p. 28 6 (N ovem be r 7, 19 75 ).

RP-1.2.2 Duties of the Chairperson

1. Meet ings

Th e p rimary  resp on sibility o f the C ha irperson  du ring m ee tings is to  en su re tha t dec isions  are

arrived at fa irly  and exp editiously . In  m eeting th is resp onsib ility  the C hairperson m ust  at a ll

time s rec og nize  the n ee d for a ll aspe cts o f the issu e to b e p resen ted  ad eq ua tely be fore

dec is ions are made.  The Chairperson sha ll exerc ise the priv ilege o f prudently  speak ing to  the

issues before the Bo ard in order to m aintain the atmo sphere of  fa i rness.

Th e C ha irperson , being a  du ly elec ted  m em be r of the  Bo ard , has  the righ t to vo te on  every

issue.

2. Other than at meet ings

The Chai rperson sha ll adv ise the University  President on questions re la tive  to  the

in terpreta tion o f Board po licy  as is  necessary during the period between Board meet ings. The

exerc ise o f th is  respons ib ility  sha ll not be a llowed to  in ter fere  wi th  the in tegr ity  o f the

adm inistrat ive structure of  the U niversi ty and the norma l channels through w hich the business

of the University  is  conducted.

Reference: BR U N , M inu tes , 34 , pp . 16 5-16 7 (A pr il 8, 197 2) . 

See a lso, By laws BR UN  (1973+) , s . 1 .3 .

RP-1.2.3 Right of Student Members to Indicate Positions

At  any meet ing o f the Board, the nonvoting s tudent mem bers o f the Board o f Regents  wi ll be g iven

the opportun ity  to  formally  s ta te  the ir  pos itions on mat ters coming before the Board for  a vote . Af ter

the voting mem bers o f the Board have reg is tered the ir  votes on any matter  to  be voted upon by the

Board, the Corporation Secretary wi ll ask each nonvoting s tudent mem ber  to  ind icate  h is  or her

pos ition in  favor o f or  opposed to  the mat ter . The s ta tements  o f pos ition o f each nonvoting s tudent

mem ber  wi ll be recorded in  the minutes o f the Board.

Reference: BR U N , M inu tes , 54 , p. 8 2 (J an ua ry 1 4, 1 98 9) . 

R ea ffirm ed  BR U N , M inutes, 55 , p. 40  (Jan ua ry 13 , 199 0).

RP-1.2.4 Reimbursement and Remuneration of Student Regents

Reimbursement is  permi tted for  nonvoting s tudent mem bers for  expenses actua lly  incurred in  the

d ischarge of the ir  duties  which are inc identa l to  the o ffice  o f s tudent body pres ident, but not

necessar i ly  incidental  to service as a m em ber of  the Bo ard of  Regents.1

Reference: 1BR UN , M inu tes , 45 , pp . 19 6-19 8 (F eb ruary 2 1, 1 98 1) . 

See a lso, By laws BR UN  (1973+) , s . 1 .8 .

RP-1.2.5 Athletic Tickets

Form er Nebraska G overnors who have  served at  least  one term  and former Reg ents who have

served at  least  three years shall  receive com pl im entary tickets to athletic events.
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Student Regents  wi ll rece ive the same a l location o f tickets  during the ir  active  term as e lec ted

Regents . Student Regent  tickets  wi ll be for  seats  located in  the s tudent body section.

Reference: BR U N , M inu tes , 38 , p. 1 98  (Ju ly 26, 1 97 5) . 

R ea ffirm ed  BR U N , M inu tes  39 , p. 1 79  (M ay  14 , 19 76 ). 

BR U N , M inu tes , 56 , p. 1 49  (Sep tem be r 6, 1 99 1) . 

RP-1.3 Meetings of the Board

RP-1.3.1 Format of the Agenda

The agenda format for  Board meet ings will conta in  four  sections. Cent ra l Adm in is tra tion wi ll be one

se ction u nto  itse lf, and it w ill be b roke n d ow n in  thre e s ub se ctions : Th e P residen t's R ep or t,

Academic Affa irs, and Bus iness Affa irs. The same format  wi ll be fo llowed for each of the four  major

adm inistrat ive uni ts— UN L, UNM C, UN K, and U NO — each uni t  being a separate section, and each

of the sect ions containing three subsect ions.

The Executive V ice President and Provost and the V ice President for  Bus iness and F inance will be

responsible for br ief ing the subcom m ittee mem bers on agenda  items.

The subcomm ittee s tructure wi ll a lso be u tilized during in ter im per iods and ca lled in to  action for

special projects.

Reference: BR U N , M inu tes , 38 , p. 1 82  (Ju ly 26, 1 97 5) . 

BR U N , M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-1.3.2 Copies of the Minutes

A charge of $1.00 per page will be made for a  copy o f the minutes o f the meet ings o f the Board o f

Reg ents.

Reference: BR U N , M inutes, 33 , p. 16 2 (A ug us t 7, 19 71 ).

RP-1.4 University Seal, Logo, Policy Manual, and Doctoral Gown

RP-1.4.1 University Seal

The co rpora te  se al of the Board  of R egents, adopted February  26, 1944, shall be  use d in a ll

o rd inary bus iness transactions, such as conveyances o f land and other  contracts  made by the

Board o f Regents , where a  sea l is  requ ired by law or  by  the By laws,  or by  specia l ac tion o f the

Board of  Rege nts.

The se al of the U nive rs ity  of N ebrask a adopted Septem ber 6 , 1871, shall be  use d upon a ll

d ip lom as and cert if icates issued by the Boa rd of Reg ents to students, and in certi fication of the fact

of the  granting  of a d eg ree  or d iplom a, an d m ay  be  used  in all othe r aca de m ic m atters  w he re

customary, requested, or  des irab le .1

Use of  the University  o f Nebraska sea l should  be reserved for  formal and “o ffic ia l”  uses by the

University, such as:

1 . Pr in ted materia ls  which are defined as “o ffic ia l.”  These materia ls  inc lude formal documents  and

publications such as d ip lomas,  certifica tes, lega l and offic ia l records, transcrip ts , formal

inv ita tions from University  o ffic ia ls , programs for  formal academic ceremonies

(Com m encem ent, Hon ors Convoca t ion,  etc.),  and annual  reports.

2 . The University  flag.
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3. On  the front of  podium s and bann ers at University events.

4 . A ttach ed to  the outs ide of U nive rs ity  bu ild ings,  on offic ia l bu ild ing sig ns,  and d isp laye d w ith in

bui ld ings.

5 . Affixed to al l leases, contracts, and other legal  agreeme nts binding the U niversi ty.1

6. On  appropr iate licensed com m ercial  products.2

The C orpora tion Secretary  of the Board  of R egents is th e offic ia l cu stod ian of the se al.1 

Reference: See  also, 1Bylaws B R U N  (19 73 +), s. 1 .4.6 . 
2BR UN , M inutes, 46 , p. 18 9 (N ovem be r 11 , 198 1).

RP-1.4.2 University Identifier

The Board approved the po licy  o f hav ing a  comm on logo des ign for  all ac tiv ities  o f the University  o f

Neb raska on al l cam puses.

The Board adopted, as  a  new comm on identifie r  (logo)  for  the University  o f Nebraska, and each of

the four  campuses of the University , the identifie rs ( logos) set for th  be low.

Reference: BR U N , M inu tes , 44 , p. 2 74 , (Ju ne  14 , 19 80 ). 

BR U N , M inutes, 44 , p. 30 2, (Ju ly 26 , 198 0).

BR U N , M inutes, 63 , p. 15 9, (Ju ne  23 , 200 1).

RP-1.4.3 University Policy Manual

The  C orpo ra tion  Sec re tary  or d es ign ee  sh all be re sp on sib le fo r up da ting  an d e diting th e U niversity

Policy  M anual. The m anual w ill inc lude a ll cu rre nt po licie s a nd w ill be  updated as s oon as p oss ib le

whe never a pol icy change occu rs.

The format of  the U niversi ty Pol icy M anual wi ll  be s imi lar  to that of  the U niversi ty of  Nebraska

Bylaws of  the Board o f Regents .  Proposed po licy  add itions or revis ions will be submi tted to  the

C orpo ra te S ec re tary  or d es ign ee  for a pp ropr iate  co difica tion , form atting, a nd  ed iting  prio r to

presentation to  the Board.  Po licy  proposals  wi ll a lso spec ify  the e ffec t o f the proposals  on ex is ting

pol ic ies.
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Reference: BR U N , M inu tes , 43 , p. 1 68  (Ju ly 28, 1 97 9) . 

BR U N , M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-1.4.4 Doctoral Gown

The offic ia l doctora l gow n for the U nive rs ity  is th e b lack  gow n w ith  panels o f sca rle t and cream . A ll

persons who ho ld  the doctorate  from the University  o f Nebraska are author ized to  wear  the gown

when appear ing in  academic costume.

Reference: BR U N , M inutes, 28 , p. 12 6 (O ctob er 15, 19 66 ).

RP-1.5 Honorary Degrees and Awards

RP-1.5.1 Honorary Degrees

Other than the earned doctorate, the greatest  recogni tion that the U niversi ty of  Nebraska can give

to  an ind ivid ual is a n H onora ry  D egree.  Such  aw ards a re  not g ive n ligh tly  and are  aw arded only

w hen the ach ieve m ent in  sc holarsh ip, public s erv ice  or leadersh ip is o f such  m erit th at public

d is tinc tion is  warranted.

1 . Purpose  and C rite ria

a. The U nive rs ity  of N ebrask a m ay a w ard  H onora ry  D octora l Degrees to  reco gnize  ind ivid uals

w ho  ha ve  atta ine d a ch ievem en ts o f ex trao rd ina ry a nd  las ting  dis tinc tion . 

b . The fol lowing cr iteria are suggested in select ing hono rary degree recipients:

1) Persons w ho have rendered dist inguished service to the university;

2) Persons who have rendered d is tingu ished serv ice to  the s ta te ;

3) Graduates, former  students  or former  employees who have ach ieved d is tinc tion;

4) Persons w ho have  a reco rd  of sch olarsh ip, creativ ity , leadersh ip, hum anita rian or public

serv ice, a lthough not assoc ia ted wi th  the un ivers ity  or the s ta te .

c. H on orary D oc tora l Deg rees  sh all not b e a w arde d to  m em be rs o f the  un ive rsity  fac ulty , sta ff

or  Board o f Regents  so long as a  re la tionsh ip  ex is ts  wi th  the un ivers ity .  Such degrees

should  be awarded only  in  exceptiona l cases to  retired facu lty  mem bers or  s ta ff fo r  career

dis tinc tion  ac hie ve d a t the  U niversity  of N eb rask a. 

d . Honorary  Doctora l Degrees sha ll not be awarded to  any person seek ing or ho ld ing an

ele ctive s tate  or fe de ra l office  in N eb rask a.  

e . The U nive rs ity  of N ebrask a sh all aw ard  no m ore  than one honora ry  degree to  any s ing le

ind ivid ual.

2 . Nom inating Process

a. Honorary  degree rec ip ients  may be nominated from campus comm ittees, the Board o f

R eg en ts o r the  ge ne ra l pu blic .  

b . Each campus of  the un ivers ity  sha ll c reate  a  comm ittee to  so lic it suggestions and

nominations from a ll sources on its  respective campus.  Af ter  preparing the

recomm endations and fo llowing the procedures estab lished for  facu lty  approva l, the

comm ittee sha ll p resent the recomm endations to  the Chancellor  of the campus.   The
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Cha ncel lor  wi ll  review the recom m endat ions and forward them to the Execut ive Vice

President and P rovost,  with his or her recom m endat ions.

c. Nom inations from the Bo ard of  Regents or from the publ ic shal l be m ade to the Exe cut ive

Vice Pres ident and Provost.  Nom inations sha ll remain on file  and ava ilab le  for

co ns ide ra tion  for tw o (2 ) ye ars.  

d . The  Presiden t of the u niversity  is enc ou rage d to  co nfe r w ith the P residen t of the U niversity

of N eb rask a F ou nd atio n fo r po ss ible  no m ina tion s.  T he  C ha nc ello rs a re  en co urag ed  to

co nfe r w ith their o ffices o f alum ni a ffairs  for p os sib le n om ina tion s.  

e . Each nomination sha ll be presented in  wr itten form and sha ll inc lude the name of  the

nominator (s),  a  v itae or  brie f b iography o f the proposed rec ip ient,  a  descrip tion o f

accompl ishments  making the nominee worthy o f an honorary degree, and any o ther

support ing docum entation deem ed appropr iate to assist  in the deliberat ions.

3 . Select ion Process

a. Al l nominations for  honorary degrees sha ll be prov ided to  the Executive V ice President and

Provost by  December  10 o f each year.  The nominations sha ll be for  all comm encement

ex ercises  for th e fo llow ing  ca len da r ye ar .  

b . The Chai r o f the Board o f Regents  sha ll se lec t three (3) mem bers o f the Board to  serve as

a comm ittee o f the Board to  rev iew the nominations with  the Executive V ice President and

Provost and to  make recomm endations to  the entire  Board.  The honorary degree

comm ittee sha ll eva luate  each nomination against the criter ia  set for th  above. The

comm ittee sha ll meet  prior  to  January  1  o f each year and make recommendat ions for  the

ne xt cale nd ar  ye ar .   

c. The Board o f Regents  sha ll review and approve or re jec t the honorary degree nominations

in  c losed session a t the first Board meet ing fo llowing the comm ittee de liberations.  The

au tho rity to  aw ard h on orary d eg rees  res ts w ith the B oa rd  of R eg en ts.  

d . The  C ha nc ello r of e ac h c am pu s sha ll exte nd  inv itations  to h on orary d eg ree re cip ien ts

follow ing  form al a pp rova l by  the  Boa rd  of R eg en ts.  

4 . C on ferring th e A w ard

a. Al l honorary degrees g iven by any o f the four  campuses of the un ivers ity  sha ll be in  the

na m e o f the  U niversity  of N eb rask a.  T he  ge ne ra l dip lom a fo rm at a do pte d b y th e G radu ate

Col lege sha ll be used with  the “University  o f Nebraska”  prin ted across the top and the

na m es  of a ll cam pu se s o f the  un ive rsity  prin ted  ac ross  the  bo ttom .  

b . The inscrip tion “upon recomm endation o f the facu lty ” sha ll appear on d ip lomas for degrees

recomm ended by campus comm ittees.  The word “honorary”  sha ll appear in  the line

preceding the degree title .  At tes ta tions sha ll inc lude the s ignature or  the campus

Chancellor , the Chai r o f the Board o f Regents , the Pres ident o f the University  and the

Corporat ion Se cretary.

c. A l is t  of such degrees aw arded shal l be m aintained by the C orporation Secretary.

d . The  U niversity  of N eb rask a s ha ll grant n o m ore th an  on e h on orary d eg ree to  an  ind ividua l. 

e . Honorary  degrees sha ll not be granted in  absentia  un less specifica lly  recomm ended by the

facu lty  and approved by the Board o f Regents .   Ind iv idua ls  be ing recognized must  accept

the  de gree  in perso n w ithin  thre e (3 ) ye ars o f ap prov al b y th e B oa rd  of R eg en ts.  In
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spec ia l c ircumstances, and wi th  approva l by  the Board o f Regents , an honorary degree

m ay be aw arded separate from a ca m pus com m encem ent ceremony.

f. An h on ora ry de gre e recipien t m ay  be  asked to b e a  com m en cem en t spe aker.  H ow ever,

the tw o ro les a re  se para te  as to  proce ss  and sh ould not be co nsid ered recip roca l.

g . P rior to  pu blic  an no un ce m en t by  the  Presiden t or C ha nc ello r, all m atte rs re lating to

honora ry  degrees s hall be  co nfidentia l.

Reference: BR U N , M inutes, 54 , p. 19 2 (Ju ly 22 , 198 9).

BR U N , M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

BR U N , M inutes, 63 , p. 10 1 (D ecem be r 9, 20 00 ).

RP-1.5.2 Nebraska Builder Awards

1. Def in ition

This  is an a w ard g iven a nn ua lly at th e U niversity  of N eb rask a-Lin co ln spr ing  co m m en ce m en t to

ind iv idua ls  who have lite ra lly  been a “bu ilder ” o f the un ivers ity  and/or  sta te .

2 . Nom ination

Nom inations will be made by m embers o f the Board o f Regents , the Chancellor  of the

University  o f Nebraska-L inco ln , and the Pres ident o f the University  o f Nebraska.

3. Guide lines

The fol lowing guidel ines are suggested in select ing bui lder recipients:

a . Ach ievements  o f the nominee should  be un ivers ity - or  s ta te-oriented.

b . Nom inee should  be a  res ident o f the s ta te  o f Nebraska. If the nominee was a res ident and

has now le ft the s ta te , the nominee 's  contr ibution should  be Nebraska-oriented.

c. P rese ntin g th is aw ard to  ind ividua ls actively  as so cia ted  w ith the u niversity  (fac ulty , sta ff,

adm inistrators,  Regents,  etc.)  is  st rongly d iscouraged.

d. In  order  to  avo id  even the appearance of favoritism for any po litica l party  or any person

who m ay be seeking an e lec tive s ta te  o ffice  or federal o ffice  in  Nebraska, Nebraska Builder

Aw ards  sh all not b e a w arde d to  an y incu m be nt o f or c an did ate  for a ny  ele ctive s tate

constitu tiona l o ffice , inc lud ing s ta te  senator , or  to  any incumbent  o f or  candidate  for  the

U.S. House of Representatives or U.S. Senate from the State  o f Nebraska.

4. N om inating  Pro cedu re

The no m ination should be presented in wr it ten form cover ing the following areas:

a . Br ief b iography;

b . Descr ip tion o f ach ievement(s) o f nominee; and

c. N am e o f nom inato r.

S ince the nominations are to  be presented a t spring comm encement  a t the UNL cam pus, the

nominations should  be sent to  the Executive V ice President and Provost two weeks pr ior  to  the

January  meet ing o f the Board o f Regents . These nominations will then be sent out to  the

Regents  for  cons ideration prior  to  that meet ing.
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Bec au se  this  is a  sta tew ide  aw ard, e ac h R eg en t is u rged  to g ive  sp ec ial co ns ide ra tion  to

po ten tial recip ien ts in  the ir Reg en tal d istrict.

It w i ll be the po licy  o f the Board o f Regents  to  award no more than two Nebraska Builder

Aw ard s per ye ar.

Reference: BR U N , M inutes, 54 , p. 19 2 (Ju ly 22 , 198 9).

RP-1.5.3 Other Honorary Awards

1. U N O  O rde r of the  To w er A w ard

The UN O O rder o f the Tower  Award is  made by the Chancellor  of UN O to  ind iv idua ls  or groups

who have prov ided s ign ificant serv ice, support, or  promotion o f UN O, the greater  Omaha area,

or  the ob jectives o f h igher  education. The Chancellor  of UN O w ill deve lop criter ia  and

guidelines for  the aw ards.

2 . U N M C  J. G . Elliot Aw ard

The J . G.  E llio t Award is  made by the Chancellor  of UN MC  to  ind iv idua ls  who have made a

“signi ficant contribution” to the State of Neb raska in the fie ld of  med icine or heal th services.

3 . A l l recip ients  o f the UNO  Order o f the Tower  Award and the UNM C J.G. E l lio t Award wi ll be

en do rsed b y the  Bo ard  of R eg en ts, and this e nd orsem en t sha ll be  so  reco gn ized  in the  Bo ard

of Regents m inutes.

Reference: BR U N , M inutes, 54 , p. 19 2 (Ju ly 22 , 198 9).

RP-1.6 Committees of the Board

RP-1.6.1 Committee Reports

The re  sh all be a n o pp or tun ity a t ea ch  Boa rd  m ee ting  for e ac h o f the  co m m ittees to  rep or t on  its

act ivity.  A ll reso lutions a nd co m m ittee reports  w hich  invo lve  m atte rs  for the reco rd  sh all be  m ade in

wri ting and shal l const itute the off ic ia l records of the comm ittees.

Reference: BR U N , M inutes, 34 , pp. 1 65 -16 7 (A pril 8, 1972 ).

Pol icy  amended in  BRU N com mittee, March 20, 1999.

RP-1.6.2 Executive Committee

The Executive Com mittee sha ll serve as the consultant group for  the Pres ident during times w hen

the fu ll Board is  not in  sess ion and sha ll make recomm endations to  the fu ll Board when

appropr ia te .1

The Executive Com mittee sha ll review the proposed agenda of each meet ing o f the Board o f

Regents  and approve a ll agenda items of  the remain ing comm ittees o f the Board.

Reference: 1BR UN , M inu tes , 34 , pp . 16 5-16 7 (A pr il 8, 197 2) . 
2BR UN , M inutes, 37 , pp. 2 -3 (F eb rua ry 2, 197 4).

Pol icy  amended in  BRU N com mittee, March 20, 1999.

RP-1.6.3 Planning Committee

The Planning Com mittee sha ll address long range and s tra teg ic  p lann ing for  the University  and the

Board.
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Reference: BR U N , M inutes, 41 , p. 19 6 (M arch 1 8, 19 78 ).

Pol icy  amended in  BRU N com mittee, March 20, 1999.

RP-1.6.4 Academic Affairs Committee

The Academic Affa irs Com mittee sha ll address mat ters invo lv ing teach ing, research, serv ice and

extens ion in  support o f the University  mission.

Reference: BR U N , M inutes, 37 , pp. 2 -3 (F eb rua ry 2, 1 97 4).

Pol icy  amended in  BRU N com mittee, March 20, 1999.

RP-1.6.5 Business Affairs Committee

Business Affa irs Com mittee sha ll address mat ters o f finance, budget, and bus iness admin is tra tion

in  support o f the University  mission.

Reference: Pol icy  amended in  BRU N com mittee, March 20, 1999.

RP-1.6.6 General Affairs Committee

The Genera l Af fa irs Com mittee sha ll address mat ters invo lv ing s tudents  and those mat ters that do

not fit w i th in  the descrip tion o f the o ther  comm ittees o f the Board.

Reference: Pol icy  created in  BRU N com mittee, March 20, 1999.

RP-1.6.7 Information Technology Committee

The In formation Technology Com mittee sha ll address the adequacy and effec tiveness o f

University  in formation technology resources and services in  supporting the University  mission.

Reference: Pol icy  created in  BRU N com mittee, March 20, 1999.

RP-1.6.8 Outreach and Service Committee

The O utre ach  and Serv ice  C om m ittee sh all ad dress  m atte rs  invo lvin g outre ach  and se rv ice  to  a ll

a reas o f the s ta te  o f Nebraska in  support o f the University  mission.

Reference: BR U N , M inutes, 64 , p. 10 3 (A pril 26, 200 3).

RP-1.6.9 Audit Committee

The  Aud it Com m ittee  sh all add ress  po licies  affe cting o pe ra tion s re view , ac co un tab ility, an d a ud it.

Reference: BR U N , M inutes, 64 , p. 13 8 (O ctob er 17, 20 03 ).

RP 1.7 Records of the Board of Regents

RP-1.7.1 Custodian of Records

The C orpora tion Secretary  sh all se rve as the cu stod ian of the reco rds o f the Board  and a ll

do cum en tary files the reo f.  The  C orp ora tion S ec retary   sha ll be  resp on sible fo r dispos ition  an d/o r 

pres erva tion  of re co rds o f the  Boa rd .   

Reference: BR U N , M inutes, 63 , p. 18 9 (D ecem be r 8, 20 01 ).
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RP-1.7.2 Disposition and/or Preservation of Records

R eco rds s hall be  d isp ose d of and/or p rese rved as s et fo rth  in a reco rds re tention sc hedule

approved by the Corporation Secretary in  accordance with  app licab le  law.

Reference: BR U N , M inutes, 63 , p. 18 9 (D ecem be r 8, 20 01 ).
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Chapter 2. Structure of the University

RP-2.1 Interrelationships of the Board, the Administration, the Faculty, and the Student Body

RP-2.1.1 Not Currently Used

RP-2.1.2 Campus Disorders and Administrative Response

1. Dem onstra tions

M em be rs o f the  ac ad em ic com m un ity, inc lud ing  the  gu es ts o f the  U niversity , ha ve  the  righ t to

extens ive la titude in  making the ir  opin ions known. It is  unders tood, however , that in  exerc is ing

th is  right the rights  o f o thers must  not be jeopard ized. The public  exp lora tion and reso lu tion o f

d iffe ring vie w s c an be su cc ess fu l on ly w hen groups a nd ind ivid uals d isc uss  the iss ues in

fo rum s w here  the right to  d isa gree, speak f ree ly,  and be heard  is p rese rved. W ith in th is

context, the University  comm unity  recognizes peacefu l demonst ra tions as a  leg itimate means

of express ing one 's  op in ion.

The preservation o f freedom of  speech, and the recognition o f the right to  peacefu l

dem onstrat ion as part  of that f reedom , is possible only in an order ly environm ent in wh ich

ind iv idua ls  are  not endangered by force or v io lence and in  which they are free from coerc ion

and interference in the exercise of their  rights or in carry ing out their legi timate act iv i ties.

Consequently , in  the spec ific  case of campus dem onstra tions, the University  comm unity  may

impose behav iora l restr ic tions which are necessary to  preserve the order ly  function ing o f the

University and the r ight  of a l l to be heard. Such restr ict ions fa ll  into two categor ies:

a . Prevention o f v io lence or the use of force:

Dem onstra tions which coerce ind iv idua ls , constitu te  a  hazard to  the safe ty  o f any persons, or

threaten destruction o f proper ty  are  not protected by freedom of  speech provis ions and will not

be to lera ted. S imilar ly , a  hostile  aud ience will not be a llowed to  in ter fere  wi th  a  peacefu l

demonst ra tion.

b . Protection from interference w ith Un iversi ty operat ions:

The University  comm unity  may restr ic t conduct which in ter feres wi th  the ho ld ing o f c lasses, the

carry ing forward of University business, proper ly organized and scheduled University events,

or  the d ischarge of respons ib ility  by  any University  o fficer, employee, or  s tudent. A l though the

m ere  prese nce  of dem onstra tors  in public a reas w ith in  bu ild ings d oes n ot nece ss arily

co ns titute  inte rferen ce , de m on stra tors  ca nn ot b e a llow ed  ph ys ica lly to o bs truc t ac ce ss  to

University  fac ilities . Noise and bo is terous activ ity  is  ob jectionable  when it p revents  o thers from

exercis ing their r ights and dut ies.

Persons engaging in  d is ruptive action sha ll be sub ject to  d isc ip linary measures, inc lud ing

separation from the University , and a lso to  charges o f v io la tion o f the law.

2. Response to  Disruptive Action

The response of the University  to  d is ruptive behav ior  must u ltimate ly  depend on the judgment

of the o ffic ia ls  who are in  charge. However , the fo llowing gu ide lines should  be observed:

a. Every ef for t wi ll  be m ade to end the disruption through reason and p ersuasion. These

effor ts  sha ll inc lude a c lear  ind ication o f the wi llingness to  d iscuss issues and to  make c lear

the procedures for  discussion and arb itra tion o f the issues invo lved. D iscuss ion o f the

issues wi ll  not  be conducted under condi tion of duress.
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b . If the d isc uss ion m ethods fa il, the ind ivid uals in vo lve d w ill be  notified that they a re  in

v io la tion o f University  regu la tions, and they will be asked to  cease the activ ity . In  the event

the  allege d v iolators  do  no t cea se  the a ctivity within a  reasona ble len gth  of time, tem po rary

sanctions, which may include conduct probation and, if necessary , suspens ion, may be

imposed on the scene. However , un less both  the s tudent and the University  o ffic ia ls  agree

to a  postponement , the University  must  ho ld  d isc ip linary hearings with in  five  (5)  school

days or the temporary sanctions will be d isso lved. Such d isc ip linary hearing sha ll be he ld ,

as far  as  poss ib le , in  accordance with  the estab lished d isc ip linary procedures o f the

U niversity . No te m po rary s an ction s ha ll be  m ad e p ar t of a  stu de nt's  pe rm an en t rec ord. If a

s tudent is  found innocent o f the action for  which temporary sanctions were imposed,  no

record  of the tem pora ry  sa nction or o f the hearin g sh all becom e part o f any of the student's

f iles or records, and the student shal l be given the oppo rtuni ty to make up  any w ork which

was not  completed because of the d isc ip linary action.

c. If the use of ins titu tiona l sanctions and d iscussion methods are not e ffec tive  in  end ing the

disrupt ions,  or when al leged violators are not mem bers of  the U niversi ty com m unity,

ex tra-ins titu tiona l methods (inc lud ing the invok ing o f po lice  force)  may be used.

Nonm embers o f the University  comm unity  who are engaged in  d is ruptive behav ior  may be

refer red to  c iv il author ities  for  appropr ia te  action.

d . Ev idence regarding the activ ity  o f nonstudent mem bers o f the University  comm unity  who

are a lleged to  have engaged in  d is ruptive behav ior  may be re fer red to  the ir  supervisors  for

appropr ia te  action.

The University  comm unity  abhors  the use of force as a  method for  settling d isagreement

and wi ll a lways make exhaustive a ttempts  to  dea l w i th  issues by ra tiona l methods. W hen,

ho w ev er , su ch  ratio na l effo rts p rove  ine ffec tive  or w he n im m ine nt d an ge r to life  or p rope rty

ex ists, m ore  force ful m ethod s sh all be u sed to p rotec t the righ ts an d p rop erty o f m em be rs

of the com m unity.

Reference: BR U N , M inutes, 30 , pp. 2 70 -27 2 (A pril 19, 196 9).

RP-2.1.3 Right to A Public Hearing

I t shal l be the r ight  of any indiv idual m em ber or group of  m em bers of  the U niversi ty ( i.e.,  students,

facu lty , or  admin is tra tors)  to  be granted, upon petition to  the appropr ia te  po licy-making body or

office, a  public h earing at w hich  the po licy  ind ica ted by the group of petitioners  in the ir petition sh all

be d isc uss ed. The policy  m akin g body o r o ffice petitioned sh all sc hedule the hearing for som e tim e

co nve nient to  the inte rested parties,  if poss ib le no late r than tw o w eeks  afte r the petition is

subm itted dur ing per iods when the Un iversi ty is in session, and shal l announ ce publ ic ly in advance

the tim e and p lace  of the hearing. A t the hearing, that body resp onsib le for the po licy  ind ica ted in

the petitions sha ll c lar ify  sa id  po licy , o ffer  the reasons which jus tify  that po licy  in  v iew of  the

objections or questions ra ised about it in  the petition, and respond to  any additiona l questions or

criticism s o f the  po licy o r re late d p olic ies  raised  at th e h ea ring  by  an y m em be r of th e U niversity . It

is  expected that, before such a petition is  submi tted, a ll o ther  normal channels  for  ra is ing questions

about the po licy  have been exhausted. If, in  the v iew of  the po licy-making body or  o ffice  to  whom

the  pe tition is sub m itted , the p etition  is m ere ly a form  of ha rassm en t or ad eq ua te an sw ers  are

ava ilab le through other norm al ch annels,  the petition m ay b e re ferre d to  the re leva nt aca dem ic

senate comm ittee to  determine whether the hearing must  be he ld .  A dec is ion by the comm ittee

not to  ho ld  a  pub lic  hearing sha ll be overru led by the submiss ion to  that comm ittee o f a  petition

request ing such hea r ing and signed by at  least  100 m em bers of  the U niversi ty com m unity.

Reference: BR U N , M inutes, 30 , p. 27 2 (A pril 19, 196 9).
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RP-2.1.4 Selection of Members of the Presidential Advisory Search Committee

1. Genera l Sta tement

Every e ffor t sha ll be made to  have the mem bersh ip  o f the adv isory  search comm ittee

ap po inted  pu rsuan t to Se ction 2 .1 of the  By law s o f the B oa rd o f Re ge nts (the  "Com m ittee ")

representat ive of  the State and the University.

2 . Voting  M em be rs

a. Cent ra l Adm in is tra tion

The Board sha ll se lec t one (1)  admin is tra tor  from Cent ra l Adm in is tra tion to  serve on the

Com mittee.

b . Cam pus Admin is tra tion

Eac h C ha nc ello r sh all nom ina te tw o (2 ) ind ividua ls, w ith the ra nk  of D ea n o r ab ov e, to

se rve  on  the  C om m ittee .  Th e B oa rd  sh all se lec t on e (1 ) repres en tative fro m  ea ch  ca m pu s. 

A t least one  (1) of the  four (4 ) rep resen tatives  shall be a  C ha ncellor.

c. Fac ulty

Th e F aculty se na te of e ach m ajor a dm inistrative u nit m ay  no m inate  no t less tha n tw o (2 ),

nor mo re than four (4) facul ty m em bers to serve on the Com m ittee.  The B oard shal l select

on e (1 ) of th e fa cu lty nom ine es  from  ea ch  m ajo r ad m inis trative u nit.

d . Student

The  stu de nt g ov ernm en t of e ac h m ajo r ad m inis trative u nit sha ll nom ina te tw o (2 ) stu de nts

to serve on the Com m ittee.  The B oard shal l select one (1) of the student nom inees.

e. University  o f Nebraska Foundation

The University  o f Nebraska Foundation sha ll nominate two (2) ind iv idua ls  to  represent the

Found at ion on the Co m m ittee.  The B oard shal l select one (1) of the Foundat ion nom inees.

f. G enera l Public

Each e lec ted regent may nom inate two (2) ind iv idua ls  a t la rge to  serve on the Com mittee,

at least on e (1 ) of w ho m  shall be a n a lum nu s o f the U nive rsity of N eb raska .  The B oa rd

shall, a fter  giv ing s trong cons ideration to  geographic  representation o f the entire  Sta te ,

se lect s ix  (6)  of the nominees to  serve on the Com mittee.

3 . Ex O fficio M em be rs

The Chai rperson of the Board o f Regents  sha ll se lec t a  mem ber  o f the Board to  serve as an ex

offic io  (nonvoting)  mem ber  on the Com mittee.

4 . O ffice rs

Co-Chairpersons o f the Com mittee - The Chai rperson of the Board o f Regents  sha ll appoin t

one (1)  of the s ix  (6)  representatives o f the genera l pub lic  to  serve as Co-Chai rperson.  The

Board representative to  the Com mittee sha ll serve as the second Co-Chai rperson.
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5 . Respons ib ility  o f the Adv isory  Com mittee

The C om m ittee sh all be  ch arged w ith  the resp onsib ility  of de libera te ly a nd thoughtfu lly

reviewing a ll nominations and applications for  the pos ition o f Pres ident o f the University  o f

Nebraska and forward ing to  the Board o f Regents  not less than four  (4) and no more than e ight

(8) candidates for  cons ideration by the Board.

Reference: BR U N , M inutes, 54 , p. 22 3 (S ep tem be r 8, 19 89 ).

BR U N , M inutes, 55 , p. 12 8 (Ju ne  23 , 199 0).

BR U N , M inutes, 55 , p. 18 7 (S ep tem be r 7, 19 90 ).

BR U N , M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-2.1.5 Standards of Conduct for Employees and Students Regarding Alcohol and Drugs

The i llegal possession, use, or distribution of drugs or alcohol  by students and em ployees is a

vio lation o f University  rule s a s w ell as S tate  an d F ed eral law s.  O ffice rs o f the  U niversity  are  to

co opera te  w ith  S ta te  and Federa l agencie s in  the preve ntion of drug abuse .  In  sa tis fact ion of th is

m an da te a nd  in o rder  to fu lfill its obligatio ns  un de r the  D rug F ree W orkp lace A ct o f 19 88 , 41  U .S .C .

§ 701, and the Drug Free Schools  and Comm unities  Act o f 1989, 20 U.S.C.  §  1145g, the

University has formulated standards of  conduct for  both its employees and i ts students which

prohibi t the fo l lowing acts:

1 . use, possession, manufacture, d is tr ibution, or  sa le  o f illega l drugs or drug parapherna lia  on

U nive rs ity  prem ise s o r w hile  on U nive rs ity  busin ess  or a t U nive rs ity  act ivit ies o r in

University-suppl ied vehic les ei ther dur ing or af ter  working hours;

2 . unauthor ized use, possession, manufacture, d is tr ibution, or  sa le  o f a  contro lled substance as

defined by the Federal Cont ro lled Substances Act, 21 U.S.C.  §§ 801 et seq., or  Nebraska Drug

Contro l Laws,  Neb. Rev.  Sta t. §§ 28-401 et seq., on University  premises, or  whi le  engaged on

University  bus iness or a t University  ac tiv ities , or  in  University -supplied veh ic les  e ither  dur ing or

af ter  working hours;

3 . un au tho rize d u se , m an ufa ctu re , dis tribu tion , po ss es sion, o r sa le o f alcoh ol o n U niversity

premises or whi le  on Univers ity  bus iness or a t University  ac tiv ities , in  University -supplied

vehic les ei ther dur ing or af ter  working hours;

4 . storing in a locker, desk,  vehic le, or  other place on U niversi ty-owned o r -occupied premises,

any u nauthorized co ntro lled su bstance s,  drug paraphernalia , or a lco hol;

5 . use of  a lcohol  off  Universi ty premises that adversely affects an em ployee's or student 's work or

academ ic performan ce or an em ployee's or student 's safety or the safety of  others;

6 . possession, use, manufacture, d is tr ibution, or  sa le  o f illega l drugs o ff University  premises that

adverse ly  a ffec ts  the employee 's  work  per formance or the s tudent's  academic performance or

an em ployee's or student 's safety or the safety of  others;

7 . v io la tion o f Sta te  or Federa l laws re la ting to  the unauthor ized use, possession, manufacture,

d is tr ibution, or  sa le  o f a lcohol, contro lled substances, or  drug paraphernalia ;

8 . in the c as e o f em plo ye es --fa ilure  to n otify  an  em plo ye e's  su pe rvisor  of a n e m plo ye e's  arres t or

conv ic tion under any crimina l drug s ta tu te  as a  resu lt o f a  v io la tion o f law which occurs a t the

University  o f Nebraska workp lace.

Reference: BR U N , M inutes, 55 , p. 20 5 (O ctob er 12, 19 90 ).

BR U N , M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).
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RP-2.1.6 Relationship of Teaching, Research, and Service

The University  o f Nebraska is  a  major ins titu tion o f h igher  education, cons is ting o f four  un ique

campuses,   which serves the s ta te , the nation, and the wor ld  through three fundamenta l miss ions

of teach ing, research, and serv ice.  Teaching, research, and serv ice are a ll impor tant ac tiv ities  for

University  facu lty , and a ll th ree are va lued at the University  o f Nebraska.

1. The Board o f Regents  re-a ffirms that the first pr ior ity  o f the University  o f Nebraska and each of

its ca m pu se s is  tea ch ing  w ith spe cia l em ph as is on te ac hin g th e u nd ergrad ua te o r first-

pro fess iona l- leve l s tudent.  Postgraduate and postdoctora l education is  a lso a  v ita l part o f the

University mission but should not ecl ipse the im portance of  teaching undergraduates.

2 . The Board o f Regents  re-a ffirms the v ita l ro le  o f research a t the University  o f Nebraska and

en co urag es  the  co ntin ue d p ursu it of new  kn ow led ge  in d ive rse  are as  of e nd ea vo r w ith

co ntin ue d e m ph as is on (b ut w itho ut lim itation to ) area s o f sp ec ial inte rest a nd  be ne fit to

Neb raska.  The U niversi ty of  Nebraska is a recognized research university which has extensive

programs in  basic  and applied research in  numerous fie lds  o f endeavor.  There has been, and

should  continue to  be, a  s trong emphasis  on research in  areas o f spec ia l in terest and

importance for Nebraskans.  Indeed, the Nebraska R esearch Init iat ive,  funded b y the Nebraska

taxpayer, spec ifies  that research e ffor ts  funded from that source focus on mat ters o f spec ia l

concern to Nebraskans.  Furthermo re, the land-grant activ it ies of  the U niversi ty of  Nebraska

always have been manifes ted by an emphasis  on applied research and application o f

know ledge for the bene f it  of Neb raskans.  Howe ver, Neb raska is an integral and interactive

part o f the nation and the w orld  and, acc ord ing ly,  the U nive rs ity  of N ebrask a has a  ro le in basic

and app l ied research in diverse areas and discipl ines not limi ted by geog raphic bounda r ies.

3 . The need to  prov ide opportun ities  for  life - long learn ing has never been greater .  A large

percentage of postsecondary  s tudents  nationwide are what  are  comm only  ca lled

“nontrad itiona l.”   Stud ies ind icate  that current co llege graduates will change careers many

times dur ing the ir  life times for which there wi ll be a  corresponding need for  new education and

tra in ing.  Advances in  in formation technology make poss ib le  teach ing and serv ice opportun ities

throughout the s ta te  wi thout regard to  phys ica l location.  The life - long learn ing activ ities  o f the

University , a lways fundamenta l to  a  land grant un ivers ity , are more impor tant than ever.  The

University ’s  programs can offer  inva luab le  benefit to  c itizens across the s ta te  for  deve lop ing

critica l thinking s kills, enh an cing in div idu al o pp or tun ity, and  stre ng the nin g o ur  co m m un ities. 

The University  must  recognize and take advantage of new oppor tun ities  to  meet  its  trad itiona l

resp on sib ilities .  Acc ordin gly , the  Boa rd  of R eg en ts e nc ou rage s th e a dm inis tratio n a nd  fac ulty

to  deve lop po lic ies  and programs for  teach ing and serv ice that are accessib le  to  Nebraskans

throughou t the state,  as wel l as on our cam puses, and to rewa rd facul ty for ef for ts to im prove

the  U niversity ’s ability to  pro vide le arnin g o pp or tun ities fo r all N eb rask an s.  

4 . R eco gnizin g that teach ing, rese arch, and se rv ice  are  a ll es se ntia l act ivit ies for a  great public

un ivers ity , the Board o f Regents  expects  the overa ll a llocation o f facu lty  time for teach ing,

rese arch , an d s ervice o n e ac h c am pu s to  refle ct the ro le a nd  m iss ion  of th at s pe cific c am pu s. 

The Board o f Regents  endorses the concept o f d iverse types o f scho lar ly  ac tiv ity  described by

Ernes t Boy er  in h is im po rtan t work, Scholarsh ip  Recons idered (1988) .  Boyer  describes four

pr im ary scholar ly act iv i ties.

a . The sch olars hip o f disco ve ry  is e ss entia lly w hat m any refer to  as b asic  rese arch.  Th is

activ ity  adds to  human unders tand ing through d isc ip lined investigation.

b . The scholarsh ip  o f in tegration br ings together  d isparate  fac ts  or research find ings from

many sources and/or  disc ip lines, frequently  casting re la ted e lements  in to  a  new

perspect ive.   This act iv i ty interprets,  adds context to, and/or explains research results,

ofte n fro m  an  inte rd isc iplina ry p ersp ec tive . 
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c. The scholarsh ip  o f app lication links  fac ulty  m em be rs’ exp er tise  in aca de m ic a reas  to

sp ec ific prob lem s.  It is service- re late d a nd  inc lud es  ap plied re se arch  an d o utre ac h to

bu sine sse s, co m m un ities , and  individu als.  The ory  an d p rac tice intera ct, and n ew  discovery

can resu lt from application.

d . The scholarsh ip  o f teach ing is  the process o f ac tive ly  seek ing and impar ting knowledge

and making the various forms of scho larsh ip  meaningfu l and of consequence to  o ther

persons.  The scholarsh ip  o f teach ing s timula tes and encourages s tudents  to  be critica l

th inkers.

5 . Each of the four  scho larsh ip  activ ities  described by Boyer takes p lace in  vary ing degrees on

the four cam puses of  the U niversi ty of  Nebraska.  The balance am ong these act iv i ties on each

campus should  rela te  d irectly  to  the ro le  and mission o f that campus.   Us ing Boyer ’s  categor ies

of scho larsh ip  as a  model, the Board o f Regents  estab lishes the fo llowing e lements  o f

scholarship to be em phasized in carry ing out the role and m ission assigned to each cam pus.

a. The  U niversity  of N eb rask a a t Kea rney  (U N K):  UN K is p rim ar ily an  un de rgradu ate

insti tut ion com m itted to qual ity undergraduate programs in a resident ia l  sett ing w i th a select

mix  o f master’s  leve l graduate programs.  Scholarsh ip  a t UN K should  emphasize teach ing

and in tegration o f knowledge.

b. The University  o f Nebraska at Om aha (UN O):  UNO  is  primar ily  a  metropolitan ins titu tion

comm itted to  meet ing the educationa l needs of the Greater  Omaha Area, and a lso has

sta tewide respons ib ility  for  programs to  se lected areas.  Major emphas is is  on

undergraduate teach ing, w i th  a  d iverse mix  of master’s  degree programs combined wi th  a

smal l number  o f doctora l programs in  se lected areas for  which UNO  has s ta tewide

respons ib ility .  UNO  has primary  respons ib ility  for  the urban-grant ac tiv ities  o f the

University  o f Nebraska which inc lude in tegration and application o f knowledge to  prob lems

of the urban comm unity  and applied research on urban issues and greater  Omaha area

issues.  Scholarsh ip  a t UN O should  emphasize teach ing, in tegration, and application o f

knowledge.

c. The University  o f Nebraska-L inco ln  (UNL) :  UNL is  the primary  research and doctora l

degree-granting inst itution in the state for  fie lds outside the heal th professions and of fers a

broad range of undergraduate and graduate programs.  UNL has pr imary  s ta tewide

responsibil ity  for  the land-grant activ it ies of  the U niversi ty of  Nebraska wh ich empha size

ap plicatio n a nd  integratio n o f kn ow led ge  an d a pp lied  res ea rch  in d ive rse  are as . 

Scholarsh ip  a t UN L should  emphasize teach ing and d iscovery  but should  a lso inc lude the

scholarsh ip  o f in tegration and application.

d . The University  o f Nebraska Medica l Center (UNM C):  UNM C prov ides educationa l

programs in  the health  pro fess ions, p lac ing spec ia l emphas is on education and tra in ing o f

phys icia ns a nd other health  pro fess ionals in  prim ary  ca re  and on program s that benefit

hea lth  care de livery  in  rura l areas throughout the s ta te .  UNM C a lso has the major

resp onsib ility fo r m edica l rese arch.  Sch olarsh ip at U N M C  sh ould p lace  prim ary  em phasis

on  tea ch ing  an d d iscov ery b ut s ho uld  also in clude  integratio n a nd  ap plicatio n in  the  he alth

sciences.

The Board o f Regents  recognizes that qua lity  in  the scholarsh ip  o f teach ing, in tegration, and

application can and does ex is t on campuses where the scholarsh ip  o f d iscovery  is  not among

the primary  activ ities .  The ro le  o f these campuses and the ro le  o f the research-or iented

campuses are complementary , and a ll four  campuses contr ibute  to  the ro le  and mission o f the

University  o f Nebraska.
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6. The Board o f Regents  encourages each campus to  deve lop po lic ies  for  tenure and promot ion,

and a system of  incentives and rewards for  facu lty  performance, which recognize the

impor tance of teach ing and which accurate ly  re flec t the ro le  and mission o f that campus.   For

exam ple, o riginal res ea rch  an d p ub lica tion in pee r-review ed  journ als sho uld b e g iven  m ore

w eight fo r facu lty  at the rese arch ca m puse s than at the other cam puse s a nd for facu lty  in

graduate  program s.   Teach ing, esp ecia lly te ach ing underg raduates,  sh ould be va lued at a ll

campuses.   Th is  should  be re flec ted in  tenure and promot ion po lic ies , and there should  be a

system of  appropr ia te  incentives and rewards for  qua lity  teach ing.

For  exce llence in  teach ing to  be rewarded, we m ust first be ab le  to  recognize it.  The Board o f

Reg ents encourages the central  administrat ion,  camp us adm inistrat ions,  and the respect ive

campus facu lties  to  continue to  improve methods for  the eva luation o f the quality  o f teach ing by

facu lty  mem bers so th is  can be appropria te ly  re flec ted in  dec is ions regarding tenure and

promotion as well as  determin ing o ther  rewards for  qua lity  teach ing.

7 . The Board o f Regents  encourages admin is tra tion and facu lty  to  determine what  types o f

serv ice activ ities  for  facu lty  on each campus are consis tent w i th  the ro le  and mission o f that

ca m pu s a nd  to d ev elo p im prov ed  m eth od s o f ev alu atin g s ervice a ctiv ities o f faculty  m em be rs. 

Am ongst other th ings, facul ty should be rewarded for service activ it ies wh ich involve

application o f knowledge for  the benefit o f the people  o f Nebraska.  These cou ld  inc lude

act iv i ties which increase the qual ity and num ber of  jobs avai lable to Ne braskans, increase

opportun ities  for  se lf-employment , protect our natura l resources and the quality  o f our

environm ent, im prove the health of Neb raskans, and enhance the qual ity of li fe in Nebraska

comm unities .  Ar tic les  on applied research and serv ice pro jec ts  pub lished in  trade and

bus iness journals  should  a lso be g iven cred it in  facu lty  promot ion and tenure gu ide lines upon

peer acceptance as qual ity work.

8 . The Board o f Regents  encourages admin is tra tion and facu lty  to  determine what  types o f life -

long learn ing programs and activ ities  on each campus are cons is tent w i th  the ro le  and mission

of that campus and to  deve lop improved methods of eva luating and reward ing the contr ibutions

of facu lty  mem bers in  the area o f life - long learn ing.  For  example, facu lty  should  be rewarded

for  deve lop ing and making ava ilab le  appropr ia te  educationa l materia ls  and courses o f

ins truction for  Nebraskans regardless o f location.

9 . The Board o f Regents  encourages the University  o f Nebraska to  continue to  so lic it c itizen input

to  he lp  determine the types o f research and serv ice activ ities  to  pursue at the University  o f

N eb raska  an d to k ee p cou rse  content up  to da te w ith cha ng ing n ee ds  throu gh  citizen a dv isory

bodies.

10. The Board  of R egents enco urages e ach  ca m pus to  reco gnize  the d ive rs ity  of sch olarsh ip

strengths wi th in the faculty and to develop and ut il ize the strengths and interests of each

fac ulty  m em be r w ithin  the  fram ew ork o f the  ca m pu s ro le a nd  m iss ion .  Th us , on e fa cu lty

mem ber  may spend the majority  o f h is  or her time as a  researcher whereas another  may

spend most  of h is  or her time in  activ ities  re la ted to  c lassroom teach ing.  Both should  be

encouraged, and both  should  be rewarded.  However , the overa ll a llocation o f facu lty  time on

each cam pus should reflect the role and m ission of  that  camp us.

11. F ina lly , the Board o f Regents  recognizes and encourages the d ivers ity  o f the four  campuses

w ith each  cam pu s hav ing a  differen t role an d m ission  an d e ach cam pu s hav ing d istinctive co re

competenc ies.  The Board encourages in tercampus co llaborations which leverage the

strengths of  the indiv idual cam puses and  their  facul ty in jo int  efforts.

Reference: BR U N , M inutes, 60 , pp. 8 1-8 3 (S ep tem be r 29 , 199 5).

BR U N , M inutes, 62 , p. 25  (Ap ril 4, 19 98 ).



Cha pter 2.  Structure of  the U niversi ty RP -  19 

RP-2.1.7 Statement on Intercollegiate Athletics

The Board o f Regents  recognizes the in tegra l and impor tant ro le  o f in terco lleg ia te  a th le tics  a t the

University  o f Nebraska-L inco ln , the University  o f Nebraska at Om aha, and the University  o f

Nebraska at Kearney.  In terco lleg ia te  a th le tics  prov ide opportun ities  for  par tic ipants  to  deve lop

im porta nt skills , a  so urce of desirab le enterta inm ent fo r non-partic ipating students, and a va luable

l ink wi th the broader com m unity outside the University.

W hile  it is the  intentio n o f the  Boa rd  of R eg en ts to  co ntin ue  to sup po rt an d p rom ote  an  ap prop riate

leve l o f in terco lleg ia te  a th le tic  ac tiv ity  a t the University , it must  remain c lear  that the teach ing,

resea rch , and  ou treac h m ission s o f the U nive rsity are  the B oa rd's highe st priorities. Th e B oa rd

in tends to  mainta in  a  des irab le  ba lance between the academic and ath le tic  missions a t the

University.

It is  the po licy  o f the Board o f Regents  that no increases in  expenditures o f mandatory  s tudent fee

funds or state general funds shall  be used for any future expansion in the num ber of  team  sports,

the construction o f new or  expanded in terco lleg ia te  a th le tics  fac ilities , or  the h ir ing o f add itiona l

ath letic  departm ent sta ff. T h is lim ita tion is n ot in tended to  affect  nom inal inf la tionary  grow th  in

sp en din g b y th e c am pu s' exis ting  ath letic p rogram s o r ch an ge s re qu ired  by  ge nd er  eq uity

co ns ide ra tion s re late d to  ex isting  pro gram s. W ith re ga rd  to p riva te s up po rt, so licitation o f private

do na tion s fo r ath letic p rogram s sho uld  be  co nd uc ted  in a  m an ne r tha t m inim izes com pe tition  w ith

pr ivate fund rais ing for academic programs.

Reference: BR U N , M inutes, 60 , P.  14 7 (Ju ly 13 , 199 6).

RP-2.2 Senior Administrative Officers

RP-2.2.1 Installation Ceremony for the President and Chancellors

W he ne ve r a n ew  U niversity  P residen t or c am pu s C ha nc ello r ha s b ee n a pp oin ted , the  U niversity

sha ll ho ld  a  formal ins ta lla tion ceremony for that ind iv idua l. The genera l p lann ing and execution o f

such instal lat ions shal l be the responsibi li ty  of  the U niversi ty 's adm inistrat ion w i th the advice and

assistance of  the U niversi ty faculty and alum ni. Such ce remon ies shall  be held at  a time and p lace

conduc ive to  the a ttendance and invo lvement  o f facu lty  and s tudents  and sha ll be open to  the

general  public.

Reference: BR U N , M inutes, 46 , p. 32 2 (M arch 2 7, 19 82 ).

RP-2.3 President of the University

RP-2.3.1 Enforcement of Compliance with Big 12 Conference, North Central Conference, and NCAA

Rules and Regulations

The Pres ident o f the University  o f Nebraska is  d irected, upon ascerta in ing that any v io la tion o f the

ru les  and regu la tions o f the B ig  12 Conference, Nor th  Cent ra l Conference, and/or  the Nat iona l

Col leg ia te  Ath le tic  Assoc ia tion are d irectly  or ind irectly  v io la ted by an employee, o fficer, agent, or

any other person under the control of  the U niversi ty of  Nebraska or the Bo ard of  Regents, to take

ap prop riate  discip lina ry a ction a ga ins t su ch  ind ividua l; and th e G en eral C ou ns el o f the  U niversity

of N eb raska  is directe d, up on  asce rtaining  that a ny  pe rson o r en tity w ho  is no t an o ffice r,

employee, agent, or  under the contro l o f the Board o f Regents  o f the University  o f Nebraska has

caused a vio la tion o f the ru les  and regu la tions o f the B ig  12 Conference, Nor th  Cent ra l

Conference, and/or  the Nat iona l Col leg ia te  Ath le tic  Assoc ia tion regarding any s tudent o f the

U niversity  of N eb raska o r rega rd ing  an y a ctiv ity o f the  U niversity  of N eb rask a, to  forth w ith

comm ence such lega l ac tion as sa id  Genera l Counsel deems appropria te , which lega l ac tion may

inc lud e, b ut n ot b e lim ited  to, re qu es t for d am ag es  an d/o r injunc tion  an d/o r oth er  relie f.

Reference: BRU N, Minutes 49, pp. 141-142 (February  18, 1984), ed ited June, 1998.
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RP-2.3.2 Authorization to Approve Changes in Program Names

The Pres ident o f the University  o f Nebraska is  author ized to  approve changes in  the name of  any

degree-granting program of the University  prov ided that a  wr itten repor t o f any such name change

is  made to  the Board o f Regents  a t its  next regu lar  meeting.

Reference: BR U N , M inutes, 59 , p. 21 4 (D ecem be r 9-10, 19 94 ).

RP-2.3.3 Expedited Approval of Certain Graduate Certificates

The Pres ident o f the University  o f Nebraska is  author ized to  approve certa in  graduate certifica tes

un de r co nd itions d es crib ed  be low . W he n th e P residen t ap prov es  su ch  a c er tificate  pro gram , a

report describ ing the action wi ll be made to  the Board o f Regents  a t its  next meet ing. For

certifica tes to  be cons idered for  expedited rev iew and approva l by  the Pres ident, they must  meet

the fol lowing requirem ents:

1 . The propose d ce rtificate  m ust  be a reaso nable part o f an exis ting m asters  program  in that it

uses ex is ting courses in  the program.

2. The proposed certifica te  must  requ ire  at least 12-15 hours  o f work  past the bachelors degree

but no more than 20 hours . A core o f requ ired or  elec tive courses must  be in  the

department /program of fer ing the certifica te ; however , graduate s tudents  may be g iven an

opportun ity  to  take up to  one-th ird  of the program in  optiona l or  e lec tive courses in  co lla tera l

de pa rtm en ts of relevant disc iplines, con sisten t with the  requirem en ts of the  ex isting m as ters

program.

3. The proposed certifica te  must  be a  repackaging o f ex is ting graduate courses, requ ir ing no

ad ditiona l or re alloca ted  res ou rce s to  su pp or t the  pro gram . Th e p ropo sa l for the c er tificate

must  demonst ra te  the ava ilab ility  o f in terna l capac ity  to  o ffer  the certifica te .

4 . The proposal for  the certifica te  must  show ev idence of demand and that the proposal is  be ing

respons ive to  a  demonst ra ted need in  the un ivers ity  or comm unity . However , the jus tifica tion

need not be as e laborate  as that requ ired for  a new degree program.

5. Fo llow ing a pp roval of su ch  a new  ce rtificate p rog ram , the a ction m us t be re po rted to  the B oa rd

of Regents  a t its  next meet ing.

6 . The  N eb rask a C oo rd ina ting  C om m iss ion  for P os tse co nd ary E du ca tion  (N C C PE) w ill wa ive  its

need to approve such cert if icate program s.

Reference: BR U N , M inutes, 63 , p. 61  (July 1 5, 20 00 ).

RP-2.4 Advisory Groups

RP-2.4.1 University-wide Calendar Comm ittee

A standing University -wide Calendar Com mittee made up of  one facu lty  mem ber  and one

admin is tra tor  from each of the campuses of the University , cha ired by a  voting mem ber  from the

Of fice  o f the Executive V ice President and Provost, is  hereby estab lished and will determine the

academic ca lendar for  UNL,  UN O, UNK , and the Col lege of Nurs ing, Col lege of Pharmacy, and

por tions o f the School o f A l lied Heal th  pro fess ions a t UN MC .  Com mon ca lendar scheduling does

not app ly  to  s tudents  wi th  c lin ica l respons ib ilities  a t UN MC .  The Calendar  Com mittee sha ll meet

as requ ired and recomm end to  the Executive V ice President and Provost a  ca lendar for  the

succe ed ing a cade m ic year.1
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1 . Academic Year Calendar Guide lines

The Calendar Com mittee sha ll observe the fo llowing gu ide lines in  determin ing the ca lendar for

ea ch  ac ad em ic yea r:  

a . The fa ll and spring semesters  wi ll have Monday s tar ting dates and Saturday ending dates

for c lasses.

b . Each semester w i ll have fifteen (15)  c lass meet ings on each weekday, Monday through

Saturday.

c. Genera l regis tra tion and fina l examination schedules will be estab lished by each campus of

the University  outs ide o f the regu lar  class meet ing schedule .

d . The first semester o f each academic year wi ll end prior  to  the Chr is tmas vacation.

e . The Thanksgiv ing vacation wi ll be the W ednesday before and the Fr iday and Saturday

after  Thanksgiv ing.

f. No m ore than th ir ty  (30)  ca lendar days, inc lud ing the fa ll semester fina l examination

schedule , sha ll e lapse between the end of the c lasses in  the fa ll semester and the

be ginn ing o f classes  in the  sp ring sem es ter.

g . Spring va ca tion sh all be gin on a Sunday a nd end on the fo llow ing Sunday,  and there  sh all

be no less  than five  (5 ) fu ll weeks  of inst ruct ion from  the end of each  sp ring va ca tion until

the beginn ing o f the spring semester fina l examination schedule .2

h. To avo id  prob lems assoc ia ted wi th  the date  for  December  comm encement , c lasses in  the

fa ll semester sha ll have a s tar ting date  occurr ing between August  21 and August 27.

Reference: 1BR UN , M inu tes , 39 , p. 1 80  (M ay  14 , 19 76 ). 
2BR UN , M inu tes , 42 , pp . 5-6  (Ju ne  17 , 19 78 ). 

BR U N , M inu tes , 56 , p. 1 49  (Sep tem be r 6, 1 99 1) .  

BR U N , M inu tes , 62 , pp . 24 -25 (A pr il 4, 199 8) .  

RP-2.5 The Chancellors-Vice Presidents

RP-2.5.1 Policy on Abortions

It is  the po licy  of the Board  of R egents to  favo r natura l ch ildb irth  ove r nontherapeutic  abortions in

the educa tional and rese arch program s o f the U nive rs ity  of N ebrask a M edica l Center, and in

keeping with th is pol icy the performan ce of  nontherapeut ic abort ions at  the U niversi ty of  Nebraska

Medica l Center and a ll educationa l and research programs re la ting thereto  sha ll be d iscontinued

imm ediately.

The  C ha nc ello r of th e U niversity  of N eb rask a M ed ica l Cen ter is  he reby  au tho rize d a nd  dire cte d to

for thwi th  promulgate wr itten procedures and regu la tions in  keeping wi th  the requ irements  o f the

C onst itu tion of the U nited S ta tes a nd the C onst itu tion and law s o f the S ta te  of N ebrask a w hich  w ill

implement  the above-s ta ted po licy  and d irective by the Board.

Reference: BR U N , M inu tes , 43 , p. 2 86  (O cto be r 12 , 19 79 ). 

R ea ffirm ed  BR U N , M inutes, 54 , p. 25 2 (O ctob er 6 , 198 9).

RP-2.6 The Colleges
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RP-2.7 Other University Activities

RP-2.7.1 Coordination of Outreach Activities

1. Eve ry e ffort m us t be  m ad e to  en su re  co ordin atio n a m on g th e c am pu se s to  ex ten d re so urce s to

the c itizenry  o f Nebraska. In tercampus coord ination should  prov ide the University  w i th  a  un ique

opportun ity  for  maximiz ing its  resources by avo id ing undue compet ition and duplication and

m atching resources with needs. Further,  continuous interact ion w i ll  m inim ize

misunders tand ings about the ro le  and scope of the partic ipating campuses. S ince the

Cooperative Extens ion Serv ice with in  the Ins titu te  o f Agr icu lture  and Natura l Resources

a lready exh ib its  a  well-organized s ta tewide admin is tra tive  s tructure, its  programs are not

included w ithin the purview of  these recom m endat ions.

2 . The cam pus dean s or directors of extension w i ll  const itute an adm inistrat ive outreach

coordinat ing counci l to be chaired by a representat ive f rom  the Office of the Execut ive Vice

Pres ident and Provost. Th is  counc il sha ll fo rmulate  and recomm end continu ing education and

ex ten sion p olicy o f a g en eral a nd  inte rca m pu s n atu re . Th is cou nc il sho uld  give c on sideratio n to

the  form atio n o f an  inte rca m pu s a dv iso ry c om m ittee  dra w n fro m  fac ulty  from  the  ca m pu se s. In

ad dition, it may  be  ad visable to  explore  the c rea tion o f a sm all statew ide c itizens  ad viso ry

com m ittee to give guidance an d assistance in the planning of extension act iv i ties.

3 . Every ef for t m ust be ma de to protect  and advance the sense of  purpose, partic ipat ion,  ident ity,

and pride on the part o f departments , schools , co lleges, and campuses in  the des ign and

m aintenance  of quality  extensio n program s.  In  order to  provid e a ca m pusw ide ove rv iew , it

is  o f u tmost  impor tance that the de livery  o f a ll outreach programs be coord inated through the

extens ion or continu ing education o ffice  on each campus.  Therefore, no department , school, or

co llege m ay  op erate  its ow n o utre ac h d elivery sys tem  w itho ut th e a pp rova l of the a pp ropr iate

campus chancellor  and then on ly  wi th in  approved Univers ity -wide continu ing education and

extension pol ic ies.

4 . It is im po rtant for the  U nive rsity to stren gthen  ex isting reg iona l con tinuing  ed ucation  cente rs

and to establish addit ional  centers whe rever the need  exists and resources permit . These

centers are to  be a  po in t o f access to  the University  o f Nebraska for  those who cannot regis ter

on one of the University 's  campuses. Through these centers, a ll Un iversity  educationa l and

cultura l events  wi ll be coord inated for  that region, w i th  the exception o f cooperative extens ion

programs. These cen ters wi ll  work in c lose coope ration wi th local schools, com m unity col leges,

independent co lleges, s ta te  co lleges, and a ll o ther  groups in terested in  programs and activ ities

to w hich  the U nive rsity can con tribute its un ique  reso urces . These cen ters w ill repo rt

ad m inistratively to the C ha ncellor of the  U nive rsity of N eb raska -Linc oln, exce pt for any  cente rs

estab lished in  Douglas and Sarpy Count ies , which wi ll repor t admin is tra tive ly  to  the Chancellor

o f the University  o f Nebraska at Om aha. Based upon expressed communi ty  demand and

availab ility  o f University  resources, the outreach coord inating counc il, in  con junction wi th  the

ap prop riate  ca m pu s u nit, w ill dete rm ine  the  pro gram m atic  offe ring s a t the  ce nte rs. 

The ce nters  are  to  be se rv ice  organiza tions that a id  the ca m puse s in  acc om plish ing the ir

programm atic  missions in  the most  e ffic ient manner  poss ib le  and sha ll lend the ir  services and

resources to aid all  cam puses in extending their  program s of f cam pus.

Reference: BR U N , M inutes, 40 , pp. 3 0-3 1 (D ecem be r 11 , 197 6).

RP-2.7.2 University of Nebraska Press

The University  o f Nebraska Press is  operated as an educationa l agency o f the University  o f

N eb raska . Its purp ose is to p ub lish  w orks o f m erit witho ut reg ard  to the  po int of view  of the  au tho r.

V iews expressed in  any publication issued by the Press are, therefore, not necessarily  those of the

Boa rd  of R eg en ts o r the  fac ulty  of th e U niversity .1
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The pr in ting o f books, sponsored by the University  Press, in  the University -operated prin ting

department  is  approved prov id ing such work  does not in ter fere  wi th  the regu lar  Univers ity  job

pr int ing requirem ents.2

Reference: 1BR UN , M inu tes , 16 , p. 2 97  (N ov em be r 11 , 19 44 ). 
2BR UN , M inutes, 19 , p. 36  (Fe bru ary  26 , 194 9).

RP-2.7.3 UNL University Health Center Governing Board

A G overn ing Board is  es tab lished for  the University  Health  Center on the UNL cam pus with  the

following powers:

1 . To  grant, suspen d, an d rem ove m ed ical staff privilege s a t the U nive rsity H ea lth Cen ter.

2 . To provide executive overs ight o f the quality  assurance programs and processes o f the

U nive rsity H ea lth Cen ter.

3 . To adv ise the Chancellor  and the V ice Chancellor  for  Student Af fa irs regard ing long-range

planning and genera l admin is tra tion o f the University  Health  Center w i th  the goal o f assuring

that the health maintenance needs of  UN L students are m et effectively and ef fic ient ly.

4 . To approve medica l s ta ff by laws and amendm ents  thereto .

5 . To per form executive overs ight o f medica l s ta ff by law implementation.

6 . To serve as the appeals board for  decis ions rendered und er the m edical staff  bylaws.

The govern ing board sha ll be compr ised of the Chancellor  of the University  o f Nebraska-L inco ln ,

the V ice Chancellor  for  Student Af fa irs o f UN L, the Di rector  of the University  Health  Center, the

Medica l D i rec tor  of the University  Health  Center, the Chai rperson of the Student Adv isory  Board o f

the University  Health  Center, a  non-University  hea lth  pro fess iona l appoin ted by the Chancellor  for

a  two-year term,  a  UN facu lty  mem ber  appoin ted by the Chancellor  for  a two-year term,  and a UNL

stud en t app ointed b y the  C ha ncellor for a o ne -year term .

Reference: BR U N , M inu tes , 46 , p. 1 80  (O cto be r 9, 1 98 1) . 

BR U N , M inutes, 55 , p. 11  (Novem be r 10 , 198 9).

RP-2.8 Provisions for Student Government

RP-2.8.1 Eligibility to Hold Office

1. In o rder  to b e e ligible  to b e a  ca nd ida te fo r or  to serve  in an o ffice  of s tud en t go ve rnm en t, a

stu de nt m us t:

a . be o ffic ia lly  reg is tered as a  s tudent in  good s tand ing (min imum  2.0 cumulative GPA  and not

on  ac ad em ic o r dis cip lina ry p roba tion  as  de term ine d b y e ac h m ajo r ad m inis trative u nit)

dur ing the academic term whi le  runn ing for  and/or  ho ld ing o ffice .

2 . In  order  to  be e lig ib le  to  be a  candidate  for  or  to  serve in  the pos ition o f Pres ident o f s tudent

governm ent or the next of fice in succession on a given cam pus, a student m ust addit ional ly:

a . be cont inuously enrolled in at  least  s ix c lass credit  hours on that camp us (excluding thesis,

correspondence and independent s tudy courses, and summ er sess ion cred its ); upon

wr itten verifica tion by the Dean for Graduate Stud ies that a  graduate s tudent is  devoting

fu ll-tim e effo rt to  thesis  or d iss erta tion-re lated rese arch and is to  be co nsid ered a fu ll-tim e

student, a  graduate  student m ay reg ister fo r few er than six  cla ss  cred its  and st ill m ainta in

e lig ib ility  for  office ;
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b. have completed 24 semester  hours o f c red it on that campus dur ing two years  pr ior  to  the

ac ad em ic te rm  in w hich th e o ffice  is so ug ht o r he ld p rovided , ho w ev er , tha t UN M C  stu de nts

shall be requ ired to  have completed 24 semester  hours o f c red it a t any accred ited

postsecondary  ins titu tion wi th in  the las t two years  pr ior  to  the academic term in  which the

office is  so ug ht o r he ld; 

c. be elected by a m ajori ty vote of the students vot ing in the election or be elected by a

marg in  over the next h igher  candidate  o f a t least ten percent o f the to ta l votes cast for

e lig ib le  candidates; and

d. not be conv ic ted o f a  fe lony, un less a ll c iv il r ights  have been restored by the date  set for

f il ing for  candidacy in Student Governm ent elect ions.

These requ irements  are  applicab le  to  a ll e lec tions he ld  and/or  appoin tments  made.

Reference: BR U N , M inutes, 41 , pp. 1 90 -19 1 (M arch 1 8, 19 78 ).

Am en de d, 46 , p. 17 0 (O ctob er 9 , 198 1),

Am en de d, 50 , p. 23 9 (F eb rua ry 16 , 198 5).

Am en de d, 63 , p. 17  (Fe bru ary  26 , 200 0).

Am en de d, 64 , p. 21  (Ap ril 6, 20 02 ).
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Chapter 3. Terms and Conditions of Employment

RP-3.1 Equal Opportunity/Affirmative Action

RP-3.1.1 Nondiscrimination on the Basis of Individual Characteristics—Em ployees

Em ployees on each campus of  the University  o f Nebraska sha ll be employed and equitab ly  treated

in  regard to  the terms and conditions o f the ir  employment  without regard to  ind iv idua l

character is tics  o ther  than qualifica tions for  employment , qua lity  o f performance of duties , and

co nduct  in regard  to  the ir em ploym ent in  acc ord  w ith  U nive rs ity  po licie s a nd ru les a nd applica ble

la w .

NOTE:  Th e p or tion  of th is policy p er tain ing  to s tud en ts is a t RP-5.1.1

Reference: BR U N , M inutes, 54 , p. 14 5 (M ay  12 , 198 9).

RP-3.1.2 Policy for Americans with Disabilities

1. References

a. University of Neb raska Hand icapped Accessibil ity  Guidelines, June 30, 1978, Execut ive

C ouncil.

b . Federa l Register , Vo lume 42,  No.  86; May 4,  1977; Par t IV;  Department  o f Heal th ,

Educa tion, and W elfare , 45 C FR  Part 84 - N ondisc rim ination on the Basis  of H andica p in

Programs and Act iv ities  Receiv ing or Benef itting from Federa l F inanc ia l Ass is tance.

c. Federa l Register , Vo lume 56,  No.  144; Ju ly  26, 1991:

1) Par t II; Depar tment  o f Justice, 28 CFR  Par t 35 [Order No.  1512-91] -  Nondiscrimination

on the Bas is  o f D isab ility  in  Sta te  and Loca l Governments , F ina l Rule .

2) Par t III; Depar tment  o f Justice, 28 CFR  Par t 36 [Order No.  1513-91] -  Nondiscrimination

on the Basis of Disabi li ty  by Pub l ic Accom m odat ions and in Com m ercial  Facil it ies.

3) Par t V;  Equal Em ployment  Oppor tun ity  Com miss ion, 29 CFR  Par t 1630 - Equal

Em ployment  Oppor tun ity  for  Ind iv idua ls  wi th  Disab ilities , F ina l Rule .

d . The Am er icans with  Disab ilities  Act T itle  I Technica l Ass is tance Manual , January  24, 1992,

U.S. Equal Em ployment  Oppor tun ity  Com miss ion.

e . The Am er icans with  Disab ilities  Act T itle  II Technica l Ass is tance Manual , January  24, 1992,

U.S. Depar tment  o f Justice, C iv il R ights  Divis ion, Of fice  o f the Am er icans with  Disab ilities

Act.

f. T itle  II H igh lights , U.S. Depar tment  o f Justice, C iv il R ights  Divis ion, Of fice  o f the Am er icans

w ith D isabilities  Act.

2 . Def in itions

a. Am erica ns  w ith D isab ilities  Ac t (AD A). An act  of C ongress  provid ing co m prehensiv e civ il

rights  pro tect ion to  ind ivid uals w ith  d isa bilities in  the areas o f em ploym ent, public

accom m odat ions,  state and local  governmen t services, and telecom m unications.
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b. T itle  I. Refers  to  that portion o f the ADA  perta in ing to  employment  practices, or  to  the

standards and regulat ions implem ent ing th is portion of the act,  adopted by the agen cy

resp on sib le fo r its enfo rce m en t.

c. T itle II.  Refers to that  portion of the ADA  pertaining to state and local  governmen t services,

or  to  the s tandards and regu la tions implement ing th is  portion o f the act, adopted by the

ag en cy  res po ns ible  for its  en forc em en t.

d . Pub lic Entity . Any s ta te  or loca l government  or any department , agency, or  o ther

ins trum en tality o f a s tate  or lo ca l go ve rnm en t.

e . St ructura l Modi fica tion.  Any action invo lv ing changes to  ex is ting fac ilities  which is  d irected

tow ard  the re m oval of a rch itectura l barriers , includ ing c om m un ications barriers, w hich  are

structura l in  nature.

3 . Purpose

a. The  pu rpos e o f this  do cu m en t is to  se t forth  the  po licy o f the  Boa rd  of R eg en ts to  pro m ote

co m plianc e w ith T itle I an d T itle II of th e A m er icans  w ith D isabilities  Act.

b . The University  o f Nebraska has mainta ined a program of nondiscrimination on the bas is  o f

d isab ility  s ince the implementation in  1977 of regu la tions perta in ing to  the Rehabilita tion

Act  o f 1973.

c. The Am er icans with  Disab ilities  Act o f 1990 (ADA ) a lso addresses nondiscrimination on the

bas is  o f d isab ility  in  much the same w ay as the earlie r  Rehabilita tion Act. Two por tions o f

the AD A direct ly a ffect  the U nive rs ity  of N ebrask a:  T itle  I, p roh ib iting d isc rim ination in

em ployment pract ices;  and Ti tle II , obl igat ing the University to m ake al l its  program s,

act iv i ties, and services available to persons with disabil it ies.

d . The spec ific  compl iance requ irements  imposed by the ADA  and the updated technica l

standards for accessibi li ty  enum erated in the regulations im plement ing ADA  affect  each

unit o f the University  and requ ire  the reeva luation and updating o f po lic ies , p lans, and

proc ed ures  orig ina lly pu t into  pla ce  follow ing  en ac tm en t of the R eh ab ilitation  Act.

4 . Objectives

a. R eite ra te th e c om plianc e re qu irem en ts o f the  AD A, an d id en tify thos e w hich a re  rela ted  to

fac ilities  an d th os e w hich a re  rela ted  to e m plo ym en t.

b . Descr ibe the accessib ility  s tandards which should  be used for  cur rent and fu ture  a ltera tion,

addi tion, and new  construct ion projects.

c. Rev iew the s tandard o f "undue burden"  as it app lies  to  any action d irected toward s tructura l

m odifications for  the purpose of  achieving program  accessibil ity .

d . Def ine the format for  the " transition p lan"  and prov ide in formation regarding prior ity  and

budget ing for structural a l terations required to achieve program  accessibil ity .

e . D efin e th e re sp on sib ilities  of th e P residen t's sta ff an d th e c am pu s a dm inis tratio n a s th ey

re la te  to  ADA.

5. Pol icy

a. It is the  po licy o f the  U niversity  to com ply  w ith T itle I an d T itle II of th e A m er icans  w ith

D isabilities  Act.
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b. The University  is  not requ ired to  take any action which would  resu lt in  a  "fundamenta l

a lte ra tion" o f any p rogram , act ivity,  or serv ice  or to  take  any a ct ion w hich  w ould resu lt in

"un du e financ ial and  ad m inistrative b urd en s".

c. The U niversi ty wi ll  adopt accessibil ity  standards as fo llows:  For al terations and addi tions,

se lect the s tandard (UFAS or  ADAA G) which prov ides the better  resu lt in  terms of

accessib ility  and budget based upon an analys is  o f the pro jec t; for  new construction and

free-s tand ing bu ild ings, use ADAA G.

6. Guide lines for  the ADA  Transition P lan

a. Guide lines for  an ADA  " transition p lan"  sha ll be promulgated by the V ice President for

Business and Finance. The cam puses shou ld comply wi th the fo l lowing instructions relative

to  the transition p lan:

1) If the transition p lan identifies  any structura l modi fica tions which can be completed

wi thout supplementa l budget appropr ia tions, schedule  these pro jec ts  for  completion by

January  26, 1993.

2) For p ro jects requiring su pplem enta l funding, prio ritize these  m odifications in

ac co rdan ce  w ith the A D A reg ula tion s. D ivide th is g roup ing  into  two e qu al incre m en ts

based upon the cost o f the pro jec ts . Schedule  the h igher  pr ior ity  increment  for

completion by January  26, 1994, (assuming supplementa l fund ing in  Ju ly  o f 1993) and

the remain ing increment  for  completion by January  26, 1995 (assuming supplementa l

funding  in Ju ly of 19 94 ).

b . W hen scheduling pro jec ts , observe the recomm ended prior ities  defined in  the ADA

regula tions which are (1)  access ib le  entrance in to  the fac ility ; (2) access to  goods and

se rvices ; (3) a cc es s to  res t roo m s; a nd  (4)  an y o the r m ea su res n ec es sa ry.  H ow ev er , if a

di fferent pr ior ity order would produce a m ore ef fect ive m ix of  barrier remova l  m easures,

such a change is  acceptab le .

7 . Access ib ility  Standards and Undue Burden Determination

a. Access ib ility  Standards. Under  ADA regula tions, a ltera tions (i.e ., remodeling, renovation,

rehabilita tion, and changes or  rearrangements  in  s tructura l parts  or e lements  or p lan

configurations o f wal ls ) to  an ex is ting bu ild ing may requ ire  that an access ib le  path  o f trave l

to  the a ltered area be prov ided as a  part o f the pro jec t. The applicab le  UFAS  and ADAA G

standards s hould be eva luated, and the m ost  appropria te  standard  sh ould be se lected in

accordance with  Section 5 .c . above.

b. Undue Burden Determination. W hen, in  the course o f deve lop ing p lans and s tra teg ies for

AD A co m pliance , it appears  that the rem ova l of any p articu lar acc ess ib ility  barrie r w ould

result  in an undu e f inancial or  adm inistrat ive burden, a decis ion shal l be m ade by the Vice

Chancellor  for  Bus iness and F inance. The transition p lan must  inc lude a s ta tement  o f the

reasons for  the dec is ion.

8 . Com pliance Requirements  - Activ ities  and Enforcement  Dates

a. D esig nate  ind ivid ual to  ove rsee AD A co m pliance  (T itle  I and T itle  II). E nforcem ent date  is

January  26, 1992.

b. Provide not ice to public explaining ADA  Ti tle II  applicabil ity  to the University 's programs,

serv ices, and activ ities  (wi th  regard to  fac ilities). Enforcement  date  is  January  26, 1992.

 

c. Develop and publish grievance procedure. Enforcement  date  is  January  26, 1992.
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d. Prepare in  wr iting a  "transition p lan"  (w i th  regard to  fac ilities). Enforcement  date  is  Ju ly  26,

1992.

e. Rev iew com munications systems and processes; prepare a  p lan to  prov ide aux ilia ry a ids  or

serv ices which promote e ffec tive comm unication. Enforcement  date  is  January  26, 1992.

f. Ass ure th at a ll new  co ns truc tion , inc lud ing  alte ra tion s to  ex isting  bu ilding s com plies w ith

AD A Acc es sib ility G uid elines  for a ny  co ns truc tion  be gu n a fter J an ua ry 2 6, 1 99 2 (w ith

regard to  fac ilities). Enforcement  date  is  January  26, 1992.

g. Rev iew and rev ise, as  necessary , po lic ies  and procedures re la ted to  employment  and

employment  practices. Enforcement  date  is  Ju ly  26, 1992.

h. C om plete  se lf-evaluation  an d im plem en t all asso ciated  U nive rsity po licy a nd  procedu re

modi fica tions. Enforcement  date  is  January  26, 1993.

i. C om plete  st ructura l m odifications required to  provid e program  acc ess ib ility  as d esc ribed in

" transition p lan"  (w i th  regard to  fac ilities). Enforcement  date  is  January  26, 1995.

9. Dut ies  o f the Adm in is tra tion

The du t ies of  the Ad m inistrat ion related to com pl iance w ith the Am ericans w ith Disabi li ties Act

o f 1990 are outlined be low:

a. Pres ident

1) R ev iew  an d c oo rd ina te o n a  co ntin uin g b as is a ll Un ive rsity  po licies  an d p ractices  to

ensure equi table treatm ent of persons with disabi li ties.

2) D issem inate  to  the genera l U nivers ity  co m m unity  notific ations regard ing the U nivers ity 's

pol icy and guidel ines and i ts com m itm ent to nondiscr im ination on the basis of d isabil ity .

3) P rovid e ass istance  and additional gu idance , as n ece ss ary , to  a id the ca m puse s in

com plying w ith the Federal  regulations and these guidel ines.

b . Vice President for  Business and Finance

1) Promulgate gu ide lines for  the ADA  transition p lan.

2) M onitor camp us com pl iance w ith the Federal  regulations and these guidel ines.

3) Request  data , repor ts , and analyses, as  needed, from the campuses concern ing

compl iance activ ities  in  order  to  meet  Federa l, Sta te , Regenta l, and Presidentia l review

needs.

c. C ha ncellors

1) Ass ign author ity  and respons ib ility  for  the coord ination o f e ffor ts  to  comply  wi th  the

Federal  regulations and these guidel ines.

2) Adopt  and implement  procedures to  ensure that in terested persons, inc lud ing persons

wi th  impai red v is ion or hearing, can obta in  in formation on the ex is tence and location o f

se rvices , ac tivities , an d fa cilities  tha t are  ac ce ss ible  to a nd  us ab le b y p erso ns  w ith

disabil it ies.
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3) Assure that se lf-eva luations as requ ired by Federa l regu la tions are made and

mainta ined on file  for  pub lic  inspection.

4) Ass ure th at a ll program s a nd  ac tivities  are  ac ce ss ible  to q ua lified p erso ns  w ith

d isab ilities  and, where s tructura l changes are necessary, modi fica tions are to  be

completed as funds are made ava i lab le .

5) M onitor comp l iance w ith the Federal  regulations and these guidel ines.

6) Prov ide data , repor ts , and analyses, as  needed, in  order  to  meet  Federa l, Sta te ,

Reg ental,  and President ia l  review needs.

10. R es po ns ibility and  Acc ou nta bility

a . The Presid ent shall es tab lish  ru les a nd proce dures to  ass ure  that the U nive rs ity  is in

compl iance with  the Am er icans with  Disab ilities  Act o f 1990.

b. The Chancellor  w ill be respons ib le  for  assuring that the campus is  in  compl iance with  the

Am er icans with  Disab ilities  Act o f 1990 and will des ignate an ind iv idua l to  coord inate  and

ov erse e c om plianc e w ith the A ct.

1) The A DA  Coo rdinator. The coo rdinator wil l oversee the requirem ents of the ADA  Act

and coord inate  the e ffor ts  to  comply  wi th  and fu lfill its  respons ib ilities  under T itles  I and

II including the invest igat ions of  com plaints.

2) The Fac ilities  Directors. The Cam pus Director  of Fac ilities  will be respons ib le  for

implemen t ing com pl iance act iv i ties required by the Act which are related to faci li ties.

3) The Hum an Resources/Personnel D i rec tor . The Cam pus Director  of Hum an

Reso urces/Personnel  wi ll  be responsible for ident ify ing and im plement ing comp l iance

activ ities  requ ired by the Act which are rela ted to  employment  and employment

practices.

4) The Te lecomm unications Director /Manager . The Cam pus Director /Manager  o f

Telecom m unications wi ll  be responsible for ident ify ing and im plement ing comp l iance

act iv i ties required by the Act which are related to te lecomm unications.

11. Repor ting

A copy o f the transition p lan and subsequent revis ions or modi fica tions sha ll be submi tted

annually  by  June 30 or as  requ ired by the V ice President for  Bus iness and F inance.

12. Pr ior  Guide lines and Polic ies  Repealed

University  o f Nebraska Af firmat ive Action P lan for  the Handicapped, adopted Apr il 16, 1977,

BRU N, Minutes, 40, p . 127, is  repealed.

Reference: BR U N , M inutes, 58 , p. 12   (Fe bru ary  13 , 199 3).
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RP-3.1.3 Equal Opportunity/Affirmative Action Guidelines

1. In terna l and Externa l Com munications

a. Em plo ye es  an d A pp licants

C opies o f the Equal O pportu n ity  and A ffirm ative Act ion G uidelines w ill be  m ade acc ess ib le

to  a ll personnel o f the University  o f Nebraska and a ll app licants  for  employment . Spec ia l

meet ings or or ienta tion sess ions will be organized under procedures deve loped by the

EO /A A O fficers  to  in fo rm  em ployees of the ir rights  and obligations under th e U nivers ity 's

EO /AA G uidelines.

b . Com muni ty  Groups

Copies wi ll be made ava ilab le  to  o ther  in terested and re levant persons, agenc ies, and

organizations.

c. Posters and Bulle tins

In  add ition, the University  w i ll continue to  d isp lay o ffic ia l equal opportun ity /a ffirmat ive action

posters in conspicuous locations normal ly t raf ficked by University students,  employees,

an d a pp licants  for e m plo ym en t.

d . Policy  and Proce dure  M anuals

Pol icy  manuals , employee handbooks, and s tudent bu lle tins  o f the University  w i ll inc lude

EO /AA statem ents based on these guidelines.

e . H iring  Auth or ities a nd  Sup ervisory S taff

In  addition to  rece ivin g co pies o f these  guide lines for im plem enta tion, resp onsib le

superv isory  personnel w i ll be g iven spec ia l or ienta tion sess ions regarding the ir  prov is ions

and genera l equal employment  oppor tun ity /a ffirmat ive action law.  Update sess ions will be

held  period ica lly . Respons ib ility  for  equal employment  oppor tun ity /a ffirmat ive action

or ientation and training sessions w i ll  be assigned to the EO /AA O fficers.

Al l em ployees charged with adm inistrat ion w i ll  be given or ientation regarding these

guide lines, and prov is ions o f genera l equal employment  oppor tun ity /a ffirmat ive action law.

f. Recru itment  Sources

Al l University recruitment sources wi ll  be informed  of  the U niversi ty 's EO /AA G uidelines.

Such  so urces in clu de em ploym ent agencie s,  other co lleges a nd unive rs ities,  ind ivid uals

sol ic i ted for  nominat ions,  comm unity service organizations, etc.

2 . Respons ib ility  for  Admin is tra tion

a. The Pres ident

The Pres ident o f the University  o f Nebraska has u ltimate respons ib ility  for  the deve lopment

and implementation o f the Equal Oppor tun ity  and Affirmat ive Action Guide lines and

operat ional  p lans.
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b. Th e C ha ncellors

Basic  resp onsib ility  at each  ca m pus rests w ith  the C hance llor. E ach  C hance llor shall

ensu re  that these  EO /A A G uidelines a nd sp ecif ic c am pus p lans (w ill be  fo llow ed) and w ill

des ignate EO/AA O fficers  to  ass is t in  coord inating and implement ing them at  the campus

leve l.

c. Cam pus EO/AA Plans

Each o f  the cam puses w i ll  develop or revise its unique and  speci fic  EO /AA plan annual ly.

The p lans sha ll be addressed to  the spec ific  programs, processes, and procedures to  be

utilized on that campus in  each area mandated in  these EO/AA Guide lines and a ll o ther

provis ions requ ired by federal law.

In  addition, each  p lan sh all:

1 ) enumerate  the spec ific  timetab le  and process to  be used for  generating and meet ing

em ploy m en t goa ls (includ ing p lans  to im plem en t retrenchm en t, if app licable).

2) ass ign spec ific  accountab ility  for  implementation o f the prov is ions o f the p lan.  Descr ibe

m on itoring sy stem s to b e u sed a nd  sanc tions to  be  impo sed if “goo d faith” e fforts are

not mad e to real ize the goals.

3) enum erate the data prof iles that  wi ll  be col lected by the cam pus ( in addi tion to those

required federally ), mechanisms to  be used to  co llec t and eva luate  the data , to  whom

they will be repor ted, and what  in formation wi ll be d is tr ibuted in  a  pub lic  forum.

4) lis t aux ilia ry and support programs the campus wi ll u tilize .

5) enumerate  the personnel and fisca l resources that w i ll be des ignated to  implement  the

p lan.

d . C am pu s E O /AA  O ffice rs

The cam pus EO /AA O fficers wi ll  interpret and coordinate the im plementat ion of  these

EO /AA G uide lines; they may be adv ised and assis ted by the Af firmat ive Action L ia ison

C om m ittees a nd appropria te  task  forces.  R esp onsib ilities o f the EO /A A O fficers  w ill

inc lud e, b ut n ot b e lim ited  to:  

1) reviewing tra in ing programs; h ir ing, compensat ion, and promot ion patterns; recru itment

ef for ts,  etc. , which have a direct bear ing on the at ta inment of  goals and object ives.

2) prepar ing required governm ent reports concerning equa l  opportunity and aff irmat ive

action.

3) co llec ting  an d p rese ntin g s tatis tica l an d o the r info rm atio n re qu ired  by  the se  EO /AA

Gu idelines.

4) providing the technical and adm inistrat ive assistance required to im plement these

guidelines.

5) estab lish ing and m ainta in ing U nive rs ity  liais on w ith  organiza tions s pecia lizin g in

recru itment  o f protected c lass mem bers and ass is ting in  the eva luation o f the

effect iveness of  these organizat ions.



RP -  32 Chapter 3 . Terms and Conditions o f Em ployment

6) reviewing campus per formance in  the fo llowing areas:  D istr ibution and posting o f

Pol icy  Sta tements . In tegration o f and equality  in  the use of fac ilities . Unlawfu l

d iscrimination in  University -sponsored activ ities  and in  a ll employment-re la ted practices

and procedures.

7) prepar ing an annual EO /AA report for  the Chancellor  of each campus. A copy will be

provided to the President and the Bo ard of  Regents.

8) ensuring maintenance of records which document  employment  actions (recru iting,

hiring, promo t ing, etc.) in a m anner that facil itates achievem ent of goals.

9) se rvin g o n a  U niversity -w ide  A ffirm ative A ction C ou nc il wh ich  ad vises  the  Presiden t.

e . Other Em ployees

Al l employees are expected to  contr ibute  to  the equal opportun ity  ph ilosophy of the

University by their acceptance of , and com pl iance w ith,  the EO /AA G uidelines.

A l l admin is tra tive  o fficers  and superv isory  personnel w i th in  the University , inc lud ing h ir ing

comm ittees making recomm endations on appoin tments , are respons ib le  for  per forming

the ir duties in  a non disc rim inato ry m an ne r.

Adm inistrat ive of ficers,  as ident if ied in these G uidelines, include the President, the Vice

Pres idents , the Chancellors, V ice Chancellors, Deans,  d irectors, and department

cha irpersons. A l l campus of ficers  in  charge of academic, nonacademic, and s tudent

em plo ym en t ha ve  the  res po ns ibility fo r ca rryin g o ut th e o bje ctives  se t forth  by  the se  EO /AA

Gu idelines.

For those em ployees who are subjects of performan ce reviews, such evaluat ions m ust

inclu de an area for com m entary  re lative to  the person 's p erfo rm ance  in su pporting and

carry ing out the goals and object ives of  the U niversi ty 's EO /AA G uidelines. Com pl iance

shall be cons idered in  determin ing annual sa lary ad justments , promot ion, and continu ing

em plo ym en t.

3 . Inv en tory  of P erso nn el, In tern al A ud its, and  R ep or ts

a. W ork  Force Analys is

Each major admin is tra tive  un it o f the University  main ta ins  personnel records c lass ified by

race, sex, major occupationa l ac tiv ity , job title , sa lary, date  o f h ire , educationa l leve l, and

other relevant data. These stat ist ical  data are used for state and federal com pl iance

agency reports.

University academ ic and non academ ic uni ts at  each cam pus are required, at  least

annually , to  s tudy the race-sex profile  o f the ir  sta ff and to  prov ide jus tifica tion and

su pp or ting  co m m en ts re late d to :  

1) Absence of minority  and female or male  representation in  the ranks and class ifica tions

thro ug ho ut th e u nit.

2) Con centrat ions of  wom en and m inori ties in certain job types.

3) Relat ive absence  of  wom en and m inori ties in posi tions at decis ion-ma king levels.

4) R ela tive  dis tribu tion  of m ino rities , wom en , an d n on m ino rity m en  in pos itions w ith

potentia l for  promotion.
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5) Salary and rank dif ferent ia ls for  minor it ies and fem ales.

6) Staff turnover , vacanc ies, new appoin tments , recru itment , and promot ions as they

impact  minorities  and women.

7) Dis tr ibution and performance of wom en and minorities  as graduate research and

teaching assistants.

b . U tilization Analys is

In  compl iance with  app licab le  government  regu la tions, the University  w i ll conduct an

annual u tiliza tion analys is . Th is  ana lys is  wi ll separate ly  identify  minorities  and women.

This  ana lys is  wi ll determine, on a  departmenta l or  un it bas is , d iscrepanc ies between the

employment  ra te  o f minorities  and women and the ir  ava ilab ility  in  the re levant labor

m arkets.

Est imates o f ava ilab ility  w i ll be based on the re la tive  propor tion o f qua lified wom en and

m inorities in  each  aca dem ic a nd nonaca dem ic la bor m arket usin g cr ite ria  w hich  are  va lid ly

re la ted to  job performance.

c. Goals  and T imetab les

Each  ca m pus w ill an nually u pdate  its g oals a nd tim etables for each  m ajor job ca tegory  in

which minorities  and women are found to  be underutilized.

Such goals  and timetab les will be s ta ted as pro jec tions o f fu ture  representation o f wom en

and m inori ties as a resul t of  im plementat ion of  these E O/AA  Gu idelines.

Such pro jec tions will be based on the ava ilab ility  o f qua lified minorities  and women,

expected posi tion openings, and other appl icable factors.

Goals  and timetab les will not be admin is tered in  a  manner  which d iscriminates in  the h ir ing,

appoin tment , promot ion, or  granting o f tenure to  any ind iv idua l so le ly  on the bas is  o f race,

co lor, cree d, religion , sex , nation al origin, a ge , han dica p, m arital status , or V ietnam -era

veteran status.

Goals  and timetab les will not be pro jec ted, and utiliza tion analyses will not be conducted,

on the basis of re lig ion,  age, handicap, veteran, or m arita l status.

4 . Inte rnal A ud its and  R ep or ts

The cam pus EO /AA O fficers wi ll  annual ly prepare a report analyzing their  respect ive

cam puses'  progress toward the U niversi ty 's equal  opportuni ty and af fi rm at ive act ion object ives.

The annual repor t w i ll inc lude a rev iew of  the fo llowing e lements :  (1)work  force analys is ; (2)

tra in ing and upgrad ing programs; (3) u tiliza tion analys is ; (4) promot ions, demot ions, and

transfers; (5) progress toward meet ing goals  and timetab les; (6) employee grievances; (7)

compensat ion patterns; (8) changes in  ava ilab ility  o f minorities  and women;  (9)  recru itment  and

application procedures; (10)  job c lass ifica tion systems;  and (11)  comparative h ir ing ra te  o f

minorities  and women.
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5. Personnel Po lic ies  and Practices

a. Genera l Personnel Standards and Procedures

The University  o f Nebraska wi ll mobi lize  its  resources to  focus on the prob lems of

employment  and promot ion opportun ities  for  women and m inor ities . Each organizationa l

un it of the U niversity  sh all hav e o n file  the  sta nd ards  an d p roce du res w hich g ov ern a ll of its

employment  practices inc lud ing any tes ts  in  use and the criter ia  by  which qualifica tions for

appoin tment , re tention, or  promotion are judged. Deans,  d irectors, department

ch airpersons,  etc ., shall m ake  a revie w  and determ ine w hether such  standards a nd cr ite ria

are re levant to  the duties  o f the particu lar  pos ition in  question. Th is  requ irement does not

ignore or  obv ia te  the range of permiss ib le  d iscre tion which character izes employment

judgments , particu lar ly  in  the academic area. If the criter ia  and s tandards o f se lec tion

appear to  rejec t a  h igher  propor tion o f minority  and women appl icants , the se lection

procedure must  be rigorous ly  rev iewed.

b. Recru itment

The University  w i ll undertake a  v igorous program of a ffirmat ive recru itment  for  minor ities

and wom en in  a ll job categor ies  in  which they are found to  be underutilized.

Cam puses will ac tive ly  continue to  comm unicate  the ir  employment  needs through

advertisements  to  graduate schools , tra in ing programs, d isc ip linary conventions, and job

reg is ters. Recogniz ing that trad itiona l methods o f recru iting a lone wi ll not produce the

de sire d g ain s in  m ino rity and  fem ale  em plo ym en t, the  U niversity  w ill con tinu e to  ex pa nd  its

e ffor ts , u tiliz ing appropr ia te  resources such as comm unity  agenc ies (Urban League,

Com prehens ive Manpower ,  YW CA, e tc .) , h igh schools , co lleges, and un ivers ities  with  h igh

m inori ty enrollment, m inori ty and w om en's registr ies wi th in professional  organizat ions,

trade schools , minority  and female comm unity  leaders , and advertis ing in  minority -or iented

broadcast and prin t media .

R ec ru itm en t of w om en  an d m ino rities  in adm inis tratio n in tern sh ips  an d in  the  gra du ate

tea ch ing  an d re se arch  as sis tan tsh ip p rogram s w ill be a n in teg ra l pa rt of th is e ffort.

A wr itten jus tifica tion must  be prov ided to  the appropr ia te  campus EO /AA O fficers  by

supe rviso ry pe rsonn el in instances  w he n a pp are ntly qu alified  m inorities and  w om en  are

passed over  for  tra in ing, upgrad ing, or  promotion.

c. Upgrad ing and Promotion

To increase the ut il izat ion of  the ski lls  of  a ll  em ployees, scholarship benef its are of fered so

tha t aca de m ic, m an ag em en t, techn ical, clerical, an d d ata  processing cou rses tha t are

ava ilab le in the U nive rs ity  m ay b e take n each  ye ar. E ach  adm inist ra tive un it sh ould

mainta in  a  record o f the qualifica tions o f present employees for  promotiona l cons ideration.

M inority an d fem ale e m ploy ee s w ill be a dv ised  of va canc ies w hich  w ou ld facilitate up w ard

job mobi li ty .

D ep ar tm en t ch airp erso ns  w ill be a sk ed  to re view  ca re fully th e q ua lifications  of a ll facu lty

wi th  particu lar  attention g iven to  wom en and minorities  to  ensure that those qualified for

prom otio n h av e n ot b ee n d ela ye d in  ran k long er  tha n a ny  no nm ino rity m ale s w ith

com parable quali fications.

A wr itten jus tifica tion by superv isory  personnel must  be prov ided in  cases where qualified

wom en and minorities  are  passed over  for  tra in ing, upgrad ing, or  promotion.
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d. Testing

In re co gn ition  of th e fa ct that re qu irem en ts w hich a pp ea r to b e fa ir m ay  no t be  rela ted  to

the  job(s ) to w hich  they  ap ply, an d m ay  ha ve  the e ffect of den ying  m inority gro up  m em be rs

or w om en ready a cc ess  to  em ploym ent opportu n ities,  the U nive rs ity  EO /A A O fficers  w ill

cont inue to exam ine all  testing used for emp loyee select ion.  Test ing m ust be in com pl iance

wi th  the Uni form Guide lines on Employee Selection Procedures and other  Federa l

regulat ions.

e . Job Class ifica tions

Consis tent w i th  these gu ide lines, each campus wi ll continua lly  rev iew em ployment

qualifica tions and mainta in  on ly  those which can be estab lished as bona fide occupationa l

qua lifica tions. Such rev iew wi ll be made of  a ll job or c lass des ignations and descr ip tions

and look toward the e limination o f any c lass ifica tion that segregates employees by race,

co lor , re lig ion, sex, mar ita l s ta tus, nationa l or ig in , d isab ility , or  mi lita ry serv ice during the

Vietnam era.

Qual ifica tions to  be analyzed will depend upon job requ irements  and may inc lude the

fo llowing:

1) Educa t ion requirem ents.

2) Requi rements  for  spec ific  job experience.

3) Req uirem ents for , and w eight given, to personal references.

4) Exc lus ionary po lic ies  or preferences based on and ind iv idua ls ’s  he ight, weight, and

related physical characteristics.

5) Other va lid  job- re la ted requ irements  author ized by law.

The EO /AA O fficers  wi ll adv ise the appropr ia te  University  o ffic ia ls  o f any qualifica tion

which appears  to  have an adverse impact  on minor ities  or wom en.  A qualifica tion

normally  w i ll be regarded as hav ing an adverse impact  if its  app lication resu lts  in  a

h ir ing or promot ion ra te  for  minor ities  or wom en which is  80 percent or  less than that o f

other indiv iduals.

f. Equal Pay

The University  is  comm itted to  the princ ip le  and practice o f equal pay for  equal work , as

required by the Equal Pay Act o f 1963, T itle  VI I o f the Civil R ights  Act o f 1964, as

am ended, and other laws.

The E O/AA  officers wi ll  review p ay di fferences w ithin occupat ional  c lasses. If  these

di fferences app ear to be based  on sex or m inori ty status rather than qua l if icat ions,

respons ib ilities , and performance, inequities  will be noted and comm unicated to  the

Di rector  of Personnel and/or  the appropr ia te  V ice Chancellor . These inequities  should  be

taken in to  account in  recomm endations for  annual sa lary ad justments , promot ions, and

co ntin ue d e m plo ym en t.

g . Em plo ye e B en efits

The Personnel Departm ent and affirm ative act ion officers  w ill pe riod ica lly revie w  all

employee fr inge benefit p rograms to  ensure that they are ava ilab le  to  a ll employees wi thout

discrimination on any grounds covered by these EO /AA G uidelines. The reviews 
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wi ll inc lude a ll medica l, hosp ita l, acc ident, and life  insurance programs and a ll re tirement

and pen sion program s.

The U nive rs ity  w ill no t partic ipate  in, require , or enco urage its e m ploye es to  partic ipate  in

any medica l insurance program that d iscriminates with  regard to  coverage of any illness or

d isab ility  on the bas is  o f race, co lor , c reed, re lig ion, sex, nationa l or ig in , age, handicap, or

mar ita l s ta tus. Th is  inc ludes illness or d isab ility  re la ted to  pregnancy, miscarr iage,

therapeutic  abortion, and ch ildb ir th .

The U nive rs ity  w ill no t partic ipate  in, require , or enco urage its e m ploye es to  partic ipate  in

any ret iremen t or pension program, or any insurance or other wel fare program, unless

either the benefits  or the U nive rs ity 's contribution are  equal for a ll em ploye es w ith in  the ir

appropr iate emp loyee category.

No protected c lass employees will be requ ired to  retire  at an age d ifferent from that o f o ther

em ployees.

A l l leave po lic ies  o f the University  w i ll be formulated and admin is tered wi thout

d iscrimination on the bas is  o f sex or any o ther  proh ib ited ground.

h. Gr ievance Procedures

Both academic and nonacademic employees may ava il themselves o f es tab lished genera l

gr ievan ce  pro ce du res d es crib ed  in the B ylaw s o f the  Boa rd  of R eg en ts o f the  U niversity

po licy s tate m en ts. T he  effe ctiven es s o f ex isting  pro ce du res w ill be e va lua ted  by  EO /AA

Officers  period ica lly  to  determine if minority  and female employees are seek ing and

receiv ing the appropr iate consideration through present channels.

In  add ition, an equal employment  oppor tun ity  grievance s tructure and procedure has been

approved by the Boa rd of Reg ents to provide a m eans by w hich each em ployee ma y have

an  op po rtunity to re qu es t a rev iew  of an y g rieva nce re lated  to w ag es , hou rs, an d/o r term s

and conditions o f employment  which are a lleged to  have resu lted from d iscrimination on

the  ba sis o f race , age , color, d isab ility, religion , sex , nation al origin, m arital, or V ietnam -era

ve teran status.  These  proce dures w ill be  d ist ributed to  a ll Unive rs ity  personnel.

6 . Tec hn ica l Req uire m en ts

a. Adver tis ing

The phrase , “E qual Em ploym ent/A ffirm ative Act ion” w ill be  p lace d prom inently  in a ll

recru itment  advertis ing to  remind a ll recru itment  sources that se lection for , and partic ipation

in, Unive rsity em ploy m en t and  ed ucational pro gra m s a re w ithou t rega rd to ra ce , sex , color,

re lig ion, age, mar ita l s ta tus, d isab ility , or  nationa l or ig in .

b . C on tracto rs an d S ub contrac tors

A ll contra cto rs /subcontra cto rs  and lessors  w ill continue to  be notifie d of the U nivers ity 's

respons ib ilities  and ensuring ob ligations under Executive Order No.  11246, amended by

O rder N o. 11375, and revis ed by O rder N o. 4 . The U nive rs ity  w ill ad vis e a ll

co ntra cto rs/s ub co ntra cto rs a nd  lesso rs o f am en dm en ts to  the  Exe cu tive  O rder . In

appropr ia te  ins tances, the University  w i ll a r range to  inc lude spec ific  a ffirmat ive action

measures in  the applicab le  contract. Repor ting and moni tor ing procedures will be

mainta ined to  ensure compl iance with  prov is ions o f the Executive Order and ru les  and

regula tions o f the Depar tment  o f Labor.  Cam pus bus iness o fficers  have been provided

pro cedu ral m an ua ls to ac com plish the latter.
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c. Equ al Em ploy m en t Po sters

Posters are to  be d isp layed in  tra fficked locations and are to  be period ica lly  checked by the

EO /AA O fficers.

d . Fac ilities

The University  certifies  that a ll fac ilities  will continue to  be mainta ined on a  nonsegregated

basis; certi fication of nonsegregated facil it ies is also required of  contractors/subcontractors.

e . Purcha se  O rde rs

Al l purchase orders and leases carry Equal Em ployment  Oppor tun ity  c lauses with  the

sp ecif ic in tent that vendors  w ill ad here  to  provis ions o utlined there in. The U nive rs ity , in

accordance w ith the law, requires detailed equal  opportunity stipulat ions for  purchase

orde rs issu ed  un de r go ve rnm en t co ntra cts  or g rants  to w hich s up plie rs a re  req uire d to

adhere.

f. University Governance

The U nive rs ity  w ill provid e equal opportu n ities for w om en and m inority  persons to  se rve in

decis ion-m akin g posit ions,  on co m m ittees w heneve r poss ib le, and to  the degree that it

does not conf lic t wi th established dem ocratic election processes.

g . Suppor tive  Affirmat ive Action Programs

The Cooperative Extens ion Serv ice has deve loped and is  operating under an Equal

Em plo ym en t O pp or tun ity P lan  w hich h as  be en  ap prov ed  by  the  U SD A pu rsu an t to T itle V II,

Part  18, of  the C ode of  Federal  Regulat ions.  To avoid dupl icat ion of  effort , Coo perat ive

Extensio n em ploye es p aid in to ta l or in  part fro m  Extensio n funds w ill be  co ve red prim arily

by the USD A Plan.

In  des ign ing the supportive  programs essentia l to  these EO/AA Guide lines, each campus

can be as flex ib le , as  imaginative, and as innovative as poss ib le . S ince the University  o f

Nebraska pr ides itse lf on its  serv ice-or iented education, many of  the programs the

campuses can des ign wi ll have the added effec t o f genera lly  improv ing the quality  and

quant ity of its  educat ion.  Speci fic  recomm endat ions in th is area are di ff icul t to make

because each campus wi ll have to  deve lop programs based on its  own m iss ion and

resources.

Di fferent k inds o f potentia l programs that w i ll benefit espec ia lly  wom en or minorities  may

inclu de:  those  desig ned for teach ing basic  sk ills;  sp ecia l recru iting program s w hich  w ill

benefit wom en as they re la te  to  sex-s tereotyped fie lds  and which will benefit minorities  as

they re la te  to  genera l or  graduate education; the deve lopment  o f ch ild -care programs;  and

exchange programs with  predominate ly  b lack co lleges invo lv ing facu lty , s tudents , and

adm inistrators.

h . Equ al E du ca tion al O pp or tun ity

In  conformance with  T itle  VI  o f the Civil R ights  Act o f 1964, T itle  IX o f  the Education

Am endm ents of 1972, regulations p rom ulgated pursuant to  those  law s,  other applica ble

laws, and regulat ions,  the U niversi ty wi ll  not  d iscr im inate on grounds of  race, color,  sex,

nationa l or ig in , or  any o ther  fac tor  proh ib ited by law in  prov id ing any educationa l or  o ther

benef its or services of  the U niversi ty.
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The University  is  comm itted to  the propos ition that the propor tions o f minorities  and women

in its studen t pop ulation  shou ld be  increased  in spec ific a rea s o f study in o rde r to as su re

the ir rep rese nta tion  in fu ture  lab or  m arke ts fo r po sition s w hich a re  de sira ble  w ith re sp ec t to

career  potentia l- -both  wi th  the University  and e lsewhere.

To th at e nd , the  U niversity  w ill und er tak e a  pra ctice o f affirm ative re cru itm en t of s tud en ts

from the protected c lasses through such procedures as v is iting schools  that have large

concentra tions o f those groups in  the ir  student bod ies, inc lud ing adequate representation

of minorities  and women in  promot iona l lite ra ture  o f the University , and encourag ing

m inori ties and wom en from  the University to speak at  events such as career days

sponsored by schoo ls and other organizat ions.

Ind iv idua l ac ts  o f un lawfu l d iscrimination by facu lty , admin is tra tive  o fficers , and other

employees in  the University 's  treatment  o f s tudents , in  the teacher/s tudent re la tionsh ip , and

otherwise shal l be regarded as act ionable under established gr ievance procedu res. Such

acts in clu de, but are  not lim ited to , defam atory  sta tem ents m ade by facu lty  m em bers  in

cla ss , or o ther em ploye es in  the co urse of the ir w ork , w hich  dem ean or insu lt ind ivid uals

because o f  their race, sex,  national or ig in, or  other relevant character ist ics.

Reference: BR U N , M inutes, 44 , p. 10 7 (F eb rua ry 16 , 198 0).

RP-3.2 Compensation for Services Rendered

RP-3.2.1 Retirement Plan and Options

1. Th e re tirem en t plan  for facu lty and  staff of the  U nive rsity of N eb raska  is the T ea chers

Insurance and Annuity  Assoc ia tion o f Am er ica and College Ret irement Equities  Fund of New

York; the company sha ll admin is ter  the funds o f sa id  retirement p lan.1

2. Faculty  and s ta ff are o ffered the opportun ity  to  a llocate  contr ibutions to  TIAA-CR EF in  any

proportion desired according to rules established by the TIAA -CR EF o rganizat ions.2

3. Faculty  and s ta ff may have access to  retirement p lan accumulations under the fo llowing

circum stances:

a . In the event of  separation from em ployment,  a separating facul ty or staf f m em ber ma y have

lump sum  access to  the to ta l accumulation (TIAA and CREF  accumulations), fo llowing

com pletion  of a re leas e form , as lon g a s the  TIA A-CR EF c on tracts w ere  in force  for 5 yea rs

or  less or the to ta l accumulation is  less than $2,000.

b. In th e c as e o f co ntra cts  of 5  ye ars o r m ore, T IAA  reg ula tion s p rohib it acce ss  to T IAA

accumulations; however , CR EF accumulations will be access ib le  under the fo llowing

circum stances:

1) P rior to  the  atta inm en t of a ge  55 , afte r se pa ra tion  from  em plo ym en t, faculty  an d s taff

may have lump sum  access to  50%  of the to ta l CR EF accumulation fo llowing the

co m pletion of a  re lease  form .  Lum p su m  acc ess  to  100%  of the to ta l CR EF

accumulation wi ll be access ib le  prior  to  the age 55 in  cases o f re tirement, partia l

re tirement, d isab ility  re tirement, or  tenure settlement .  A re lease form wi ll be requ ired.

2) Fo llowing the a tta inment  o f age 55, a fter  separation from employment  for  any reason,

facu lty  and s ta ff may,  fo llowing completion o f a  re lease form,  have 100% lump sum

access to CR EF a ccum ulations.
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c. In the event of  the death of  a facul ty or staf f m em ber before com m encem ent of benef its,

regardless of  age, years of  partic ipat ion,  or  amount of  accumu lation, unless otherwise

d ic ta ted by Federa l law,  the des ignated benefic iar ies  sha ll have lump sum  access to  the

total ac cum ulation  (TIA A  an d C R EF a ccu m ulation s).

4 . In  con junction wi th  the increased access to  CRE F accumulations prov ided for  above, the

University  w i ll a ttempt  to  inc lude additiona l investment  options, e ither  through TIAA-CR EF or

a lternative investment  programs, which prov ide s imi lar  flex ib ility  regarding access to  and

dis tr ibution o f accumulations.  Such a lternatives should  a lso prov ide the opportun ity  for

economic growth and maximized re turn  on investment , w i th in  the context or  a  retirement

prog ram , as  w ell as p ro tec tion  from  ad ve rse  tax  co ns eq ue nc es  an d u nd ue  ex po su re  to

f inancial r isk.3

Reference: 1BR UN , M inu tes , 24 , p. 2 59  (Sep tem be r 23 , 19 61 ). 

See a lso, By laws BR UN  (1973+) , s . 3 .12.5 .10.
2BR UN , M inutes, 34 , p. 12 6 (M arch 1 1, 19 72 ).
3BR UN , M inutes, 55 , p. 14 5 (Ju ne  23 , 199 0).

RP-3.2.2 Deferred Compensation

If the employee so spec ifies , author ization is  granted by the Board for  defer red employee

co m pe ns atio n, a nd  ap prov al is g iven fo r the  U niversity  to c reate  a s ep arate  ac co un t w ith

T IAA-C R EF for th at c om pe ns atio n w hich is  de ferred  at th e e m plo ye e's  op tion  ov er  an d a bo ve  tha t

matched by the s ta te .1

Union Mutua l L ife  Insurance Com pany and F ide lity  Investments  are  approved as additiona l options

under the vo luntary  su pplem enta l re tirem ent acc ount portion of the U nive rs ity 's R etirem ent P lan.2

Reference: 1BR UN , M inutes, 39 , p. 85  (M arch 1 3, 19 76 ).
2BR UN , M inutes, 51 , p. 21 5 (A pril 19, 198 6).

RP-3.2.3 Ancillary Groups or Organizations—Group Insurance Plan

The  follow ing  de signa ted  pe rso ns  rep rese ntin g g roup s o r orga nizatio ns  an cillary  to th e U niversity

are elig ib le for  partic ipat ion in the U niversi ty Group Insurance Plan. No U niversi ty of  Nebraska

contr ibution to  any such person ’s  premium cost w i ll be made,  and each anc illa ry group or

orga nizatio n o r its ind ividua l m em be rs w ill arrang e fo r pa ym en t of p rem ium s w ith the a pp ropr iate

U nive rsity be ne fits m an ag er. The  de sign ated p erson s authorize d for p articipa tion a re m em be rs

and former  mem bers o f the Board o f Regents , and fu ll- time em ployees o f the University  o f

Nebraska-L inco ln  A lumni  Assoc ia tion, the University  o f Nebraska at Kearney A lumni Assoc ia tion,

the University  o f Nebraska at Om aha Alumni  Assoc ia tion, the University  o f Nebraska Medica l

Center A lumni  Assoc ia tion, the University  o f Nebraska Medica l Center Hospita l Assoc ia tion, the

University of Neb raska Founda t ion,  Nebraska Sp eci fic  Pathogen F ree Sw ine Accredit ing Ag ency,

Nebraska Crop Improvement  Assoc ia tion, Nebraska Pork  Producers  Assoc ia tion, the UNL Federa l

Credi t Union, the U NM C C redit  Union, the Nebraska 4-H D evelopme nt Foundat ion,  Lab Inter link,

X im er ix, Inc, U ne M ed  C orpo ra tion , University  M ed ica l As so cia tes , an d M us eu m  of N eb rask a A rt,

Inc.

Reference: BR U N , M inutes, 36 , p. 22 7 (D ecem be r 6, 19 73 ).

BR U N , M inutes, 38 , p. 51  (M arch 2 2, 19 75 ).

BR U N , M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

BR U N , M inutes, 56 , p. 19 1 (N ovem be r 15 , 199 1).

BR U N , M inutes, 63 , p. 18 1 (O ctob er 19, 20 01 ).
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RP-3.2.4 Health Care Benefits for Federal Appointments

Acade m ic-adm inistrat ive and m anagerial-professional em ployees, working in Co operat ive

Extens ion, who cur rently  have a federal c iv il serv ice appoin tment , are e lig ib le  to  partic ipate  in  the

federa l em ploye es h ealth  benefits  program . The U nive rs ity  partic ipates in  the prem ium  co sts o f th is

prog ram  us ing  ge ne ra l cu rrent fu nd s. 

W hile  c iv il serv ice appoin tments  are  no longer be ing o ffered to  new Cooperative Extens ion

employees, persons currently  ho ld ing federal c iv il serv ice appoin tments  and transfer ring in to  the

Cooperative Extens ion program may cont inue to  ho ld  the ir  civ il serv ice appoin tments  and

par tic ipate  in  the federal employees health  benefits  program.

Reference: BR U N , M inutes, 36 , p. 19 8 (O ctob er 12, 19 73 ).

BR U N , M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-3.2.5 Incentive Programs

1. Le ga l Au tho rity

a. A rticle  V II, Se ction 1 0, o f the  C on stitu tion  of th e S tate  of N eb rask a a nd  N eb . Rev . S tat.

85 -106  rela ting  to th e p ow er  of th e B oa rd  of R eg en ts to  fix co m pe ns atio n o f University

em ployees.

b . Sec tion 3 . of the B ylaw s o f the B oa rd o f Re ge nts re lating to c om pe nsation  pa id to m em be rs

of th e p ro fes siona l sta ff.

2 . Purpose

The purpose of th is  po licy  is  to  encourage the deve lopment  o f new ideas and in itia tives by

faculty and staf f that result  in enhan cing the econo m y and ef fic iency of  University program s.

The sav ings or add itiona l revenues resu lting from such effor ts  wi ll be used to  (a)  enhance and

im prove  the quality  of opera tions a nd aca dem ic p rogram s a nd (b ) re inve st  in the un it

respons ib le  for  ach iev ing sav ings or add itiona l revenue.

3. Establishment  o f Incentive Programs

Each campus and the Cent ra l Adm in is tra tion may deve lop and present to  the Board o f

Regents  for  cons ideration and approva l an incentive program prov id ing for  the payment  o f

monetary  rewards to  ind iv idua ls  and organizationa l un its  respons ib le  for  deve lopment  o f

extraordinary in i tiatives or ideas that resul t in savings or addit ional  revenue to the University.

Each such p rog ram  shou ld es tab lish  a p roced ure  w hich  w ill insure  that e ach m on eta ry rew ard

reflec ts  the va lue and s ign ificance of the sav ings or add itiona l revenue generated. Any

monetary  reward pursuant to  an incentive program shall be made at  the so le  d iscre tion o f the

University on a one-time basis.

4 . R ep or ts

The Board o f Regents  sha ll be in formed annually  by  each major admin is tra tive  un it and the

Centra l Adm in is tra tion o f a ll demonst rab le , ac tua l do llar  sav ings (exc lus ive o f u tility  sav ings) or

additional reve nues rea lize d from  new  ideas o r in itia tives p ut in to  effect . The report shall

inc lude a descrip tion o f the new idea or in itia tive , the amount  o f sav ings rea lized, and the

manner  in  which sav ings or add itiona l revenues were re invested in  the orig inating un it and

reallocated to enhance or improve acade m ic programs.

Reference: BR U N , M inutes, 52 , pp. 1 17  (Jan ua ry 17 , 198 7).
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RP-3.2.6 Employee and Dependent Scholarship Program

Pursuant to  Section 3 .7  o f the By laws of  the Board o f Regents  o f the University  o f Nebraska, the

fo llowing regu la tions sha ll app ly  to  an Em ployee Scholarsh ip  Program:

1. E l ig ib ility  for  Employee Scholarsh ip  Program:

a. Al l fu ll -t im e (1.00 F.T.E.) em ployees of  the University are el ig ib le to apply.

b . A ll retired e m ploy ee s o f the U nive rsity w ho  ha ve  m et the  no rm al retirem en t regu lations  are

el ig ib le to apply.

c. Em ployees must be admi tted s tudents  o f the University  and must  have met  a ll normal

academic requ irements  for  the courses taken.

d. The E m ployee Scholarship Program  is not available to emp loyees on leave of  absence

without pay.

e . The Em ployee Scholarsh ip  Program is  not ava ilab le  to  employees whose antic ipated

em ployment per iod is less than six m onths.

2 . Terms and Conditions

a. The granting of Em ploye e Sch olarsh ips is  su bject  to  openings in  the sp ecif ic c lass es in

w hich  the em ploye e intends to  enro ll. If the reduct ion or w ithdraw al of th is p riv ilege is

necess ita ted by the lack o f funds, such reduction or w i thdrawal sha ll app ly  to  a ll c lasses o f

em plo ye es  on  a U niversity -w ide  ba sis , an d tim ely  no tice  of th is action s ha ll be  pro vided  to

al l em ployees.

b . The Em ployee Scholarsh ip  Program appl ies  on ly  to  academic cred it courses be ing o ffered

at a ny  un it of the U niversity  of N eb rask a. T he se  co urse s m ay  be  tak en  for c redit o r au dit.

c. The  U niversity  of N eb rask a E m plo ye e S ch ola rsh ip P rogram  sh all p rovide tu ition  eq ua l to

the  U nive rsity's reside nt tuition ch arg e p er se m es ter cre dit hour.

d . Em ployees whose applications have been approved sha ll pay a ll normal  admiss ion and

m atricu lation fees,  inclu d ing lab fees a nd co urse fees,  but not U PFF fees.  Em ploye es s hall

a lso pay all  usual  course-related costs such as books a nd suppl ies.

e . The Em ploye e Sch olarsh ip P rogram  is lim ited to  no m ore  than fifteen (15) c red it hours  in

any 1 2-m onth  period (A ugust  through Ju ly)  and is n orm ally rest ric ted to  no m ore  than six

(6) cre dit hours  pe r sem es ter.

f. Em ploye es e lig ib le  for sch olarsh ip p lans through other p rogram s a re  exp ected to  ava il

themselves o f these programs prior  to  app ly ing for  the University  o f Nebraska Em ployee

Scholarsh ip  Program.  If the employee 's  costs  are  not entire ly  covered by the o ther

programs,  the University  o f Nebraska Em ployee Scholarsh ip  Program shal l a llow for the

d ifference up to  the maximum  estab lished here in .

g . Em ployees will be b illed for  the ir  tu ition if they res ign from University  employment and the

effect ive date of  resignation occurs during the f irst th ir ty (30) days after c lasses have

comm enced.

3. Class At tendance:

a. N orm ally,  em ploye es takin g adva ntage of the Em ploye e Sch olarsh ip P rogram  w ill en ro ll in

classes held dur ing nonw orking hours.
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b. I f the course(s) is (are) not scheduled dur ing nonworking hours, the emp loyee's hours m ay

be  rea rrang ed , w ith the a pp ropr iate  ap prov als , to a cc om m od ate  en ro llmen t.

B. Dependent Scholarship Program

Pursuant to  Section 3 .7  o f the By laws of  the Board o f Regents  o f the University  o f Nebraska,

a ll Un iversity  o f Nebraska employees who m eet the Em ployee Scholarsh ip  Program

em ploym ent e lig ib ility  co nditions m ay e lect  to  transfer a ll or  part o f the ir em ploye e sc holarsh ip

be ne fit to their spo us e o r to th eir d ep en de nt c hild ren.  T he  follow ing  pro vis ion s sha ll apply  to

the Dependent  Scholarsh ip  Program:

1. Def in itions

The  follow ing  de finition s sha ll apply  to th e D ep en de nt S ch ola rsh ip P rogram : 

a . Spo us e s ha ll be  an  em plo ye e’s  hu sb an d o r w ife, as re co gn ized b y th e la w s o f the  S tate

of Nebraska.

b. Dependent  ch ild  sha ll mean any natura lly  born ch ild , lega lly  adopted ch ild ,  s tepch ild , or

w ard  of an em ploye e w ho (i) is  unm arrie d and under 24 ye ars  of age, and (ii) is  ch iefly

de pe nd en t on th e e m ploy ee  for su pp ort (claim ed  as  a dep en de nt for tax  pu rpo ses).

2 . E l ig ib ility  for  Dependent Scholarsh ip  Program

a. Al l regu lar  fu ll- time (1 .00 F.T.E.)  employees o f the University  who m eet the employment

e lig ib ility  requ irements  o f the Em ployee Scholarsh ip  Program m ay transfer  up to  a  to ta l

o f fifteen (15)  cred it hours  per year (August through Ju ly) to  the ir  spouse or to  any

dependent ch ild  a t tu ition equal to  the University ’s  res ident tu ition charge per semester

cred it hour a t the campus of a ttendance.

b. The Dependent  Scholarsh ip  Program is  on ly  ava ilab le  to  an employee’s  spouse or  any

dependent ch ild  who is an admi tted s tudent o f a  University  o f Nebraska campus and

w ho has m et a ll no rm al aca dem ic requirem ents for the co urse(s ) take n.  Fu ll-tim e

stud en t enro llm en t status  is required  for a d ep en de nt ch ild to b e e ligible, b ut no t for a

spouse.  An affidav it w i ll be requ ired to  document  the s ta tus o f dependent ch ild ren. The

University  reserves the right to  request cop ies o f tax  re turns and or o ther  supporting

documentation.

c. A l l re tired employees o f the University  who have met  the normal  re tirement regu la tions

m ay a pply th e dependent sch olarsh ip program  to  the ir spouse  or to  the ir e lig ib le

dependent ch ild ren.

3 . Terms and Conditions

a. The D ependent Sch olarsh ip P rogram  w ill be  lim ited to  underg raduate  aca dem ic c red it

co urse s a t an y cam pu s o f the  U niversity  of N eb rask a. 

b . The D ependent Sch olarsh ip P rogram  sh all provid e tu ition equal to  the U nive rs ity ’s

residen t tuition  ch arge  pe r se m es ter c redit hou r at th e c am pu s o f atte nd an ce , su bje ct to

the limi ta tions lis ted in  Section (e)  be low.

c. Dependents whose applications have been approved sha ll pay a ll normal  admiss ion

and matricu la tion fees inc lud ing lab fees, course fees and UPFF fees, and a ll usua l

course-related costs such as books and  suppl ies.

d . The  m ax im um  tota l nu m be r of c redit hou rs th at m ay  be  tran sfe rred b y a n e m plo ye e to

one or m ore  dependents w ill be  the equiva lent o f fifteen (15) sem ester c red it hours  in
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any 12 month per iod (Ju ly  through August)  and is  res tr ic ted to  no more than n ine (9)

credit hours  pe r sem es ter.

e . D ependents e lig ib le  for sch olarsh ip p lans through other p rogram s a re  exp ected to  ava il

themselves of  these program s pr ior  to apply ing for the U niversi ty of  Nebraska

D ependent Sch olarsh ip P rogram .   If the dependent’s  tu ition co sts a re  not entire ly

co ve red by the other  p rogram s,  the U nive rs ity  of N ebrask a D ependent Sch olarsh ip

Program shal l a llow for the d ifference up to  the maximum  estab lished here in .

f. Em plo ye es  w ill be b illed fo r the ir de pe nd en t tuition  if they re sign fro m  U niversity

em ployment and the ef fect ive date of  resignation occurs during the f irst th ir ty (30) days

after  classes have comm enced.

Reference: BR U N , M inutes, 43 , pp. 1 75 -17 6 (Ju ly 28 , 197 9).

BR U N , M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

BR U N , M inutes, 63 , p. 15 7 (Ju ne  23 , 200 1).

RP-3.2.7 Operating Policy For The University Of Nebraska General Self-insurance Program 

1. GE NER AL.

1.1 Purpose .  The Board  of R egents of the U nive rs ity  of N ebrask a (the "U nive rs ity") is  a public

body corporate  and agency o f the State  o f Nebraska, organized and ex is ting under the

Con st itution and laws o f  the State of Neb raska.  The U niversi ty is author ized by N eb. Rev.

Stat . Sect ions 85-1,126 and 85-1,127 to establ ish and m aintain a General  Risk-Loss Trust

for th e p urpo se  of p rovid ing  a m ec ha nism  for fu nd ing  a p rogram  to p ay  for c er tain  liab ility

and proper ty  losses and expenses, and to  prov ide for  the lega l defense of comm iss ioned

law enforcement  o fficers  employed by the University  who are charged wi th  crimina l

o ffenses or sub jected to  grand jury proceedings as a  d irect resu lt o f performance of duties

wi th in  the scope of employment  by  the University .  Th is  Operating Policy  estab lishes the

U nive rs ity  of N ebrask a G enera l Self-In su rance  Program  (the "P rogram ") w hich  sh all

provide se lf- insurance coverage for  cer ta in  liab ility  losses and proper ty  losses and

expenses and Police Of ficer Cr imina l Defense Cla ims w hich may f rom t ime to  time be

incurred by the University  and which are not o therwise covered by insurance.  The types o f

losses or c la ims covered and the limi ts  o f se lf- insurance coverage provided by the Program

are  as s et fo rth  in the STATEM EN T O F SELF-IN SU R AN C E C O VER AG E attach ed to  th is

O pe ra ting  Policy a s A dd en du m  "A " and  by  refe renc e in co rporate d h erein .  

1.2 Establish m ent o f the G enera l R isk -Loss  Trust .  C ontem poraneous w ith  the approva l of th is

Op erating Pol icy by the Board of  Regents,  the U niversi ty shal l enter a General  Risk-Loss

Trust Agreement  (the "Trust Agreement")  w ith  F irsT ier  Bank of L inco ln , N.A. ( the

"Trustee"), a  copy o f which is  a ttached to  th is  Operating Policy  as Addendum "B".  The

Trust Agreement  sha ll fo rmally  es tab lish  the Genera l R isk-Loss Trust for  the purpose of

fun din g th e P rogram  in acc orda nc e w ith th is O pe ra ting  Policy.  

1.3 Program  Durat ion.   The Program  established by th is Operat ing pol icy shal l remain in force

and ef fect unt il  changed  or discont inued by act ion of the Board of  Regents.

2 . P R O G R A M   A D M IN IS T R A TIO N .

2.1 M anagem ent Respon sibil ity .  The V ice President for  Business and Finance shal l have

genera l respons ib ility  for  admin is tra tion and managem ent o f the Program.   The Di rector  of

Risk Managem ent sha ll have day-to-day admin is tra tive  respons ib ility  for  management  o f

the Program under  the d irection and superv is ion o f the V ice President for  Bus iness and

F ina nc e.  
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2.2 Pr inc ipa l Of fice  and Records.  The princ ipa l o ffice  o f the Program shal l be located a t Varner

H all, U nive rs ity  of N ebrask a, 3835 H oldrege S tre et, L inco ln, N ebrask a 68583-0742.  A ll

records re la ting to  operation o f the Program shal l be mainta ined under the custody o f the

D irec tor o f R isk  M an ag em en t at said  ad dres s. 

2.3 Cla ims Set tlement  Author ity .  The Vice President for  Bus iness and F inance or h is  or her

designee shal l,  upon the recom m endat ion and con currence of the General  Counse l , have

author ity to approve settlement of  c la ims and su i ts covered by the Program.  The V ice

Pres ident for  Bus iness and F inance sha ll issue a written admin is tra tive  po licy  and

procedure setting for th  the process for  rev iew and approva l o f settlements  o f c la ims and

suits  covered by the Program.

 

2.4 Claims Adm inistrat ion.   The Vice President for Business and Finance shal l issue such

wr itten admin is tra tive  po lic ies  as he or she may determine to  be necessary to  insure that

adequa te controls are im plemented to prevent misuse of funds in the Gene ral Risk-Loss

Trust a nd  tha t pro pe r do cu m en tation is  m ain tain ed  w ith re sp ec t to a ll claim s tra ns ac tion s. 

D ay  to d ay  cla im s a dm inis tratio n w ill be c on du cte d b y th e D irec tor o f R isk  M an ag em en t. 

The sp ecif ic c la im s a dm inist ra tion resp onsib ilities o f the D irector o f R isk  M anagem ent shall

inc lud e:  

(a) C oo rd ina ting  cla im s settlem en t;

(b) Initia ting  w ithd raw als  from  the  G en eral R isk -Los s   T rust;

(c) Publ ishing loss runs;

(d) Rep orting c la ims to proper author it ies;

(e) Insuring prompt  payment  o f approved c la ims;  and

(f) Coord inating a  Univers ity -wide loss contro l program.

2.5 Program C oord ination.  The Di rector  of R isk Managem ent sha ll coord inate  admin is tra tion

of the Program  w ith  other parties e ngaged by the U nive rs ity  to  ass ist  in  cla im s

m an ag em en t or to  pro vide le ga l se rvices . 

 

2.6 M onitor ing of  Investmen ts.  The V ice President for  Business and Finance shal l have

responsibil ity  for  mon itor ing investm ents mad e by the Trustee unde r the G eneral  Risk-Loss

Trust to  insure compl iance with  the Genera l R isk-Loss Trust Agreement  and th is  Operating

Pol icy.

2.7 Legal Serv ices.  The Genera l Counsel sha ll eva luate  c la ims and su its  requ ir ing lega l

representation under the Program.   He or  she sha ll be respons ib le  for  provid ing lega l

serv ices in  defense and settlement  o f any c la ims or  su its  covered by the Program e i ther

through the O ffice of the General  Counse l  or  by engaging outside counse l  to provide such

lega l serv ices.  Any b illing  s ta tement  for  fees o f outs ide counsel sha ll not be pa id  until the

sa m e has b een approve d by the G enera l Counse l.

2.8 C laim s S tatus  an d D ispo sition R ep orts.  S em i-ann ua lly, the  G en era l Co un se l sha ll prepa re

and de liver to  the Pres ident and the Board o f Regents  a  wr itten repor t o f the s ta tus and

dispos ition o f c la ims and su its  covered by the Program.

3. F INANCIAL GUIDELINES FOR THE PROG RAM.

3.1 Use of  the Genera l R isk-Loss Trust.  The Vice President for  Bus iness and F inance or h is  or

her designee is author ized to direct the paym ent of funds from the G eneral  Risk-Loss Trust

for  the purpose of pay ing on behalf o f the University  and those persons, entities  and
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organizations a lso insured under the Program a l l sums for losses and expenses covered by

the Program up to  the s ta ted limi ts  o f the se lf- insurance coverage of the Program as s ta ted

in  Addendum "A" , but on ly  when such losses or expenses are not o therwise covered by

val id and col lect ib le insurance nam ing or providing for the U niversi ty as an insured party.

3.2 Maintenance of Adequate Funds and Reserves in  the Trust Fund.  The Vice President for

Bus iness and F inance sha ll insure that adequate funds are depos ited and mainta ined in  the

G en eral R isk -Los s T rust to  pa y c laim s a nd  as so cia ted  ex pe ns es , an d o pe ra tion al cos ts

incur red in  ad m inis tratio n o f the  Program , inc lud ing  m ain ten an ce  of a  su rp lus  at a ll time s. 

Adequate fund ing sha ll inc lude maintenance of adequate reserves for  repor ted c la ims and

ca se s, loss  ad jus ting  ex pe ns es , an d re se rve s fo r incur red-bu t-no t-repo rted  cla im s (IB N R ). 

 

3.3 Budg et Allocations for the Program .  In accordance w ith Sect ion 3.4 of  th is Operat ing Po l icy,

the Vice President for  Business and Finance shal l determine, not later than thirty (30) days

pr ior to  the  be gin nin g o f ea ch  fisca l year  of th e U niversity , the  m inim um  am ou nt o f fun ds  to

be mainta ined in  the Genera l R isk-Loss Trust in  order  to  implement  the Program for the

ensu ing fisc a l ye ar.  E ach  annual budget o f the U nive rs ity  sh all inc lude an equitab le

a llocation o f funds from the University  o f Nebraska-L inco ln , the University  o f Nebraska at

Kearney, the University  o f Nebraska Medica l Center, the University  o f Nebraska at Om aha

and the Neb raska Col lege of  Technical Agr iculture to be deposi ted in the G eneral  Risk-Loss

Trust to  insure that adequate fund ing and reserves are mainta ined in  the Trust to  pay

c la ims,  associa ted expenses, and operationa l costs  o f the Program.

  

3.4 Actuar ia l  Evaluat ion.   Pr ior  to m aking each annual  budget al locat ion for  the G eneral  Risk-

Loss Trust as  prov ided by Section 3 .3  o f th is  Operating Policy , the V ice President for

Business and Finance or his or her designee shal l obtain an actuar ia l  or loss-reserve

spec ia lis t's  op in ion which sha ll ind icate  the leve l o f fund ing requ ired for  the Trust to  carry out

its  ded icated purpose for  the fisca l year beg inn ing on the next Ju ly . Each such eva luation

sh all inc lud e th e fo llow ing  info rm atio n: 

(a) Development  o f expected loss costs  o f the Program based on s imi lar  experience;

(b) Estim atio n o f the  U niversity 's los se s a t rete ntio n lim its; and  

(c) Recom mendat ion as to  the University 's  fund ing needs for  the Program.

 

3.5 Board Action in  the Event o f Inadequate Funds for  Program Operation.  If a t any time the

Vice Pres ident for  Bus iness and F inance in  the exerc ise o f h is  or her profess iona l judgment

sha ll conc lude that there are not adequate funds in  the Genera l R isk-Loss Trust to  carry out

the  Program , su ch  co nc lus ion  sh all be re po rted  to th e P residen t an d th e B oa rd  of R eg en ts

tog eth er  w ith h is o r he r reco m m en da tion  for s uc h a ction b y th e B oa rd  as  m ay  be  ap prop riate

and necessary under the c ircumstances to  assure payment  o f c la ims and assoc ia ted

expenses, and operationa l costs  in  fu ture  operation o f the Program.

3.6 Investm ent of Trust  Funds.  The Trustee shal l be required by the Trust  Agreemen t to invest

funds he ld  in  the Trust in  securities  and proper ty  as  shall from time to  time be lega l

investm ents for  funds of  the U niversi ty.

3.7 Defense and Set tlement  o f C la ims.   C la ims covered by the Program shal l be processed and

acted upon in accordance with a c la im s adm inistrat ion pol icy approved by the Vice

Presiden t for B us ine ss  an d F ina nc e.  T he  U niversity , as  ad m inis trato r of th e P rogram , sh all:  

(a) D efend any c la im  or su it exp ress ly c ove red by the Program , eve n if su ch  cla im  or su it is

groundless, fa lse or fraudulent; but the University  may m ake such investigations and

se ttlem en t of a ny  cla im  or s uit as it dee m s e xp ed ien t;

(b) Pay a ll p remiums and bonds to  release attachments  for  an amount  not in  excess o f the

applicab le  limi t o f coverage prov ided by the Program,  and pay a ll p remiums on appeal

bonds required in any s u it defended under the Program , but w ithout ob ligation to  apply

for  or  furn ish any such bond;
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(c) Pay any c iv il money judgment, except any judgment  or part o f a  judgment  which is  for

punitive  damages,  and expenses incurred in  the defense of any c la im or  su it covered

by the Program,  inc lud ing a ll costs  and attorneys fees taxed against a  covered person

or entity  nam ed in any s uch  su it, and a ll interest  acc ru ing afte r entry  of judgm ent until

the Program has pa id  or  tendered or depos ited in  court such part o f such judgment  and

exp ense s a s d oes n ot exc eed the lim its  of cove rage provid ed by the Program  in

Appendix  "A" , and pay any va lid  Po lice Of ficer Cr imina l Defense Cla im as does not

exceed  the lim its of cov era ge  for su ch  claim s p rov ided  by  the p rog ram  in App en dix “A ”;

(d) Reimburse any person or entity  covered by the Program for a ll reasonable  expenses

incurred in  defense and settlement  o f any c la im or  su it covered by the Program,  except

loss o f ea rn ing s. 

3.8 Other Expenses.  The Vice President for  Bus iness and F inance may in  the exerc ise o f h is  or

he r discre tion  dire ct that th e fo llow ing  ex pe ns es  be  pa id fro m  the  Trust:

(a) Expenses re la ted to  admin is tra tion o f the Program,  inc lud ing educationa l tra in ing o f

U nive rs ity  em ploye es re lating to  defense  and se ttlem ent o f c la im s,  cla im s

admin is tra tion and risk  reduction.

(b) Costs and expenses o f the Of fice  o f the University  Genera l Counsel for  lega l serv ices

for defense and sett lem ent of c la ims.

(c) Exp ense s for a tto rneys  fees a nd co sts for defense  of adm in ist ra tive or c ivil c la im s

against the University  that are not covered by the Program.

 

3.9 Annual Audit.   The Vice President for  Bus iness and F inance sha ll a r range for  an annual

independent aud it o f the Genera l R isk-Loss Trust conducted by one or more independent

pu blic  ac co un tan ts a nd  sh all file the re su lts o f su ch  au dit as a  m atte r of p ub lic reco rd  w ith

the Corporat ion Se cretary.

 

ADDENDU M "A"

STATEMENT OF SELF-INSURANC E COVERAG E PROVIDED BY 

THE UNIVERSITY  OF  NEBRASKA GENERAL SELF-INSURANC E PROGR AM

The sel f -insurance coverage provided by the University of Neb raska Gen eral Sel f- Insurance

Program  sh all be a s p rovided  be low .  

I. D efin itions.  T he  follow ing  de finition s sha ll apply  for th e p urpo se s o f this  S tate m en t of S elf-

Insurance Coverage:

(1) "Automobi le"  sha ll mean a land motor  veh ic le , tra ile r  or  semi-tra ile r  des igned for  trave l on

public  roads (inc lud ing any machinery or  apparatus a ttached thereto) , but does not inc lude

mobi le  equ ipment .  "Mobile  equ ipment"  means a land veh ic le  ( inc lud ing any machinery or

appara tus a ttach ed there to), w hether o r not se lf-p ropelled, (a ) not subject  to  m otor vehicle

reg is tra tion, or  (b) main ta ined for  use exc lus ive ly  on a  premises owned or rented by the

University, including the ways imm ediately adjoining such prem ises, or (c)  designed for use

pr inc ipa lly  o ff pub lic  roads, or  (d) des igned or main ta ined for  the so le  purpose of a fford ing

m obility  to  the fo llow ing types o f equipm ent, fo rm ing an integra l part o f or perm anently

atta ch ed  to suc h v eh icle :  Pow er  cra ne s, sho ve ls, loa de rs, d igg ers a nd  drills, con cre te

mixers  (o ther  than the mix-in- transit type), graders, scrapers, ro lle rs and other  road

construction or repa ir  equ ipment , a ir  compressors , pumps and generators, inc lud ing
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sp rayin g, w eld ing and build ing cle aning equipm ent, and geophys ica l exp lora tion and w ell

se rvic ing  eq uip m en t.

(2) "Civ il  Rights Claim " shall  m ean (a) any claim against  the U niversi ty or (b) any c la im against

an  em plo ye e o f the  U niversity  or a  stu de nt in  train ing  ac ce pte d fo r de fen se  pu rsu an t to

Sect ion 6 .8  o f the Bylaws of the Board of Regents, e ither  o f which is  based in  fac t upon

alleged un lawfu l den ia l o f c iv il r ights  guaranteed to  a  c la imant  under the Const itu tion o f the

Uni ted States, any federal law or  regu la tion, the Const itu tion o f the State  o f Nebraska, or

any law or  regu la tion o f the State  o f Nebraska, and for  which the law prov ides a  remedy

enforceable in a court of  compe tent jur isdiction of the State of  Nebraska, the U ni ted States,

or any other state or terr itory of  the U ni ted States.

(3) "Cla im,”  except Po lice Of ficer Cr imina l Defense Cla im,  sha ll mean a w r itten comm unication

rece ived by an insured s ta ting (a)  an in tention to  ho ld  the insured respons ib le  for  damages

arising  ou t of an  occu rrence  for w hich  cove rag e m ay  be  provide d u nd er the  Pro gra m , (b) a

de m an d fo r m on ey , or (c ) se rvice o f su it. 

(4) "C on trac t C laim " sh all m ea n a ny  cla im  ag ain st the U niversity , an  em plo ye e o f the  U niversity

or  a s tudent in  tra in ing, invo lv ing a  d ispute regard ing a  contract between the Univers ity  and

the c la imant  for  which the law prov ides a  remedy enforceable  in  a  court o f competent

jur isd ic tion o f the State  o f Nebraska, the Uni ted States, or  any o ther  s ta te  or ter rito ry o f the

Uni ted States; prov ided, however , contract c la im sha l l exc lude any c la im or  c iv il ac tion

involv ing a dispute regarding a contract covered by the State Em ployees Col lect ive

Bargaining Act and any claim  or c iv i l act ion covered unde r the U niversi ty of  Nebraska

Medica l L iab ility  R isk-Loss Program.

(5) "Damages"  in  regard to  any liab ility  occurrence sha ll mean the sum or  sums of  money an

insured sha ll become legally  ob ligated to  pay on account o f a  liab ility  occurrence, inc lud ing

court costs  and  a tto rney fees, BUT EXCLUD ING AN Y SUM  OR SU MS O F MO NEY

DESIGNATED OR  IDENTIF IED AS PUNITIVE  DAMAG ES.

(6) "Educators' Legal L iab ility  C laim"  sha ll mean (a) any c la im against the University , or  (b) any

claim  against an em ployee of  the University or student in tra in ing, accepted for defense

under Section 6 .8  o f the Bylaws of the Board of Regents, fo r  an a lleged error or  omiss ion or

mis lead ing s ta tement  or ac t or  omiss ion or neg lect or  breach of duty , inc lud ing mis feasance,

mal feasance and nonfeasance, by  an employee of the University  or s tudent in  tra in ing in  the

per formance of duties  for  the University , and for  which the law prov ides a  remedy

enforceable in a court of  compe tent jur isdiction of the State of  Nebraska, the U ni ted States,

or  an y o the r sta te o r terr itory  of th e U nite d S tate s. 

(7) "Employee of the University"  sha ll mean any one or  more o f the o fficers  or employees o f the

University  while  ac ting wi th in  the scope of the ir  o ffice  or employment , and sha ll inc lude (a)

any one or more o f the du ly  e lec ted mem bers o f the Board o f Regents  or  any one or more o f

the mem bers o f any du ly  constitu ted University  govern ing, ex tens ion or adv isory  board,

comm iss ion or comm ittee when they are acting in  the ir  o ffic ia l capac ity , and (b)  any

volunteer worker for  the U niversi ty whe n act ing w i th in the scope of  their  volunteer work;

provided, however , employee sha ll not be construed to  inc lude any person or entity  deemed

to be an indepen dent contractor of  the U niversi ty.

(8) "Fiscal  Year" shal l m ean the f iscal  year of  the U niversi ty of  Nebraska, beginning on July 1

and extending through June 30.

(9) "In su red" shall m ean (a ) the U nive rs ity , (b ) an em ploye e of the U nive rs ity  as d efined in

su bse ct ion (7 ) o f th is s ect ion, or (c ) a  student in  tra in ing as d efined in su bse ct ion (15) o f th is

section, or  a  comm iss ioned law enforcement  o fficer employed by the University  performing

du ties  w ithin  the  scop e o f em plo ym en t as  pro vided  in sub se ction (1 2)  of th is sec tion . 



1
  For the purposes of a Police Officer Criminal Defense Claim the term “within the scope of employment by the

University” m eans a ll law enforcem ent activ ities authorized or requ ired by the  law enforcem ent officer’s

University employment, whether on duty or technically off duty.
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    (10) "L iab ility  Occurrence" sha ll mean an occurrence g iv ing rise  to  a  c la im w hich is  brought

against  an insu red in the form  of (a ) a  tort c la im , (b ) a  co ntra ct  cla im , (c ) a  civ il rights  cla im ,

(d ) an un law fu l d isc rim ination cla im , or (e ) an educa tors ' liab ility  cla im .

    (11) "Occurrence"  sha ll mean the event, inc ident, or  happening, and the acts  or omiss ions

incident thereto, which are alleged by a c la imant or a c la imant 's representat ive to have

proximate ly  caused in jur ies , damages or  loss for  which re imbursement  is  or may be

c la imed.   A ll exposure to  a  certa in  condition or re la ted conditions and a ll damages invo lv ing

or  ar is ing out o f the same product, completed operation, ac t, or  omiss ion, regard less o f the

fre quency  or re petition thereof or the num ber o f c la im ants sh all be  co nsid ered a sin g le

occurrence.

    (12) “Police Of ficer Cr imina l Defense Cla im”  sha ll mean a w r itten request submi tted to  the

University  by  a  law enforcement  o fficer comm iss ioned under the laws of  the State  o f

Nebraska for  lega l defense of a  crimina l ac tion or proceeding brought aga inst the law

enforcement  o fficer, ar is ing d irectly  out o f the law enforcement  o fficer’s  ac tiv ities  with in  the

sc op e o f em plo ym en t by  the  U niversity 1, inc lud ing  gra nd  jury  pro ce ed ing s. 

    (13) "Program" sha ll mean the Univers ity  o f Nebraska Genera l Se lf- Insurance Program.

    (14) "Proper ty  Loss Occurrence"  sha ll mean an occurrence of phys ica l in jury to , or  destruction or

loss o f tang ib le  proper ty  o f the University , inc lud ing loss o f use o f tang ib le  proper ty  o f the

U niversity  res ulting fro m  ph ys ica l injury th ereto  or d es truc tion  or lo ss  the reof. 

    (15) "Student in  Tra in ing"  sha ll mean any s tudent enro lled in  a  program of the University  when

the s tudent is  ac ting for  or  on behalf o f the University  or when rendering serv ices to  another

as part o f h is  or her teach ing or tra in ing by the University , but sha ll not inc lude any s tudent

w hile  pa rticipatin g in  pra ctice o r co m pe tition  as  a m em be r of a  U niversity  inte rco lleg iate

ath letic  team .  The phrase  "act ing for o r on behalf o f the U nive rs ity" in  regard  to  a student in

tra in ing sha ll mean on ly  when a s tudent is  ac ting under the d irection and superv is ion o f an

em plo ye e o f the  U niversity  in a  sp ec ified  ca pa city  as  a re pres en tative o f the  U niversity

pu rsu an t to a n e xp ress  ap po intm en t or d es ign atio n o f the  stu de nt b y n am e in  su ch  ca pa city

made in  wr iting by an employee of the University  du ly  author ized to  make such appoin tment

or  des ignation.

    (16) "To rt Claim " shall m ea n a ny  claim  ag ains t the U nive rsity, an e m ploy ee  of the  U nive rsity or a

s tudent in  tra in ing for  money on ly  on account o f damage to  or loss o f proper ty  or on account

of personal in jury or  death caused by the negligent or  wrongfu l ac t or  omiss ion o f the

em ploye e or the student in  tra in ing, and for w hich  the law  provid es a  rem edy e nforceable in

a court o f competent ju r isd ic tion o f the State  o f Nebraska, the Uni ted States, or  any o ther

state or terr itory of  the U ni ted States.

    (17) "Univers ity"  sha ll mean and include (a)  the Board o f Regents  o f the University  o f Nebraska,

a public  body corporate , (b) the University  o f Nebraska, (c)  any Univers ity  campus of the

University  o f Nebraska, (d) any co llege, ins titu te ,  school, department , center , or  o ther

ad m inis trative o r ac ad em ic sub div ision o f the  U niversity  of N eb rask a o r an y U niversity

campus thereof, inc lud ing the Nebraska Col lege of Technica l Agr icu lture , (e) any

organization formed under Neb.  Rev. Sta t., Section 2-1603, as  amended,  and recognized

under sa id  section by the University  o f Nebraska Cooperative Extens ion Serv ice as an

offic ial bod y fo r do ing  ex ten sion w ork in  ag ricu lture  an d h om e e co no m ics , an d (f) a ny  en tity

form ally  rec og nized  by  the  Boa rd  of R eg en ts a s a n a nc illary o rgan iza tion  of th e U niversity



2
  For the purposes of Police Officer Criminal Defense Claims, “legal services” shall mean advice, consultation or

representation rendered by a licensed attorney to a comm issioned law enforcement officer entitled to coverage

under this Statement of Self-Insurance, including usual fees and office charges for paralegal assistance, telephone,

mailing, copying, telefaxing, travel and similar office expenses, and reasonable reimbursable costs for witness fees

and expenses, expert fees and expenses (including consultation), filing fees, court costs and transcript costs.
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an d a pp roved  in w riting  by  the V ice P res iden t for Bu sine ss a nd  Fina nce for c overa ge  un de r 

the  Program .  

    (18) "Unlawfu l D iscr imination Cla im"  sha ll mean (a) any c la im against the University  or (b) any

claim  against an em ployee of  the University or student in tra in ing, accepted for defense

pursuant to  Section 6 .8  o f the Bylaws of the Board of Regents,  e ither of  which is based in fact

upon an a lleged v io la tion o f any federal or  s ta te  law or  regu la tion proscrib ing un lawfu l

d iscrimination re la ting to  employment  by the University  or re la ting to  den ia l o f serv ices or

access to  programs or fac ilities  by the University , and for  which the law prov ides a  remedy

enforceable in a court of  compe tent jur isdiction of the State of  Nebraska, the U ni ted States,

or any other state or terr itory of  the U ni ted States.

 

II. Se l f- Insurance Coverage.  The Program shal l prov ide the fo llowing se lf- insurance coverage:

(1) C ov erag e fo r Lia bility O cc ur renc es .  Sub jec t to the te rm s, con ditions , ex clusions  an d lim its

of th is  Sta tement  o f Se lf- Insurance Coverage, the Program shal l pay on behalf o f the

insured  du ring  ea ch  fisca l year  all su m s w hich th e in su red s ha ll beco m e le ga lly ob liga ted  to

pay as dam ages for liabil ity  occurrences up to limi ts of  $1,000,000 per liabil ity  occurrence

an d $ 3,0 00 ,00 0 in  the  ag greg ate  of liability o cc ur renc es  in any  fisca l year .  UN D ER  N O

CIRCU MS TAN CES  SHA LL THE P RO GR AM  BE LIABLE FO R M OR E THA N $1,000,000

PER L IAB IL ITY  OCCURR ENCE OR M ORE THAN $3 ,000,000 IN  THE AGGR EGATE OF

LIABIL ITY OCC URRE NCES IN  ANY F ISCAL YEAR BY R EASON  OF THIS  SELF-

INSURANC E COVERAG E FOR L IAB IL ITY  OCCURR ENCES.

(2) Coverage for  Proper ty  Loss Occurrences.  Subject to  the terms, conditions, exc lus ions and

lim its o f this  S tate m en t of S elf-In su ranc e C ov erag e, th e P rogram  sh all pay  to th e U niversity

du ring  ea ch  fisca l year  all su m s con stitu ting  the  ca su alty  da m ag es  incur red b y th e U niversity

as a  resu lt o f proper ty  loss occurrences in  excess o f $1,000 per occurrence up to  limi ts  o f

$200,000 per property loss occurrence and $1,000,000 in the aggregate of  property loss

occurrences  in  any fiscal year.  UNDER  NO CIRCUM STANCE SH ALL THE PROG RAM  BE

L IABLE FOR MOR E THAN $200 ,000 PER PROPERTY LOSS OC CURREN CE AFTER

P A Y M E N T O F  T H E $ 1,0 00  D ED U C T IB L E A M O U N T  O R  M O R E  T H A N  $ 1,0 00 ,0 00  IN  T H E

AGGREG ATE OF PROPERTY LOSS OCC URRENC ES IN  ANY F ISCAL  YEAR BY

REASON O F THIS  SELF-INSURANC E COVERAG E FOR PROPER TY LOSS

OCCU RRENCES.

(3) Cove rage for Pol ice O fficer Cr iminal Defense C laim s.  Subject to the terms, condit ions,

exc lus ions and limi ts  o f th is  Sta tement  o f Se lf- Insurance Coverage, the Program shal l pay

on beha l f of  a comm issioned law enforcem ent off icer (i ) charged w ith a cr im inal of fense

ar is ing d irectly  out o f the law enforcement  o fficer’s  ac tiv ities  with in   the scope of employment

by the University , or  ( ii)  sub ject to  a  grand jury proceeding aris ing d irectly  out o f the law

enforcement  o fficer’s  ac tiv ities  with  the scope of employment  by  the University  a ll sums

which the law enforcement  o fficer sha ll become legally  ob ligated to  pay as expenses for

lega l serv ices2 up to limi ts of  $1,000,000 per occurrence result ing in one or more such

crim ina l charges o r g rand  ju ry  p roceed ings.  UNDER  NO CIRCUM STANCES  SHALL THE

P R O G R A M  B E  LIA B LE  F O R  M O R E  TH A N  $1 ,0 00 ,0 00  P ER  O C C U R R E N C E  R ES U L TIN G

IN  ONE O R MO RE SUCH CR IMINAL CHARGES O R GRAND  JURY PROCEEDINGS.
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III. Exclusions.  The sel f- insurance coverage provided by th is Statement of  Sel f- Insurance

C ove rage sh all ex clu de, and the Program  sh all no t be liab le to  m ake  paym ent fo r, any c la im

made against an insured:

(1) in  connection wi th  any loss o f inventory o f tang ib le  proper ty  or mysterious d isappearance of

tangible property;

(2) in  connection wi th  or as  a  resu lt o f the ownersh ip , main tenance, operation, use, load ing or

un loa din g o f au tom ob iles , ex ce pt th is exc lus ion  sh all not a pp ly w ith re sp ec t to liab ility

as su m ed  by  the  U niversity  un de r a c on trac t;

(3) in  co nnect ion w ith  or as a  resu lt o f any o cc urre nce  due to  w ar, w hether o r not decla red, c ivil

war , insurrection, rebe llion, or  revo lu tion, or  any act or  condition inc ident to  any o f the

foregoing;

(4) in connect ion w i th or as a result  of any occurrence for which the insured or any insurance

ca rrie r as the insu re r o f an insu red m ay b e held liab le under any w orkers ' co m pensa tion,

unemployment  compensat ion or d isab ility  benefits  law,  or under any s imi lar  law;

(5) in  connection wi th  or as  a  resu lt o f any bodily  in jury to  any employee of the University  aris ing

out or in  the co urse of h is o r her em ploym ent by the U nive rs ity , exc ept th is e xc lusio n sh all

not  apply to persons who are not em ployees of  the University subject  to the Nebraska

W orke rs' C om pe ns atio n A ct, and  this  ex clusion s ha ll no t ap ply  w ith re sp ec t to liab ility

as su m ed  by  the  U niversity  un de r a c on trac t;

(6) in  connection wi th  or as  a  resu lt o f any liab ility  occurrence due to  the ownersh ip ,

maintenance, operation, use, load ing or un load ing o f any a ircra ft by  the University , any

employee of the University  or any s tudent in  tra in ing;

(7) in  co nnection w ith  or as a result o f any liab ility  occurre nce co vered under th e U nivers ity 's

Medica l L iab ility  R isk-Loss Program, as amended;

(8 in  connection wi th  or as  a  resu lt o f any liab ility  occurrence g iv ing rise  to  a  c la im l is ted as an

exe m pt c la im  under N eb. R ev.  S ta t. S ect ion 81-8 ,219 of the N ebrask a S ta te  Tort C la im s

Act , as  amended;

(9) in  co nnect ion w ith  any c la im  against  an em ploye e of the U nive rs ity  or against  a student in

training for an alleged act  or  omission of  the em ployee or student in t ra in ing (a) which

occurred outs ide o f the scope of employment  or  tra in ing, or  (b) which has been determined

in  accordance with  Section 6 .8  o f the Bylaws of the Board of Regents to con stitu te

m alfeasance in of fice or wi ll fu l  or wan ton neglect of  duty;

    (10) in co nn ec tion w ith any cla im  ag ains t the U nive rsity, an e m ploy ee  of the  U nive rsity or a

s tudent in  tra in ing (a)  to  recover money in  the form of a  c iv il penalty  or c iv il fine imposed by

an  ag en cy o the r than  a co urt of law , or (b) to re cove r punitive dam ag es  impo sed b y a  court

or  any o ther  agency; and

    (11) in  connection wi th  or as  a  resu lt o f

 

(a) any occurrence wi th  respect to  which an insured under the Program is  a lso insured

under a nuclear energy liabil ity  policy issued by Nuclear Energy Liabi li ty  Insurance

Associat ion,  Mutual  Atomic Energy Liabil ity  Underwri ters or Nuclear Insurance

Ass oc iation o f Can ad a, o r w ou ld b e in su red u nd er  an y suc h p olicy b ut fo r its

term ination upon exhaust ion of  its  limi ts of  liabil ity ;

 

(b) an y o cc ur renc e re su lting  from  ha za rdou s p rope rties  of n uc lea r m ate rial and  w ith

respect to  which ( i)  any person or organization is  requ ired to  mainta in  financ ia l
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prote ction p ursu an t to the A tom ic E ne rgy A ct o f 19 54 , or a ny  law  am en da tory  the reof,

or  (ii) the  insured  is, o r ha d th e P rogram  no t be en  in e ffec t, wou ld b e e ntitled to

indemni ty  from the Uni ted States o f Am er ica, or  an agency thereof, under any

ag reem en t en tere d in to b y th e U nite d S tate s o f Am er ica , or a ny  ag en cy  the reof, w ith

any person or organization;

(c) any occurrence resu lting from the hazardous proper ties  o f nuc lear  materia l and aris ing

out o f operation o f a  nuc lear  fac ility  by  any person or organization; or

(d) any occurrence resu lting from the hazardous proper ties  o f nuc lear  materia l, if ( i)  the

nuc lear  materia l is  a t any nuc lear  fac ility  owned or  operated by or on behalf o f an

insu red, or has b een d isc harged or d isp ersed there fro m , (ii) th e nucle ar m ateria l is

conta ined in  spent fue l or  waste a t any time possessed, handled, used, processed,

sto red, tra ns po rted  or d ispos ed  of b y o r on  be ha lf of an in su red, o r (iii) the  liab ility

occurrence arises out o f the furn ish ing by an insured of serv ices, materia ls , parts  or

equipme nt in connect ion wi th the planning, construction, m aintenance, operat ion or use

of a ny  nu clear  fac ility, bu t if such  fac ility is loc ate d in  the  U nite d S tate s o f Am er ica , its

ter rito r ies  or possessions, or  Canada,  th is  exc lus ion (11) (d)  app lies  on ly  to  in jury or

destruction o f proper ty  a t such nuclear  fac ility ; and

As used in th is exclus ion (11):

"hazardous properties" includes radioact ive,  toxic or explosive properties;

"nuclear  fac ility "  means ( i)  any nuc lear  reactor , ( ii)  any equipment  or dev ice des igned or

use d for separa ting the iso topes o f uran ium  or p luton ium , proce ss ing or u tiliz ing sp ent fue l,

or  handling, process ing or packaging waste, ( iii)  any equipment  or dev ice used for  the

process ing, fabr icating or a lloy ing o f spec ia l nuc lear  materia l, if a t any time the to ta l amount

of such materia l in  the custody o f an insured at the premises where such equipment  or

dev ice is  located cons is ts  o f or  conta ins  more than 25 grams of  p lu ton ium or  uran ium 233 or

any combination thereof, or  more than 250 grams of  uran ium 235,  or ( iv ) any s tructure,

bas in , excavation, premises or p lace prepared or used for  the s torage or  d isposa l o f waste ,

and inc ludes the s ite  on which any o f the foregoing nuc lear  fac ilities  described in  ( i)  th rough

( iv ) may be located, a ll operations conducted on any such s ite , and a ll p remises used for

any such ope rations;

"nucle ar m ateria l" m eans s ource m ateria l, sp ecia l nucle ar m ateria l or byp roduct  m ateria l;

"source materia l,”  "spec ia l nuc lear  materia l,"  and "byproduct materia l"  have the meanings

given  to th em  in the A tom ic E ne rgy A ct o f 19 54  or in  an y law  am en da tory  the reof;

"nucle ar re actor" m eans a ny a ppara tus d esig ned or use d to  su sta in nucle ar fissio n in a se lf

su pporting ch ain react ion or to  co nta in a cr itica l m ass  of fissio nable m ateria l;

"property loss occurrence" as used in th is exclusion (11) includes all  form s of  radioactive

contaminat ion of  property;

"spent fue l"  means any fue l e lement  or fue l component , so lid  or liqu id , which has been used

or  exposed to  rad ia tion in  a  nuc lear  reactor ; and

"waste"  means any waste materia l conta in ing byproduct materia l o ther  than ta ilings or

w as tes p rod uced  by  the e xtrac tion o r con centration  of ura nium  or tho rium  from  an y o re

processed primar ily  for  its  source materia l content, and resu lting from the operation by any

person or organization o f any nuc lear  fac ility  inc luded under ( i)  or ( ii)  o f the defin ition o f

nuc lear  fac ility , above;
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    (12) in  connection wi th  or as  a  resu lt o f any occurrence aris ing out o f or  re la ted to  (a)  asbestos or

any asbestos re la ted in jury or  damage,  (b)  any a lleged act, er ror , omiss ion or duty  invo lv ing

asbestos, its  use, exposure, presence, ex is tence, detection, removal, e limination or

avoidance, or (c) the use, exposure,  presence, detection, remova l , e l im ination or avoidance

of asbestos in  any env ironment, bu ild ing or s tructure; and 

    (13) in  co nnect ion w ith  or as a  resu lt o f any o cc urre nce  aris ing out o f any d isp ersa l, d isp osa l,

d isc harge, esc ape, re lease  or satura tion of sm oke , vapors , soot, acid s,  a lka lis,  toxic

chemica ls , liqu ids , gases or any o ther  materia l, ir ritant, contaminant or  po llu tant in  or in to  the

atmosphere, or  on, onto , upon, in  or in to  surface or subsurface (a)  so il, (b) water or

watercourses, (c)  objects , or  (d) any tang ib le  or in tang ib le  mat ter ; and prov ided fur ther  that

th is  exc lus ion (13)  app lies  to  any c la im by w homever  and whatsoever made,  inc lud ing, but

not limi ted to, any publ ic,  private or governm ental person, concern, body, ent ity agency,

o ffice  or corporation.

    (14) in  co nnect ion w ith  any P olice  O fficer C rim inal Defense  C la im , any a ct  or om iss ion w hich  is

ou tside o f the  scop e o f the  cla im an t’s U niversity  em plo ym en t.

IV . Program Terr itory.  The se lf- insurance coverage provided to  the insured under th is  Sta tement  o f

Sel f- Insurance Coverage applies  on ly  to  (1)  liab ility  occurrences and proper ty  damage

occurrences during the coverage period wi th in  the Uni ted States o f Am er ica, its  ter rito r ies  or

possessions, or  Canada (here inafter  ca lled the "Program ter rito ry" ), and (2)  liab ility  occurrences

and property  loss  occ urre nce s d uring the co ve rage period outs ide of the Program  territo ry  on ly if

an y su ch  occu rrence  arises out of a ctivities  of pe rsons  em ploy ed  by  the U nive rsity to pe rform

w ork  princip a lly in  the Program  territo ry , w hile  outs ide the Program  territo ry , pursuant to  the ir

employment  in  the bus iness o f the University , and sub ject to  the condition that any c la ims or

su its  on account o f any such occurrence must  be brought w i th in  the Uni ted States o f Am er ica, or

its te rritorie s o r po ss es sions , an d e nfo rce d in  the  co ur ts o f the  U nite d S tate s o f Am er ica , or its

terr itories o r po ss es sions .  

V . Coverage Period.  The se lf- insurance coverage provided to  the insured under th is  Sta tement  o f

Sel f- Insurance C overage shal l be in effect f rom  the date th is Statement of  Sel f- Insurance

Coverage is  approved by the Board o f Regents  until the date  such coverage is  canceled or

m odified by the Bo ard of  Regents.

V I. C ove rage on an O cc urre nce  Basis .  The se lf-insu rance  co ve rage provid ed by the Program  sh all

be on an occurrence bas is  and sha ll app ly  to  occurrences tak ing p lace during the coverage

per iod.

V II. Non -Severabi li ty  of  Interests.  The term " insured" is used herein severally and not col lect ively,

bu t the  inc lus ion  he re in o f m ore th an  on e in su red s ha ll no t op erate  to incre as e th e lim its o f se lf-

insurance coverage provided by the Program hereunder.  The se lf- insurance coverage afforded

he reun de r sh all app ly to  ea ch  insured  ag ain st w ho m  a c laim  or s uit is b roug ht.  

V III. Not ice o f C la im or  Su it.  If a  c la im is  made or  a  su it is  brought aga inst an insured, the insured

shall imm ediate ly  forward to  the Di rector  of R isk Managem ent every  demand,  notice, summ ons

or  other  process rece ived by h im or  her or  h is  or her representative re la ting to  such cla im or

su it.  

IX . Other Insurance.  The se lf- insurance coverage provided by the Program as spec ified in  Section

II. o f th is S ta tem ent o f Self-In su rance  C ove rage sh all be  in exc ess  of any v a lid  and co llect ib le

insurance nam ing or providing coverage for the U niversi ty as an insured party whe ther such

insurance is stated to be pr imary,  pro-rata, contributory, excess, contingent or otherwise, unless

such insurance is  issued to  the University  and is  wr itten on ly  as spec ific  excess insurance over

the limi ts  o f se lf- insurance coverage provided by the program.  If any liab ility  occurrence or

proper ty  loss occurrence is  a lso covered in  whole  or  in  part under any excess po licy  o f
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insurance issued to  the University  prior  to  the e ffec tive date  o f the Operating Policy  for  the

Program , the  lim its o f liab ility cove rage  pro vided  by  the  Program  by  this  S tate m en t of S elf-

Insurance C overage shal l be reduced by any a m ounts due to an insured on accoun t of any such

pr ior  insurance.

X . Assistance and  Coo perat ion of  the Insured.  Al l ent it ies and persons en t it led to the sel f- insurance

coverage by the Program shal l cooperate  wi th  the University , its  D i rec tor  of R isk Managem ent

and its  lega l counsel in  regard to  defense of c la ims or  su its  covered by the Program,  and upon

request shall  at tend conferences with counsel  for the University, deposi tions, hear ings and tr ia ls,

and sha ll ass is t in  e ffec ting settlement , in  securing and g iv ing ev idence, in  obta in ing the

attendance of w i tnesses, and in  the conduct o f su its .  An insured sha ll not, except a t h is  or her

personal exp ense , vo luntarily  m ake  any p aym ent, ass um e any o bligation or incu r any e xp ense  in

re la tion to  any occurrence covered by the Program.

X I. Special  Condi tions Relating to Pol ice O fficer Cr iminal Defense C laim s.

(1) The at torney to provide legal services for any com m issioned law enforcem ent off icer who is a

c la imant  entitled to  coverage under a  Police Of ficer Cr imina l defense Cla im shal l be se lected

by the c la imant  sub ject to  approva l by  the Di rector  of R isk Managem ent and the Genera l

Counsel o f the University ; prov ided the University  sha ll not be a  guarantor  in  any manner  o f

the  sk ill of an y a ttorn ey  se lec ted  by  a c laim an t an d a pp rove d a s p rovided  ab ov e. 

(2) N o a ttorn ey  sh all be e ng ag ed  or c om pe ns ate d b y th e U niversity  for le ga l se rvices  pro vided  to

a covered claim ant unless such at torney has at tested in wr i ting to the Director of  Risk

M anagem ent that  the at torney:

(a) is  proper ly  author ized to  practice law in  the author ized jur isd ic tion;

(b) ac ce pts  the  ho ur ly fee, e xp en se  reim bu rse m en t an d o the r co m pe ns atio n a rrang em en ts

estab lished by the Di rector  of R isk Managem ent; and

(c) accepts  the requ ired per iod ic  repor ting and b illing  procedures estab lished by the Di rector

of R isk  M an ag em en t.

(3) No at torney sha ll be engaged or compensated by the University  for  lega l serv ices rendered

to a  covered c la imant  un less the a ttorney has prov ided proof o f the a ttorney’s  coverage

under profess iona l lega l malpractice liab ility  insurance of a t least $100,000 per c la im and

$300,000 agg regate per pol icy year, or  such greater amo unt as the D irector of  Risk

Managem ent may deem  necessary  wi th  respect to  a  particu lar  representation.

(4) No at torney sha ll be engaged or compensated by the University  for  lega l serv ices rendered

to a covered claimant unt il  the attorney has disclosed in wr it ing to the D irector of  Risk

Managem ent the fo llowing in formation:

(a) all attorne y d isciplinary  proceed ings  to w hich  the a ttorne y o r the a ttorne y’s firm  are

currently  sub ject, or  s ta te  that there are none;

(b) all lega l actions a lleg ing leg al m alpra ctice to  w hich  the a ttorne y o r the a ttorne y’s firm  are

currently  sub ject, or  s ta te  that there are none;

(c) all rulings b y a ttorne y d isciplinary  au tho rities  or co urts d uring  the p reced ing five  years

which resu lted in  sanctions, inc lud ing formal and in formal repr imands,  aga inst the

attorn ey  or any  firm  w ith which  the a ttorne y w as  associated  at the  time  sanc tions w ere

imposed,  or s ta te  that there are none; and

(d) all leg al a ctions  du ring  the  pre ce din g five y ea rs in  w hich th e a ttorn ey  or a ny  firm  w ith

which the a ttorney was assoc ia ted was ad judged gu ilty  o f or  liab le  for  malpractice, or

s ta te  that there are none.
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(5) Any attorney engaged to  represent a  covered c la imant , who wi ll be compensated by the

University  for  lega l serv ices rendered to  the c la imant , sha ll agree in  wr iting to  g ive wr itten

notice to  the Di rector  of R isk Managem ent wi th in  ten (10)  days fo llowing the in itia tion o f any

attorney discipl inary proceedings or legal  actions alleging legal m alpract ice,  which

pro ceed ings  or actions  invo lve the  attorney  or the  attorney ’s firm .

(6) At torneys performing lega l serv ices for  covered c la imants  o f a  Police Of ficer Cr imina l

Defense Cla im under  th is  Sta tement  o f Se lf- Insurance are not agents  or employees o f the

University .  Any At torney render ing such lega l serv ices sha ll main ta in  the a ttorney-client

re lationsh ip w ith  the co ve red cla im ant and is s o le ly resp onsib le to  the co ve red cla im ant fo r a ll

lega l serv ices prov ided.  The University  sha ll not have the right to  in ter fere  wi th  or have the

r ight to  contro l performance of the a ttorney’s  duties .  In formation which the a ttorney rece ives

from the covered c la imant  inc identa l to  the a ttorney-client re la tionsh ip  sha ll be confidentia l

and, except for  use incidental  to the adm inistrat ion of  the U niversi ty ’s Ge neral Sel f- Insurance

Program , sh all not b e d isc losed  w itho ut th e c ov ered  cla im an t’s co ns en t.

(7) The  co ns truc tion  an d in terp re tation o f this  S tate m en t of S elf-In su ranc e w ith re sp ec t to

coverage of c la imants  making a  Police Of ficer Cr imina l Defense Cla im are vested wi th  the

University ’s  D i rector  of R isk Managem ent in  h is  or her abso lu te  d iscre tion, inc lud ing, but not

lim ited to , the determ ination of facts,  co ve rage, benefits , e lig ib ility  and other p rovis ions o f th is

S tate m en t of S elf-insu ranc e.  T he  D irec tor o f R isk  M an ag em en t sh all end ea vo r to a ct,

whether by  genera l ru les  or by  particu lar  dec is ions, so as to  treat a ll persons in  s imi lar

c ircumstances wi thout d iscrimination.  Except for  a c la imant ’s  right o f appeal as  here inafter

provid ed, the co nstruct ions,  inte rp re ta tions,  determ inations a nd decis ions o f the U nive rs ity ’s

Di rector  of R isk Managem ent sha ll be fina l, conc lus ive and b ind ing upon a ll persons hav ing

an in terest in  the University ’s  Genera l Se lf- Insurance Program.

(8) The fo llowing are the c la ims reporting and appeal procedures for  a Police Of ficer Cr imina l

D efense  C la im :

(a) Any comm iss ioned law enforcement  o fficer who be lieves he or she is  entitled to  coverage

for a  Police  O fficer C rim inal Defense  C la im  under th is S ta tem ent o f Self-In su rance  sh all

prom ptly  no tify the U niversity ’s D irec tor o f R isk  M an ag em en t of:

(1) any occurrence the comm iss ioned law enforcement  o fficer has reason to  be lieve may

result  in a c la im  for benef its;

(2) any comm unication the comm iss ioned law enforcement  o fficer rece ives concern ing a

pending or threatened crimina l charge or grand jury proceeding which may resu lt in  a

c la im for benefits ; and

(3) any claim  for benef its.

(b) N otice m us t be c on firme d in w riting  w ithin thirty (30) d ays on a  prescribed  claim  form

provided by the University ’s  D i rector  of R isk Managem ent to  be e ffec tive.

(c) The University ’s  D i rector  of R isk Managem ent sha ll make a dec is ion on any cla im for

benef its prom pt ly,  and not later than thirty (30) days af ter  the D irector of  Risk

Managem ent rece ives the c la im,  un less specia l c ircumstances requ ire  an extens ion o f

time for process ing.  In  such a case, a  dec is ion sha ll be made as soon as poss ib le , but

not la ter  that one hundred twenty  (120)  days a fter  rece ip t o f the c la im.   If the Di rector  of

Risk Managem ent den ies a  c la im,  in  whole  or  in  part, the Di rector  of R isk Managem ent

shall send to  the c la imant  and the University ’s  V ice President for  Bus iness and F inance a

wr itten notice setting for th :

(1) the sp ecif ic reaso ns for the denia l;
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(2) spec ific  re ference to  pertinent prov is ions o f the University ’s  Se lf- Insurance Program on

which denia l is  based;

(3) If app licab le , a  descrip tion o f any additiona l materia l or  in formation necessary for  the

cla im ant to  perfe ct  the cla im  and an exp lanation of w hy s uch  m ateria l or in fo rm ation is

necessary ; and

(4) an exp lanation o f the appeal procedure whereby the c la imant  may seek rev iew of  the

R isk  M an ag er ’s dec ision. 

(d) W ith in  th ir ty  (30)  days o f the date  upon which the c la imant  is  first notified o f any dec is ion o f

the University ’s  D i rector  of R isk Managem ent to  deny the c la imant ’s  c la im,  the c la imant  may

appeal the decis ion of the R isk  M anager by s ubm itting a w ritte n appeal to  the U nive rs ity ’s

V ice  Presid ent fo r B usin ess  and F inance .  The V ice  Presid ent fo r B usin ess  and F inance  sh all

notify  the c la imant  o f h is  or her dec is ion in  wr iting wi th in  for ty -five  (45)  days o f rece ip t o f the

appeal.  The Vice President’s  dec is ion on appeal sha ll s ta te  spec ific  reasons for  the dec is ion

w ith re fere nc es  to p er tinent p rovis ion s o f the  U niversity ’s G en eral S elf-In su ranc e P rogram . 

The dec is ion o f the V ice President for  Bus iness and F inance sha ll be fina l, and sha ll not be

subject to  fur ther  appeal or  review.

Reference: BR U N, M inutes, 63 , p.  181 (O ctob er 19, 20 01 ).

 

RP-3.2.8 Conflict of Interest

1. In troduction

University  re la tions with  industry, government  agenc ies, ind iv idua ls , and other  enterprises

outside the University consti tute a com plex network of  interact ions.  These interactions have

directed a ttention to  potentia l conflic ts  o f va lues and in terests  between these entities  and

academ ia. As a resul t,  there has been m uch at tent ion nat ionw ide to such potent ia l  confl ic ts.

Conf lic t o f In terest is  addressed in  Section 3 .8  o f the Bylaws of the Board of Regents as fo llows:

Conflict of Interest. No employee of the University shall engage in any activity that in any way

conflicts with duties and responsibilities at the University of Nebraska nor shall any  employee hire or

supervise a member of his or her immediate family without expressed written consent of the Board.

Th e o bjec tive of this U nive rsity of N eb raska  po licy is to  furthe r eluc idate  this by law . If m em be rs

of the University  comm unity  are  to  be impor tant partic ipants  in  the economic deve lopment  arena,

and in providing service to industry, a set  of pol icy statem ents must be provided with as m uch

f lexibil ity  as possible. I t is  nei ther possible nor advisable to establ ish r ig id rules governing these

re lations . Nev er the less, the U niversity , while  striv ing  to p rom ote  res ea rch  inte rnally  an d to

transfer  technology externa lly , must  safeguard against the use of pub lic  funds for  pr ivate  ga in ,

conflic ts  o f in terest, conflic ts  o f comm itment , or  in ter ference wi th  University  duties  in  s ituations

invo lv ing facu lty , s ta ff, s tudents , or  the ins titu tion itse lf. The University  must  a lso prevent v io la tion

of the tenets of fundam ental fa irness.

Nebraska s ta tu tes re la ting to  conflic t o f in terest app ly  to  a ll employees o f the University  and

inc lude the fo llowing prov is ions in  Section 49-14,101 of the Rev ised Statu tes o f Nebraska:

... No ... public employee shall use that person's office or any confidential information received

through the holding of a public office to obtain financial gain, other than compensation provided

by law, for himself or herself, a member of his or her immediate family or a business with which

the individual is associated ..." and no "public employee shall use personnel, resources, property,

or funds under that individual's official care and control, other than in accordance w ith
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prescribed constitutional, statutory, and regulatory procedures, or use such items, other than

compensation prov ided by law, for personal financial gain ...

In addit ion,  man y of  the funding agencies, especially those operat ing unde r the N at ional  Science

Fou nd atio n a nd  the  D ep ar tm en t of H ea lth and  H um an  Services , req uire  tha t the  U niversity

estab lish  safeguards to  prevent employees or  consultants  from us ing the ir  pos itions for  purposes

which are mot ivated by (or  even g ive appearance of)  a  dr ive for  pr ivate  financ ia l ga in  e ither  for

themselves or fam i ly m em bers.

W ha t follow s is  a s et o f po licy s tate m en ts--s om e b road , so m e n ar row --fo r U niversity  fac ulty , sta ff,

students, adm inistrators,  industr ia l  sponsors, and other organizat ions.

Resp onsibil ity  for  assurance of  compl iance w ith th is pol icy rests wi th the Chance l lor  of each

campus and wi th  the Pres ident for  personnel assoc ia ted wi th  Cent ra l Adm in is tra tion.

2 . Personnel  Affected by Conf l ic t  of Interest Pol icy

In m an y ins tances thro ug ho ut this policy the  term  "facu lty" is use d, prim arily be cause fac ulty are

most  o ften invo lved in  educationa l, research, and serv ice activ ities . However , it must  be

em phasized that these polic ies also apply to all  other Universi ty em ployees including students,

support personnel (sta ff -  B and C l ines), and admin is tra tors, whether these are fu ll- time or

par t- time em ployees. The University  seeks to  identify  s ituations which might lead to  a  conflic t o f

interest by requiring that, in certain c ircumstances that are def ined later, em ployees who propose

a rela tionsh ip  wi th  an industr ia l sponsor or  o ther  organization complete  a  Disclosure of Interest

Form  which has the speci fic  intent of requir ing an em ployee to disclose possible f inancial interest

or  other  in terest in  the outcome of  the pro jec t. The in tent o f th is  process is  to  identify  s ituations

which may lead to  or be perce ived as a  conflic t o f in terest. The po licy  s ta tements  which fo llow

are not in tended to  reso lve rea l conflic ts  o f in terest. Th is  is  le ft fo r  reso lu tion by a ffec ted

personnel  and the appropr iate adm inistrators.

3 . Indiv iduals and O rganizat ions Affected by C onf lic t of  Interest  Pol icy

Likewise, th is pol icy is intended to apply to the University 's relat ions w i th al l k inds and forms of

gove rnm ent agencie s,  ind ivid uals,  and private  enterp rises in  genera l:  entities b ig and sm all,

s tar t-up or  es tab lished and ongoing, independent and/or  por tions o f la rger entities ; whether

propr ietorships, partnerships of  any var iety, corporations, or other forms of  business

orga nizatio n; re ga rd less o f whe re  the y a re  locate d g eo grap hically ; whe the r en tirely  se pa ra te

from  the University; com panies involv ing U niversi ty em ployees, spun of f f rom  the University;

companies invo lv ing University  employees, spun off from facu lty  research; or  University -a ffilia ted

com panies.

4 . Appropr iateness of  Resea rch

Research is  bas ic  to  the University 's  teach ing and serv ice missions. Good teach ing and learn ing

depend upon research. L ikewise, through its  research, teach ing, and serv ice activ ities , the

University 's  resources can best be brought to  bear on public  issues requ ir ing ob jective,

systemat ic  s tudy. Research forms an inherent part o f departmenta l and co lleg ia te  miss ions, and

brings reco gnition to  the U nive rs ity  and its facu lty . A ll form s o f rese arch, w hich  are  w ith in

departmenta l and co lleg ia te  miss ions, and which mainta in  the h igh quality  character is tic  o f the

U nive rs ity , are  appropria te  to  the U nive rs ity 's o pen environm ent. S im ilarly , U nive rs ity  teach ing

an d s ervice a ctiv ities h av e p ote ntia l for com m ercia l use a nd  de ve lop m en t.

Industry-supported research is a legit im ate academ ic endeavo r. On  a nat ionw ide basis,  research

univers ities  are  active ly  seek ing to  s trengthen the ir  re la tions with  industry. Government  and

indu stry a like  supp ort ba sic, ap plied, a nd  proprieta ry res ea rch . Sinc e research rang es  over a

broa d s pe ctru m , dis tinc tion s b etw ee n th es e c ate go ries  are  ofte n a rb itrary ; all ca n e du ca te

students in the sc ientific  m ethod. Industria l su pport should
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complement  ongoing facu lty  research in itia tives as well as  prov ide additiona l opportun ities  for

graduate education. Because industry has p ioneered many new sc ientific  areas, co llaboration

wi th  industry can cha llenge facu lty , enrich graduate and undergraduate education, and open

op tion s fo r stu de nts ' futu re  em plo ym en t.

A ltho ug h th e U niversity  w ishes  to fo ste r U niversity -ind us try p ar tne rsh ips , the  U niversity  w ishes  to

avoid any potentia l problem s that m ay ar ise as a resul t of  industr ia l  sponsors directing research

to m ee t the ir shor t-term  ne ed s a nd  ob jec tives. P rosp ec ts o f financ ial gain  co uld  influen ce  fac ulty

and the University to choose the m ore com m ercial  im m inent,  product-oriented research

problem s, rather than those fulf il ling the U niversi ty 's objectives of educat ing students and

advanc ing and apply ing more bas ic  knowledge. Such prob lems cou ld a ffec t the quality  and

breadth of University research, teaching, and service m issions, bias student educat ion,  cause

favori tism, and underm ine professor-student relationships.

On federa lly -sponsored pro jec ts , academia a ttempts  to  prevent such prob lems by the

established external peer review system  of evaluat ing research proposals. In addit ion,  on each

cam pu s the  ap pro priate  U nive rsity de pa rtm en t cha ir(s) or direc tor(s), the  ap propriate  de an (s),

and v ice chancellor (s) a ll make appropria te  rev iew of  externa l fund ing proposals . A l though an

establish ed peer re vie w  sy stem  is n ot typ ica lly u tilized by in dustria l sp onso rs , a  co nsid erable

number  o f University -industry re la tions are in itia ted by facu lty  proposals  which o ftentimes

complement  federal projec ts . Such industry- re la ted research should  be encouraged.

Never the less, to  make cer ta in  that research and serv ice activ ities  conducted for  industr ia l

sp onso rs  are  appropria te  to  the U nive rs ity 's m iss ion, the U nive rs ity 's custom ary  inte rna l revie w

of industry-sponsored pro jec ts  must  be espec ia lly  thorough.

5. Pol icy Statement I :  Review of  App ropr iateness of  Proposed Re search Project

As par t o f its  research, education, and public  serv ice missions, the University  encourages

in teractions between faculty  and industry and other  ex terna l agenc ies that enable  facu lty  and

oth er  U niversity  pe rso nn el to  pu rsu e p ro jec ts w ithin  the ir fields  of in tere st a nd  in kee pin g w ith

the ir  depar tmenta l and co lleg ia te  miss ions, or , if appropr ia te , the in terd isc ip linary miss ions o f

centers and inst itutes.

a . Faculty  and other  University  employees have the freedom to  undertake research,

educationa l, or  pub lic  serv ice pro jec ts  and to  seek sponsorsh ip  o f the ir  lik ing, but must  not be

unduly  in fluenced to  accept ex terna l projec ts  or sponsorsh ip  not o f the ir  own choosing.

b . S ince  the in teg rity and  institutiona l com m itme nt of p rincipa l inves tigators , dep artm en tal cha irs

or  directors, and deans u ltimate ly  safeguard the quality  and re levance of a ll research,

educationa l, and serv ice activ ities , a ll th ree, and the appropr ia te  v ice chancellor  or  h is  or her

des ignee must  prompt ly  rev iew a l l p roposals  to  industr ia l concerns and other  equ iva lent

external  agencies.

In  rare  circumstances, the appropr ia te  admin is tra tor  may nominate a  s ing le  ind iv idua l who

shall be ind iv idua lly  respons ib le  for  the rev iew of  a ll aspects  o f propr ie tary serv ice and

sponsored projects in certain defined areas.

P roposa ls u nder $5,000 w ill co ntinue to  rece ive  the trad itional ca m pus revie w  but are  usu ally

ex em pt fro m  co ns ide ra tion s u nd er  the  C on flict of In tere st p olicy. H ow ev er , an y U niversity

employee with  a  personal financ ia l in terest o f any sort resu lting from or  assoc ia ted wi th  the

proposed agreement  must  complete  the Disclosure of Interest Form . As a  resu lt, it may be

ne cessa ry to requ ire the a pp roval of the  ap pro priate  ad m inistrator.

c. In terna l review of  such agreements  must  ensure that a ll industr ia l contracts  and grants , or

oth er  form s o f rela tion sh ips , co nfo rm  to d ep ar tm en tal, cen ter, in stitu te, a nd  co lleg iate

m iss ion s; m ain tain  the  bre ad th a nd  qu ality o f res ea rch , tea ch ing , an d s ervice c redita ble  to

the  U nive rsity; and  are  executed b y the  du ly au tho rized  ad m inistrative o ffice r(s).
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d. Quest ions regarding the appropr ia teness o f industr ia l contracts  and grants , or  o ther  forms of

re la tionsh ips, that cannot be reso lved at the departmenta l, center , ins titu te , or  co lleg ia te  leve l

m ust be reviewe d and resolved by the appropr iate v ice chancellor or  chancel lor . Each

campus has the option o f es tab lish ing a  facu lty  comm ittee to  make recomm endations to  the

v ice chancellor  or  chancellor  for  his  or her fina l d ispos ition.

6 . O pe nn es s o f Res ea rch  an d P ub lica tion  of R es ults

Th e trad ition s o f free exch an ge  of ideas  an d p rom pt diss em ination  of kn ow ledg e a re

fundam ental to the U niversi ty 's m ission and sho uld govern all  research, teaching, and service

activ ities  conducted by Univers ity  personnel. The University  is  comm itted to  an open teach ing

and research env ironment, which ensures free facu lty  and s tudent exchange of ideas, thereby

contr ibuting to  the advancement o f knowledge in  a ll d isc ip lines. As far  as  poss ib le , the

acceptance of support ex terna l to  the University  should  not c reate  s ituations which curta il open

discussion of  the research am ong col leagues a nd students.

Industry or  federal agenc ies, on the o ther  hand, may requ ire  a period o f confidentia lity  for

proprie tary in formation prov ided to  pro jec t partic ipants  for  patent purposes or to  pro tect trade

se cret in fo rm ation and m ay s eek p rio r re vie w  of publica tions resu lting from  its s ponso rsh ip. It is

acceptab le  to  pro tect such propr ie tary in formation or trade secrets . The dec is ions to  patent and

to file  the patent app lication or to  keep the in formation a  trade secret must  be made as

expeditious ly  as  poss ib le  to  avo id  undue de lays in  pub lication.

7 . Policy S tate m en t II:  Ope nn es s o f Res ea rch  an d P ub lication  of R es ults

a. Research conducted by facu lty  under industry or  o ther  comm ercia l sponsorsh ip  must , as  far

as  po ss ible , m ain tain  the  U niversity 's ope n te ac hin g, re se arch , an d s ervice e nv iron m en t.

b . The admin is tra tion must  rev iew any new,  proposed, or  ongoing facu lty -industry in teractions

w hich  m ight com prom ise  the U nive rs ity 's o pen teach ing and rese arch environm ent. Those  in

the line o f reviewing Univers ity -industry re la tionsh ips-- the appropr ia te  department  cha ir (s ) or

d irector (s), dean(s), and the appropr ia te  v ice chancellor , or , in  rare  circumstances, the

ind iv idua l des ignated to  perform the complete  admin is tra tive  rev iew as described in  Section

1--sha ll investigate  and seek to  reso lve a ll potentia l prob lems.   Concerns regarding v io la tion

of the Conf lic t o f In terest po licy  sha ll be brought to  the a ttention o f the appropr ia te  campus

v ice chancellor  or  chancellor , Provost, or  Pres ident for  reso lu tion.

c. Facu lty  must  have the right to  d isseminate the ir  research resu lts , indeed are ob ligated to  do

so . Th e U niversity  disco urag es  ind ividua l faculty  from  ag reein g to  fore go  this  ba sic  righ t.

How ever, the University  and facu lty  may accept reasonable  de lays in  submission o f new

find ing s fo r pu blicatio n o r oth er  rele as e o f info rm atio n to  en ab le spo ns ors o r the  U niversity  to

obta in  propr ie tary or  patent protection, for  example. In  spec ia l c ircumstances to  be

determined by the University , a  researcher may w aive h is  or her r ight to  d isseminate the

resu lts o f his  or h er  res ea rch  an d e lec t to e nte r an  ag reem en t to m ain tain  the  co nfid en tiality

o f propr ie tary research for  spec ified periods o f time.

d. Faculty  must  normal ly  prov ide wr itten notifica tion to  support personnel and s tudents  invo lved

in  industry-sponsored pro jec ts , describ ing a ll contract and grant terms affec ting them,

inc lud ing the poss ib ility  o f de lays in  pub lication caused by the need of the sponsor to  rev iew

manuscr ip ts  or any o ther  ob ligations o f confidentia lity . Graduate s tudents  must  not be

ass igned to  thes is  research top ics  which might be a ffec ted by confidentia l agreements . The

ap pro priate  ad m inistrator m ay  au tho rize exce ptions for p erson ne l involve d in sho rt-term

service-related projects.
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8. Outs ide Em ployment :  Avo idance of Conf lic ts  o f Com mitment

The University  not on ly  permi ts  but express ly  encourages facu lty  to  pursue outs ide profess iona l

activ ities  inc lud ing in teractions with  industry, w i th  or w i thout compensat ion, which wi ll enrich a

fac ulty  m em be r's aca de m ic con tribu tion s to  the  U niversity . Con su lting  ca n e xp os e fa cu lty to

research prob lems and perspectives which may enr ich facu lty  teach ing, research, ex tens ion, and

service backgrounds. How ever, faculty and adm inistrat ion m ust be sensit ive that such

interactions could cause conf l ic ts and mu st ensure that University employees do not m ake

unnecessa ry or inappropr iate comm itm ents of their  time or expert ise wh ich can adversely af fect

the U nive rs ity  and its m iss ion. A  co nflic t o f com m itm ent m ust  be avo ided w hen it co u ld

jeopard ize the facu lty 's and the U nivers ity 's in tegrity  w hich is essentia l to  m ain ta in ing the public 's

trus t.

The ass um ption that facu lty  w ill de vo te  the ir tim e and effo rt to  the U nive rs ity 's m iss ion in

propor tion to  the ir  appoin tments-- that fu ll- time appoin tment  connotes fu ll- time com mitment  o f

time,  e ffor t, and expertise  to  the University -- is  inherent in  University  employment. Outs ide

consulting activ ities, o fte n acceptable  in  them selves, can inte rfe re  w ith  a facu lty  m em ber's

param ount ob ligations to  the U nive rs ity  by p lacin g sig n ificant, com peting dem ands u pon the tim e

and ene rgy of the facul ty m em ber wi th the potentia l for the neglect  of instruct ional  and research

obl igat ions.  In som e circum stances, the facul ty m em ber 's proposed outside act iv i ties may

direct ly conf lic t wi th the object ive of  assignm ents wi th in the U niversi ty.

The U niversi ty,  through an outside emp loyment pol icy enacted by the Board of  Regents,  seeks

to  min imize the potentia l for  facu lty  conflic t o f comm itment  by  severa l mechanisms.  The time that

may be devoted to  outs ide activ ity  is  normal ly  limi ted to  two work ing days per month; greater

t im e com m itm ents require speci fic  approval  of the Board of  Regents.  (For practical reasons,

facu lty  are  g iven cons iderable  freedom in  the scheduling o f any outs ide activ ities .)  In  add ition,

the U nive rs ity  m ust  exa m ine the applica tion of an em ploye e 's e xp ertise to  propose d educa tional,

industr ia l, or  o ther  consulting activ ities  to  assure that there is  no conflic t o f comm itment  or o ther

conflic t o f in terest. Hence,  the University  requ ires pr ior  disc losure o f proposed consulting,

extramura l teach ing, or  o ther  ac tiv ities  to  the department  cha ir  and the subsequent approva l o f

the co llege dean and campus adm in is tra tion. Such d isc losure may be m ade by completing the

Disclosure of Interest Form  an d m ay  require the  provision  of ad ditiona l doc um en tation to  the c ha ir,

de an , or other adm inistrator.

In  certa in  o ther  c ircumstances, the spec ific  approva l o f the Board o f Regents  may be requ ired.

The re levant po licy  o f the Board o f Regents  is  set for th  in  Section 3 .4 .5  o f the Bylaws of Board of

Regents.

9 . Po l icy  Sta tement  III:  D isc losures o f Outs ide Com mitment

a. Outs ide Em ployment  and Consulting Rela tionsh ips. As University -industry re la tionsh ips

increase with  a  growing desire  for  consu ltantsh ips and other  pro fess iona l ac tiv ities  outs ide

the University , University  s ta ff mem bers must  continue to  observe the University  po licy  on

outs ide employment embodied in  Section 3 .4 .5  o f the Bylaws of the Board of Regents.  In

addition, University  employees must  observe the Board o f Regents  po licy  on conflic t o f

in terest s ta ted in  Section 3 .8  o f the Bylaws of the Board of Regents.

b . Outs ide Profess iona l Activ ities  Requir ing Regenta l Approva l. The Application for Permission to

Engage in Professional Activity Outside the University Form  is  to  be used by mem bers o f the

profe ss ion al s taff fo r the  pu rpos e o f req ue sting re qu isite a pp rova l pu rsu an t to S ec tion  3.4 .5

of the Bylaws of the Board of Regents to  engage in  pro fess iona l ac tiv ity  outs ide o f the

University.

Sect ion 3 .4 .5  o f the Bylaws sp ecif ica lly e nco urages U nive rs ity  sta ff m em bers  to  engage in

profess iona l ac tiv ities  outs ide the University  as  a  means of broadening the ir  exper ience and

ke eping them  abreast  of the latest  deve lopm ents in the ir specia lize d fie ld . It is  im plicit
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in  th is R egenta l po licy  that the U nive rs ity , as a n educa tional and rese arch inst itu tion, w ill

benefit and better  serve the people  o f the s ta te  as a  resu lt o f outs ide profess iona l ac tiv ities

by  its pro fes siona l sta ff.

The purpose of the Application for Permission to Engage in Professional Activity Outside the

University Form  is  to  prov ide documentation o f the requ is ite  approva l under Section 3 .4 .5  and

to provide an established procedure for review and app roval of  outs ide professional  activ ity.

D ep artm en t cha irperson s, de pa rtm en t hea ds , dea ns , and  direc tors h ave p rimary

resp on sib ility to re view  the  sp ec ific na ture  of e ac h p ropo se d o uts ide  pro fes siona l ac tivity

within their  respect ive areas of  administrative responsibil ity  and to deny app roval to any such

activ ity  which would  in ter fere  wi th  the normal  Univers ity  duties  o f the s ta ff mem ber  invo lved

or  w hich w ou ld re pres en t a con flict of in tere st o r a c on flict of com m itm en t.

It is  imposs ib le  to  antic ipate  a ll questions which may ar ise in  connection wi th  the application

of Section 3 .4 .5  o f the Bylaws to the var ied outside professional  activ it ies of  staf f m em bers.

H ow eve r, seve ra l genera l gu ide lines a re  se t out be low  to  ass ist  in  the adm in ist ra tion of th is

pol icy:

1) Sect ion 3 .4 .5  o f the Bylaws ap plies o nly  to m em be rs o f the  pro fes siona l sta ff, tha t is, A -

line and B-line personnel.

2) Sect ion 3 .4 .5(a) o f the Bylaws requ ires Regenta l approva l o f outs ide profess iona l

activ ities  where the s ta ff mem ber  wi ll accept re ta iner  fees or o ther  remuneration on a

perm anent or yearly  basis  as a  pro fess ional co nsu ltant. The ke y c onsid era tion in

determin ing whether there wi ll be acceptance of a  re ta iner  fee or remuneration on a

permanent yearly  bas is  is  the nature o f the profess iona l bus iness re la tionsh ip  between

the  staff m em be r and h is or her clien t or pa tient. If this b us ines s rela tionsh ip is on e w he re

the s ta ff mem ber  is  ob ligated a t the beginn ing o f the profess iona l re la tionsh ip  wi th  a  c lient

or  patient to  prov ide profess iona l serv ices over a  period o f one year or  longer, then

approva l by  the Board o f Regents  is  requ ired.

3) Sect ion 3 .4 .5(b) o f the Bylaws req uire s R eg en tal app rova l of outs ide  pro fes siona l ac tivity

requ iring  m ore th an  an  av erag e o f two d ay s p er  m on th d ur ing  the  pe riod  of th e s taff

m em be r's fu ll-time e m plo ym en t. Th e B oa rd  of R eg en ts h as  inte rpre ted  this  lan gu ag e to

m ea n tw o d ay s p er  m on th d ur ing  the  as signe d w ork w ee k. It is o ften  ve ry d ifficult to

identify  an assigned work  week, particu lar ly  for  facu lty . They o ften perform the ir  regu lar

or  routine University  duties  during evening hours  and on weekends. For  th is  reason,

R egenta l approva l w ill on ly b e required w hen a sta ff m em ber's  outs ide pro fess ional

ac tivities w ill preven t the p erform an ce  of his o r he r ass igne d d uties a t the U nive rsity m ore

than an ave rage of tw o days  per m onth  during the period of fu ll-tim e em ploym ent. Thus,  if

ou tside p ro fes siona l ac tivities  are  to b e p er form ed  on ly dur ing  a tim e w he n th e s taff

mem ber  would  not o therwise be performing such duties , then Regenta l approva l under

the two days per month prov is ions o f Section 3 .4 .5(b) o f the Bylaws would  not be

required, regardless of  the length of t im e to be devoted to the outside act iv i ty.

4) Sect ion 3 .4 .5(c)  o f the Bylaws req uire s R eg en tal app rova l of outs ide  pro fes siona l ac tivity

involv ing  the  ch argin g o f fee s fo r w ork p er form ed  in U niversity  bu ilding s w ith U niversity

equipment  and materia ls . It is  not practica l to  prescribe gu ide lines under subparagraph

(c) which wi ll  cover the m any and var ied outside professional  activ it ies of  staf f m em bers.

Spe cific p olic ies  w ith re ga rd  to th e c ha rg ing  of fees  for w ork p er form ed  in U niversity

bui ld ings wi th Un iversi ty equipme nt and m ateria ls should be developed by each

chan ce llor.
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5) Sect ion 3 .4 .5(d) o f the Bylaws requ ires Regenta l approva l o f outs ide profess iona l

activ ities  where remuneration is  rece ived for  services prov ided to  departments  or

agenc ies o f s ta te  government . Th is  subsection applies  on ly  to  the departments  or

agenc ies o f the government  o f the State  o f Nebraska. It does not app ly  to  serv ices

provided to  departments  or agenc ies o f the governments  to  o ther  s ta tes. A lso, it does not

apply  to  serv ices prov ided to  po litica l subdiv is ions with in  the State  o f Nebraska, such as

munic ipa lities , counties , school d is tr ic ts , pub lic  power  d is tr ic ts , ir rigation d is tr ic ts , natura l

resource districts,  etc.

6) Sect ion 3 .4 .5  o f the Bylaws does not requ ire  ind iv idua l approva l o f each separate  c lient or

pat ient  re lationship for professionals such as accoun tants,  engineers,  archi tects, lawye rs,

psycholog is ts , therapis ts , e tc . It is  suffic ient that the nature o f the outs ide profess iona l

activ ity  be genera lly  described so that appropr ia te  eva luation may be conducted

regard ing potentia l in ter ference wi th  University  duties , conflic t o f in terest, and conflic t o f

comm itment . So long as none of the c ircumstances requ ir ing Regenta l approva l under

subparagraphs (a) , (b), (c) , and (d)  of Section 3 .4 .5  o f the Bylaws ex is t, no fur ther

in formation need be prov ided by the s ta ff mem ber , and the profess iona l ac tiv ity  may be

ap pro ved b y the  chan ce llor upo n the  reco m m en da tion o f the a pp rop riate de an  or d irector.

7) Act iv ities  for  a profess iona l organization wi th  which a  s ta ff mem ber  is  associa ted do not

constitu te  the type of profess iona l ac tiv ity  coming wi th in  the scope of Section 3 .4 .5  o f the

Bylaws un less a  pro fes siona l se rvice is  pro vided  to th e o rgan iza tion  for w hich th e s taff

mem ber  is  pa id  a  pro fess iona l fee which is  comm ensurate  wi th  the actua l va lue o f the

profess iona l serv ice prov ided.

The  fore go ing  sh ou ld n ot b e c on stru ed  to re lieve a ny  sta ff m em be r of c om ply ing  w ith

ap plicab le p olic ies  or re gu lations  of th e d ep ar tm en t, co llege, d ivisio n, c am pu s, o r U niversity

with regard to time one is allowed aw ay from  regular University duties.

c. Declaration of Interest

University  employees propos ing outs ide employment or  a  consulting re la tionsh ip  are  requ ired

to  co m plete  a co nfidentia l Disclosure of Interest Form .

10. Other Activ ities  Requir ing Disc losures o f Economic In terest or  Com merc ia l Invo lvement

W ith increa sing  U nive rsity interac tions w ith ou tside o rga niza tions, the  U nive rsity m us t ens ure

that o ther  less obv ious potentia l conflic ts  are  identified and, if necessary , addressed in  a  formal

proc es s. A cc ordin gly , the  U niversity  req uire s that fa cu lty ide ntify  an d re po rt, to th e a pp ropr iate

ad m inis trato r, the  po ten tial fo r real o r pe rce ived c on flicts w hich c an  res ult fro m  the ir rela tion s w ith

ind us try, o r oth er  org an iza tion s, so th at p roble m s m ay  be  av oid ed . Fo r ex am ple , the  U niversity

m ust  avo id situ ations w here  the poss ib ilities for personal ga in for the U nive rs ity  em ploye e or h is

or  her  imm ediate  fami ly  may be judged to  be so s ign ificant that it is  unreasonable  to  expect the

em ploye e to  exe rc ise  the ob ject ivity n ece ss ary  to  the Unive rs ity 's p ublic trust . In  addition,

employees are requ ired to  repor t the ir  invo lvement  with  comm ercia l or  educationa l enterprises

where the name of  the University  may be used for  comm ercia l ga in .

To ass is t in  identify ing such potentia l conflic ts  o f in terest, each mem ber  o f the facu lty  or

University staf f proposing any arrangem ent wi th an industria l sponsor or proposing to have

financ ia l in terest in  an outs ide organization must  complete  a  Disclosure of Interest Form  which

seeks to  identify  s ituations like ly  to  lead e ither  to  a  conflic t o f in terest or  conflic t o f comm itment  or

the  ap pe ara nce o f suc h con flict. It mu st be  em ph as ized  that w hile su ch  disc losu res  are

necessary , they will not and should  not, ipso fac to , prevent such arrangements . Personal

d iscre tion or admin is tra tive  ad justments  can often be used to  reso lve most  potentia l conflic ts . For

example, reduc ing the percentage  o f a  facu lty  appoin tment , or  granting a  leave of
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absence, to  reflec t the facu lty  mem ber 's  respective comm itments  to  the University  and to  the

ou tside e ntity  m ay  be  ap prop riate  an d h elp  to re so lve  the  co nflict.

11. Pol icy Statement IV:  Disclosures of  Interest

a . S i tuations Requir ing Disc losure o f Economic or Com merc ia l In terest. W hen accepting

support from industr ia l sponsors , facu lty  and other  University  personnel, whether fu ll- time or

par t- time,  must  d isc lose a ll d irectly  or ind irectly  re la ted comm ercia l connections with  and

financia l in te rests  in  su ch sp onsors . In  addition, in  si tuations w here  a facu lty  m em ber's

imm ediate fami ly have such com m ercial  connect ions and f inancial interests, d isclosure m ust

also b e m ad e. F ur the r, disclosu re  of e co no m ic inte rest in  an y com pa ny  w hich c om pe tes  w ith

the industr ia l sponsor must  a lso be prov ided.

In  the fo llow ing sp ecif ic s ituations,  U nive rs ity  em ploye es a re  required to  decla re  the ir

ec on om ic o r co m m ercia l inte rest, s ince th ere is  significa nt p os sib ility of con flict of in tere st:

1) If a  University  employee and/or  a mem ber  o f h is  or her imm ediate  fami ly  (defined as the

spouse of an ind iv idua l, a  natura l or  adopted ch ild  o f an ind iv idua l, a  parent o f an

indiv idual or  h is or her spouse, or a person claim ed by an indiv idual  or  h is or her spouse

as  a d ep en de nt fo r fed eral inco m e ta x p urpo se s) in  the  ag greg ate  ow n o r ha ve  op tion s to

purchase the lesser o f e ither  5  percent or  more or  $2,000 or more o f voting s tock in  a

co m pa ny  w hich s po ns ors a  res ea rch  pro jec t of the e m plo ye e, th en  the  U niversity

em ploye e is required to  decla re  the equity inte rest  in fu ll.

2 ) If a  U nive rs ity  em ploye e or a  m em ber o f h is o r her im m ediate  fam ily,  as d efined in

Sec tion 11.a .1), in the a gg reg ate  ow n the  lesser o f 5 pe rcent or m ore  or $2,000  or m ore

of th e v otin g s toc k, is a n o ffice r in a  co m pa ny  w hich c om pe tes  w ith the s po ns or  of a

research pro jec t in  which the employee is  invo lved.

3) If a  U nive rs ity  em ploye e or a  m em ber o f h is o r her im m ediate  fam ily,  as d efined in

Sect ion 11.a .1) , ho lds a  pos ition as an operationa l o fficer in  a  company wi th  which the

em plo ye e h as  a U niversity  res ea rch  pro jec t.

4) If a  U nive rs ity  em ploye e or a  m em ber o f h is o r her im m ediate  fam ily,  as d efined in

Sect ion 11.a .1) , ho lds a  fu ll- time or  part- time pos i tion or has financ ia l in terest in  a

com pa ny  w hich  is the re cipien t of fund s from  a govern m en t age ncy o r othe r spo nsor.

5) If a  University  employee has invo lvement  with  comm ercia l or  educationa l enterprises

where the name of  the University  may be used to  fur ther  the comm ercia l deve lopment  o f

a  product or  serv ice.

6) If a Unive rsity em ploy ee  or h is or her im m ed iate fam ily, as  de fined  in Sec tion 11.a .1),

rece ives a  loan, honorar ium,  g ift, in -kind contr ibution, or  o ther  cons ideration o f va lue from

a sponsor or  a  sponsor employee.

7) If the sponsor or  agency suppor ting research is  the Depar tment  o f Heal th  and Hum an

Services , the  N atio na l Sc ien ce  Fou nd atio n, o the r Fed eral u nits  or a  no t-for-profit p riva te

agency, it  is  necessary to declare any signif icant financial  interest  wi th any other agency,

company,  corporation, or  o ther  entity  that might in fluence or be perce ived to  in fluence the

conduct o f research.  Such s ign ificant financ ia l in terest is  defined to  be anyth ing o f

m on eta ry v alu e, includin g b ut n ot lim ited  to, sala ry o r oth er  pa ym en t for s ervices  (e.g .,

consu lting fees or honorar ia) ; equ ity  in terests  (e .g ., s tocks, s tock options, and other

ownersh ip  in terests); and in te llec tua l proper ty  rights  (e .g ., patents , copyrights , and

roya lties  from such rights).  A s ign ificant financ ia l in terest in  bus iness enterprises or

ent it ies exists whe n the value of  such interests exceeds $2,000 per annum , or if  salary,

fees, or  o ther  continu ing payments  represents  more than a
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5 percent ownersh ip  in terest for  any one enterprise or entity  when aggregated for  the

investigator  and the investigator ’s  spouse and dependent ch ild ren.

Inve stm ents in m utual funds in  w hich  the extent o f inve stm ent in  a particu lar industry  is

un kn ow n a re  ex clude d fro m  the  req uire m en t to d ec lare  financ ial inte rest.

b . Mem bersh ips on Boards o f D i rec tors. Facu lty  or o ther  University  personnel mem bersh ips on

boards o f d irectors assoc ia ted wi th  the sponsor o f any pro jec t proposal must  be declared

since  the  ind ividua l m ay  be  in a  po sition  to d irec t fun ds  an d d irec t the  us e o f oth er  U niversity

personnel, inclu d ing rese arch students and ass istants , in to  areas o f rese arch that resu lt in

co nflict o f inte rest.

c. Part-t im e Em ployees and Facul ty on Leave of  Absence. The C onf lic t of  Interest  policy

applies  to  part- time em ployees and facu lty  or o ther  employees who are on leave of absence.

The poss ib ility  o f conflic t o f in terest or  conflic t o f comm itment  is  espec ia lly  like ly  if the

em plo ye e is  also a  pa rt-tim e e m plo ye e o f the  sp on so r of th e p ro jec t.

d . Process for  D isc losure o f In terest. D isclosure o f economic or  comm ercia l in terest is  made by

completing the Disclosure of Interest Form .  All  new , renew al, or  cont inuat ion sponso red project

proposals  in  excess o f $5,000 prepared for  submiss ion to  a  sponsor must  a lso have a

completed Disclosure of Interest Form . In formation prov ided in  th is  form wi ll be cons idered

co nfidentia l.

e . Resolu tion o f Conf lic ts . W herever  poss ib le , the appropr ia te  departmenta l cha ir (s ) or

d irector (s), dean(s), and the appropr ia te  v ice chancellor (s) must  rev iew and reso lve any

facu lty  conflic ts  o f in terest or  conflic ts  o f comm itment . In  some c ircumstances, the

involvem en t of the c ha nc ello r, P rovo st, o r P residen t m ay  be  req uire d to  res olve th e c on flict.

12. Conf lic ts  o f In terest Invo lv ing Faculty  Com merc ia liza tion o f University  Technology

University projects have resul ted in the creat ion of  new N ebraska businesses which have

tra nsfe rre d research results  in to  products  and se rv ices and w hich have co ntrib uted to  the S ta te 's

economy.  Certa in  research d iscoveries  lend themselves to  comm ercia liza tion by s tar ting new

ventures through the University  or through facu lty  ra ther  than the trad itiona l licens ing to  ex is ting

companies. Moreover, th is  means of  comm ercia liz ing d iscoveries  may be the best, or  in  some

instances the on ly , means to  transfer  such new technology. The University  recognizes th is  as  an

acceptab le  method of comm ercia liz ing d iscoveries  when it is  in  the best in terests  o f the

University, the State,  and the inventor and is the m ost effective means to t ransfer such

technology.

In  estab lish ing new companies to  comm ercia lize  Univers ity  technology, the University  may

accept equ ity  pos itions or combinations o f equ ity  and fu ture  roya lties  in  return  for  licens ing the

technology.  Th is  is  an acceptab le  University  ac tiv ity  and is  an in tegra l part o f the technology

transfer program . Howe ver, in such si tuat ions,  reasonab le limi ts on the University 's involvemen t

w ith  resp ect  to  adm in ist ra tive tim e and the am ount o f equity  take n m ust  be obse rved. This w ill

enable the Universi ty to be aware of  and take steps to prevent potent ia l  confl ic ts of interest  which

m ay ar ise,  involv ing,  amo ng other th ings, favori tism in future deal ings w i th the sam e com pany,

discrimination against  its  compet i tors, or  the use of  publ ic funds for pr ivate gain.  Accordingly,

University direction of the comp any m ust be limi ted in time, and the amo unt of equi ty taken mu st

be less than contro lling.

Conf lic t s ituations a lso apply  to  any profit-  or nonprofit-a ffilia ted private  entities  estab lished by the

University or one of  its  employees. Therefore, in the University 's relat ions w i th al l such ent it ies,

the Conf lic t o f In terest po licy  must  be fo llowed.

O w nership  of equity  in  a co m pany m ay entitle  the U nivers ity  to  m em bership  on the co m pany's

board of  d irectors. Such m em berships are posi tive from the U niversi ty 's perspect ive s ince
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bo ard  m em be rs ca n loo k a fter the U nive rsity's interes t in com pa ny  m an ag em en t. Ho w ever,

increased possib ilities  for  conflic ts  o f in terest are inherent in  such mem bersh ip . In  add ition,

ow ne rsh ip o f eq uity  in a  co m pa ny  es tab lished  by  a U niversity  em plo ye e m ay  also c reate

situations w hich  m ay le ad to  co nflic ts  of in te rest . Thus,  U nive rs ity  em ploye es,  w ho hold

ownersh ip  or equ ity  or rece ive company roya lties , or  board mem bers or  company of ficers , who

are University  admin is tra tors invo lved in  in terna l dec is ions regarding personnel, budgeting,

contract negotia tions, and the like , may be in  a  pos ition to  d irect University  pro jec ts  to  benefit the

company caus ing prob lems of  favoritism,  d iscrimination, and improper  use o f pub lic  funds for

pr ivate  ga in . In  add ition, board mem bers or  company of ficers  are  exposed to  in terna l confidentia l

m atte rs  of the ir com panies,  and the ir com pany o bligation m ay,  there fore , conflic t w ith  the ir

ob liga tions to  the U nive rsity. Althoug h a cce pting  m em be rsh ip on  a co m pa ny 's board  of direc tors

may be appropria te , the University  must  be provided wi th  suffic ient in formation to  determine

whether conflic ts  may ar ise as a  resu lt o f the mem bersh ip  on the board.

W here University  technology is  transfer red in  return  for  an equity  pos ition, or  roya lties , or

proje cts  are  to b e p er form ed  in exc ha ng e fo r an  eq uity  po sition , the  affe cte d U niversity

employees must  be fu lly  apprised of such proposals , and a su itab le  arrangement  that re flec ts  the

R eg en ts Patent P olicy m us t be c on clud ed , both  w ith the facu lty and  w ith the ind us try spon so r.

The ar rangement  should  prov ide for  the facu lty  inventor  to  share in  any consideration rece ived

by the University in accordance w ith established practices.

In  recent years , because of federal tax  law changes, for -pro fit entities  have been formed

spec ifica lly  to  fund research and deve lopment , such as research and deve lopment  limi ted

pa rtne rsh ips . Suc h e ntities solic it inve sto rs fro m  m em be rs o f the  pu blic . Th ere is  the  po ss ibility

tha t pro sp ec tive  inves tors  m ay  be  ind uc ed  to inve st b y w ha t ap pe ars to  be  U niversity

involvem en t in the fu nd ing  en tity o r by  un realis tic exp ec tations  of th e o utc om e o f the  pro jec ts. In

e ither  event, the name of  the University   cou ld  be unfa ir ly  traded upon. Therefore, care must  be

taken that the investor  so lic ita tion is  cons is tent w i th  the potentia l outcome of  the research and

the policy on the use of  the U niversi ty 's nam e.

13. Policy S tate m en t V :  Con flicts o f Inte rest Invo lving th e U niversity

a. W here appropr ia te , the University  may accept equ ity  in  a  company as complete  or partia l

paym ent fo r tra nsferrin g U nive rs ity  tech nology to  the co m pany for com m erc ia liza tion. O nly

the Board o f Regents  may approve acceptance of equ ity  in  a  company upon the

reco m m en da tion  of th e c og nizan t ch an ce llor, the P rovo st, and  the  Presiden t.

b . The  U niversity  m ay  de signa te indiv idu al(s ) to h old  m em be rsh ip o n th e b oa rd  of d irec tors  of a

com pany in which the U niversi ty holds equity.

c. University  facu lty , admin is tra tors, or  o ther  mem bers o f the University  comm unity  ho ld ing any

such board o f d irectors mem bersh ip  sha ll oppose or absent themselves, as  appropr ia te , from

any fund ing dec is ions or o ther  dec is ions re la ting to  the University  which:

1) Vio la tes or is  contrary  to  any law or  Univers ity  po licy  or procedure in  regard to  grants  or

contracts;

2) W ou ld con stitu te a  co nflict o f inte rest w ith suc h p erso n's  U niversity  office o f em plo ym en t,

or

3) Involves improper use of  University (publ ic)  funds.

d . W hen externa l entities  ra ise funds for  Univers ity  pro jec ts  through any form of investment

offer ings, University  personnel must  scrupulous ly  avo id  the endorsement  o f any such offer ing

or  an y s tate m en t of p ote ntia l resea rch  res ults . Th e U niversity 's p rior w ritten  co ns en t m us t be

obta ined to  use its  name in  connection wi th  advertis ing or promot ion o f any investment

offer ing.



C ha pte r 3. T erm s a nd  C on ditions  of E m plo ym en t RP -  65

e. Th e p as t history o f fund ing o f Un ivers ity rese arch o r othe r pro jects b y any  com pa ny  or firm

shall not have any bear ing on purchas ing dec is ions made by the University  o f Nebraska.

14. Com mitments  o f University  Equipment  and Fac ilities

C om pa ny  ac ce ss  to spe cia lized U niversity  eq uip m en t, fac ilities , an d p erso nn el, acq uire d to

further the teaching, research, and publ ic service m issions, may form the basis of University-

industry relationships m uch as faculty seek access to com plementary industr ia l  faci li ties.

Industry's  use o f University  fac ilities  and personnel, whether for  research or for  routine tes ting on

a fe e- for-se rvice b as is, is m utu ally  ad va nta ge ou s. A cc es s to  so ph istica ted  or u niq ue  U niversity

fac ilities  for re se arch  or p rodu ct d ev elo pm en t be ne fits co m pa nie s o f ev ery s ize . Th e U niversity

be ne fits from  full u tilization o f its fac ilities , res ulting re ve nu es , an d incre as ed  op po rtun ities to

educate students. Since facil it ies are limi ted and are ded icated to all  University missions,

however , uses fur ther ing these missions sha ll have prior ity . Depending upon ava ilab ility , use by

externa l sponsors  is  appropr ia te .

15. Pol icy  Sta tement  VI :  Com mitments  o f University  Equipment  and Fac ilities

W hen a llowing industry to  u tilize  Univers ity  fac ilities  d irectly  for  comm ercia l purposes, the

University  sha ll make cer ta in  that industry indemni fies  the University  for  all liab ilities  aris ing from

such use; that  industry pays an appropr iate fee determined by the inst itution; and that such use

does not interfere wi th Universi ty research, educat ion,  or  public service programs.

16. Transfer  of R ights  in  Discoveries

The Regents ' patent po licy  extends to  a ll patentab le  inventions and d iscoveries  made at  the

University. Transfer of  rights in and com m ercial izat ion of  such invent ions and discover ies,

whether by  license, ass ignment , or  sa le , can fur ther  the miss ion o f the University  by  making the

discoveries available to the gene ral publ ic,  by bringing recogni tion to the University and facul ty,

and by providing funds to the U niversi ty which strengthen i ts research, teaching, and service

ro les . Such transfer  of technology is  encouraged.

Industry typ ica lly  treats  the products  o f its  research in  a  very  confidentia l manner . On occas ion,

ind us try e xp ec ts p ro jec t pa rticipan ts to  m ain tain  the  sa m e d eg ree o f co nfid en tiality w ith

sp on so red p ro jec ts. It is im po rtan t to n ote  tha t op en ne ss , free do m  of d iscus sion, a nd  free do m  to

publish go to  the very  core o f the University . Nonethe less, there are certa in  leg itimate needs for

confidentia lity  on the part o f industry that must  be met  by projec t partic ipants . Data rece ived from

an industry sponsor and marked "confidentia l"  may be kept in  a  confidentia l s ta tus for  a s ta ted

per iod o f time.  A lso, it is  prudent to  recognize the need to  mainta in  the confidentia l s ta tus o f the

resu lts  o f the pro jec t for  a period o f time suf fic ient to  determine patentab ility  and filing  o f patent

applications or as  agreed upon in  an agreement  between the sponsor and the University . W hen

ap pro priate , the U nive rsity m ay  en ter into con fiden tial agreem en ts to p rotec t prop rietary

in formation, where th is  is  deemed necessary , e ither  through d irect agreement  with  an industr ia l

sponsor or  through an agreement  between the sponsor and an ind iv idua l employee.

17. Pol icy  Sta tement  VI I:  Transfer  of R ights  in  Discoveries

a. Each campus of  the University  has a  process for  the eva luation and d ispos ition o f inventions

and d iscoveries  created by Univers ity  employees. Fo llowing appropria te  eva luation but pr ior

to  making a  patent app lication, the invention or d iscovery  is  brought to  the a ttention o f the

Board o f Regents  in  wr iting.  The Board may accept the invention or d iscovery  and pursue a

patent app lication or re turn  the invention to  the inventor , in  accordance with  Section 3 .10 o f

the Bylaws of the Board of Regents. It should  a lso be noted that Regenta l po licy  RP-3.2 .7 ,

"Patent and Technology Transfer  Po licy", mandates that one-th ird  of roya lties  be pa id  to  the

fac ulty  inven tor(s) o f a p ate nt.
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b. Facu lty , or o ther p rincip al inv est igators  on industry -sponso red rese arch, m ust  ensu re  that a ll

ind ivid uals w ho ass ist  in the ir re se arch pro jects a re  fu lly in fo rm ed in w riting of the ow nersh ip

an d d ispos ition  of inve ntio ns  an d re qu irem en ts o f co nfid en tiality re ga rd ing  res ea rch  res ults

and other conf ident ia l  inform at ion provided by the sponso rs of associated projects.

18. Appeal o f Adm in is tra tive  Dec is ions

Eac h c am pu s sha ll ass ure th at a n a pp ea ls m ec ha nism  is in p lace to  allow  faculty  an d o the rs to

appeal  any adm inistrat ive decis ion relat ing to the C onf lic t of  Interest  policy.

19. D isclosure  of Intere st Fo rm

A facs imi le  o f the Disclosure of Interest Form  appears  on the next page.

Reference: BR U N, M inutes, 58 , pp. 1 1-1 2, (Feb rua ry 13 , 199 3).

BR U N, M inutes, 60 , p. 20 , (March 2 4, 19 95 ).
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CONFIDENTIAL 
UNIVERSITY OF NEBRASKA
DISCLOSURE OF INTEREST

Must be completed for all new, renewal, or continuation proposals in excess of $5,000 submitted to agencies or sponsors  OR
to disclose financial or commercial interest with potential for conflict of interest.
                                                                      
1. Sponsor or Agency 
                                                                      
2. Title of Project 

3. Investigator 

Indicate by circling the appropriate response below whether any of the following situations apply to the declaration. If yes is circled,
complete the information requested. If further explanation is necessary use separate sheets.

4. a. Consulting arrangement. If yes, describe. Yes No

b. Financial remuneration:  Amount $  Period  Yes No

c. Personal loans from sponsor or sponsor employees:  Amount $ Yes No

d. Other rewards (honorarium, gift or in kind contribution etc.) If yes, describe. Yes No

                                                                                                  Amount $    

e. Other relationship to sponsor or agency such as being on the Board of Directors or Scientific Advisory Yes No
   Board. If yes, describe relationship.       
 

5. Does any financial benefit accrue directly or indirectly to your immediate family 1 from the sponsor Yes No
or agency as a result of this agreement. If yes, describe.
                                                                                                  Amount $  

6. Do you or will you separately or along with your immediate family 1 in aggregate own 5% or more, or Yes No
$2,000 or more of equity in the sponsor's company or be a partner or hold other forms of ownership in any 
business affiliated with the sponsor of this project? (Include any similar relationships with a competitor 
of the sponsor.) If yes, describe.

                                                           
                                                                                                  Amount $  

7. Will the sponsor or agency hold any rights to research and/or inventions for discoveries associated with this Yes No
project? If yes, describe.

8. Is the sponsor or agency imposing restrictions on the dissemination of research results? Yes No

The information provided on this form is correct to the best of my knowledge. I agree to submit a supplementary disclosure statement at the time that further financial or

commercial interests develop or if changes occur.

Signature of Investigator 
Date

Acknowledged:

Signature of Department or Division Chair 
Date

Signature of Dean(s) or Director(s) 
Date

Approved: (If investigator indicated yes to any item above, the appropriate administrator must approve by signing below.)

Signature of Vice Chancellor, Chancellor, Provost, or President 
Date

1 Defined as a spouse of an individual, a natural or adopted child of an individual, a parent of an individual or his or her spouse, or a person claimed by an individual or his or

her spouse as a dependent for federal income tax purposes.
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RP-3.2.9 Access to Retirement Accumulations

A separating facu lty  or s ta ff mem ber  may have lump sum  access to  the to ta l T IAA-CR EF and/or

F ide lity  Investments  accumulation if (1) the TIAA re tirement annuity  accumulation resu lting from

co ntra cts  estab lished through serv ice with  the University  o f Nebraska or  o ther  nonprofit educationa l

inst itu tion(s ) is  $2,000 or less  ($2,000 is th e leve l estab lish ed by T IA A-C R EF.  U nive rs ity  po licy  w ill

be  am en de d if m od ifica tions a re m ad e b y T IAA .) and  (2) the to ta l T IAA-CR EF re tirement

accumulation ba lance or the to ta l F ide lity  Investments  re tirement accumulation ba lance from

prem ium s a ttribu tab le to  se rvice w ith the U niversity  of N eb rask a is  $1 0,0 00  or le ss .  

If the TIAA re tirement annuity  accumulation is  greater  than $2,000 ($2,000 is  the leve l es tab lished by

TIAA-CR EF.   Univers ity  po licy  will be amended i f modi fica tions are made by TIAA.) and/or  if the to ta l

T IAA-CR EF re tirement p lan accumulation ba lance or the to ta l F ide lity  Investments  re tirement p lan

ac cu m ula tion  ba lan ce  is g reate r tha n $ 10 ,00 0, a cc um ula tions w ill be a cc es sib le fo r dis tribu tion  (T IAA

Traditiona l Annuity  accumulations will be access ib le  as prov ided under TIAA-CR EF po l icy), under

the  follow ing  circum sta nc es :  

1 . Access to  50%  of Tota l Accumulation

Prior to the at ta inment of  age 55, after separat ion f rom  em ployment,  facul ty or staf f m ay have

ac ce ss  to u p to  50 %  of th e to tal acc um ula tion , follow ing  the  co m ple tion  of a  rele as e fo rm .  

2 . Access to  100%  of Tota l Accumulations

Following the a tta inment  o f age 55, a fter  separation from employment  for  any reason, facu lty  and

staff  may have  access to up to 100%  of the accum ulations, fo llowing complet ion of  a release

form .

Fac ulty  an d s taff w ho  are  retiring u nd er  an y fo rm al re tirem en t arra ng em en t (reg ula r re tirem en t,

d isab ility  re tirement, or  par tia l or  phased re tirement wi th  a  date  certa in  for  to ta l re tirement)  may

ha ve  ac ce ss   to u p to  10 0%  of th e to tal acc um ula tion .  

3 . Rol lover to  Tax-Deferred Program

Faculty  and s ta ff who have separated from University  employment may execute an unrestr ic ted

ro llover  of u p to  10 0%  of th eir a cc um ula tion s to  a q ua lified ta x-d efe rred in ve stm en t pro gram .  

4 . Avo idance of Negat ive Tax Consequences

Regard less o f age or employment  sta tus, lega lly  appropr ia te  d is tr ibution o f accumulations will be

perm itted as required to  avo id tax p enalties o r negative tax c onse quence s u nder any a pplica ble

sta te o r fed eral law  or re gu lation.  

In the event of  the death of  a facul ty or staf f m em ber before com m encem ent of benef its, regardless

of age, years  o f partic ipation, or  amount  o f accumulation, un less o therwise d ic ta ted by Federa l law,

the  de signa ted  be ne ficiar ies  m ay  ha ve  lum p s um  ac ce ss  to the to tal acc um ula tion .  

Reference: BR U N, M inutes, 62 , p. 16  (Fe bru ary  28 , 199 8).
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RP-3.3 Conditions of Employment

RP-3.3.1 Vacation Accrual:  Academic-Administrative Staff

The vaca t ion per iod for mem bers of  the Aca dem ic-Adm inistrat ive (all -year)  staf f,  effective

Ju ly  1 , 1974, sha ll be for  one month which cons is ts  o f 24 work  days. The bas is  for  computation is  the

accrua l o f two vacation days per month ly  pay period.

The serv ice date  sha ll be the bas is  from which number  o f years  o f employment  is  determined, and

th is is  defined as the m onth  in w hich  cu rre nt continuous s erv ice  began in a perm anent fu ll-tim e

status.  Vaca tion tim e is to  be cred ited beginn ing the firs t m onth  of h ire  in a perm anent, fu ll-tim e

status w ith the a ccru al of full entitlem en t at the e nd  of tha t m on thly pa y period ; assum ing s up erv isory

approva l, vacation time m ay be taken as it accrues without a  spec ified wai ting period.

Reference: BR U N, M inutes, 37 , p. 14 5 (Ju ne  29 , 197 4).

RP-3.3.2 Vacation Accrual:  Managerial-Professional Staff

The Pres ident sha ll des ignate those mem bers o f the a ll-year  manager ia l-pro fess iona l s ta ff employed

wi th in  the Cent ra l Adm in is tra tion who sha ll be a llowed vacation benefits  a llowed to  mem bers o f the

all-yea r ac ad em ic-a dm inis trative s taff.

Sub jec t to g uid elines  an d p olic ies  es tab lished  by  the  Presiden t, the  C ha nc ello rs s ha ll designa te

those me m bers of  the al l-year manag erial -professional staff  employed w ithin their respect ive

ad m inis trative u nits  w ho  sh all be a llow ed  va ca tion  be ne fits equ al to  the  sa m e b en efits  allow ed  to

m em be rs o f the  all-yea r ac ad em ic-a dm inis trative s taff.

Reference: BR U N, M inu tes , 43 , p. 4 6 (M ay  18 , 19 79 ). 

See a lso By laws BR UN  (1973+) , s . 3 .4 .2 .

RP-3.3.3 Sexual Harassment

Any t im e the U nive rs ity  of N ebrask a, as a n em ploye r, is  (1 ) re quired to  underta ke  any e xp ense  in

inve st igation and/or defense  of an a llegation of sexu al harass m ent, and the a llegation is u ltim ate ly

substantia ted in  whole  or  in  part as  a  v io la tion o f law or  Univers ity  po licy  re la ting to  sexual

harassment  or (2) to  pay any settlement  or pay any judgment  as a  resu lt o f a  substantia ted

co m pla int o f sexu al harass m ent, the U nive rs ity  of N ebrask a sh all proce ed against  the cu lpable

employee or former  employee for  all expenses, settlements , and judgments  incurred by the

University  o f Nebraska in  reference therefor , so that the University  o f Nebraska sha ll be saved

ha rm less fro m  an y e xp en se s o r liab ility aris ing  ou t of suc h e m plo ye e m iscon du ct.

Reference: BR U N, M inutes, 48 , pp.1 07 -10 8 (M ay  14 , 198 3).

RP-3.3.4 Grievance Policy—General Nonacademic

I t is  the policy of  the Bo ard of  Regents that  each m ajor adm inistrat ive uni t of  the U niversi ty establish

and mainta in  grievance procedures ava ilab le  to  a ll manager ia l-pro fess iona l s ta ff, a ll o ffice  and

se rvice s taff, and  su ch  ac ad em ic-adm inis trative s taff a nd  oth er  ac ad em ic s taff fo r w ho m  ac ce ss  to

estab lished academic grievance procedures is  not ava ilab le . Such procedures sha ll be cons is tent

w ith this po licy a nd  shall ass ure  that e ach e m ploy ee  continuou sly rec eive s fair treatm en t in eve ry

respect. The Board is  comm itted to  preserv ing and improv ing cooperative and harmonious

re lationsh ips a m ong all Unive rs ity  em ploye es.  The Board  urges a ny e m ploye e w ho fee ls h e or she is

not rece iv ing fa ir  treatment , or  who is faced with  any employment  s ituation that he or she be lieves

causes a  personal prob lem,  to  use the grievance procedure estab lished by h is  or her major

ad m inis trative u nit.
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In order that  gr ievances be  handled on a consistent basis throughou t the U niversi ty,  it  is  im perat ive

that the fo llowing cr iter ia  be met  in  the des ign o f the grievance procedure for  each major

ad m inis trative u nit.

1 . The gr ievance procedure o f each major admin is tra tive  un it sha ll be compr ised of a t least three

steps invo lv ing the imm ediate  superv isor, one or more h igher  leve l superv isors , and the head of

the  m ajor a dm inistrative u nit (Ch an ce llor, or in the case o f Ce ntral A dm inistration, the  Pre side nt).

The  se qu en tial ste ps  sh all be c ar ried  ou t w ithin  form al tim e c on stra ints  tha t req uire  de cis ion s to

be  m ad e in  a tim ely  m an ne r. The se  tim e c on stra ints  sh all app ly both  to th e a dm inis tratio n a nd  to

the grieva nt. B oth  the grieva nt and the adm in ist ra to r shall ha ve  the sa m e rights  of appeal.

2 . The firs t s tep sh all inv o lve  co ntact  w ith  the im m ediate  su perv iso r in  order to  ass ure  resp onsib le

par tic ipation by the imm ediate  superv isor in  the grievance and to  fac ilita te  so lu tions to  the

gr ievance on an in formal bas is  and in  a  work ing env ironment wherever poss ib le . It is  the

supervisor 's responsibil ity  to consul t wi th any higher-level supervisor or manag er, as necessary,

for  adv ice and counsel in  deve lopment  o f a  s tep one dec is ion.

3 . Personnel o fficers  may be invo lved in  the grievance if it p roceeds beyond the leve l o f the

imm ediate supervisor.  At least  one step in the gr ievance procedu re may require that  a gr ievance

de cision  be  m ad e b y the  no na cade m ic pe rsonn el officer.

4 . Gr ievances continu ing to  the head of the major admin is tra tive  un it sha ll be heard by a  comm ittee

which wi ll make recomm endations to  that o fficer. Mem bersh ip  on such comm ittee or comm ittees

shall be estab lished in  such a manner  as will assure peer representation for  both  parties . The

head of the major admin is tra tive  un it sha ll cons ider  the recomm endations o f the comm ittee and

make a dec is ion which sha ll be comm unicated to  a ll parties  and implemented. In  a ll cases, the

m ajor uni t adm inistrator's decis ion is final.  There shall  be no app eal  to the Board of  Regents.

No em ployee sha ll be penalized for  hav ing u tilized the grievance procedure estab lished by h is  or her

m ajor adm in ist ra tive un it w hich  is p rovid ed for the purpose  of ass uring fa ir tre atm ent to  a ll

em ployees.

Reference: BR U N, M inu tes , 41 , p. 1 65  (Feb ruary 1 8, 1 97 8) . 

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-3.3.5 Union Solicitation

Sol ic ita tions o f un ion mem bersh ip  by ind iv idua ls  who are not employees o f the University  o f

Neb raska wi ll  be al lowe d on the University campuse s in nonw orking areas dur ing nonw orking hours,

exc lud ing coffee breaks, o f employees invo lved prov ided that such solic ita tion is  not d is ruptive.

Solicita tion of un ion m em bership by e m ploye es o f the U nive rs ity  ca m puse s w ill be  a llow ed in

nonw ork ing areas d uring nonw ork ing hours , inclu ding co ffee breaks , provid ed that such  so licita tion is

not d is ruptive.

Genera l d is tr ibution o f un ion materia ls  on the University  campuses will be a llowed in  nonwork ing

areas during both  work ing and nonworking hours  prov ided that the same shall not be d isruptive.

Posters  and notices re lating to  un ion act ivity o r o rganiza tional effo rts  m ay b e posted on su ch  bulle tin

board and at such times and under  such terms and conditions as the University  admin is tra tion, in  the

reasonable  exerc ise o f its  d iscre tion, may des ignate and determine.
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Labor organizations may ho ld  meet ings whether  for  the purposes o f organization, so lic ita tion o f

mem bersh ip , or  o therwise in  University  fac ilities  during nonwork ing hours  prov ided that the use of

such fac ilities  sha ll be sub ject to  the same terms and conditions as are un iformly  app licab le  to  the

use of the University  fac ilities  by non-University -re la ted organizations; and, prov ided fur ther , that

su ch  m eetings s hall be  he ld in su ch  m anner and at such  tim es a s n ot to  inte rfe re  w ith  the regularly

scheduled wo rking hours or c lassroom  schedule of  the U niversi ty or its employees. For the purpose

of th is  ru le  on ly , nonwork ing hours  sha ll mean those hours between 5:00 p .m.  in  the a fternoon and

8:00 a .m.  in  the morn ing during weekdays and the hours  from 12 noon Saturday to  8 :00 a .m.  on the

following Mond ay for wee kends.

Reference: BR U N, M inutes, 35 , pp. 2 28 -22 9 (F eb rua ry 3, 1 97 3).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-3.3.6 Payroll Deductions for Union Dues

The Board approves the Nebraska Assoc ia tion o f Public  Employees and the Am er ican Federation o f

State , County , and Munic ipa l Em ployees as employee organizations whereby an employee who

desires to  vo luntarily  partic ipate  in them  m ay e xe cu te  an order authoriz ing the w ithhold ing from  his

or  her  wages such sums as he or she so designates each month or pay period and the same to  be

paid  to  the des ignated employee organization.

Reference: BR U N, M inutes, 37 , p. 27 8 (D ecem be r 14 , 197 4).

RP-3.3.7 Graduate Teaching Assistants

It is  the po licy  o f the Board o f Regents  o f the University  o f Nebraska that each campus of the

University  sha ll p rov ide procedures for  recru iting, tra in ing, and eva luating Graduate Teaching

Ass is tants  in  each academic department  or un it employ ing teach ing ass is tants . The tra in ing

components  will inc lude English language enhancement when appropria te .

Reference: BR U N, M inutes, 44 , p. 9 (N ovem be r 16 , 197 9).

RP-3.3.8 Nebraska College of Technical Agriculture Personnel Policies

The N ebrask a C ollege of Tech nica l Agricu ltu re  is n ot part o f the U nive rs ity  of N ebrask a but is

governed by the Boa rd of Reg ents and is under the general adm inistrat ive control of  the Vice

Cha ncel lor  for  the Insti tute of Agr iculture and N atural  Resources.

The Board approved separate  personnel po lic ies  for  the Nebraska Col lege of Technica l Agr icu lture .

Reference: BR U N, M inu tes , 38 , p. 1 1 (J an ua ry 1 8, 1 97 5) . 

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-3.3.9 Commercial Media

The appearance  of m em bers  of the U nive rs ity  sta ff on co m m erc ia lly-sp onso red rad io program s s hall

conform to the fo llowing guidel ines:

1 . Each broadcast should  carry an announcement that partic ipation in  the program does not

constitu te  an endorsement  o f the products  or serv ices so ld  by the sponsor, e ither  by  the speaker

or by the U niversi ty.

2 . There should  be no d irect or  impl ied assoc ia tion between the sub ject mat ter  deve loped by the

spea ke r and the  go od s o r serv ices  distribute d b y the  spon so r.
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3. Th e p rod uc ts distribu ted  by  the s po nsor sh ou ld be  rep resen tative o f goo ds  or se rvices w hich  are

general ly acceptable to the people of Neb raska

Each request for  approva l o f partic ipation on a  comm ercia lly -sponsored program should  be rev iewed

by a comm ittee cons is ting o f the Chancellor , V ice Chancellor  of Academic Affa irs, and the Dean of

the co llege concerned. Th is  comm ittee should  be respons ib le  for  determin ing whether conditions (2)

and (3)  are  met before par tic ipation is  approved.

Reference: BR U N, M inutes, 19 , p. 14 5 (D ecem be r 17 , 194 9).

RP-3.3.10 Years of Service for Transferred Employees

Neb.  Rev. Sta t., section 85-1,119, spec ifies  that employees transfer red from Kearney State  Col lege

to the University  o f Nebraska re ta in  the ir  sta tus o f employment  accrued through June 30, 1991, a t

Kearney State  Col lege.  "Sta tus o f employment" is  in terpreted as inc lud ing years  o f serv ice for  any

pu rpo se  for w hich  years  of se rvice  is a qua lifying fa ctor.

Reference: BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-3.3.11 Family/Medical Leaves of Absence

Al l regu lar  Academic/Adm in is tra tive , Manager ia l/Profess iona l, and Of fice /Serv ice employees o f the

U niversity  of N eb rask a w ith an F TE of .5 0 o r grea ter, a s w ell as o the r em plo ye es  (inc lud ing  gra du ate

student and temporary employees)  who have worked for  at least 1 ,250 hours  during the year

preceding the start of  the requested leave, are elig ib le for  fam i ly/medical leaves of  absence

accord ing to  the prov is ions conta ined here in .

1 . Purposes

a. Fam ily/medical leaves of  absence m ay be used for the fo llowing reasons:

1) To a dd ress  a s er iou s h ea lth con dition o f the  em plo ye e's  ch ild, paren t, or s po us e.  A

serious health  condition sha ll mean a d isab ling phys ica l or  menta l illness, in jury, or

impai rment  which requ ires any o f the fo llowing:

-  in -patient care in  a  hosp ita l, nurs ing home,  or hosp ice; or

-  constant in -home care; or

- con tinuing  treatm en t by a  he alth ca re p rov ider.

Chi ld  sha ll mean a b io log ica l, adopted, or  fos ter  ch ild , a  s tepch ild , a  lega l ward, or  o ther

ch ild  for w hom  the em ploye e has d ay- to -day resp onsib ility to  ca re  for and financia lly

support.  Parent sha ll mean a b io log ica l parent or  o ther  ind iv idua l who had day-to-day

responsibil ity  to care for and f inancially support  the em ployee when  the emp loyee was a

chi ld,  or a person bear ing the sam e relat ionship to the em ployee's spouse.

2) To address a  serious health  condition o f the employee which prevents  the employee from

per forming the essentia l functions o f h is  or her job.

3) To address materna l/paterna l concerns associa ted wi th  the b ir th  o f a  ch ild  or the 

p lacement  o f a  ch ild  wi th  the employee for  adoption or fos ter  care.

4) In  assoc ia tion wi th  a  death in  the imm ediate  fami ly , " imm ediate  fami ly"  sha ll mean w ife ,

spouse, ch ild ren, parents , grandchildren, grandparents , or  persons bearing the same
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re la tionsh ip  to  the spouse. The term shall a lso inc lude brothers, s is ters, brothers- in- law,  and

s is ters- in- law.

b. Fam ily /medica l leave may be taken in  con junction wi th  s ick  leave, vacation leave, or  funeral

leave (as m ay be appropria te  based on the ci rcum stances necessita ting the em ployee 's

absence).  Note:  Ex is ting po licy  a llows use of pa id  s ick  leave for  medica l incapac ity  re la ted

to  pregnancy and ch ildb ir th  and up to  five  (5)  days pa id  s ick  leave when illness or in jury to , or

death of , a m em ber of  the imm ediate fami ly dem ands the em ployee's presence.  Please see

sick leav e a nd  fun eral leav e p olic ies . 

2 . F inanc ia l

a . Fam ily/medical leaves of  absence sha l l be w i thout pay.

b . The employee may request that a  pa id  leave ba lance (i.e ., s ick  leave, vacation leave, funeral

leave ) be ch arged for a ll or  part o f the fam ily/m edica l lea ve  if su ch  paid leave  w ould

otherwise be granted based on the reason for the absen ce.  In such cases, the paid leave

time w ill app ly  toward the fami ly /medica l leave period as defined in  paragraph 4.a .

c. Em ploye es o n fam ily/m edica l lea ve , w ho are  enro lled in the U nive rs ity 's in su red benefit

programs,  may continue to  partic ipate  in  such programs and continue to  rece ive employer

contr ibutions for  the period o f fami ly /medica l leave.

d. Em ployees on fami ly /medica l leave may re ta in  accrued, unused vacation and s ick  leave but

shal l not  accrue such leave w hi le on unpa id fam i ly/medical leave status.

3 . Approva ls

a. It is  the in tent o f th is  po licy  that employees wi ll have a right to  fami ly /medica l leaves o f

abse nce  for the purpose s s ta ted in Sect ion 1; how eve r, in  order to  ass ure  un ifo rm ly fa ir

ad m inis tratio n o f the  po licy, th e s pe cific te rm s o f ea ch  fam ily/m ed ica l leave  w ill be s ub jec t to

admin is tra tive  rev iew and approva l through a process to  be estab lished by each campus and

se t forth  in a  w ritten  po licy s tate m en t.

b . Requests for  fami ly /medica l leaves o f absence must inc lude the reason for  the request and

the ant ic ipated t im e per iod and m ust be approved through the appropr iate camp us process

as prov ided in  Section 3 .a . above. Appropria te  certifica tion or documentation may be

required by the Universi ty.

c. Requests for  foreseeable  fami ly /medica l leaves o f absence sha ll be made as reasonably  far

in  adva nce  as p oss ib le (if poss ib le, th irty  (30) days  in adva nce ).  U nforese eable

fami ly /medica l leave may be requested as soon as practicab le  (with in  one or two work ing

da ys o f bec om ing a w are  of the  ne ed  for fam ily/m ed ical leav e).

d . If the timing o f the fami ly  leave as requested wi ll cause undue hardsh ip  on the department  or

the  U niversity  an d if the tim ing  of th e le av e c an  rea so na bly  be  alte red w itho ut c on flicting  w ith

the emp loyee's purpose for request ing the leave, the depa rtm ent may su ggest alternat ive

dates which wi ll  accom m odate the employee w hi le st il l m eet ing the needs of  the U niversi ty.

Suc h a ltern atives  m ay  inc lud e m od ificatio n o f the  pro po se d s tartin g/e nd ing  tim e p er iod s, 

a lternative work ing schedules, or  o ther  reasonable  approaches. If the employee and the

department  cannot agree upon the deta ils  o f the leave, the request sha ll be re fer red to  the

ap pro priate  ad m inistrator (as defined b y each cam pu s w ithin the w ritten  po licy s tatem en t).
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4. T ime P rovis ions and L imi ta tions

a. Tota l use  of fam ily/m edica l lea ve  by a n em ploye e m ay n ot exc eed tw elve  (12) w ork  w eeks  in

any ro lling 12-month period, measured backward from the date  an employee uses any

fami ly /medica l leave (except that such measure may not  extend back before August 5 ,

19 93 ).

b . Under  exceptiona l c ircumstances if leave for  a longer period is  needed, the employee may

request an unpaid  "personal leave of absence" for  a to ta l period o f time w hich, when

combined with  the fami ly /medica l leave and other  pa id  or unpaid  leaves, does not exceed

one ye ar. S uch  leave  m ay b e granted w hen it is in  the best  inte rest  of the inst itu tion and sh all

be governed by the appropr ia te  po licy  for  the applicab le  personnel category. The employee

m ay c ontinue to  partic ipate  in the U nive rs ity 's in su red benefits  program s w hile  on an unpaid

"personal leave of absence" prov ided he or she pays the fu ll employer and employee

contributions whi le on such status.

c. Fam ily/m edica l lea ve  m ay b e take n on an inte rm ittent (ra ther than on an uninterru pted) basis

or  on  a re du ce d s ch ed ule  if med ica lly ne ce ss ary a s a  res ult o f an  em plo ye e's  se riou s h ea lth

condition or that o f h is  or her spouse, ch ild , or  parent or  when the reason for  the leave is  the

birth  of a  ch ild o r the  pla ce m en t of a  ch ild fo r ad op tion  or fo ste r ca re . 

5 . Reinsta tement

a. Em plo ye es  w ho  tak e a  fam ily/m ed ica l leave  of a bs en ce  from  a p os ition  w ithin  the  U niversity

wi ll be ab le  to  return  to  the pos ition vacated or equ iva lent. In  the event o f budgetary or

organizationa l changes during the period o f absence, the employee sha ll be treated as if he

or  she were occupy ing the pos ition a t the time of  the change.

b. If an employee does not re turn  to  work  fo llowing the permi tted leave, un less o ther

ar rang em en ts a re  m ad e, h e o r sh e s ha ll be  co ns ide red to  ha ve  res ign ed  from  the  U niversity

effec tive the las t day worked.

6. Fam ily  Medica l Leave Act o f 1993

This  po licy  complies  with  the Fami ly  Medica l Leave Act o f 1993 ("Act" ), and the regu la tions

prom ulg ate d th ereu nd er , the  term s, con ditions , an d d efin itions o f which a re  incorpo ra ted  he re in. 

To  the e xten t that the  Ac t or reg ulation s sh all be a m en de d, su ch  am en dm en ts sh all bec om e p art

o f th is p o licy .  To the extent that th is p o licy  sh ould co nflic t w ith  the Act , the Act  sh all preva il,

ex ce pt w he re  the  po licy g rants  a rig ht g reate r in sco pe  tha n th e A ct.

Reference: BR U N, M inu tes , 57 , p. 2 45  (N ov em be r 7, 1 99 2) .  

BR U N, M inu tes , 58 , p. 1 60  (Sep tem be r 10 , 19 93 ).  

RP-3.3.12 Crisis Leave Sharing Policy

1. Background

As the  de m og rap hics  of the  w ork force  continue to c ha ng e, it is im po rtant tha t em ploy ers

recognize changes and adopt appropr ia te  workp lace po lic ies .  One such change is  the

increas ing trend toward fami lies  with  a ll careg ivers  employed resu lting in  a  greater  number  o f

c ircumstances in  which an unexpected fami ly  cris is  necessita tes an employee’s  absence from

the workp lace and considerable  economic d ifficu lty  for  the employee.  In  an e ffor t to  prov ide

som e m easure of  assistance to Un iversi ty em ployees who m ay exper ience such circumstances,

a  Cr is is  Leave Sharing Policy  is  hereby estab lished.
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2. Ge neral Purpose

Each m ajor adm inistrat ive uni t (campu s) of the University of Neb raska wi ll  establish a cris is leave

pool, the purpose of which is  to  a llow em ployees to  donate accumulated vacation leave for

po ten tial use  in em erge nc y s itua tion s b y o the r em plo ye es  w ho se  lea ve  ha s b ee n e xh au ste d. 

This  po licy p rovides  the  ge ne ra l rules g ov ernin g th e a dm inis tratio n a nd  us e o f cris is lea ve  po ols .  

3 . Don at ion of  Leave

Regular employees who earn vacation leave may donate to  the cris is  leave pool up to  three (3)

accum ulated vacat ion days per calendar year.  A cam pus m ay, by wr it ten pol icy,  establ ish

exceptiona l c ircumstances under which greater  amounts  o f c ris is  leave, not to  exceed five  (5)

days  per ca lendar year, m ay b e donated.  D onations o f acc um ulated va ca tion leave  to  the cr isis

leave pool w i ll be accounted for  on the bas is  o f the number  o f days donated ra ther  than the

dollar va lue of the days  donated.  Em ploye es m ay n ot donate  va ca tion leave  w hich  w ould

otherwise be los t under app licab le  University  po licy .  Cr is is  leave may not be donated in  un its  o f

less th an  on e fu ll day (e igh t ho urs).  

4 . Grant ing of  Cr is is Leave

a. Sub jec t to the e ligibility re qu irem en ts con tain ed  in th is policy a nd  an y e ligibility re qu irem en ts

in a campu s pol icy,  a regular employee (one wh o has com pleted or ig inal probat ion) ma y,

upon approva l o f the campus admin is tra tion, rece ive from the cris is  leave pool up to  the

number  o f days o f vacation leave he or she accrues in  one ca lendar year, not to  exceed

twenty-four  (24) work  days.  Cr is is  leave will not be granted in  un its  o f less than one day and

sh all be p rora ted  for e m plo ye es  w ho  w ork less  tha n fu ll-time.  

b . Reg ular em ployees are elig ib le to receive cr is is leave (1) when a l l of  their avai lable s ick

leave, vacation leave, and compensatory leave (as may be applicab le  to  the purpose of the

cris is  leave request)  have been exhausted, and (2)  when additiona l leave is  requ ired for  one

of th e fo llow ing  rea so ns :  

1) serious illness o f the employee or  the employee’s  spouse;

2) serious illness o f the employee’s  ch ild  or parent, or  a  person bearing the same

re la tionsh ip  to  the employee’s  spouse; or

3) an  ex trao rd ina ry c ircu m sta nc e in vo lving a  pe rso na l crisis  tha t is not h ea lth-re late d.  

c. For the purposes of  th is pol icy,  a “ser ious i llness” is def ined as an i llness

1) tha t req uire s a t least o ne  ov ernig ht s tay  in a  ho sp ital, hos pice, o r oth er  res ide ntia l he alth

ca re  fac ility un de r the  trea tm en t or s up ervis ion  of a  ph ys ician o r oth er  licen se d h ea lth

care prov ider , or

2) that requires an absence from w ork for  more than three (3) days as recomm ended b y a

phys ic ian or o ther  licensed health  care prov ider  or

3) is a  ch ronic o r long-te rm  illne ss  that is in cu rable or so se rious that, if untre ated, w ould

probably  lead to  incapac ity  for  more than three days and requ ires continu ing medica l

trea tm en t or s up ervis ion .  
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5. Cam pus Admin is tra tive  Procedures

a. In  order  to  assure cons is tent admin is tra tion o f th is  po licy  on each campus,  spec ific  campus

procedures and cr iteria for  donat ion and use  of  cris is leave shal l be approved by ea ch

C ha nc ello r an d s et fo rth in  a w ritten  ca m pu s p olicy s tate m en t.  

b . Requests for  donated cris is  leave must  inc lude the reason for  the request and the antic ipated

time per iod o f the leave.  Appropria te  certifica tion or documentation from a treating phys ic ian

or  oth er  licen se d h ea lth care p rovider  m ay  be  req uire d b y th e U niversity .  

c. Eac h re qu es t for c risis  lea ve  sh all be e va lua ted  up on  crite ria w hich in clude :  

1) whe ther or not the reason for the leave is appropr iate under the pol icy;

2) the ava ilab ility  o f leave with in  the cris is  leave pool; and

3) the  em plo ye e’s  rec ord o f leave  us e.  

d . D en ial o f cris is lea ve  sh all not b e a  grie va ble  ev en t un de r an y cam pu s o r U niversity

gr ievan ce  po licy o r proc ed ure.  

Reference: BR U N, M inu tes , 61 , p. 8 7 (N ov em be r 22 , 19 97 ).  

RP-3.3.13 Parental Leave Policies

The  follow ing  Paren tal Lea ve  Polic ies  are  intend ed  to e sta blish a nd  cla rify the le av es  av ailable  to

University  facu lty  and s ta ff in  cases o f pregnancy, ch ildb ir th , and adoption.  The genera l purpose of

these po lic ies  is  to  a llow em ployees to  ba lance the ir  work  and fami ly  life  whi le  preserv ing the

leg itimate  inte rests  of th e U niversity  as  an  em plo ye r an d th e p ub lic se rve d b y th e in stitu tion . 

Superv isors  are  expected to  work  cooperative ly  and supportive ly  wi th  employees in  the arrangement

of leav e u nd er  the se  po licies .  

1 . M edical M aterni ty Leave

Under  Univers ity  po licy , and as requ ired by federal law,  the time dur ing which an employee or

facu lty  mem ber  is  unable  to  work  because of a  medica l d isab ility  caused or  contr ibuted to  by

pregnancy, miscarr iage, termination o f pregnancy, ch ildb ir th  and recovery  therefrom wi ll be

covered by the prov is ions o f the University ’s  s ick  leave po licy  or by  the prov is ions o f the

University ’s  d isab ility  leave program depending on the category and associa ted leave e lig ib ility  o f

the a ffec ted facu lty  or s ta ff mem ber .  Facu lty  and s ta ff are therefore e lig ib le  for  pa id  leave for

su ch  ab se nc es  un de r the  pro vis ion s o f the  ap plicab le leav e p olicy.  

The re  sh all be n o s tipu late d m ed ica l m ate rn ity lea ve  req uire m en t either  be fore  or a fter c hildbirth . 

Leave requ irements  wi ll vary  depending upon each employee’s  ind iv idua l c ircumstances; the

adv ice o f an a ttend ing phys ic ian or o ther  licensed health  care prov ider  wi ll normal ly  determine

the appropr ia te  length o f a  leave.  An e ight-week to ta l leave period for  pre-par tum and

post-partum  care and recovery, dur ing w hich time the em ployee wi ll  be excused  from  al l dut ies,

wi ll be cons idered normal ; however , more or less leave time m ay be taken based upon ind iv idua l

he alth  circum sta nc es .  

In  order  to  assure continu ity  o f ins truction for  students , a  female facu lty  mem ber  wi ll normal ly  be

excused from ins tructiona l duties  during the semester or  o ther  ins tructiona l period that the

m ed ica l m ate rn ity lea ve , or a  m ajo rity o f sa id leav e, o cc urs.  



C ha pte r 3. T erm s a nd  C on ditions  of E m plo ym en t RP -  77

The provis ions o f Section 3 .4 .3 .3  o f the Bylaws of the Board of Regents perm itting an em ploye e’s

pa id  leave to  be reduced by the amount  requ ired to  compensate a  substitu te  sha ll not be

ex ercised  in cas es  of m ed ica l m ate rn ity lea ve .  

2 . Paternal Leave  to  P rovid e C are /A ss istance  to  M other and/or C hild

For  those male employees who wish to  take leave upon the b ir th  o f a  ch ild  because the health  o f

the emp loyee’s spouse or chi ld requires the em ployee’s presence or because such p resence

would  be benefic ia l to  the employee’s  spouse or  ch ild , up to  five  days pa id  leave may be taken

chargeable  to  e ither  s ick  leave or d isab ility  leave depending on the employee’s  appoin tment

ca teg ory.  

The provis ions o f Section 3 .4 .3 .3  o f the Bylaws of the Board of Regents perm itting an em ploye e’s

pa id  leave to  be reduced by the amount  requ ired to  compensate a  substitu te  sha ll not be

ex ercised  in cas es  of suc h p ate rnal leav e.  

3 . Adop t ion Leave

W hile  m ed ica l m ate rn ity lea ve  is traditiona lly ba se d u po n, a nd  is a  res po ns e to , the  birth

mother’s  need to  recover from the d isab ility  associa ted wi th  pregnancy and b ir th , there is  no

medica l d isab ility  associa ted wi th  adoption. That is , s ince there is  no impact  to  fa ther  or  mother

in  the form of d isab ility  in  the case of adoption; ne ither  parent needs more recovery  or

preparation time than the o ther . Therefore, the pa id  leave granted to  adoptive parents  must  be

gender neutra l. To do o therwise, p laces the University  a t r isk  o f v io la ting gender d iscrimination

laws.  Th is  Adoption Leave Policy  is  a  gender neutra l po licy  des igned to  meet  the requ irements  o f

Neb.  Rev. Sta t, Section 48-234, and is  a lso des igned to  meet  ins tances invo lv ing s ing le  parent

ad op tion , whe the r tha t pa rent b e m ale  or fe m ale . 

Upo n com m encem ent of the parent-child relationship by adopt ion of a chi ld,  a newly adopt ive

parent, w ho is th e prim ary  ca re  g ive r fo r the adopted ch ild , m ay take  up to  e ight w eeks  paid

lea ve  to p rovide c are a nd  as sis tan ce  to th e c hild  ch arge ab le to  either  sick leav e o r disab ility

lea ve  de pe nd ing  on  the  em plo ye e’s  ap po intm en t ca teg ory. U po n c om m en ce m en t of the p aren t-

ch ild re lationship b y ado ption  of a c hild, a new ly ad op tive pa ren t, wh o is not the  prim ary  ca re

give r for the a do pted child, m ay  take  up  to five days paid lea ve  to pro vide  assistan ce  in the  ca re

of the ch ild  ch argeable to  e ither s ick  leave  or d isa bility  leave  depending on the em ploye e’s

appointm ent category . For the purpose s o f th is s ect ion,  co m m ence m ent o f the parent-ch ild

re la tionsh ip  means the earlie r  of when the ch ild  is  p laced in  the phys ica l custody o f the employee

for  the purposes o f adoption or when the parent departs  h is  or her home for the purposes o f

obta in ing su ch  phys ica l cu stody o f the ch ild . N otw ithstanding the foregoing, adoption leave  sh all

no t be  av ailable  if the  ch ild bein g a do pte d is  a s pe cia l need s child  ov er  eig hte en  ye ars o f ag e, a

ch ild  who is over e ight years  o f age and is  not a  spec ia l needs ch ild , a  s tep ch ild  be ing adopted

by h is  or her s tep parent, a  fos ter  ch ild  be ing adopted by h is  or her fos ter  parent, or  a  ch ild  who

was o r ig inally under a voluntary placem ent for  purposes other than adopt ion w i thout assistance

from an attorney, phys ic ian, or  o ther  ind iv idua l or  agency which la ter  resu lts  in  a  petition for  the

adoption o f the ch ild  by  person with  whom  the vo luntary p lacement  was made.

In o rder  to a ss ure c on tinu ity o f ins truc tion  for s tud en ts, a  prim ary care g ive r ad op tive  pa rent w ith

ins tructiona l duties  will normal ly  be excused from such duties  during the semester or  o ther

ins truc tion al p er iod  tha t the  ad op tion  lea ve , or a  m ajo rity o f sa id leav e, o cc urs.  

The provis ions o f Section 3 .4 .3 .3  o f the Bylaws of the Board of Regents perm itting an em ploye e’s

pa id  leave to  be reduced by the amount  requ ired to  compensate a  substitu te  sha ll not be

ex ercised  in cas es  of a do ption le av e.  
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4. Fam ily /Medica l Leave Act/Po l icy  Coord ination

U nder the federa l Fam ily a nd M edica l Leave  Act  (FM LA), and re lated U nive rs ity  po licy , e lig ib le

faculty and staf f have a r ight  to take up to twelve we eks leave for certain quali fy ing events,

includ ing the b irth of an  em ploy ee ’s ch ild o r the p lace m en t of a ch ild thro ug h a do ption  an d care

of the ch ild  upon b ir th  or p lacement  through adoption.  Any parenta l leaves taken pursuant to  the

foregoing parenta l leave po lic ies  are , by  defin ition, re la ted to  qua lify ing events  under the FMLA

and wi ll therefore be cons idered part o f the twelve-week FMLA leave per iod.  Spec ific  rights  and

responsibil it ies of  emp loyees under the FM LA are addressed in the University of Neb raska

Fam ily/M ed ica l Le av es  of A bs en ce  Policy.  

5 . Leave Request/Approva l Procedures

In order to assure uni form an d consistent adm inistrat ion of  th is policy, the specif ic  term s of  each

parenta l leave will be sub ject to  rev iew and approva l through a process to  be estab lished on

each campus and set for th  in  a  wr itten po licy  s ta tement  approved by the campus Chancellor  and

the  Ass oc iate  V ice  Presiden t for B us ine ss  an d F ina nc e a nd  D irec tor o f Hum an  R es ou rce s.  

Reference: BRU N, Minutes, 62, p . 47 (June 20, 1998)

BR U N, M inu tes , 63 , p. 8 0 (S ep tem be r 29 , 20 00 ).  
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Chapter 4. Rights and Responsibilities of Professional Staff

RP-4.1 Political Activity

RP-4.1.1 Academic Responsibility

The Board o f Regents  hereby makes its  pos ition c lear  on certa in  mat ters impor tant to  the genera l

wel fare and future progress of the University.

1 . W e a re  de term ine d th at th e in stru ctiona l pro gram s, a nd  op po rtun ities fo r lea rn ing  tha t the y

extend to  s tudents , sha ll continue wi thout in ter ruption.

2 . Our  expecta tions o f the facu lty  are  c lear --we expect them to  fu lly  meet  the ir  pro fess iona l

ob liga tions to  the U nive rsity an d to th eir stud en ts. Th ose fac ulty m em be rs w ho  m iss clas ses a re

obligated to  make every  reasonable  e ffor t to  make up any, and a ll, o f the work  omitted.

3 . It is  c lear  that when po litica l ac tiv ities  in ter fere  wi th  the fu lfillment  o f profess iona l and contractua l

obl igat ions,  judgm ents must be m ade and  appropr iate action taken. The pr im e adm inistrat ive

resp on sib ility for suc h ju dg m en ts b elo ng s to  the  Presiden t.

4 . W e wish to  d irect a ttention, particu lar ly  that o f a ll mem bers o f the University  comm unity , to  “The

Student in the Academ ic Com m unity,” (RP-5.1.2), a docum ent inaugurated by students,

deve loped in  concert w i th  the facu lty  and admin is tra tive  o fficers , and approved in  June, 1968, by

the Board of  Regents.  In speaking of  the U niversi ty,  th is docume nt declares:

Each mem ber  o f the comm unity  should  be treated wi th  respect and d ign ity . Each has the

r ight to  learn. Th is  right imposes a duty  not to  in fr inge upon the rights  o f o thers. The

academic comm unity  should  assure its  mem bers those opportun ities , protections, and

pr iv ileges which prov ide the best c limate for  learn ing.

The foregoing s ta tement , in  our op in ion, makes c lear  that the right to  learn is  a  bas ic  right on our

cam puses and  as a consequ ence this Board,  as the governing author ity, is  determined to m ake

certa in  that th is  right sha ll not be abused. It is  our in tention that the right to  d issent sha ll be

honored but that the exerc ise o f it w i ll not be a llowed to  in ter fere  wi th  the rights  o f those who

prefer  not to  partic ipate  in  that exerc ise.

Reference: BR U N, M inutes, 31 , p. 30 3 (M ay  18 , 197 0).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-4.1.2 Regent Campaigns

N o adm inist ra tive officer o f the U nive rs ity  of N ebrask a sh all be  ask ed to  partic ipate  or shall

partic ipate, d i rect ly or indirect ly,  in the cam paigns for elect ion of  me m bers of  The Board of  Regen ts.

Th is  proh ib ition sha ll not be in terpreted as limi ting an admin is tra tive  o ffic ia l from exerc is ing h is  or her

r ight to  vote  for  a candidate  for  pub lic  o ffice .

Reference: BR U N, M inutes, 33 , p. 15 1 (Ju ly 12 , 197 1).
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RP-4.2 Academic-Administrative Personnel M atters

RP-4.2.1 Prohibition of Rollover Contracts

Nei ther  the Pres ident nor admin is tra tive  o fficers  des ignated by the Pres ident to  approve employment

contracts  pursuant to  Section 3 .2  o f the By laws of  the Board o f Regents  may approve contracts  o f

em plo ym en t pro vid ing  for a uto m atic  ren ew al (so-ca lled  “ro llover ” co ntra cts ). 

Reference: BR U N, M inutes, 62 , p. 50  (Jun e 2 0, 19 98 ).

RP-4.2.2 Faculty Assistance for Doctoral Study

1. The purpose of the Faculty  Ass is tance for  Doctora l Study Program is  to  encourage facu lty  who

do  no t ho ld d oc tora tes , bu t who  ha ve  m ad e s ub sta ntia l contrib utio ns  to th e U niversity , to

underta ke  fu ll-tim e doctora l stu dy for a  one-year period. W hile it is reco gnize d that one ye ar is

not suffic ient time to  a tta in  a  doctorate , th is  may a llow people to  complete  a  doctorate  which has

been s tar ted on a  part- time bas is  or  make a substantia l s tar t on one which may then be

com pleted by part-t im e or sum m er study.

2 . E ligibility fo r pa rticipatio n in  the  pro gram  of F ac ulty  Ass istanc e fo r D oc tora l Stu dy  is lim ited  to

persons w ho have  held fu ll-tim e facu lty  appointm ents w ith  the U nive rs ity of N ebrask a for s ix

consecut ive years.

3 . Faculty  Ass is tance for  Doctora l Study wi ll p rov ide the facu lty  mem ber  wi th  one-ha lf pay for  his  or

her normal annual  appointm ent per iod in order to permit fu ll -t im e doctoral study that wi ll  improve

the facu lty  mem ber 's  ab ility  to  contr ibute  to  the academic program. It is  presumed that the

benefits  of the adva nce d study w ill be  en joye d by the Unive rs ity  for m any y ears , but it is

m an da tory  tha t ea ch  aw ard w inn er  sp en d a t least o ne  ye ar  in the e m plo ym en t of the U niversity

afte r com pleting a ye ar o f fu ll-tim e study u nder th is p rogram . In  the eve nt that a  partic ipant in  th is

program requests  and rece ives an unpaid  leave of absence which comm ences imm ediate ly  a fter

co m pletion of the financia lly a ss isted ye ar, th e additional se rv ice  obligation m ay b e deferre d until

the unpaid  leave of absence has exp ired.

4 . A facu lty  mem ber 's  s tudy s tipend may be supplemented with  outs ide funds up to  the leve l o f the

faculty mem ber 's norma l, fu ll -t im e com pensat ion,  provided that the indiv idual m aintains a

full -t im e course of  study.

5 . The number  o f Facu lty  Ass is tance Awards for  Doctora l Study wi ll be dependent upon the

avai labi li ty  of  funds.

6 . Awards for  Facu lty  Ass is tance for  Doctora l Study wi ll be granted a t the d iscre tion o f the Board o f

R egents upon reco m m endation by the Presid ent and the appropria te  C hance llor. N om inees w ill

be se lected on a  compet itive  bas is  under ru les  promulgated by the Chancellor  in  consulta tion

wi th  the facu lty . Se lections will be made w ith  due regard to  the benefits  to  be derived by both  the

facu lty m em ber and the Unive rs ity . P rio rity  w ill be  g ive n to  those  w ho are  earn ing a doctora te  in

an area o f h igh re levance to  the employ ing co llege and who have a lready taken some doctora l

leve l courses to  demonst ra te  the ir  ability . Applications for  the award must be submi tted in  wr iting

wel l  in advance of  the ant ic ipated date of  the fu ll -t im e study. The ap pl icat ion m ust show evidence

of acceptance in to  a  doctora l program, o f the course work  completed during the year o f

ass is tance, and of the overa ll p lan for  completing the degree.

7. In  rev iewing application for  awards for  doctora l s tudy, cons ideration may be g iven to  any

previous leaves granted to the appl icant dur ing the s ix preceding appointm ent years.

8 . If, afte r an  aw ard fo r do cto ra l study  ha s b ee n a nn ou nc ed , it beco m es  ap pa rent th at th e fa cu lty

mem ber  cannot undertake the doctora l s tudy as p lanned, the award may be defer red a t the
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d iscretion o f the cognizant Chancellor . Or , the award may be wi thdrawn and awarded to  another

applicant upon recomm endation by the cognizant Chancellor  and approva l by  the Board.

9 . Upon re turn  to  normal  academic duties , the person g iven an award for  doctora l s tudy must  file  an

offic ia l transc rip t o f com pleted w ork  w ith  the dean of h is o r her re sp ect ive  co llege. A  co py o f th is

trans cript sh ou ld be  sent to the  resp ec tive C ha ncellor.

10. D ur ing  the  ye ar  aw arde d fo r stu dy , the  du ties  of e ac h a w arde e w ill be:  d efe rred u ntil the fa cu lty

mem ber  re turns; assumed by co lleagues; and/or  car ried by temporary s ta ff employed by funds

m ade avai lable by salary savings from  the half -salary awa rds.

Reference: BR U N, M inutes, 45 , p. 16 9 (Ja nu ary  17 , 198 1).

RP-4.2.3 Faculty Development Fellowships

1. El ig ib ility  for  par tic ipation in  the Faculty  Development  Fe llowship  program is  limi ted to  persons

who have he ld  fu ll- time appoin tments  with in  the University  o f Nebraska for  six  years  or more a t

the rank o f ass is tant, assoc ia te  or fu ll p rofessor, or  equ iva lent rank. Facu lty  Development

Fe llow sh ips w ill be a va ilab le on  a co m pe titive b as is, rathe r than  as  an  au tom atic rew ard  for ye ars

of serv ice. However , it is  expected that a ll qua lified facu lty  w i ll be e lig ib le  to  partic ipate  in  the

program.  The program cannot be used for  the purpose of pursu ing an advanced degree.

2. A  Facu lty  D eve lopm ent Fellow sh ip w ill provid e the facu lty  m em ber w ith  fu ll pa y for one-half o f h is

or  her  normal appoin tment  period, or  50%  of regu lar  pay for  all o f h is  or her normal  appoin tment

per iod, in  order  to  engage in  scho lar ly  research, ar tis tic  ac tiv ity , or  s tudy o f teach ing or

profe ss ion al inno va tion s w hich w ill im prov e th e fa cu lty m em be r's ability to  co ntrib ute  to th e

academic programs of  the University  o f Nebraska. Dur ing the period o f the fe llowship  award, the

U nive rs ity  w ill co ntinue to  m ake  its fu ll co ntribution to  the va rious e m ploye e benefit p rogram s in

w hich  the ind ivid ual is e nro lled. Em phasis  w ill be  d irected tow ard  m axim um  flexib ility  in

fash ion ing fe llowship  proposals  to  the respective campus program structures. It is  presumed that

the benefits  o f the fe llowships will be en joyed by the University  for  many years  a fter  the

fe llowship  has been completed, but it is  requ ired that each award recip ient spend at least one

year in  the employment o f the University  a fter  completing the fe llowship .

3 . S ix fu ll years  o f serv ice must  e lapse before a  candidate  who has prev ious ly  been awarded a

Faculty  Development  Fe llowship  is  e lig ib le  to  be cons idered again .

4 . A facu lty  mem ber 's  fe llowship  s tipend can be supplemented with  outs ide funds up to  a  leve l o f

the facu lty  mem ber 's  normal  fu ll- time com pensation.

5 . The num ber o f fe llow sh ip aw ards a va ilab le each  ye ar should be one aw ard  for eve ry  ten e lig ib le

faculty mem bers. Addi t ional  fe l lowsh ip applications wi ll  be considered on an indiv idual basis.

6 . W ith in  each campus, fe llowship  awards will be made on a compet itive  bas is  under ru les

prom ulg ate d b y th e C ha nc ello r, in con su ltation w ith the fa cu lty. Fellow sh ips  w ill be a w arde d w ith

due regard to the bene f its to be der ived by both the faculty mem ber and the University.

Applica tion for the program  m ust  be in the form  of a  w ritte n, deta iled proposa l su bm itted w ell in

advance o f  the ant ic ipated starting date of  the fe llowship. The proposal  m ust provide evidence

tha t the a ctivities  contem plated for the fellow sh ip ca n a ctua lly be carried  ou t. In p articula r,

evid ence  of concu rre nce  on the part o f any p ropose d partic ipating inst itu tion and/or ind ivid uals

m us t be  pro vided . Fin al re co m m en da tion s to  the  Presiden t an d R eg en ts fo r Fac ulty

Development  Fe llowship  award rec ip ients  on each campus w ill be made by the cognizant

C ha ncellor.



RP -  82 C ha pte r 4. R igh ts a nd  R es po ns ibilities  of P ro fes siona l Sta ff

7 . If, a fter  a fe llowship  award has been announced, it becomes apparent that the spec ific  proposal

for  that fe llowship  cannot be implemented, the award may be continued on the bas is  o f an

alternative p rop osal, or de ferred , or w ithdraw n, at the  disc retion  of the  cogn izan t Ch an ce llor.

8 . In  rev iewing applications for  fe llowships, cons ideration may be g iven to  any prev ious leaves

granted to the appl icant dur ing the s ix preceding appointm ent years.

9 . U po n re turn to  no rm al ac ad em ic du ties, a person  aw ard ed  a fellow sh ip m us t file a w ritten  report

wi th the cognizant Chancel lor  that  comp ares the faculty mem ber 's actual act iv i ties with those

out lined in the proposal,  the relat ionship of  these act iv i ties to his or her intellectual , ar tis tic,

and/or  pro fess iona l growth with in  h is  or her d isc ip line, and the ways in  which the facu lty  mem ber

feels that exper ience gained dur ing the fellowship wi ll  improve his or her performan ce as a

faculty mem ber at  the U niversi ty.

10. D ur ing  the  fellow sh ip p er iod  the  du ties  of e ac h a w ard re cip ien t w ill be d efe rred u ntil the fa cu lty

m em ber re tu rns,  or ass um ed by rep lace m ent facu lty  or underta ke n by a nother facu lty  m em ber in

the  de pa rtm en t.

Reference: BR U N, M inutes, 54 , p. 13 2 (A pril 8, 1989 ).

RP-4.2.4 Maude Hammond Fling Fellowships

W ith re ga rd  to g radu ate  fellow sh ips  it is co nte m pla ted  tha t the y b e o f two ty pe s, (1 ) grad ua te

fe llowships, and (2)  disserta tion trave l fe llowships, to  be estab lished and granted in  an amount  to  be

determined by the major ity of the Board of  Regents of  the U niversi ty and a m ajori ty of  the Exe cut ive

C om m ittee  of th e B oa rd  of T ruste es  of th e U niversity  of N eb rask a F ou nd atio n, a nd  gra nte d to

recip ien ts cho se n b y suc h o fficials  of th e U niversity  of N eb rask a o r co m m ittees fro m  the  fac ulty

personnel thereof as  des ignated by sa id  Board o f Regents  and sa id  Executive Com mittee.

1 . The Graduate Fe llowships sha ll be des ignated the “Maude H amm ond F ling Fe llowships” and

shall be a w ard ed  to stude nts in the G rad ua te C ollege  of the  U nive rsity of N eb raska  w ho  are

enro lled in a fu ll tim e co urse of s tudy w ith  the ob ject ive s o f a  m asters  or doctora l degree. U ntil

fu r ther  ac tion is  taken, each such fe llowship  sha ll p rov ide a  s tipend not in  excess o f $7,000.00

annually  p lus  res ident tu ition and requ ired fees over a  twelve month period.3

2. There is  es tab lished another  type o f graduate fe llowships to  be known as the “Maude H amm ond

Fling Disserta tion Trave l Fe llowships,”  which sha ll be awarded to  s tudents  who are candidates

for a  do cto ra l de gree  in the G radu ate  C ollege  of the U niversity  of N eb rask a. E ac h c an did ate

must  submit proposals  outlin ing the nature o f h is  or her research, a  jus tifica tion for  disserta tion

trave l, and a proposed budget for  the trave l, and sha ll fu rn ish a  le tter  of support from h is  or her

adv isor. Each such trave l fe llowship  sha ll p rov ide an award equal to  the proposed budget for  the

proposed trave l, but not to  exceed $1,000.00.

3 . The recip ients  o f Maude H amm ond F ling Fe llowships and Maude Ham mond F l ing Disserta tion

Travel Fe llowships sha ll be se lected by the Graduate Fe llowship  Com mittee as the same is now

constitu ted.1

4. The  fac ulty  res ea rch  fellow sh ips  sh all be d es ign ate d th e “M au de  H am m on d F ling  Fac ulty

Rese arch Fel lowsh ips” and shal l be aw arded to fu l l t im e m em bers of  the U niversi ty of  Nebraska

Fa cu lty wh o h old the rank  of instructor, as sistan t professo r, assoc iate p rofes so r or pro fess or.

Each such fe llowship  wi ll be awarded for  either  a  ten week summ er per iod or a  five  month period

du ring a n a cade m ic year se m es ter.

The s tipend for  the Maude H amm ond F ling Faculty  Research Fe llowships sha ll be $5,500

aw arded for ten w eeks  during the su m m er, o r an am ount equal to  the recip ient's s a lary  during
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one academic year semester in  the case of fe llowships awarded for  five  months dur ing the

acad em ic year.

Each recip ient sha ll be on leave without sa lary during the period o f fe llowships to  undertake a

spec ific  research s tudy on the University  o f Nebraska campus or  e lsewhere. Rec ip ients  o f the

fellowship shall  be appo inted by a m ajori ty of  the Bo ard of  Regents of  the University of Neb raska

and a m ajori ty of  the Exe cut ive Co m m ittee of the University of Neb raska Founda t ion,  and each

such fe llowship  sha ll be in  such fie ld  o f research as the Board o f Regents  o f the University  o f

Nebraska sha ll determine adv isab le . Sa id  facu lty  research fe llowships sha ll be awarded on the

bas is  o f mer it o f research proposals  submi tted by applicants  and a ll app lica tions must  be

approved by the applicant's  department  cha irperson and the dean of h is  or her co llege.

Rec ipients  sha ll be se lected in itia lly  by  the Research Counc il as  the same is now constitu ted.2

5. F ifty  percent (50% ) o f the net income shall be used for  the graduate fe llowships and the

diss erta tion trave l fe llow sh ips,  in su ch  proportion as is  determ ined by the G raduate  Fellow sh ip

Com m ittee, and f if ty percent (50% ) of the net incom e shal l be used for facul ty research

fellowships.

6 . Th is  reso lu tion sha ll be submi tted to  the Executive Com mittee o f the Board o f Trustees o f the

University  o f Nebraska Foundation for  its  approva l or  o ther  ac tion.

7 . The Board o f Regents  o f the University  o f Nebraska is  deeply  apprec ia tive  o f the generous

provis ions made for the benefit o f the University  o f Nebraska by Maude Ham mond F l ing.1

Reference: 1BR U N , M inutes, 34 , pp. 2 0-2 1 (D ecem be r 11 , 197 1).
2BR U N , M inu tes , 35 , p. 1 70  (D ec em be r 9, 1 97 2) . 
3BR U N , M inutes, 54 , p. 21 3 (Ju ly 22 , 198 9).

RP-4.2.5 Health Care Policy for Tenured Early Retirees

Following the re tirement o f ind iv idua ls  on a  continuous appoin tment  who are a t least 59.5  years  o f

age, w i th  ten (10)  years  o f pr ior  service, the University  w i ll pay the fu ll amount  o f the re tiree ’s  annual

health  insurance (inc lud ing the portion prev ious ly  pa id  by the facu lty  mem ber) for  those who

continue to  enro ll in  the University -sponsored health  p lan.  Payments  will continue until the

partic ipant is M edica re  e lig ib le , a t w hich  tim e they w ill ce ase .  Those  w ho w ish  to  partic ipate  in th is

program m ust prov ide a  notice o f in tention to  retire  a semester ahead of time for academic year

em plo ye es  an d s ix (6 ) m on ths  ah ea d o f time fo r tw elve (1 2)  m on th a pp oin tee s.  

It is  antic ipated that th is p rogram  w ill rem ain in effect  fo r a t least  the next  five  (5 ) years , and there  is

no intent to  adopt o ther early  re tirem ent program s for those  on co ntinuous a ppointm ents during th is

pe riod .  

Reference: BR U N, M inutes, 61 , p. 86  (Novem be r 22 , 199 7).

RP-4.2.6 Emeritus Status

Em er itus  s ta tus is  the rank g iven by the Board o f Regents  to  an employee at the time of  h is  or her

re tirement in  recognition o f substantia l serv ice rendered to  the University  in  the fie ld  o f teach ing or o f

resea rch , or of adm inistration in th ese fields . It m ay  also  be  give n to a  retired librarian, reg istrar,

com ptroller, ad m inistrative d ea n, direc tor, or he ad  of oth er sim ilar d ivision o r sub division  w ho se  w ork

impinges d irectly  upon the educationa l program.

W hile length  of serv ice  is n ot nece ss arily  m ateria l, em ploym ent fo r a t least  ten ye ars  is to  be

presum ed, although except ions to th is term m ay be m ade by the Boa rd of Reg ents.
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1 . Genera l Pr inc ip les

W hile  it is  be lieved that, because of past serv ice, there are substantia l perqu is ites  and priv ileges

which should  accrue to  persons who have re tired from active serv ice to  the University  because of

ha ving re ac he d re tirem en t ag e o r be ca us e o f ill he alth , this  ratin g n orm ally  signifies n on -activ ity

in  co nnect ion w ith  all as sig ned duties.  It is  not in tended, how eve r, th at re tirem ent shall se ve r a ll

connection between the person and the University . In  fac t, a  re tired s ta ff mem ber  is  encouraged

to mainta in  h is  or her assoc ia tions and to  continue s tudy and scholar ly  investigation to  such a

de gree  as  his  or h er  he alth  an d s tren gth  m ay  pe rm it.

The practica l deve lopment  o f th is  program of continuation is  ind icated in  essence in  the fo llowing

paragraphs.

2 . Spec ia l Pr iv ileges

a. Off ice space or desk room , whi le ordinar ily  not assigned to a reti red staff  mem ber, m ay be so

assigned by the dean or director of the div is ion concerned i f,  in his or her judgm ent, such

location is  espec ia lly  des irab le  in  a  g iven ins tance and it is  recomm ended by the s ta ff o f the

de pa rtm en t.

b . S imilar ly , research fac ilities , whi le  not ordinar ily  ava ilab le  to  a  re tired employee, may be

granted, where practicab le , by  the dean or d irector , if the proposed work is  deemed,  by the

dean or d irector, to  be a co nsid erable co ntribution to  the sc holarly  life  of the U nive rs ity  and it

is  recomm ended b y the staf f of  the depa rtm ent. W hen a ret ired person is pursuing such

study, he or she has the same r ights  as active mem bers o f the facu lty  in  app ly ing for

publication priv ileges or for  grants-in-a id  for  research.

U nles s ren ew ed , the a ssignm en ts en d w ith the U nive rsity fiscal ye ar.

Any item not  covered in  th is  po licy  sha ll be determined by the ch ie f executive o fficer o f the

co llege or d iv is ion concerned in  conformity  wi th  the impl ications o f s imi lar  re la tionsh ips

here in  inc luded, or  re fer red to  the Chancellor  for  ru ling.

3 . Perqu is ites

Of fic ia l rosters o f the University  sha ll carry the names of  liv ing persons o ffic ia lly  re tired from

act ive duty.

a . O n a ll form al o cc as ion s, in  all so cia l affa irs, in  all pub lic m ee ting s, a nd  as  U niversity

representat ives,  ret ired persons are recognized on the sam e basis as active staf f m em bers.

They do not a ttend departmenta l or  facu lty  meet ings except upon inv ita tion by the pres id ing

officer  the reof, a nd  the n w itho ut v ote . A tten da nc e a t se na te m ee tings (w itho ut v ote  bu t w ith

pr iv ilege o f the floor ) is  encouraged.

b. O fficial no tices a nd  com m un ications w ill be a cco m m od ated to th ese e nd s, us ing, w he re

nece ss ary , the U nited S ta tes m ail.

c. W he n re tired  em plo ye es  are  ca lled  up on  to a ct a s re fere nc es  for fo rm er  stu de nts , to fu rn ish

in formation to  earlie r  assoc ia tes, or  to  perform any o ther  s imi lar  Univers ity  serv ice s temm ing

from  a responsibil ity  which continues beyond their  ret iremen t, it  is  expected that they wi ll  use

offic ia l sta tionery  and su ch  other departm enta l office priv ileges a s they m ight custom arily

use.

d. L ibrary  priv ileges sha ll continue, fu lly , sub ject to  the same l imi ta tions as are necessary for

act ive staff  mem bers.
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e. Student Union, a th le tic  events , e tc . are open to  retired persons on the same bas is  as to  o ther

faculty mem bers.

f. Ret ired persons may submi t manuscr ip ts  or s tud ies for  pub lication, sub ject to  acceptance by

publ ishing boards.

Reference: BR U N, M inutes, 19 , pp. 1 6-1 7 (Ja nu ary  29 , 194 9).

RP-4.2.7 Senior Consultant Status — UNMC

Sta ff m em bers  of the U nive rs ity of N ebrask a M edica l Center w ho se rve w ithout com pensa tion sh all

be re tired under the same age s tipu la tion as sa lar ied mem bers o f the University  s ta ff. Mem bers o f

the vo lunteer  and part time facu lty  may,  based on the recomm endations o f h is  or her department

ch air a nd  de an , be  pla ce d o n s en ior con su ltan t sta tus  rath er  tha n th e fo rm er  term  “em er itus .”

The sen ior consul tant  wi ll  be relieved of routine assignm ents in the teaching and service programs.

At tendance at department , s ta ff, and facu lty  meet ings, w i thout vote , is  permi tted. The sen ior

consultant may be ca lled on for  adv ice and counsel and for  such lec tures or  conference partic ipation

as the consultant's  sk ill and experience make des irab le .

Reference: BR U N, M inu tes , 21 , p. 7 3 (M ay  15 , 19 54 ). 

BR U N, M inu tes , 18 , p. 1 53  (D ec em be r 19 , 19 47 ). 

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-4.2.8 Evaluation of Faculty and Administrators

The Presid ent o f the U nive rs ity  of N ebrask a Sys tem  is d irected to  se e that eve ry  fu ll-tim e aca dem ic

and admin is tra tive  employee rece ives a  written performance appra isa l for  the academic/fisca l year

and that such appra isa l is  d iscussed between the appra ised employee and h is  or her superior . The

Pres ident is  asked to  certify  that th is  has been accompl ished by the September  Board meet ing.

C ha nc ello rs in  co ns ulta tion  w ith facu lty and  ad m inis trato rs a re  to d ev elo p th e c riteria  an d fo rm at to

be used for the appraisals of  campu s em ployees.

Students shal l be given the oppo rtuni ty to evaluate their own  teachers and courses.1

The annual eva luation o f Cent ra l Adm in is tra tion personnel has been and wi ll remain the

respo ns ibility so lely of the  Bo ard  an d chief execu tive officer.2

Reference: 1BR U N , M inu tes , 37 , p. 6  (Feb ruary 2 , 19 74 ). 
2BR U N , M inutes, 44 , p. 81  (Jan ua ry 12 , 198 0).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-4.2.9 Faculty Status of Librarians

Fa cu lty status  for pro fess iona l librarian s m ay  be  give n to individu als o n the  libra ry sta ff by the  Bo ard

of Regents.

Reference: BR U N, M inutes, 18 , p. 30 6 (O ctob er 30, 19 48 ).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-4.2.10 Faculty Status for Museum  Personnel

The Board approved a p lan for  determination o f the appropr ia te  academic rank for

academic-admin is tra tive  personnel a t the University  o f Nebraska State  Museum .

Reference: BR U N, M inutes, 39 , p. 29 8 (S ep tem be r 8, 19 76 ).
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RP-4.2.11 Financial Exigency Procedures

1. Declaration of a State of Financial  Exigency.

a . W hen a C hance llor, in  co nsu lta tion w ith  the Presid ent, be lieve s that a  financia l cr isis

threatens h is  or her major admin is tra tive  un it (campus)  as a  whole  to  an extent which may

justify  dec lara tion o f a  s ta te  o f financ ia l ex igency, the procedures o f th is  po licy  sha ll be

fo llowed.   The perce ived financ ia l c ris is  sha ll be an extraord inary one of such magnitude that

normal operations cannot be mainta ined and programs therefore must  be s ign ificantly  a ltered

in order to m eet required budg etary reduct ions.   Factors other than a f inancial cr is is,

including the desire to reorganize a m ajor adm inistrat ive uni t or  one or more of  its  sub-uni ts,

or  the  de sire  to im ple m en t long- rang e c ha ng es  in edu ca tion al p olicy, sha ll no t be  us ed  to

jus tify  the dec lara tion o f a  s ta te  o f financ ia l ex igency.  However , dec lara tion o f a  s ta te  o f

financ ia l ex igency shall not prec lude cons ideration o f these fac tors in  deve lop ing so lu tions for

resolv ing the f inancial cr is is.

b . Each major admin is tra tive  un it sha ll have a F inanc ia l Ex igency Comm ittee which sha ll be

estab lished and constitu ted in  accordance with  po lic ies  o f the major admin is tra tive  un it.  The

C ha nc ello r sh all ca ll the  F ina nc ial E xigen cy  C om m ittee  into  se ss ion  an d s ha ll provide it w ith

re levant in formation concern ing the nature and severity  o f the perce ived financ ia l c ris is .  The

Finan cial Exige ncy C om m ittee  shall then  de term ine w he the r in its opinion e xtrao rdina ry

c ircumstances, because of financ ia l ex igenc ies as defined in  Section 4 .16 o f the By laws of

the Board  of R egents, exis t and sh all co m m unica te its d eterm ination to  the C hance llor in

w riting.

c. If the  C ha ncellor an d the  Fina nc ial Ex igen cy C om m ittee  ag ree  that e xtrao rdina ry

c ircumstances because of financ ia l ex igenc ies ex is t, a  jo in t recomm endation for  dec lara tion

of a  sta te  of financia l exig ency  sh all be  forw arded to  the Presid ent, together w ith  a ll

support ing docum ents.  I f the determinat ions of  the C hancel lor  and the Financial Exigency

Com mittee d iffer , both  recomm endations together  wi th  a ll supporting documents  sha ll be

pres en ted  by  the  C ha nc ello r to th e P residen t.

d . If upo n con side ration  of su ch  inform ation  the P res iden t con clud es  that e xtrao rdina ry

circum stan ces becau se  of finan cial ex igen cies  ex ist, he o r she  shall reco m m en d to th e B oa rd

of Regents that a state of  financial  exigency be de clared for the af fected ma jor adm inistrat ive

un it.

e . A state of f inancial exigency shall  exist only upon declarat ion by the Board of  Rege nts.

2 . Financial  Exigency P rocedures.

a . U pon decla ra tion of a  sta te  of financia l exig ency , the F inancia l Exig ency  C om m ittee sh all

expeditious ly  make recommendat ions to  the Chancellor  on means by which the financ ia l

c ris is  can be reso lved.  The F inanc ia l Ex igency Comm ittee sha ll concurrently  apprise the

facu lty  senate o f its  de liberations and adv ice.

b . The F inanc ia l Ex igency Comm ittee sha ll in itia lly  identify  and eva luate  cost- reduction

measures des igned to  avo id  the need for  removal  o f facu lty , and sha ll recomm end to  the

Chancellor  such a lternatives as it deems to  be feas ib le  and appropr ia te , inc lud ing removal  o f

no n- fac ulty  pe rso nn el.  The  C ha nc ello r sh all p rese nt h is o r he r reco m m en da tion s o n c os t-

redu ction m ea su res to  the  Presiden t.

c. The  Presiden t an d th e B oa rd  of R eg en ts sha ll thereafte r co ns ide r an d im ple m en t su ch  co st-

redu ction m ea su res, sho rt of re m ov al o f faculty , which th ey  de em  fea sib le a nd  ap prop riate . 

Th e h iring  of ne w  facu lty during  a sta te of financ ial exige ncy sh all be lim ited to e xtrao rdina ry

circu m stance s,  w here in an aca dem ic p rogram  w ould otherw ise  be se riously
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affe cte d.  A ny  su ch  pro po se d n ew  hiring s ha ll be  stringe ntly  rev iew ed  by  the  ap prop riate

e lected facu lty  body in  each school or  co llege.

d. If the Chancellor , in  consulta tion wi th  the Pres ident, determines that the cost- reduction

m ea su res  to be  implem en ted  un de r sub sections  (a), (b), an d (c) o f this sec tion a re

insuff ic ient to resolve the f inancial cr is is, the Chancel lor  shall  ask the Financial  Exigency

Com mittee to  recomm end programs for  reduction or e limination and to  deve lop

recomm ended p rocedures for the rem oval  of faculty.  In the developm ent of such

recomm ended procedures, the F inanc ia l Ex igency Comm ittee sha ll be gu ided by the

following principles:

1) Such procedures sha ll assure maximum  protection o f the academic programs of the

University  and the educationa l needs of its  s tudents , cons is tent w i th  the ro le  and mission

of th e m ajo r ad m inis trative u nit.

2) Such procedures sha ll p rotect the University ’s  comm itment  to  tenure, and sha ll not

reco m m end the rem ova l of tenured facu lty  or non-te nured facu lty  during the term  of the ir

appoin tment , w i th  less than twelve months notice un less such length o f notice is  not

feasible under the c i rcum stances of  the financial  cris is.

3) Such procedures sha ll p rotect the University ’s  comm itment  to  a ffirmat ive action.

4) Such  proce dures s hall provid e for p rom pt and exp licit  notice to  facu lty  w hose  rem ova l is

be ing cons idered and sha ll p rov ide them a t imely  opportun ity  to  be heard before the

dec is ion is  made.

5) Such procedures sha ll identify  the criter ia  and procedures, inc lud ing facu lty  partic ipation

mechanism, to  be used in  the identifica tion o f programs to  be reduced or e liminated and

facu lty  to  be removed,  and cons ideration o f both  short- term and long- term effec ts  o f

proposed reduct ions or el im inations.

6) Such procedures sha ll p rov ide for  appropr ia te  and expeditious rev iew and appeal

m echanisms for program s ident if ied for  e limination dur ing the financial  exigency.

7) Such procedures sha ll p rov ide appropr ia te  and expeditious appeal mechanisms through

existing facul ty com m ittees where faculty rem oved by reason of  the financial  exigency

m ay ra ise  iss ues re lated to  the cr ite ria  and the proce dures u se d in, and applied to , the ir

remova l , and w hether or not extraordinary c ircumstances beca use of  financial  exigency

ex ist.

8) Suc h p roce du res sha ll include  pro vis ion s fo r the  pla ce m en t an d re ins tate m en t of facu lty

who are removed,  inc lud ing, but not limi ted to , the fo llowing:

a) A ll efforts sha ll be  m ad e to p rov ide s uitab le plac em en t of rem oved  facu lty elsew he re

in  the major admin is tra tive  un it.  Ass is tance should  a lso be prov ided to  the maximum

ex ten t fea sib le fro m  U niversity  res ou rce s to  fac ilitate a da ption o f rem ov ed  fac ulty

e lsewhere.

b) Suc h p roce du res sha ll provide fo r prefe rentia l reh iring  of a ny  rem ov ed  fac ulty

m em ber as required by Sect ion 4.12 of  the Bylaws o f  the Bo ard of  Regents.

c) Any facu lty  mem ber  removed for  reasons of financ ia l ex igency shall be appoin ted as

an affilia te  facu lty  mem ber  in  the department  in  which she or he he ld  a  regu lar

appoin tment  or, if the department  is  e liminated, in  the school or  co llege of which the

de pa rtm en t wa s a  pa rt, for a  two -year period  after rem oval.  Affil iate  facu lty m em be rs

so appoin ted sha ll have access to  University  lib raries , cu ltura l, and
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recreationa l fac ilities  equal to  those en joyed by regu lar  facu lty  and continuation o f

graduate facul ty status.   In addi tion, faculty rem oved for reasons of  f inancial exigency

sh all be p erm itted  to m ain tain  at th eir e xp en se  U niversity  retire m en t an d h ea lth, life

and other insurance bene f its.

d) Throughout its  de liberations regarding deve lopment  o f recomm ended procedures for

the removal  o f facu lty , the F inanc ia l Ex igency Comm ittee sha ll main ta in  c lose and

regu lar con su ltative  co nta ct w ith the C ha nc ello r an d th e fa cu lty throug h th e fa cu lty

senate.

e) The F inanc ia l Ex igency Comm ittee sha ll submi t its  recomm ended procedures for  the

removal o f facu lty  to  the Chancellor .  The Chancellor  may recomm end rev is ions or

amendm ents  to  these recomm ended procedures as he or she deems appropr ia te  and

sh all p rese nt th e s am e to  the  Presiden t an d th e B oa rd  of R eg en ts fo r co ns ide ra tion . 

Any such recomm ended rev is ions or amendm ents  made by the Chancellor  sha ll be

sp ec ifically  no ted .  Th e B oa rd  of R eg en ts m ay  m ak e s uc h c ha ng es  an d re vis ion s to

the recomm ended procedures as it deems appropria te .  The fina l procedures for  the

removal o f facu lty  due to  financ ia l ex igency shall be e ffec tive  upon formal adoption by

the Board of  Regents.

f) The Chancellor  in  consulta tion wi th  the Pres ident, sha ll make dec is ions concern ing

the removal  o f facu lty  cons is tent w i th  the procedures adopted by the Board o f

Regents .  In  arr iv ing a t such decis ions the Chancellor  sha ll consu lt c lose ly  wi th  the

Financ ia l Ex igency Comm ittee.

3 . Term ination of a Financial Exigency.

a . It is  the responsib ility  of the President and h is or her s ta ff to  m onito r c lose ly the U nivers ity 's

financ ia l s ituation throughout the duration o f a  s ta te  o f financ ia l ex igency.  If the Pres ident

should  determine that a  financ ia l c ris is  no longer ex is ts , a  recomm endation that the financ ia l

exigency be term inated shal l be subm itted to the Board of  Regents.

b . A state of f inancial exigency wi ll  cease to exist  upon its terminat ion by the Board of  Rege nts.

Reference: BR U N, M inutes, 53 , p. 80  (Decem be r 12 , 198 7).

RP-4.3 Standards for Promotion, Continuous Appointment, and Salary Adjustment

RP-4.3.1 Policies for the Granting of Tenure

1. Spe cific T erm  App oin tm en ts

Th e p resen t tenu re sy stem  of the  U nive rsity of N eb raska , as spe cified in the  By law s o f the B oa rd

of Regents , is  hereby reaffirmed, though certa in  ad justments  in  its  procedures (as described

below) wi ll  be m ade to insure its continued operat ion in the best interests of the University.

These  adjustm ents w ill en able the U nive rs ity  to  pursue the R egents ' go al of reducin g the leve l of

tenure dens ity  over the next severa l years , whi le  a t the same t ime cont inu ing to  improve the

academic quality  o f the ins titu tion.

In  cases o f very  spec ia l mer it and on ly  then wi th  rev iew and personal recomm endation by the

campus Chancel lor  and the Pres ident, tenure may be awarded at any time pr ior  to  the exp ira tion

of the fu ll probationary  period. N orm ally,  tenure  w ill be  aw arded only a t the end of the fu ll

p robationary period, i.e ., a t the end of the seventh year o f employment  of a  facu lty  mem ber

w ithout prio r tenure -re leva nt exp erience . This p olicy  w ill be  adapted in the m anner ind ica ted in

the By laws of  the Board o f Regents  in  the cases o f facu lty  who do have prev ious
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tenure- re levant experience. In  implement ing th is  po licy , the fo llowing procedures will be

employed:

a. Ann ua l intens ive d ep artm en tal and college  leve l review s o f all faculty w ork ing fo r tenu re a re

mandatory . These annual reviews wi ll make spec ific  recomm endations for  se lf- improvement

and professional  developmen t which wi ll  enhance  the facul ty m em ber 's chances of

eventual ly achieving tenure at the end of  the probat ionary per iod.  In som e cases these

annual  reviews w i ll  result  in not ices of  terminat ion and, whe re appropr iate, term inal contracts.

Care should  be taken that a  pos itive  annual review is not unders tood as a  promise o f

eve ntual tenure . A  posit ive  revie w  sh ould be co nsid ered to  be noth ing m ore  than a favo rable

but not binding prognosis.

b . A  facu lty  m em ber w ithout previo us tenure -re leva nt exp erience  w ho is w ork ing for tenure  w ill

normally  undergo a fina l major review wi th  respect to  tenure as c lose to  the end of h is  or her

s ix th  year o f serv ice as practicab le . At  the end of the s ix th  year o f serv ice the facu lty  mem ber

w ill be n otified  that he o r she  w ill be a w ard ed  eithe r a one -year term inal co ntrac t, or a

one-year  appoin tment  for  the seventh year o f serv ice and tenure a t the conc lus ion o f the

prob atio na ry p er iod , i.e., a t the  be gin nin g o f the  eig hth  ye ar . In cas es  of spe cia l m er it,

exceptions to  th is  seven-year probationary period may be m ade upon rev iew and personal

reco m m en da tion  by  the  ca m pu s C ha nc ello r an d th e P residen t.

c. A new facu lty  mem ber  wi th  three or  more years  o f prev ious tenure- re levant experience who

is  work ing for  tenure wi ll normal ly  undergo a fina l major review wi th  respect to  tenure as

c lose as practicab le  to  the end of h is  or her th ird  year  o f serv ice a t the University . At  the end

of the th ird  year  o f serv ice the facu lty  mem ber  should  be notified that he or she will be

awarded e ither  a  one-year termina l contract, or  a  one-year appoin tment  for  the four th  year o f

serv ice and tenure a t the conc lus ion o f the probationary period, i.e ., a t the beginn ing o f the

fifth  year. In  cases o f spec ia l mer it, exceptions to  th is  four -year probationary period may be

made upon rev iew and personal recomm endation by the campus Chancellor  and the

Presiden t.

Th e chief acade m ic officer o f eac h cam pu s w ill see  to it tha t spe cific written s tanda rds  for tenure

are re view ed , stre ng the ne d w he re  ne ce ss ary, w ide ly d istribute d, a nd  stringe ntly  en forc ed , w ith

provis ions b e ing m ade for varia tions o f crite ria  acc ord ing to  d isc ip line and aca dem ic u n it

whenever  the ch ie f academic o fficer fee ls  such var ia tions are jus tified. The ch ie f academic o fficer

of each campus should  cons ider  seek ing the adv ice o f an a ll-campus com mittee o f d is tingu ished

sch olars , teache rs, an d researche rs as  pa rt of the re view  of co lleg e a nd  de pa rtm en tal tenu re

recomm endations. A lso, where practicab le  and feas ib le , eva luative comm ents  should  be sought

fro m  estab lish ed authorities a t o ther m ajor un ive rs ities in  each  tenure  ca ndidate 's a ca dem ic fie ld .

Th is  concern for  rigorous tenure s tandards should  be demonst rab le  in  the documents  supporting

a ll fu ture  tenure recomm endations, i.e ., tenure should  be recomm ended on ly  on the bas is  o f

demonst ra ted and documentab le  academic ach ievement , ra ther  than on promise.

O f all the  rew ards , em olu m en ts, and  ind ica tion s o f es tee m  the  U niversity  m ay  offe r its facu lty

m em be rs, tenu re is the  m os t significan t for the U nive rsity itself. Fo r this reason, the  tenu re

system shou ld operate separately and independen t ly of  the U niversi ty 's other rewa rd system s,

e.g ., the  sa lary  an d p rom otio n s ys tem s. It m us t be  m ad e c lea r tha t the  U niversity 's policy is  tha t

tenure and promot ion are separate  concerns, and that in  cases where promot ion is  o ffered a

facu lty  mem ber  before h is  or her probationary period is  completed, no promise o f eventua l

tenure  is im plied by the prom otion. The im porta nt th ing is th at tenure  reco m m endations s hould

be deve loped in a co ntext  as f ree of o ther conce rns a s is  pract ica l.
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The Exe cu tive V ice  Presid ent and Provo st  sh ould update  the Tenure  D ensity R eport annually

and d is tr ibute  it to  the campuses prior  to  the time annual  departmenta l tenure reviews are begun.

This  updated annual s tudy should  serve as the University 's  mechanism for keeping tabs on the

current s ta te  o f its  tenure system.

2. H ea lth P ro fes sions  App oin tm en ts

Th ere  is no  m an da tory ten ure  review  as  such  w ith spe cific term  ap po intm en ts. Rather,

ind iv idua ls  wi th  a  hea lth  pro fess ions facu lty  appoin tment  may request review for a  continuous

appointment at  any time. The sam e cr iteria and evaluat ion process w i ll  be ut il ized as for  those

wi th  spec ific  term appoin tments . The award ing o f a  continuous appoin tment  is  governed by

Sect ion 4 .4 .3  o f the By laws of  the Board o f Regents .  Fa ilure  to  ach ieve a  continuous

ap po intm en t is gov erne d b y th e e m plo ym en t co ntra ct.

Fo r pu rpo ses o f the a nn ua l Ten ure  D en sity R ep ort, health p rofes sion s fac ulty ap po intm en ts are

com bined with tenured and tenure-track appointments to compu te tenure densi ty.

Reference: BR U N, M inu tes , 38 , pp . 30 1-30 3 (N ov em be r 15 , 19 75 ). 

BR U N, M inu tes , 53 , p. 1 50  (M ay  6, 1 98 8) . 

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-4.3.2 Tenure Recommendations

Th e B oa rd o f Re ge nts s ha ll rece ive the  list of tho se  individu als recom m en de d for tenu re

appoin tments  a t least one meet ing prior  to  the meet ing a t which time act ion is  to  be taken.1

The UN L By laws requ ire  that the UNL C hancellor  sha ll in form the Board o f Regents  if the

recomm endations o f the Chancellor  and the appropr ia te  V ice Chancellor  differ  from the

recomm endat ions of  a dean or director in tenure cases.2

Reference: 1BR U N , M inu tes , 40 , p. 1 25  (Apr il 16 , 19 77 ). 
2BR U N , M inutes, 44 , p. 16 1 (A pril 19, 198 0).

RP-4.3.3 Post-Tenure Review Policy

1. Purpose

The annual review process is  in tended to  ass is t facu lty  on continuous appoin tment  (tenured

facu lty ) in  ach iev ing profess iona l goa ls  and maximiz ing contr ibutions to  the University  throughout

the ir  pro fess iona l careers.  In  cases where goals  are  not be ing met  or contr ibutions should  be

m arked ly impro ved, a p os t-tenu re review  un de r this po licy w ill be con du cted .  Th is po st-tenure

rev iew  w ill em ph as ize the  pa ttern o f pas t perfo rm an ce , curre nt intere sts o f the fac ulty m em be r,

and the ob jectives for  fu ture  contr ibutions o f the facu lty  mem ber .  The rev iew wi ll be based upon

the princ ip le  o f peer review and prov ide added assurance that facu lty  on continuous appoin tment

are a cc ou nta ble  for th eir p er form an ce .  

2 . Appl icabi li ty  of  Review Process

Al l mem bers o f the facu lty  who have been on a  continuous appoin tment  pursuant to  the Bylaws of

the Board of Regents  4.4.3 fo r  a period o f three or  more years  may e lec t or  be requ ired to  undergo

post-tenure  revie w .  A  facu lty  m em ber shall no t be su bject  to  or e lig ib le  for re vie w  under th is

po licy  more frequently  than once every four  years .  A facu lty  mem ber  sha ll undergo a

po st-te nu re  rev iew  in e ithe r of th e fo llow ing  circum sta nc es :  



C ha pte r 4. R igh ts a nd  R es po ns ibilities  of P ro fes siona l Sta ff RP -  91

a. A  fac ulty  m em be r rece ives (a fter th e th ird yea r of a  co ntin uo us  ap po intm en t):  

1) A wr itten annual eva luation that identifies  a  substantia l and continu ing defic iency in  the

facu lty  m em ber’s  perfo rm ance  w hich  cle arly  sta tes that, if substantia l and acc eptable

progress toward removing the defic iency by the time of  the next annual eva luation has

not occurred, a  period ic  rev iew wi ll be in itia ted; and

2) N otification afte r the next  annual revie w  that the su bstantia l and co ntinu ing defic iency  in

the  pre vious  ev alu atio n h as  no t be en  rem ed ied , an d th at a  po st-te nu re  rev iew  is requ ired . 

b . A facu lty  mem ber  may request a  rev iew in  accordance with  the post- tenure peer review

process.  The purpose of such a rev iew would  be to  prov ide he lp fu l eva luation and

as sis tan ce  to th e fa cu lty m em be r in p lan nin g a  pro sp ec tive  pro gram  by  w hich th e fa cu lty

m em ber can m axim ize  h is/her contributions to  the U nive rs ity  and m ore  fu lly rea lize  her/h is

profe ss ion al goa ls.  

3 . Nature o f the Rev iew

For  a  rev iew in itia ted under Section 2 .a  o f th is  po licy , a  spec ia l peer review f ile  sha ll be

developed, containing a c lear ident if icat ion and de scr ipt ion of  the def ic iency or def ic iencies,

copies  of the  facu lty m em be r’s last three  an nu al rev iew s, an d such o the r m ate rials as  are

re levant.  Th is  file  may be supplemented by the facu lty  mem ber  by inc lud ing in formation the

fac ulty  m em be r be lieves  to b e re levan t, inc lud ing  a p ropo se d p lan  to re m ov e th e d efic ien cy .  

For a  revie w  under S ect ion 2.b  of th is p o licy , a  file  co nta in ing co pies o f the facu lty  m em ber’s

prev iou s th ree a nn ua l rev iew s a nd  su ch  oth er  m ate rial as m ay  be  rele va nt w ill be d ev elo pe d. 

O ne  com po ne nt of a  po st-tenure  review  un de r Se ction 2 .a or 2 .b sh all be a n e va luation  by  pe ers

ex tern al to  the  ca m pu s w he n re se arch  pro du ctiv ity is a n issu e.  E va lua tion  by  pe ers e xte rnal to

the  ca m pu s m ay  be  us ed  w he n te ac hin g a nd /or s ervice/o utre ac h p rodu ctiv ity is in  qu es tion .  

4 . Ou tcome of the Post-Tenure R eview Process

A wr itten appra isa l w i th  recomm endations (as appropr ia te)  w ill be deve loped, inc lud ing a  p lan

outlin ing the exp ectations a s to  how  the facu lty  m em ber can rem edy a ny d efic iency  in

per formance or enhance the facu lty  mem ber ’s  pro fess iona l goa ls  and contr ibution to  the

University.  Any sanct ion to be impo sed on the faculty mem ber related to his/her performan ce

shall be governed by the Regents’ Bylaws and must  fo llow procedures prescribed in  the Bylaws. 

A ll relevan t Un ivers ity app ea l mecha nism s and  procedu res  are  available  to faculty m em be rs

be ing  ev alu ate d u nd er  this  po licy.  

5 . Eac h c am pu s C ha nc ello r sh all ins ure th at a pp ropr iate  w ritten  pro ce du res a re  de ve lop ed  to

im ple m en t this  po licy.  

Reference: BR U N, M inu tes , 62 , p. 1 5 (F eb ruary 2 8, 1 99 8) . 

RP-4.4  Intellectual Property

RP-4.4.1 Ownership of Intellectual Property

In troduction

Centra l to  the University  o f Nebraska’s  mission is  the creation, preservation, and d issemination o f

knowledge.
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The University  o f Nebraska is  comm itted to  prov id ing an env ironment that supports  the research,

teach ing, and serv ice activ ities  o f its  facu lty , s tudents , and s ta ff.  As a  mat ter  of pr inc ip le  and

practice, the University encourages all  m em bers of  the U niversi ty com m unity to publish their ar tic les,

books, and other  forms of scho lar ly  comm unication in  order  to  share openly  and fu lly  the ir  find ings

and knowledge wi th  co lleagues and the public .  Th is  Po licy  is  in tended to  promote and encourage

ex ce llence  an d in no va tion  in sch ola rly re se arch  an d te ac hin g b y iden tifying  an d p ro tec ting  the  righ ts

of th e U niversity , its fac ulty , sta ff, and s tud en ts. 

Patent and copyright ownersh ip  and the ir  assoc ia ted rights  are  concepts  that are defined by federal

law.   Th is  Policy  and the University ’s  patent po lic ies  are  s tructured wi th in  the context o f those federal

law s.  Th e U nive rsity’s pa ten t policies  ha ve  be en  in op era tion w ithin the U nive rsity for m an y ye ars

and are hereby incorporated into th is Policy.

The long s tand ing academic trad ition that facu lty  own the copyright to  academic, scho lar ly  and

educationa l works resu lting from the ir  research, teach ing, and wr iting is  the foundation o f the

copyright po licy  descr ibed in  th is  document .  Exceptions to  th is  ru le  may resu lt from contractua l

ob ligations, from employment  obligations, from certa in  uses o f University  fac ilities , or  by  agreement

governing access to certain Universi ty resources.  This Pol icy is intended to c lar ify many of  these

si tuat ions.

As used in  th is  Po licy , “Univers ity ” sha ll re fer  to  the University  o f Nebraska or  one of its  campuses

and sha ll inc lude any organization o f the University  whose primary  purpose is  to  fac ilita te  technology

tra nsfer and co m m erc ia liza tion of the  Unive rs ity ’s  In te llectua l P roperty .  “In te llectua l P roperty ” shall

include, but is not limi ted to patentable invent ions,  mask w orks, tangible research property,

trademarks, and copyrightab le  works, inc lud ing software.

This Pol icy is included in the terms of  em ployment of  a ll  University employees.  Adm ission as a

student at the University consti tutes an agreem ent to abide by the terms of  th is Pol icy.

1.0 Genera l Po licy  Sta tement

The prompt and open d issemination o f the resu lts  o f research undertaken at the University  o f

Nebraska and the free exchange of in formation among scholars are essentia l to  the fu lfillment  o f

the University 's  ob ligations as an ins titu tion comm itted to  exce llence in  research, education, and

se rv ice .  M atte rs  of ow nersh ip, d ist ribution, and co m m erc ia l deve lopm ent nonetheless  arise in

the co ntext o f technology tra nsfe r, w hich is a lso an im porta nt aspect o f the U nivers ity 's

com m itm ent to publ ic service.   The University of Neb raska as a publ ic inst itution has a

responsibil ity  to recognize the State’s contribution of tax support for research and creative

activ ity  by  devoting an appropr ia te  share o f the products  o f that research to  the fur ther  benefit o f

the University  as  a  whole .  The University  must  a lso recognize the in te llec tua l contr ibution o f

Authors  and Inventors, the need to  prov ide incentives for  enhanced in te llec tua l ac tiv ity , and the

role such incent ives play in recruit ing and retaining creat ive indiv iduals at  the U niversi ty.

“Author(s)”  and/or  “Inventor (s)”  are  defined here in  as facu lty , s ta ff, and other  persons employed

by the University  o f Nebraska, whether fu ll o r  par t- time;  v is iting facu lty  and researchers ; and any

oth er  pe rso ns , inc lud ing  stu de nts , who  cre ate  or d iscov er  Inte llec tua l Prop er ty u sing U niversity

resources, as  those terms are subsequently  defined.

2.0 Ear ly  Disc losure and Incentives for  Creative Effor t; Use of  the University ’s  Nam e

2.1 Ear ly d isc losure a nd  incen tives to  cre ate

This  Policy  is  a  framework to  prov ide gu idance in  unders tand ing the re la tionsh ip  between the

University  and  those persons engaged in  creative e ffor ts  a t the University .  In  some

instan ces, the  resu lt of the cre ative e ffort will be the  prope rty of the  U nive rsity, wh ile in o the rs

som e o r all of these righ ts of ow ne rsh ip sh all belong  to the  Au tho r or Inven tor.  W he re

ownersh ip  res ts  wi th  the University , the University  w i ll seek to  recognize and
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provid e ince ntives for those  persons w ho m ake  sig n ificant contributions to  the U nive rs ity ’s

m iss ion.  

In s om e in sta nc es  it may  be  difficu lt to fo rese e w ith cer tain ty w he the r Inte llec tua l Prop er ty

created in a particular context is  the property of the University or the emp loyee.  In such

instances, the em ployee is encouraged to disclose in wr it ing the nature of  any creative

endeavo r that  has potentia l com m ercial  applications as soon as possible to the em ployee’s 

imm ediate adm inistrat ive supervisor.   This disclosure wi ll  provide an opp ortuni ty to discuss

ince ntives,  se ek a ny n ece ss ary  inte rp re ta tion of th is P olicy , and se cu re  the U nive rs ity ’s

supp ort for the  crea tive en de avor.

2.2 Use of  Univers ity ’s  name

The University  has an in terest in  how i ts  name is used and an in terest in  pro tecting the va lue

of that nam e.  Ind ivid ual Authors  or Inve ntors  ca nnot a lone decid e w hether a  pro ject  sh ould

be assoc ia ted wi th  the University ’s  name.  An employee of the University  may identify  h is  or

her af fi liation wi th the University, but  wi thout pr ior  wr it ten approval , m ay not otherwise

suggest the University ’s  partic ipation or endorsement  o f the conc lus ions o f any s tudy or

research. S imilar ly , the University ’s  name m ay not be used, w i thout pr ior  written permiss ion,

in a ss oc iation w ith the s ale  or c om m ercia liza tion  of th e p rodu cts  of re se arch  by  U niversity

employees.  Again , early  wr itten d isc losure wi ll fac ilita te  agreement  between in terested

parties.

3.0 Ow nersh ip  o f In te llec tua l Property ; Genera l Prov is ions

3.1 Applica ble to  a ll tech nolog ies a nd m edia

The  issue  of o wne rsh ip o f Inte llec tua l Prop er ty re su lting  from  ac tivities  of U niversity

em plo ye es  arises  in a  nu m be r of d iffere nt c on tex ts invo lving a  va riety  of c reative w orks . 

Increas ing ly , University  employees u tilize  new technolog ies and media to  create  new

inventions, to  improve the educationa l process, and to  enhance the de livery  and exchange of

informat ion.  This Pol icy is intended to apply to al l creative works, except patentable subject

m atte r, re gard less  of the m edia in w hich  they a re  d ist ributed or the nature  of the ir

tec hn olo gical m an ifes tation, n ow  kn ow n o r late r de ve lop ed . 

3.2 Patent po lic ies  not a ffec ted

Notwiths tand ing anyth ing o therwise s ta ted in  th is  Po licy , ownersh ip  o f patents  sha ll be

determined in  accordance with  University  patent po lic ies  in  Section 3 .10 o f the By laws of  the

Board o f Regents  o f the University  o f Nebraska and Regents Policy  4 .4 .2 , or  as  those patent

po lic ies  may f rom t ime to  time be am ended.

It is  essentia l, however , that Authors  and/or  Inventors unders tand that early  pub lication o f

the ir  patentab le  research resu lts  w i thout notifica tion to  the University  can comprom ise the

University ’s patent r ights in the research, and by im pl icat ion,  the Au thors ’ and/or Inventors’

roya lty inte rest therein .  Th erefo re , if an  Auth or  or In ve nto r w ishes  to p ub lish  res ea rch  res ults

which invo lve patentab le  sub ject mat ter , the Author  or Inventor  should  first submi t a   patent

d isc losure to  the University  patent admin is tra tor  and a lso d isc lose the ex is tence of the

pending publica tion so  as to  a llow  for the appropria te  filings to  prese rve the U nive rs ity ’s

patent rights.

3.3 R es idu al A uth ors’ o r Inv en tors ’ righ ts

Notwiths tand ing the University 's  ownership  o f any particu lar  In te llec tua l Property , the

University  sha ll not engage in  any activ ity  which unreasonably  in ter feres wi th  an Author ’s  or

Inve nto r’s ab ility to con tinue  the c rea tive pro cess.  T he refore , excep t in suc h ins tances w he re

the University  can show that its  in terests  wi ll be s ign ificantly  compromised, an Author  or
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Inv en tor, w hile  still in the e m plo y o f the  U niversity , sh all be p erm itted  to m ak e re vis ion s to

and deve lop new works based upon the orig ina l c reation.  Except to  the extent that an Author

or  Inventor  may have a right to  rece ive income based upon roya lties  or o ther  fees generated

from a work , th is  Po licy  prov ides no portab ility  o f o ther  r ights  to  University -owned In te llec tua l

Property  should  the employment re la tionsh ip  between the Univers ity  and the Author  or

Inventor  terminate.  However , in  many cases it may prove poss ib le  for  the University  to  grant

a ro ya lty-fre e lice ns e o r an  ap prop riate  roy alty -bea ring  licen se  to th e A uth or  or In ve nto r to

continue to  use the techniques or o ther  aspects  o f a  creative work , even when the Author  or

Inventor is no longer employed by the University.

Com ment

W he n a  fac ulty  m em be r lea ve s th e e m plo ym en t of the U niversity , the  U niversity  w ill con tinu e to

honor the terms of any agreement  it has with  the facu lty  mem ber  regard ing University -owned

Inte llec tua l Property .  For  example, the University  may agree to  pay a  facu lty  mem ber  a  roya lty  for

the deve lopment  o f a  University -owned d istance learn ing program.  If the facu lty  mem ber  leaves, the

University  w i ll continue to  pay in  accordance with  the agreement  with  the facu lty  mem ber .  The

faculty mem ber ma y not, how ever, take other r ights of own ership in the Intel lectual Property,  unless

i t is  agreed to by separate wr i tten license agreeme nt betwee n the facul ty m em ber and the University.

3.4 Classi fication of creative works

The ownersh ip  o f In te llec tua l Property  created by a  Univers ity  employee is  determined by the

nature o f the activ ity  resu lting in  the In te llec tua l Property .  Under  th is  Po licy , In te llec tua l

P rop erty n ot go ve rne d b y S ec tion 3 .2 (P atent P olicy) is clas sified as e ither:

(a) an Independent W ork governed by Section 4 .0 ;

(b) a  University  Suppor ted W ork governed by Section 5 .0 ;

(c) an Ins titu tiona l W ork governed by Section 6 .0 ; or

(d) a  Cont ractua l W ork governed by Section 7 .0 .

The ow nership of  Intellectual  Property produced by non -employees, including students,

ar is ing out o f ac tiv ities  associa ted wi th  the University  is  governed by Sections 8 .0  and 9.0  o f

th is Pol icy.

Com ment

The  intent o f this  se ction is  to cate go rize  all w orks  w hich m ay  co nta in In tellectu al P rope rty rig hts  into

one of the lis ted categor ies  and to  a llocate  the In te llec tua l Property  rights  accord ing ly .  Thus any

w ork  m us t be in  on ly on e catego ry.  It shou ld be  un de rstoo d tha t the d ete rm ination  of w he the r  a

work  is  an Independent W ork, a  University  Suppor ted W ork, or  an Ins titu tiona l W ork depends on the

context in  which the work  is  c reated.  Any o f these works may be t ransformed in to  a  Cont ractua l

W ork  by  an  ag ree m en t betw ee n the  U nive rsity an d the  Au tho r or Inven tor.

4.0 Independent W orks

4.1 Independent W orks D efined; O w nership

 An In de pe nd en t W ork is  a w ork th at is  no t:

(a) a  University  Suppor ted W ork, pursuant to  Section 5 .0 ;

(b) an Ins titu tiona l W ork, pursuant to  Section 6 .0 ; or

(c) a  Cont ractua l W ork, pursuant to  Section 7 .0 .
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 Section 3.11 of the Bylaws of the Board of Regents states:

No member of the University staff shall have any financial interest in or receive any compensation from the sale of books,
pamphlets, other educational material, or supplies used by students at the University, except royalties on books or other
educational material from publishing houses of standing, when copyright has been secured or when otherwise provided
by agreement with the University for University-sponsored education materials. Except as to those works that are
University-sponsored "made for hire" educational materials, the University shall claim no right of ownership of such
copyright or such royalties. It shall be the policy of the University to encourage publication of textbooks, if there is no
exploitation of University students resulting therefrom.
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A Univers ity  employee as the Author  or Inventor  of an Independent W ork owns the

Intel lectual Property rights in that work.

Com ment

It is  the po licy  o f the University  o f Nebraska that facu lty  sha ll own a l l r ights  to  materia ls  prepared and

developed at the ir  own in itia tive , w i thout the use of any Univers ity  resources, and not pursuant to  an

approve d agreem ent. The U nive rs ity  does n ot c la im  ow nersh ip of books , artic les a nd other sch olarly

publica tions,  or to  popular nove ls,  poem s,  m usic a l co m posit ions,  or o ther w orks o f artis tic

imagination that are created by the personal e ffor t o f facu lty , s ta ff and s tudents  and which do not

m ake use of  University resources.

5.0 University Supported W orks

5.1 University  Suppor ted W ork defined

A Univers ity  Suppor ted W ork is  a  creative work  deve loped in  whole  or  in  part w i th  the

customary use o f University  resources.  "Univers ity  resources" means a l l tang ib le  resources

provided by the University  o f Nebraska to  Authors  or Inventors, inc lud ing sa lary, o ffice , lab,

s tud io  space and equipment ; computer hardware, software, and support; secretar ia l serv ice;

research, teach ing, and lab ass is tants ; supplies ; u tilities ; fund ing for  research and teach ing

ac tivities ; trav el; and  oth er  fun din g o r re im bu rse m en t.

5.2 O w ne rsh ip o f University  Sup po rted  W orks  tha t do  no t involve u se  of sub sta ntia l University

resources

By long-stand ing trad ition and the contemporary need to  remain compet itive  in  recru iting and

re tain ing  a c reative fa cu lty, the fa cu lty own th e c op yrig ht a nd  oth er  righ ts a ss oc iate d w ith

Tradi tional W orks of Scholarship.   "Tradi tional W orks of Scholarship" are defined as works

reflec ting research or c reativ ity  which, w i th in  the University , are cons idered as ev idence of

professional advancem ent or accompl ishm ent. Such w orks resul t f rom  scholarly endeavo rs,

and include instructional m ateria ls,  journal  art ic les, research bulletins, m onographs, books,

p lays, poems,  and artis tic  works, and do not invo lve substantia l use o f University  resources

as described in  Section 5 .3  o f th is  Po licy .  Accord ing ly , except for  (1)Univers ity  Suppor ted

W orks involv ing use of  substant ia l  Universi ty resources, and (2)  patents, patentable subject

mat ter , trade secrets  and comm ercia lly  v iab le  d iscoveries  and inventions governed by the

patent po lic ies  described in  Section 3 .2  o f th is  Po licy , the facu lty  mem ber  sha ll own the  the

copyright and have the right to  reg is ter  the same and to  rece ive roya lties  or o ther  income

from a University  Suppor ted W ork, inc lud ing books, films,  cassettes , CD s, software, works of

ar t, or  o ther  materia l.  However , such ownersh ip  and rights  are  sub ject to  the requ irements  o f

Sect ion 3 .11 o f the By laws of  the Board o f Regents  o f the University  o f Nebraska proh ib iting

a facu lty  m em ber fro m  havin g a financia l interest  in or re ce ivin g co m pensa tion from  the sa le

of educationa l materia ls  used by s tudents  o f the University , except roya lties  on books or

other  educationa l materia l from publish ing houses o f s tand ing.3  In  add ition, the fo llowing

spec ific  ru les  app ly  to  University  Suppor ted W orks  for  which the facu lty  mem ber  owns the

co py righ t: 
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(a )  R ese arch M ateria ls.   M ateria ls s uch  as la b notebooks  and rese arch files s hall rem ain

the proper ty  o f the ind iv idua l respons ib le  for  directing the pro jec t, except when

agreements  govern ing Cont ractua l W orks described in  Section 7 .0  requ ire  otherwise.

How ever, should such an indiv idual depart  the em ploy of the University or otherwise

term ina te re sp on sib ility for d irec ting  the  pro jec t, he  or s he  sh all p rovide th e U niversity

wi th  such cop ies o f the research materia l as  may be reasonable  in  order  that the

University  may protect its  rights  in  any In te llec tua l Property  as  well as   that o f the

depart ing Au thor’s or Inventor ’s col leagues.

 

(b)  Instructional M ateria ls.   "Instructional M ateria ls"  are other than Inst itutional W orks,

the pr im ary use of  which is for the instruct ion of  students.  Such works include textbooks,

syl labi , lectures,  lecture notes,  and study guides. Instructional M ateria ls developed by a

facu lty  mem ber  in  the process o f de livering a  course o f ins truction to  s tudents  sha ll be

the proper ty  o f the facu lty  mem ber .  However , in  the absence of a  spec ific  wr itten

agreement , and wi th  the exception o f books or o ther  educationa l materia ls  covered by

Sect ion 3 .11 o f the By laws of  the Board o f Regents , no roya lty , rent or  o ther

cons ideration sha ll be pa id  to  a  facu lty  mem ber  when Ins tructiona l Materia ls  are  used at

the University .  Should  the Author  o f Ins tructiona l Materia ls  depart the employ o f the

University, he or she wi ll  provide the University with copies of  the Instructional M ateria ls 

(not inc lud ing lec ture  notes) and sha ll g rant the University  a  non-exc lus ive, roya lty  free

lice nse  there to , w hen it is d eterm ined by the U nive rs ity  that such  Inst ruct ional M ateria ls

are necessary  to  carry out the educationa l programs of the University .  Record ings o f

lec tures sha ll be the proper ty  o f the facu lty  lec turer, un less the record ing is  an

Ins titutiona l W ork o r a U niversity  Sup po rted  W ork In vo lving u se  of sub sta ntia l University

reso urce s. 

5.3 Ow nersh ip  o f University  Suppor ted W orks invo lv ing use of substantia l University  resources

(a)  N otw iths tan din g S ec tion  5.2 , in c ircu m sta nc es  in w hich u se  of sub sta ntia l University

resources is  invo lved in  the creation o f a  work , the University  sha ll own the work , inc lud ing

the  right to  obta in  a  copyright and the right to  roya lties  or o ther  income.   C ircumstances

invo lv ing use of substantia l University  resources inc lude:

(1) substantia l University  financ ia l, s ta ff, o r  o ther  ass is tance;

(2) extensive use of  special or  rare University holdings, such as m useum  col lect ions;

(3) s ign ificant use o f vo ice or image of  s tudents  or s ta ff in  a  product (o ther  than the

author  or  inventor ), or  substantia l c reative contr ibution by s ta ff or  s tudents  to  the

preparation o f a  work  or product; or

(4) use o f the name or  ins ign ia  o f the University  or any o f its  un its  (o ther  than for

pu rpos es  of iden tificatio n o f ind ividua l faculty  m em be rs) to  ide ntify  or to  pro m ote

the d is tr ibution o f a  work  or product, or  o ther  identifica tion or promot ion that

impl ies the approval or  endorsem ent by the U niversi ty or one of  its  units.

Com ment

The re ferences in  subparagraph (1)  to  “substantia l University  financ ia l s ta ff or  o ther  ass is tance” and

in  subparagraph (2)  to  “spec ia l or  rare  University  ho ld ings, such as museum  co llec tions” mean the

use o f Un ivers ity fund s, facilit ies , equ ipm en t, or othe r reso urces  sign ificantly in ex cess o f the n orm

for  educationa l and research purposes in  the department  or un it in  which the creator  ho lds h is  or her

pr imary  appoin tment .  The University  does not regard the prov is ion o f  an employee’s  sa lary, o ffice ,

usual lib rary  resources, usual fac ilities  and equipment , and office  s ta ff, or  personal computers  as

co nst itu ting “substantia l use  of U nive rs ity  reso urces”  un less  su ch  reso urces w ere  m ade ava ilab le

spec ifica lly  to  support the deve lopment  o f a  work  to  be owned or  acquired by the University  or was

previo usly  desig nated by the U nive rs ity  as a  su bstantia l Unive rs ity  reso urce. The re ference  in

subparagraph to  (3)  to  “substantia l c reative contr ibution by s ta ff and s tudents” means prov id ing
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orig ina l ide as o r new  tech niques that are  ess entia l to  the creation of the product  or s ign ificantly

improve its  va lue.  For  example, dev is ing a  new way to  tes t one of the major hypotheses in  a  s tudy

would  normal ly  count as  such a contr ibution, but prov id ing ord inary research ass is tance or

co nd uc ting  sta nd ard d ata  an alysis  w ou ld n ot.

(b)  W hen the respons ib le  Dean or  D irector  determines that any o f the c ircumstances

invo lvin g use  of substantia l Unive rs ity  reso urces d esc ribed above  in su bparagraph (a ) o f th is

Sect ion 5 .3  obta in , the University  w i ll accord to  the Author  a  non-exc lus ive, roya lty  free

license to  use the work  for  non-comm ercia l purposes.  Fur ther , and in  keeping wi th  the

University ’s  s trong des ire  to  promote creative e ffor ts , the University  w i ll negotia te  in  good

faith  w ith the A uth or  to d ete rm ine  the  ex ten t to w hich th e A uth or  sh ou ld sha re  in the rig hts  to

roya lties o r oth er  “ow ne rsh ip” rig hts  to suc h w ork.  

Com ment

The a llocation o f r ights  for  Univers ity  Suppor ted W orks in  Section 5 .0  is  modeled a fter  the po licy  o f

Harvard Un iversi ty.   It  attempts to dist inguish between tradit ional  works of  scholarship for which

fac ulty  m em be rs h old  the  co py righ t an d th os e w orks  cre ate d w ith sub sta ntia l University  involvem en t. 

W here the University  is  invo lved to  a  greater  ex tent than ord inar ily  preva ils , the University  should  be

en titled  to sha re  in the e co no m ic re turn s o f res ulting w orks  an d to  rec eive re im bu rse m en t for its

additiona l costs .  It is  recognized that the determination o f whether a  particu lar  pro jec t invo lved

substantia l un ivers ity  invo lvement  may not a lways be c lear .  In  such circumstances it is  impor tant

that the facu lty  mem ber  make ear ly  d isc losure to  the Dean or  D irector  and that, if an in terpreta tion o f

th is  po licy  is  requ ired, the procedures adopted in  Section 13.0  be in itia ted.

6.0 Insti tut ional  W orks

6.1 Institu tiona l W orks defined

An Institu tiona l W ork is  a  work created a t the spec ific  ins tigation o f the University  and under

the spec ific  d irection o f the University , by  a  person acting wi th in  the scope of h is  or her

University employm ent.  Insti tut ional  W orks are often referred to in copyr ight  law a s works-

m ade-fo r-h ire .  A  creative work  produce d on the in itia tive of a  facu lty  m em ber pursuant on ly

to  the genera l ob ligation o f facu lty  mem bers to  engage in  research or c reative activ ity  is  not

an Ins titu tiona l W ork, but may be a  Univers ity  Suppor ted W ork invo lv ing use of substantia l

University  resources as described in  Section 5 .3  o f th is  Po licy  or a  Cont ractua l W ork as

defined and descr ibed in  Section 7 .0  o f th is  Po licy . However , Ins titu tiona l W orks may inc lude

creative works generated wi th in  a  spec ific  pro jec t in itia ted by the University .  Ins titu tiona l

W orks a lso inc lude comm ittee minutes, in terna l mem oranda, bus iness files , personnel files

and other  bus iness records created in  the ord inary course o f the genera l admin is tra tion o f the

University.

Com ment  

Insti tut ional  W orks are works that are created at  the in it iat ive of  the U niversi ty.   In addi tion to wo rks

re la ted to  the genera l admin is tra tion o f the University , such as comm ittee repor ts , minutes, and

bus iness files , an Ins titu tiona l W ork may include more trad itiona l c reative works.   For  example, the

products  o f a  University  in itia ted program in  d is tance learn ing where an employee or numerous

employees are ass igned the spec ific  task o f c reating ins tructiona l content would  be Ins titu tiona l

W orks.

6.2 Ow nership of  Inst itutional W orks

The University  owns a ll r ights  to  Ins titu tiona l W orks.  However , in  keeping wi th  the

University ’s  s trong des ire  to  promote creative e ffor ts , the University  may determine that the

Author  or Inventor  should  share in  the rights  to  roya lties  and other  r ights  in  Ins titu tiona l

W orks  discu ss ed  in th is P olicy.  T he  Auth or  or In ve nto r sh ou ld e ng ag e in  ea rly w ritten

disclosu re  to th e U niversity  of th e p ote ntia l for a ny  va lua ble  Inte llec tua l Prop er ty rights

assoc ia ted wi th  Ins titu tiona l W orks in  order  to  fac ilita te  agreement  regarding such shared
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rights .  Fa ilure  to  do so  w ill be  an im porta nt factor in  ass ess ing w hether the Author o r Inve ntor is

ent it led to share in any f inancial returns from the w ork.

7 .0  Cont ractua l W orks (Sponsored Research)

Ow nersh ip  o f the In te llec tua l Property   rights  in  creative works deve loped in  the course o f or

pursuant to  a  sponsored research program or  o ther  contractua l ar rangement  will be determined

accord ing to  the terms of such program or  contract, prov ided that the program or  contract was

approved by the University .  If the program or  contract does not prov ide for  the a llocation o f

Inte llec tua l Prop er ty  rights , su ch  righ ts w ill be d ete rm ine d b y th e o the r prov isions  of th is P olicy. 

Notwithstanding other provis ions of th is pol icy,  the U niversi ty m ay elect to enter into a contract

wi th an indiv idual  emp loyee regarding the creat ion of  specif ic  intellectual  property.

Com ment

University  personnel and v is itors should  contact the o ffice  on the ir  campus responsib le  for

sponsored program s for inform at ion or assistance regarding draf ting or interpretat ion of  research

contract terms.  The terms of such sponsored research agreements  app ly  not on ly  to  inventions

m ade by facul ty and staff , but  a lso to those m ade by students and vis itors,  whether or not paid by 

the U nive rs ity , w ho partic ipate  in perfo rm ing rese arch su pporte d by s uch  agreem ents.  C are  sh ould

be  tak en  to a ss ure th at a ny  co ntra ct fo r sp on so red re se arch  is app rove d a nd  signe d b y a  U niversity

admin is tra tive  o fficer hav ing proper  Authority  to  approve and s ign such a contract on behalf o f the

U niversity . 

Patents: Research contracts  sponsored by the Federal Government  are  sub ject to  s ta tu tes and

regu lations  un de r w hich th e U niversity  ac qu ires  title to inve ntio ns  co nc eived  or firs t red uc ed  to

prac tice  in the p er form an ce  of the re se arch .  Th e U niversity 's ow ne rsh ip is o ften  su bje ct to  a n on -

ex clusive lice ns e o r gran t of o the r righ ts to  the  go ve rnm en t an d th e re qu irem en t tha t the  U niversity

re ta in  title  and take e ffec tive s teps to  deve lop the practica l app lica tions o f the invention by licens ing

an d o the r m ea ns .  

C ontra cts w ith  outs ide rese arch sp onso rs  are  negotia ted on a ca se -by-ca se  basis  w ith  ow nersh ip

and other  r ights  to  the d iscovery  o f any patentab le  invention determined in  the course o f the

ne go tiations .  

Copyr ight: Normal ly , research contracts  sponsored by the Federal Government  prov ide the

government  wi th  spec ified rights  in  copyrightab le  materia l deve loped in  the performance of the

rese arch .  Th es e rig hts  m ay  so m etim es  pla ce  title to s uc h m ate rial exc lus ive ly in th e g ov ernm en t,

but more of ten consist of  a royal ty- free license to the governme nt wi th t it le vest ing in the U niversi ty.

W hen a work  is  c reated under the terms of a  sponsored research agreement , Authors  o f

copyrightab le  works should  be aware that there may be cont ractua l terms re la ting to  the form of the

research repor t, advance notice to  the sponsor before publication, and other  limi ta tions or

obl igat ions.

8 .0  Ow nersh ip  o f W orks Produced by Non-employees

Accord ing to  federal law,  copyr ight o f comm iss ioned works o f non-employees is  owned by the

Auth or  an d n ot b y th e c om m iss ion ing  pa rty, u nle ss  the re  is a  w ritten  ag reem en t to the c on trary. 

A l l Un iversity  personnel are cautioned to  ensure that independent contractors agree in  wr iting

that ownersh ip  o f comm iss ioned work  is  ass igned to  the University , except where specia l

c ircumstances apply  and it is  mutua lly  agreed that the Author  will re ta in  ownersh ip .
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9.0 Ow nership of  Copyr ights in These s, Dissertat ions and O ther Student W orks

The  ow ne rsh ip o f co py righ ts in  stu de nt w orks  is gov erne d a s fo llow s:  

9.1 Theses, Dissertations and Other Student W orks 

Students wi ll  own  the copyr ights to their  theses, dissertat ions,  and other student works;

how ever, a student must, as a condi tion to a degree aw ard, grant royal ty- free non-exclusive

pe rm iss ion  to th e U niversity  to s tore  co pie s o f su ch  works  for a rch iva l pu rpos es  an d to

reproduce and public ly  d is tr ibute  cop ies o f h is  or her thes is  or d isserta tion wi th in  the

University  education and research missions; prov ided however , that should  the s tudent

identify  any leg itimate propr ie tary in terest the s tudent may have in  the work , or  should  the

University determine that it  has an owne rship interest in any patentable or otherwise

protectab le  In te llec tua l Property  in terest in  the work , the University  sha ll then de lay any

public  access to  the work  for  up to  one year fo llowing the presentation o f the work , in  order

for the  stud en t to consult w ith the U nive rsity regard ing the p rotec tion o f the p rop rietary

in te rest . C opyr ight ow nersh ip of these s o r d iss erta tions g enera ted by rese arch that is

per formed in  whole  or  in  part by  a  s tudent w i th  the support o f a  sponsor or  grant sha ll be

determ ined in acc ordance  w ith  the term s o f the sp onso red rese arch or g rant agreem ent, o r in

the  ab se nc e o f such  term s, the c op yrig ht s ha ll be  ow ne d b y th e U niversity .  

9.2 Software,  Patentable Sub ject M atter and No n-Copyr ight Intel lectual Property   

Sof tware, patentab le  sub ject mat ter , and other  In te llec tua l Property   (o ther  than copyright as

descr ibed in Sect ion 9.1 and Se ct ion 9.3 of  the Po l icy) contained or disclosed in theses,

d isserta tions and other  s tudent works sha ll be sub ject to  and governed by the po lic ies  that

ap ply  to U niversity  em plo ye es .  

9.3 Student W rit ings O ther Than T heses or Dissertat ions  

Students  sha ll own the copyrights  to  a ll s tudent wr itings not comm only  re fer red to  as theses

or dissertat ions and to other creat ive expressions required in the course of  c lass

as signm en ts.  T he  U niversity  sh all re tain  the  righ t to kee p o riginal e xa m ina tion  sc ripts  an d to

possess a copy o r record of  other student works for purposes of  assigning grades,

mainta in ing arch iva l materia ls , and record keeping.

Com ment

In  cases where a  d isserta tion or thes is  conta ins  patentab le  or o therwise protectab le  sub ject mat ter

belonging to the U niversi ty,  the students and faculty involved with the project  have a duty to disclose

the ex is tence of the thes is  or d isserta tion to  the University  o ffice  respons ib le  for  patent mat ters.  The

students  and/or  facu lty  mem bers should  a lso contact the campus Dean for Graduate Stud ies

regard ing the she lv ing o f the thes is  or d isserta tion wi th  the University ’s  L ibrary .  The campus Dean

can provide for the secured storage of  the thesis or dissertation for  up to one year so as to preserve

the patent or  o ther  r ights  o f the University  in  the sub ject mat ter  of the thes is  or d isserta tion.

10 .0 Intel lectual Property  Rights for  Mult ip le Creat ing Pa rties 

Due to  the nature o f current research practices and multi-media  creations, it is  comm on for

more than one ind iv idua l to  c la im par t o f the recognition as Author  or  Inventor  for  a particu lar

cre atio n.  In  su ch  ins tan ce s, p ar ticipa ting  Auth ors o r Inv en tors  are  stro ng ly enc ou rage d to

define the ir  respective rights  to  the creation in  a  wr itten agreement , s igned by a ll o f the

contributing parties. M isunderstandings between the contr ibut ing part ies can be avo ided if  such

agreements  are  entered in to  as early  as  is  practicab ly  poss ib le . Should  the co-Authors  or co-

Inve ntors  fa il to  so  agree in w riting, it is  presu m ed that any b enefits  to  be sh ared by them  sh all

be shared equa l ly.
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11 .0 Ow nership of  Trade and Service Marks

Ow nership of  tradem arks shall  be governed by the provis ions of  th is Policy.  Thus, tradem arks

that are Independent W orks wi ll be owned by the Author ; trademarks that are Ins titu tiona l

W orks wi ll be owned by the University ; ownersh ip  o f trademarks that are University  Suppor ted

W orks wi ll be determined by the prov is ions o f Section 5 .0  o f th is  Po licy ; and ownership  o f

trademarks that are Cont ractua l W orks wi ll be determined by the prov is ions o f Section 7 .0  o f

th is Pol icy.   Note however,  that  the U niversi ty own s m any valuable trade and service m arks,

most  o f which are reg is tered wi th  the appropr ia te  s ta te  or federal agenc ies.  Any trade or

serv ice marks derived from or  based upon Univers ity -owned m arks sha ll be long to  the

University.

12 .0 Assignm ent of Property Rights by the U niversi ty 

Th e U nive rsity m ay  assign  to the  Au tho r or Inven tor  an y righ ts of ow ne rsh ip it ma y acquire

pursuant to th is Pol icy.

13 .0 Resolu tion o f Am bigu ities  and Policy  In terpreta tion   

Should  any issue arise regarding in terpreta tion o f th is  Po licy , for  example, whether Use of

Substantia l University  resources has occurred or  w ill occur, the issue sha ll be re fer red to  the

Author’s  or Inventor ’s  Dean,  Di rector ,  or s imi lar ly  s ituated  admin is tra tor .  Af ter  rev iewing the

re levant fac ts , such  admin is tra tor  sha ll recomm end a reso lu tion to  the V ice Chancellor

respons ib le  for  research, sponsored programs and technology transfer  (e .g . V ice Chancellor

for  Research or V ice Chancellor  for  Academic Affa irs) .   Any campus  may estab lish  a

comm ittee o f peers  to  rev iew the fac ts  and c ircumstances surrounding any particu lar

in terpreta tion o f th is  Po licy  and make  recomm endations to  the V ice Chancellor .  The

Chancellor  w ill make the fina l dec is ion on a ll in terpreta tions under th is  Po licy , based on the

reco m m en da tion  of th e V ice  C ha nc ello r.  Th e C ha nc ello r’s dec ision w ill be final w ith re sp ec t to

the University.

14 .0 Supplementa l Income f rom C omm ercia l Applications

This Pol icy on ow nership r ights in no w ay al ters the abi li ty  of  an Author or Inventor to receive

supplementary  income f rom the Univers ity  under any separate  po licy , as  a  resu lt o f the

com m erc ial app lica tion o f Intellectua l Prope rty crea ted  by  the A uthor o r Inve nto r .

15 .0 Review o f  Policy

This  po licy w ill be re view ed  pe riod ica lly an d re vised  as  de em ed  ne ce ss ary to  ac co m m od ate

ne w  tec hn olo gie s a nd  to inco rporate  ch an ge s w ar rante d b y e xp er ien ce  w ith its a dm inis tratio n. 

Reference: BR U N, M inutes, 63 , p. 16 7 (Ju ly 28 , 200 1).

RP-4.4.2 Patent and Technology Transfer Policy

Sec tion  3.1 0 o f the  Bylaw s o f the  Boa rd  of R eg en ts p rovides  tha t it is the  po licy o f the  R eg en ts to

encourage the comm ercia liza tion o f inventions and d iscoveries  aris ing from research activ ities  o f the

University, and w hen app ropr iate, the pursuit  of patents or other intellectual  property protection, as a

m eth od  of b ring ing  rec og nition a nd  rem un eratio n to  the  U niversity ’s inv en tors  an d to  the  U niversity

itse lf.  Th is  Patent and Technology Transfer  Po licy  is  adopted for  the purpose of prov id ing genera l

pol icy regulat ions to im plement Sect ion 3.10 of  the Bylaws o f  the Bo ard of  Regents:



1
For purposes of this policy, the term “invention” shall mean patent able inventions or discoveries, computer

software, trade secrets and all other intellectual property not addressed under Regents Policy 4.4.1.

2 The determ ination as  to whether any use of U niversity personnel, property or facilities is or w as “m inimal”

under this policy shall be made based on the following considerations:

a) Whether the  invention  was conceived of or reduced to practice pursuant to an em ployee  or faculty

member’s job duties;

b) Whether any funding for the work leading to the conception or reduction to practice of the invention

was provided by or facilitated through the University;

c) Whether any University facilities were utilized in the conception or reduction to practice of the

invention, and if so, the extent of such use; and

d) Whether any University students or staff were utilized in or contributed to the conception or

reduction to practice of the invention.

3
The Bayh-Dole Act of 1980 , 35 U.S.C . §§ 200-212, allows Universities and  other non-profit organizations to

retain title to federally-funded inventions and requires tha t strict reporting requirements be m et.  It is therefore

critical that inventors provide a prompt and thorough disclosure to the University so that the University can

properly evaluate  the disclosure and elect to either retain or decline title to such inventions in a tim ely manner.
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1. Ow nersh ip  o f Inventions Resulting From Per formance of Dut ies  o f Em ployment ; Prompt

D isc losure to  U niversity

Each invention1 by  a  mem ber  or  members o f the facu lty  or s ta ff o f the University  resu lting from

per formance of duties  with in  the scope of University  employment, or  resu lting from the use of

U nive rs ity  personnel, property , facilit ies,  or o ther U nive rs ity reso urces,  exc ept w here  su ch  use  is

min imal ,2  sha ll be so le ly  owned by the University .   Quest ions concern ing whether a  use o f

U nive rs ity  reso urces is  m in im al sh all be  reso lve d in acc ordance  w ith  the proce ss  se t fo rth  in

Sect ion 9  o f th is  Po licy .  Each such invention and any improvement(s) made thereto  whi le  under

the employment o f the University  sha ll be prompt ly  d isc losed in  wr iting to  the des ignated campus

pa ten t an d te ch no log y tra ns fer a dm inis trato r (the  “Adm inis trato r”). 3

A d isc losure o f an invention sha ll be proper ly  made when i t is  submi tted to  the campus

Adm in is tra tor  in  such manner  and form as may be determined by the Adm in is tra tor .  Any

d isc losure o f an invention sha ll conta in  in formation in  such deta il as  is  deemed necessary  by the

Adm inist ra to r to  a llow  for a  revie w  of its  patentability  and co m m erc ia l potentia l, and sh all de ta il

the spec ific  u tility  or app lication o f the invention.

2 . The Cam pus Admin is tra tor

The Chancellor  of each campus and/or  the Chancellor ’s  des ignee sha ll des ignate a  campus

patent and tech nology t ransfer adm in ist ra to r w ho sh all be  resp onsib le for the adm in ist ra tion of a ll

campus patent and technology transfer  ac tiv ities , and who wi ll p rov ide a  centra l source o f

inform ation  an d h elp in h an dling th e d iffere nt as pe cts o f pate nts a nd  tech no logy  trans fer.

3 . Patent and Technology Transfer  Adv isory  Com mittee

The Adm inist ra to r in  co nsu lta tion w ith  the C hance llor and/or the C hance llor’s  desig nee sh all

establish  an advis ory  co m m ittee on tech nology t ransfer (th e “C om m ittee”).  T he C om m ittee w ill

be ava ilab le  to  ass is t the Adm in is tra tor  in  the rev iew of  d isc losures o f inventions, and prov ide

adv ice and peer group sc ientific  rev iew on issues re la ting to  ( i)  in te llec tua l proper ty  deve lopment

and licens ing or o ther  technology transfer  issues, and (ii)  o ther  re la ted ass is tance as requested.



4
The University shall make every effort to recover all or part of these expenses from any licensee of

University-owned intellectual property upon the execution of the license agreement.
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4 . Rev iew of  Invention Disc losures; Acceptance for  Technology Transfer  by  Univers ity  or Transfer

to  Inventor

The A dm inistrator,  the C om m ittee, and/or the Ad m inistrator’s designees (one or more of   which

are re fer red to  here in  as the “Rev iewers”)  sha ll a im to  eva luate  a ll d isc losures o f inventions on

be ha lf of the U niversity  w ithin  six  (6)  m on ths  from  the  da te th e d isc losure is  form ally  su bm itted  to

the Adm inist ra to r.  T he d isc losu re  sh all be  eva luated by the R evie w ers  for the ab ility  to  obta in

effe ctive in tellectu al p rope rty p ro tec tion  on  the  inven tion , an d th e p ote ntia l of the in ve ntio n to

s timula te  bus iness in terest and contr ibute  to  economic deve lopment . Upon the conc lus ion o f the

Reviewers ’ eva luation o f an invention, the Adm in is tra tor  sha ll comm unicate  to  the inventor (s) any

intent on behalf o f the Unive rs ity  to  pursue pro tect ion of the inve ntion.  The U nive rs ity  sh all

proceed, in  its  so le  d iscre tion, to  seek appropr ia te  in te llec tua l proper ty  pro tection on the

invention, and/or  market the invention to  in terested parties .  The terms of any license or

agreements  re la ted to  an invention, and the manner  in  which they may be enforced, litigated or

settled shall  be at  the sole discretion of the University.

The inventor  or  inventors o f a  d isc losed invention sha ll ass is t the University  and any counsel

re ta ined by the University  in  the preparation, filing  and prosecution o f any patent app lications

based on  invent ions disclosed to the U niversi ty,  and shall  s ign any and al l necessary docum ents,

inc lud ing ass ignments , dec lara tions, oaths and affidav its  re la ted thereto .

A t any t im e during the tech nology t ransfer p roce ss , the Unive rs ity  m ay,  for any reaso n w hich  in

its  so le  d iscre tion it determines is  in  the best in terests  o f the University , ass ign title  to  the

invention to  the inventor (s).  In  such cases, however , the University  may re ta in  a  non-exc lus ive,

paid-up, royal ty- free license to the invent ion,  if  it  so desires.

A l though the University  may ass ign title  to  an invention to  the inventor (s), any improvement  or

modi fica tion to  or separate  invention derived from or  based on such invention that resu lts  from

the use of University  personnel, proper ty  or fac ilities , except where such use is  min imal , sha ll be

own ed by the University subject  to th is Pol icy.   The inventor(s)  shall  promp t ly disclose such

im prove m ent, m odification or separa te  inve ntion to  the Adm inist ra to r in  the sa m e m anner as is

descr ibed in Sect ion 1 of  th is Policy.

 

Should  an inventor  leave the University  and wish to  continue research on an invention which the

inventor  has d isc losed to  the University , the University  sha ll p rov ide an appropr ia te  roya lty -free,

non-comm ercia l, research on ly  license to  a llow the inventor  to  continue h is  or her research.

5 . Div is ion o f Net  Royalties  and Proceeds

W ith  resp ect  to  any in ve ntion su bject  to  th is P olicy , the U nive rs ity  sh all firs t be re im bursed for

any and al l expenses incurred by i t that are associated w ith evaluat ion of  the technology,

obta in ing o f patent or  o ther  in te llec tua l proper ty  pro tection, and licens ing or o ther  technology

transfer  ac tiv ity , inc lud ing lega l expenses re la ted thereto .4  In  the event o f any in fr ingement

act ion or o ther legal act ion invo lvin g tech nology d isc lose d under th is P olicy , the U nive rs ity  sh all

also b e re im bu rse d fo r an y a nd  all exp en se s b orne  by  the  U niversity  as so cia ted  w ith suc h a ction. 

Af ter  such expenses are reimbursed, roya lties  and other  proceeds from licenses or o ther

tec hn olo gy  tran sfe r ac tivities  rela ted  to a n in ve ntio n, o r pa ten t or o the r inte llec tua l pro pe rty

prote ction b as ed  the reon , sh all be d istribute d a s fo llow s: 

(a) One- th ird  to  the inventor  or  inventors; and
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(b) Two- th irds in  accordance with  a  separate  d is tr ibution po licy  to  be estab lished and

implemented by each Univers ity  campus, such po licy  to  take e ffec t fo llowing approva l by  the

Boa rd o f Re ge nts u po n recom m en da tion o f the re leva nt ca m pu s’ Cha ncellor.

6 . D istribution o f Eq uity to Inv en tors

In  the event that the University  rece ives equity  or an option to  acquire  equ ity  in  exchange for  any

license or o ther  in te llec tua l proper ty , the share o f such equity  due to  the inventor (s) sha ll be

based up on the distribution of royalt ies and proceeds p rovided in Sect ion 5 of  th is Policy.  Such

equity  wi ll be d is tr ibuted d irectly  to  the inventor (s) once such equity  is  transferab le .  The

U niversity  sh all m ak e e ve ry e ffort to  dis tribu te s uc h e qu ity in a  tim ely  m an ne r, bu t the  U niversity

sha ll not be respons ib le  for  changes in  va lue which might occur before rece ip t o f equ ity  by  an

inven tor. 

In th e e ve nt th e U niversity  or a n a ffiliated  en tity o f the  U niversity  rec eives  eq uity  or a n o ptio n to

acquire  equ ity  in  exchange for  someth ing o ther  than a license or o ther  in te llec tua l proper ty  right

(e .g. p er form an ce  of a  se rvice o r clin ica l trial), the  eq uity  inte rest sha ll no t be  su bje ct to

distr ibut ion unde r Sect ions 5 or 6 of  th is Policy.

 

7 . D ivision o f Invento r’s Sh are  Am on g C o-Inv en tors

Should  there be more than one inventor  per  license or o ther  source o f roya lties  and other

proce eds u nder S ect ions 5 (a ) and 6 of th is P olicy , the inve ntors ' sh ares s hall be  d ivid ed and

distribu ted  am on g the m se lves  in acco rda nce w ith an  ag ree m en t to be  sign ed  by  the invento rs

and filed wi th  the Adm in is tra tor .  Should  the inventors fa il to  s ign such an agreement  govern ing

d is tr ibution among themselves, then the proceeds sha ll be d is tr ibuted equally  among the sum of

inventors per license or other source of royalt ies.

8 . Con f lic ts of  Interest

Conf lic ts  o f in terest are more like ly  to  present themselves to  inventors, University  personnel and

the  U niversity  as  an  en tity in th e c on tex t of in tellectu al p rope rty lice ns es  or o the r co ntra cts

re la ted to  technology transfer  ac tiv ities .  As such it is  o f u tmost  impor tance that in  add ition to  any

co m plianc e re qu ired  un de r this  Policy, that a ll invo lved in  tec hn olo gy  tran sfe r also c om ply  w ith

any conflic t o f in terest po lic ies  as requ ired by law,  Section 3 .8  o f the By laws of  the Board o f

Regents  or  Regents  Policy  3 .2 .8 , as  those requ irements  may ex is t or  as  they may be amended

in  the fu ture .

9 . Reso lution of Issues Concerning Adm inistrat ion or Interpretat ion of  th is Policy

Should  any issue arise regarding admin is tra tion or in terpreta tion o f th is  Po licy  or Section 3 .10 o f

the By laws of  the Board o f Regents , the issue sha ll be re fer red to  the campus v ice chancellor

responsible for research, sponsored program s and/or technology transfer activ it ies (e.g.  Vice

Chancellor  for  Research or V ice Chancellor  for  Academic Affa irs) .  The campus patent and

technology transfer  adv isory  comm ittee may rev iew the fac ts  and c ircumstances surrounding any

such issue and make recomm endations to  the V ice Chancellor .  The Vice Chancellor  sha ll then

m ake a report and recom m endat ion for resolution of the issue to the C hancel lor , who  wi ll  m ake

the fina l dec is ion on a ll issues concern ing admin is tra tion or in terpreta tion o f th is  Po licy  or Section

3.10 of  the Bylaws of  the Bo ard of  Regents.  The C hancel lor ’s decis ion w i ll  be f inal  wi th respect

to the U niversi ty.

10. Survival of  Pol icy

The provis ions o f th is P olicy  and Sect ion 3.10 of the Byla w s o f the Board  of R egents sh all

surv ive the death or termination o f employment  of any inventor  of in te llec tua l proper ty  owned by
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the University .  The prov is ions o f th is  Po licy  sha ll inure to  the benefit o f and be b ind ing upon the

heirs  and ass igns o f (1 ) any in ve ntor o f in te llectua l property  ow ned by the U nive rs ity , and (2 ) a ll

oth ers w ho  ag ree to  be  bo un d b y it.

11. Cam pus Patent and Technology Transfer  Po lic ies  and Procedures

The Chancellor  of each campus, or  the Chancellor ’s  des ignee, is  author ized to  adopt and

implement  more deta iled campus patent and technology transfer  po lic ies  and procedures that

are cons is tent w i th  and supplementa l to  Section 3 .10 o f the By laws of  the Board o f Regents  and

this Pol icy.

Reference: BR U N, M inu tes , 43 , p. 3 9 (M ay  18 , 19 79 ). 

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

BR U N, M inu tes , 64 , p. 1 39  (O cto be r 17 , 20 03 ). 
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Chapter 5. Responsibilities and Rights of Students

RP-5.1 Responsibilities and Rights

RP-5.1.1 Non-Discrimination on the Basis of Individual Characteristics — Students

Students  on each campus of  the University  o f Nebraska sha ll be admi tted and [sha ll] en joy the

programs and pr iv ileges o f the University  w i thout regard to  ind iv idua l character is tics  o ther  than

qualifica tions for  admiss ion, academic performance, and conduct in  accord wi th  University  po lic ies

an d ru les  an d la w s a pp licable  to s tud en t co nd uc t.

NOTE:   Th e p or tion  of th is policy p er tain ing  to e m plo ye es  is a t RP-3.1.1

Reference: BR U N, M inutes, 54 , p. 14 5 (M ay  12 , 198 9).

RP-5.1.2 The Student in the Academ ic Com munity

1. G en eral R es po ns ibilities  an d R igh ts

Al l mem bers o f the academic comm unity  have the respons ib ility  to  create  and support an

educationa l env ironment which wi ll ach ieve the bas ic  purposes o f the University . Each mem ber

of the co m m unity  sh ould be treated w ith  resp ect  and d ign ity . Each  has the right to  learn . Th is

right im pose s a  duty not to  infringe upon the rights  of o thers . The aca dem ic c om m unity  sh ould

assure its mem bers those opp ortuni ties, protect ions,  and pr iv i leges w hich provide the best

clim ate  for le arnin g. V iew s a nd  be liefs e xp ress ed  by  a m em be r of th e a ca de m ic com m un ity

sh ou ld b e k ep t w ithin  the  co m m un ity unle ss  rele as ed  by  the  ind ividua l. Th e U niversity

encourages a varie ty  o f modes in  thought, behav ior , and va lues with in  the gu ide lines o f the

educationa l comm unity . An impor tant aspect o f the educationa l e ffor t is  the recognition o f

d ifferences between ind iv idua ls . In  a ll ins tances, inc lud ing in formal campus activ ities  and

assoc ia tion, each ind iv idua l should  be assured that judgements  about the ind iv idua l w i ll be made

on re levant c rite r ia , and each mem ber  o f the academic comm unity  should  active ly  encourage

practices to  insure that a ll persons, ir respective o f any ir re levant character is tics , are welcome on

the  cam pu s and  are  ex tende d a ll the p rivileg es  of the  acad em ic com m un ity to which  they  are

entitled.

As m ore a nd  m ore p eo ple  se ek  the  be ne fits o f highe r ed uc atio n, it m ay  be  de sira ble  for th e S tate

University  to  o ffer  spec ia l recognition and ass is tance to  s tudents  d isadvantaged by limi ted

educat ional  opportuni ty.

U niversity  stu de nts  en joy  all the rig ht a nd  priv ileges  of c itizen sh ip. S tud en ts a re  su bje ct,

how eve r, to  the sp ecia l ob ligations w hich  acc rue to  them  as m em bers  of the aca dem ic

comm unity . Ins titu tiona l e ffor t should  be exerted to  deve lop, not inh ib it, in te llec tua l and personal

developm ent of students by the exercise of  the r ights of c it izenship both on and of f cam pus.

The enforcement  o f the ob ligations o f s tudents  to  the larger soc ie ty  is  the respons ib ility  o f the

lega l and jud ic ia l author ities  du ly  estab lished for  that purpose. If s tudents  are  a lleged v io la tors o f

the law,  they should  proceed through lega l channels  and ins titu tiona l author ity  should  never be

used m erely to duplicate those funct ions.
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2. Rights  and Respons ib ilities  in  the Classroom

a. Freedom of Express ion 

I t is  the responsibil ity  of each faculty mem ber to provide an atm osphere w hich is conducive

to  freedom of  express ion by encourag ing d iscussion and permi tting exception to  the v iews he

or she has presented. In addit ion,  facul ty m em bers have the responsibi li ty  to guide and direct

such d iscussion and inqu iry in  a  scholar ly  manner . The scope and duration o f d iscussion,

ho w ever, is to be  de term ined  by  the instruc tor.

Students  have the right o f express ion in  the c lassroom and the respons ib ility  to  learn from

the course of study according to the standards of  perform ance establ ished by the faculty.

Student behavior in a c lassroom  should contribute to the learning process.

b . Ins tructiona l and Grad ing Procedures

The facu lty  determines the character  of courses which inc ludes content and ins tructiona l and

grad ing procedures. Students  should  be in formed of these mat ters a t the beginn ing o f the

course.

Each s tudent has the right to  a  course grade based upon a sound academic eva luation and

upon a spe ci fied grading procedure.  A student has the r ight  to receive upon request

cla rifica tion  of th e g rade  rec eived .  Th e fa cu lty o f ea ch  de pa rtm en t, scho ol, o r eq uivale nt u nit,

sha ll p rov ide a  comm ittee  to  cons ider  the appeal o f those cases in  which a  s tudent fee ls  the

per formance eva luation was unfa ir .  Co l leges sha ll p rov ide s tand ing comm ittees to  cons ider

cases in  which the s tudent or  facu lty  mem ber  chooses to  appeal the in itia l dec is ion.  Any o f

the se  co m m ittees sha ll have  the  au tho rity to  dire ct cha ng es  in the g rade  ba se d u po n its

f indings.

c. Ins tructor -Student Consulta tion

Ins truc tors  sh ou ld be a va ilab le o n a  reg ula r ba sis  for con su ltation w ith s tud en ts. S tud en ts

may ask for  an eva luation o f the ir  per formance during the progress o f a  course. If a  s tudent

conveys informat ion of a conf ident ia l  nature to a m em ber of  the faculty, th is conf idence

should  be respected.

d . Students  can contr ibute  s ign ificantly  to  the eva luation o f ins truction.  The facu lty  has the

obligation to  so licit  students ' ev a luation of the ir educa tional effo rts  and to  m ake  ch anges in

accordance w ith their  best judgem ent.  To assist the facul ty in the task of  providing the best

poss ib le  education, s tudents  should  express the ir  reactions and op in ions about the character

and re levancy o f the ins truction to  the department  or co llege invo lved.  Each co llege or

school should  estab lish  a  s tand ing procedure through which s tudent eva luations can be

expressed.

3. Rights  and Respons ib ilities  in  Other Ins tructiona l Set tings

a. Freedom of Express ion 

The acquis ition, unders tand ing, and in terpreting o f knowledge can be fac ilita ted by the s tudy

and eva luation of contro ve rs ia l posit ions.  Free exp ress ion in the aca dem ic c om m unity  sh all

not be abridged by specia l restr ic tions or censorsh ip  on publications, speakers  or

broadcasting. Any s tudent group sha ll be a llowed to  inv ite  and hear any person of its  own

choos ing. Those procedures requ ired by the ins titu tion before a  guest speaker appears  on

ca m pu s sho uld  insure o rder ly sch ed uling o f fac ilities  an d a de qu ate  pre pa ra tion  for th e e ve nt.

The event should  be conducted in  a  manner  appropr ia te  to  an
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academ ic com m unity.  The inst itutional control  of cam pus facil it ies should not be used as a

dev ice o f censorsh ip .

It shou ld b e m ad e c lea r to th e a ca de m ic and  larg er  co m m un ities th at s po ns orsh ip o f ev en ts

and speakers  does not necessarily  imply  approva l or  endorsement  o f the v iews or  actions by

e ither  the sponsoring group or the University . Par tic ipation in  the exchange of ideas through

these me dia is a norm al expectat ion of  the acade m ic com m unity.

b . Student Government

Students  should  be free, ind iv idua lly  or co llec tive ly , to  express the ir  views on issues o f

ins titutiona l po licy a nd  on  m atte rs o f ge ne ra l inte rest to  the  stu de nt p op ula tion . Th e s tud en ts

should  have c lear ly  defined means to  par tic ipate  equ itab ly  in  the formulation o f ins titu tiona l

pol ic ies and procedures which affect student l ife. Student governme nt is the pr incipal agency

for student partic ipat ion in the decis ion-ma king process of  the U niversi ty.

c. Student Organizations

Students  bring to  the campus a varie ty  o f in terests  and can be expected to  deve lop new

interests a s m em bers  of the aca dem ic c om m unity . They s hould be free to  organize  and jo in

as so cia tion s to  pro m ote  the ir com m on  inte rests , pro vided  tho se  as so cia tions a re  no t likely  to

m ateria lly a nd su bstantia lly d isrupt the opera tion of the U nive rs ity .  S tudents sh ould be ab le

to  partic ipate  in  those organizations prov ided they meet  the mem bersh ip  requ irements  set up

by the organization; in  no instance w ill these cr ite ria  fo r m em bership  vio la te  the U nivers ity 's

non-discrimination policy.

Reference: BR U N, M inutes, 39 , p. 18  (Jun e 1 9, 19 68 ).

BR U N, M inutes, 31 , p. 19 1 (N ovem be r 17 , 196 9).

See a lso, By laws BR UN  (1973+) , s . 5 .10.

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-5.1.3 University Right to Change, Discontinue Programs

Acceptance of regis tra tion by the University  o f Nebraska and admission to  any educationa l program

of the University  does not constitu te  a  contract or  warranty  that the University  w i ll continue

indefin ite ly  to  o ffer  the program in  which a  s tudent is  enro lled. The University  express ly  reserves the

r ight to  change, phase out, or  d iscontinue any program.

The lis ting o f courses conta ined in  any Univers ity  bu lle tin , cata log or schedule  is  by  way of

announce m ent on ly a nd sh all no t be regarded as a n offe r o f contra ct . The Unive rs ity  exp ress ly

reserves the right to  (1)  add to  or de le te  courses from its  o ffer ings, (2) change times or  locations o f

courses or programs, (3) change academic ca lendars  wi thout notice, (4) cance l any course for

insuff ic ient registrat ions,  or  (5) revise or change rules, charges, fees,  schedules, courses,

requ irements  for  degrees and any other  po licy  or regu la tion a ffec ting s tudents , inc lud ing, but not

limi ted to , eva luation s tandards, whenever  the same is cons idered to  be in  the best in terests  o f the

University.

Reference: BR U N, M inutes, 51 , p. 43 , (Jun e 8 , 198 5).
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RP-5.2 Admissions

RP-5.2.1 Admission Standards

1. O ve rvie w  of E ntra nc e R eq uire m en ts

Entrance requiremen ts have been div ided into two sect ions descr ibed in detail  below. The f irst

deals w ith  co re  co urse requirem ents. In  addition to  be ing graduates o f an acc redited h igh sc hool,

or equ ivalen t, all stud en ts m us t take  a co re o f selec ted  high  sch oo l cou rses sp rea d o ve r a

number  o f d isc ip lines. Additiona lly , s tudents  are  requ ired to  meet  performance criter ia  by  be ing

in  the top ha lf o f the ir  graduating c lass or meet  certa in  performance criter ia , based on scores on

na tion al exa m ina tion s. T he  en tran ce  req uire m en ts inco rporate  a p roce ss  for a dm itting  stu de nts

who  do not me et one or more of  the adm ission cr iteria, yet  show prom ise of academ ic success.

2 . C ore C ou rse  R eq uire m en ts

N ote :  M ateria l prese nted to  the Board  of R egents in tabular fo rm at has b een co nve rte d to  text  in

th is  section.

a . Engl ish -  4 units - Al l uni ts m ust include intensive reading and wri ting exper iences. Innovat ive

in terd isc ip linary courses and courses in  speech and journalism m ay be substitu ted if they

inc lude substantia l amounts  o f read ing and wr iting.

b . M athema tics -  3 units - Algebra I,  a lgebra I I and geom etry.

c. Soc ia l Stud ies - 3  un its  - One un i t drawn f rom A mer ican and/or  world  h is tory; one additiona l

un it drawn f rom h is tory, Am er ican government , and/or  geography; and a th ird  un it drawn

from any soc ia l sc ience d isc ip line.

d . Natura l Sc iences - 3  un its  - At  least two un i ts  se lected from b io logy, chemis try, phys ics , and

ear th  sc iences.   One of  the above un its  must  inc lude laboratory ins truction.

e . Fo reign  La ng ua ge  - 2 un its - Bo th un its m us t be in  the s am e lan gu ag e. S tuden ts w ho  are

unable  to  take two years  o f fore ign language in  h igh school may s t ill qua lify  for  admiss ion.

Such s tudents  wi ll be requ ired to  take two sem esters o f fore ign language at the University  o f

Nebraska. These s tudents  are  s till requ ired to  complete  16 un its  o f academic courses for

admiss ion.

f. Add itional A ca de m ic R eq uire m en ts - 1  un it 

For  UNK and UN O, un it can be chosen from any academic d isc ip line.

For  UNL,  must be a  Mathemat ics  un it that bu ilds  on a  knowledge of a lgebra.  It is  not

requ ired that a ll s tudents  take a  tr igonometry  or pre-ca lcu lus course for  the ir  four th  un it o f

m athem atics.  O ther m athem atics c ourses that bu ild  on tw o ye ars  of a lgebra  (courses in

sta tistics  or d isc re te m ath em atics fo r ex am ple ) m ay  be  tak en  to satis fy th is requ irem en t.

g . Tota l Uni ts  - 16 to ta l un its  requ ired -  A un it is  a  Carnegie  Uni t, compr is ing h igh school s tudy

for a  pe riod  of o ne  ye ar . Equ iva len t req uire m en ts o r co m pe ten cies m ay  be  su bs tituted, w ith

the approval of  the appropr iate Un iversi ty cam pus.
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3. Per form an ce  R eq uire m en ts

In  add ition to  meet ing the above core course requ irements , s tudents  seek ing admission to  the

U nive rs ity  on any c am pus s hall:

a . Be ranked in  the 50th  percentile  or h igher  o f the ir  graduating c lass in  an accred ited h igh

school; or

b . Have received an ACT com posite  score o f 20 (enhanced) or  greater ; or

c. H ave rece ived  an  SA T to tal sco re o f 850  or g rea ter.

4 . Adm iss ion  of S tud en ts

Students  seek ing admission to  any campus of the University  w i ll have the ir  academic records

reviewe d. These reviews w i ll  result  in one of  the fo l lowing decis ions:

a . Ass ured Adm iss ion of S tudents. H igh sc hool graduates w ho m eet the above  cr ite ria

(successful  complet ion of  the 16 uni ts of core courses and sat isfaction of the performan ce

req uirem en t) will be assu red  of ad m ission  as  an  un de rgradu ate  to U NL, U N O , or U N K.

b. Adm iss ion o f Students  on the Bas is  o f Spec ia l Mer it.  Applicants  who do not qua lify  for

ass ured adm iss ion by m eeting a ll en tra nce  cr iteria  w ill au tom atica lly b e co nsid ered for fu ll

adm ission to the U niversi ty on the basis of special m erit . The process by w hich these

students  are  cons idered and admi tted to  a  g iven campus is  the respons ib ility  o f that

par ticu lar  campus.   However , each campus wi ll assure that the process will make prov is ions

for  a varie ty  o f c ircumstances, inc lud ing a llowance for  the spec ia l cons ideration to  be g iven

to: non-tradi tional students; returning adul t  students; students educated at  hom e schools;

stu de nts  w ho  do  no t m ee t the  req uire d p er form an ce  crite ria b ut w ho  ha ve  pe rform ed  at a

h igh leve l o f accompl ishment  towards the conc lus ion o f the ir  h igh school careers (somet imes

called " la te  b loomers") ; s tudents  who can prov ide ev idence of spec ia l ta lents , such as

outs tand ing musical performers; those with  un ique educationa l experience or career

ach ievements , e tc . Such s tudents  wi ll be encouraged to  prov ide ev idence of the ir  ability  to  do

un ivers ity level w ork . In ad dition, sp ec ial con side ration  w ill be g iven  to m em be rs of u nd er-

represented groups who present ev idence of be ing ab le  to  succeed. Such applications will be

cons idered by Univers ity  admissions personnel o f the cognizant campus fo llowing po lic ies

and procedures estab lished by the appropr ia te  facu lty  comm ittees. It must  be emphasized

that s tudents  once admitted through th is  process will be cons idered fu lly  admi tted and will not

be cons idered by the University  to  have a prov is iona l s ta tus. However , some s tudents  may

have to  complete  spec ific  Univers ity  courses to  compensate for  hav ing not completed a ll o f

the requ ired core courses or equ iva lent educationa l a tta inments . It is  antic ipated that no

m ore  than 25 percent o f the firs t-tim e trad itional fresh m an students w ould be adm itted in th is

way.

c. Adm iss ion o f Transfer  Students . Students  who t ransfer  to  the University  o f Nebraska wi ll be

expected to  have met  the core course requ irements , e ither  in  h igh school or  in  the ir  prev ious

postsecondary studies,  unless exem pted by the cam pus. Those w ho do not fu lly  m eet these

requirem ents m ay s till qualify  for adm iss ion on the basis  of specia l m erit. E ach  ca m pus w ill

determine how def ic ienc ies in  the prior  record o f these s tudents  wi ll be made up.

d. Deferred Adm iss ions. Som e s tudents  may need additiona l preparation prior  to  a ttend ing the

University  o f Nebraska. These s tudents  wi ll have the ir  admiss ion defer red and will be

enco uraged to  attend another postse co ndary  inst itu tion, such  as a  co m m unity  co llege, in

order to  dea l w i th  defic ienc ies identified in  the ir  prior  academic preparation.

Reference: BR U N, M inutes, 58 , p. 19  (Jan ua ry 16 , 199 3).
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RP-5.2.2 Records of Transfer or Continuing Studies Students

Eac h m ajo r ad m inis trative u nit o f the  U niversity  w ill, upo n re qu es t by  a tra ns fer o r co ntin uin g s tud en t,

main ta in  a  record o f a ll c red it earned by that s tudent a t any Nebraska independent co llege, technica l

co m m un ity co llege, s tate  co llege, o r oth er  m ajo r ad m inis trative u nit o f the  U niversity . C redits

reco rded  un de r this  po licy w ill be e va lua ted  for a pp licability to  the  stu de nt's  pro gram  by  the

appropr ia te  academic o fficers  o f the major admin is tra tive  un it in  which the s tudent is  enro lled.

Reference: BR U N, M inutes, 38 , p. 6 (Ja nu ary  18 , 197 5).

RP-5.3 Disciplinary Procedures

RP-5.3.1 Failure to Pay Financial Obligations

Failu re  by  a s tud en t to p ay  a finan cia l ob liga tion  ow ing  to th e U niversity  or to  an y d ep ar tm en t,

d iv is ion, or  agency thereof, w i ll resu lt in  den ia l o f readmiss ion, den ia l o f transcrip ts , den ia l o f

reg ist ra tion for ensu ing term s,  and w ithhold ing of d ip lom as,  and, in  addition, m ay resu lt in

dise nro llm en t and /or de nial of g rad e repo rts, until such d eb t be p aid in fu ll. The C ha ncellors a re

hereby a uthorized to  prom ulgate  sp ecif ic p o licie s o n each  ca m pus to  enforce the provis ions o f th is

section.

Reference: BR U N, M inu tes , 45 , p. 3 26  (M ay  16 , 19 81 ). 

RP-5.3.2 Recordings and Commercial Distribution of Course Notes

As p art o f the educa tion and learn ing exp erience , students routine ly ta ke  notes in  the co urses in

which they are enrolled.  W ith the permission of  the instructor(s),  an enrolled student m ay also make

audio  and/or  visua l records o f a  course presentation. These notes and records may be used for  the

purposes o f ind iv idua l or  group s tudy so long as such use is  non-comm ercia l. W hereas, the

University  has the author ity  (1)  to  regu la te  the nature o f the comm ercia l ac tiv ity  which takes p lace on

its  premises and/or  w ith  the use of its  resources, and (2)  to  pro tect its  in te llec tua l proper ty , as  well as

that of  its  facul ty and em ployees; no person m ay provide for the com m ercial  d istribution of course

notes o r re co rds,  w ithout the exp ress  perm iss ion of the ca m pus’ V ice  C hance llor fo r A ca dem ic

A ffairs  an d th e c ou rse  ins truc tor(s). A ny  stu de nt e ng ag ing  in suc h p rohib ited  co m m ercia l ac tivity

shal l be deem ed to have com m itted an act  of m isconduct in v io lat ion of  the Student Cod e of  Conduct

and sha ll be sub jected to  such d isc ip line as may be sanctioned under the prov is ions o f the Code.

In  accordance with  Section 5 .4  o f the By laws of  the Board o f Regents , each campus’ admin is tra tion

is author ized to include “ the imperm issible comm ercial  d istribution of course notes and recordings”

as  a d efined  ac t of m iscon du ct u nd er  its S tud en t Cod e o f Con du ct.

Notwiths tand ing the foregoing prov is ions, a  facu lty  mem ber  may ar range for  the d is tr ibution o f the

facu lty m em ber’s  ow n cla ss  m ateria ls (su ch  as le cture  notes) , provid ed su ch  d ist ribution is

consistent wi th Sect ion 3.11 of  the Bylaws o f  the Bo ard of  Regents,

In  no w ay s hall th is p o licy  be inte rp re ted so  as to  prohib it the furn ish ing of a  reaso nable

accom m odat ion to a person with a disabil ity .

Reference: BRUN, Minutes, 63, p. 52  (June 17, 2000).
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RP-5.4 University Housing

RP-5.4.1 University Housing

Each campus Chancel lor  sha ll have respons ib ility  for  the deve lopment  and application o f po lic ies

re lating to  the  op eratio n o f University  ho us ing  an d a ny  oth er  stu de nt re siden ce  un its w hich o pe ra te

as approved Univers ity  hous ing.  Such po lic ies  sha ll have as one ob jective the maintenance of

reaso nable ra tes for ro om  and board  ch arges s ubject  to  approva l of the Board  of R egents and sh all

insure maximum  occupancy.  The safe ty  o f s tudents  in  recognized Univers ity  hous ing is  o f

paramount impor tance; operation o f University  hous ing sha ll p rov ide a  safe  and secure env ironment

for  student residents .  Po lic ies  sha ll a lso assure that there are appropr ia te  v is ita tion hours  and qu ie t

hours so as to  not impinge upon the privacy o f s tudents  unnecessarily .  Prov is ion should  be made

for th e im po sition  of san ctions  on  stude nts  w ho  vio late  ca m pu s p olicy in  reg ard to  stu de nt h ou sing. 

R oom  and board  co ntra cts s hall be  in a w ritte n form  approve d by U nive rs ity  C ounse l.

Reference: BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-5.5 Student Communications

RP-5.5.1 Guidelines for the Student Press

1. A c lear  d is tinc tion must  be made between news accounts , headlines, news p ic tures and

features, on the one hand, and ed itor ia l comm ent, co lumns,  critica l reviews or  o ther  k inds o f

wr iter  op in ion, on the o ther  hand.

2. The journalist 's ro le  as a  ch ronicle r and co ntem pora ry  h istorian are  ind iss o lub ly lin ke d to  the ro le

of tea cher and  interpre ter.

3 . A  jou rnalis t m us t ne ve r us e h is o r he r po w er  for a ny  pu rpos e e xcep t the  pu blic  inte rest. A

journalis t must  never use h is  or her power  for  any se lfish  or o therwise unwor thy purpose.

4. The  ne w sp ap er 's co ve rage  of its  co m m un ity m us t be  fair a nd  as  co m ple te a s re so urce s p erm it,

cater ing to  no spec ia l in terest or  cause.

5. S incer ity , tru th fu lness, accuracy and ob jectiv ity  are  paramount . Objectiv ity  must  be the goal o f

every journal ist , even though com plete lack of b ias is di ff icul t to achieve. An ef for t to achieve

fa irness , not only in  co ve rage but a lso  in posit ion and d isp lay,  is p art o f the journalist 's o b ligation.

6 . Al l s ides of  any s igni ficant issue m ust be covered fai thfully.

7 . The readership must be of fered an opportunity to answ er editoria l opinions.

8 . A s ign ificant mis take must  be corrected wi th  reasonable  prominence and promptness upon

disco ve ring  it.

9 . In  fa irness, charges a ffec ting the character  or  reputation o f a  person or an ins titu tion should  not

be published without a ttempt ing to  obta in  a  response from those who are the sub ject o f the

charge. If the person or ins titu tion does not choose to  respond, that dec is ion should  be repor ted.

If the person or ins titu tion chooses to  respond la ter , space should  be a fforded.

10. Ideas can be conveyed and news can be repor ted accurate ly  and honestly  in  most  cases without

the use of p ic tures, words, or  descrip tions that a  s ign ificant portion o f the readersh ip  finds

offensive. Tastefulness is a part of  the t rust  a journal ist  holds.

Reference: BR U N, M inutes, 45 , pp. 1 66 -16 7 (Ja nu ary  16 , 198 1).
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RP-5.5.2 Publications Comm ittee

1. M em be rsh ip a nd  Auth or ity

The publica tions c om m ittees o n each  ca m pus w ill be  m ade up of n ine (9 ) m em bers . There  w ill

be five  (5)  students , two (2) facu lty  mem bers, and two (2) profess iona l journalis ts  from outs ide

the University. In addit ion,  a professional journal ist  from ou tside the University wil l be hired as a

par t- time adv isor . The adv isors  wi ll serve as executive secretar ies  o f the publications

comm ittees. They will be respons ib le  for  agendas and minutes and will p rov ide adv ice during

meet ings, but w i ll not vote .

The com m ittees' m em bers wi ll  be selected as fo llows:

On each campus the facu lty  mem bers o f the publications comm ittee wi ll be se lected by the

campus Chancel lor  from a lis t approved by the facu lty  senate. The s tudent mem bers o f the

publications comm ittee wi ll be se lected by the campus Chancellor  from a lis t approved by the

student senate. Each lis t must  conta in  a  min imum  number  o f nominees equal to  two t imes the

num ber of  posit ions to be f il led in the corresponding category.  The Chan cel lor  may reque st

addi tional nam es from  the facul ty and student senates if  the C hancel lor  feels it  is  necessary.

S tud en t m em be rs o f the  pu blicatio ns  co m m ittee  w ill serv e o ne -ye ar  sta gg ered  term s. B y

Novem ber  1  o f each year, as  a  resu lt o f the foregoing process, three s tudents  wi ll be appoin ted

to serve on the publ icat ions com m ittee starting January 1. By A pr il  1 of  each year, a lso as a

resu lt o f the foregoing process, two s tudents  wi ll be appoin ted to  serve on the publications

comm ittee s tar ting Ju ly  1 .

Fac ulty  m em be rs o f the  pu blicatio ns  co m m ittee  w ill serv e th ree-ye ar  sta gg ered  term s. B y

Novem ber  1 , 1981, and by November  1  o f every  th ird  year  thereafter , as  a  resu lt o f the foregoing

process, one facu lty  mem ber  wi ll be appoin ted to  the publications comm ittee, s tar ting

January  1 , 1982, and January  1  o f every  th ird  year  thereafter . By Apr il 1 , 1983, and by April 1  o f

every  th ird  year  thereafter , as  a  resu lt o f the foregoing process, one facu lty  mem ber  wi ll be

appoin ted to  the publications comm ittee, s tar ting Ju ly  1 , 1983, and by Ju ly  1  every  th ird  year

the rea fter.

The two profess iona l journalis ts  on the publications comm ittee wi ll be se lected by the campus

Cha ncel lor  to serve three-year staggered terms.

Al l app licants  to  the publications comm ittee wi ll be requ ired to  submi t a  s ta tement  outlin ing

poss ib le  conflic ts  o f in terest. Such a s ta tement  wi ll inc lude those conflic ts  spec ifica lly  ment ioned

in thes e g uid elines  as  well as a ny  oth er  po ten tial co nflicts  of in tere st.

In  filling sc heduled va ca ncie s,  the student senate and facu lty  se nate  w ill provid e the ir

nom inations to  the C hance llor a t least  10 days  before  the above  deadlines.  The C hance llor w ill

have 10 days to  make the appoin tments  un less the Chancellor  requests  add itiona l names f rom

the s tudent senate or the facu lty  senate.

In  filling unsc heduled va ca ncie s,  the student senate  and the facu lty  se nate  w ill provid e the ir

nominations with in  20 days of the vacancy. The Chancellor  w ill have 10 days to  make the

appoin tments  un less the Chancellor  requests  add itiona l names f rom the s tudent senate or the

facu lty  senate.

In  the eve nt the facu lty  se nate  or the student senate  ca nnot be in se ss ion, such  as c erta in

per iods during the summ er, the nominating process must s tar t as  soon as the appropr ia te  body

is  back in  sess ion.
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If vacanc ies resu lt in  the publications comm ittee not hav ing enough mem bers to  constitu te  a

qu oru m , the p ub lica tions c om m ittee 's exe cu tive w ill be e m po w ere d to a ct for the  en tire

publications comm ittee.

2 . Persons P rohibi ted to Serve

Al l nom inations to the publ icat ions com m ittee wi ll  be subject  to the fo llowing prohibit ions:

No m ember  o f the Board o f Regents , the facu lty  senate, or  the s tudent senate or any successor

to  those bodies, and no e lec ted or appoin ted executive o fficer o f the University  admin is tra tion,

campus-wide facu lty  government , or  campus-wide s tudent government , sha ll be a  mem ber  o f the

publications comm ittee until one year has exp ired s ince the termination o f any such office .

No unsuccessfu l, dec lared candidate  for  the Board o f Regents , the facu lty  senate, or  the s tudent

senate, or  any successor to  those bodies, and no unsuccessfu l, dec lared candidate  for  any o ther

campus-wide facu lty  government , or  campus-wide s tudent government  o ffice  sha ll be permi tted

to  be a  publications comm ittee mem ber  until four  months have exp ired s ince the time h is  or her

candidacy has ended.

Mem bers o f the s ta ffs  o f the s tudent newspapers are proh ib ited from serv ing concurrently  on the

student senates. Mem bers o f the s ta ffs  o f the s tudent newspapers a lso are proh ib ited from

serv ing concurrently  on the publications comm ittee.

N o m em be r of a cam pu s bod y res po ns ible for a llocating  stud en t fees  to on e o f the n ew spap ers

sh all be  a publica tions c om m ittee m em ber. N o unsu cc ess fu l ca ndidate  for such  a posit ion sh all

be permi tted to  be a  pub lications comm ittee mem ber  until four  months have exp ired s ince the

time h is  or her candidacy has ended.

3. Lia ison w ith B oa rd  of R eg en ts

Eac h p ub lica tion s com m ittee  ch air a nd  ea ch  ca m pu s C ha nc ello r also w ill be d es ign ate d to

provid e jo in tly  the liais on betw een the publica tions c om m ittee and the Board  of R egents. It is

reco m m ended that the C hance llor and the publica tions c om m ittee ch air a rra nge for period ic

in formationa l meet ings o f representatives o f the publications comm ittee and the representatives

of the Bo ard of  Regents.

4 . Avoidance of  Conf l ic t  of Interest

To preserve the independence of the campus press, it is  v ita l that mem bers o f the publications

comm ittee avo id  conflic ts  o f in terest. It would  be imposs ib le  to  cover a ll potentia l conflic ts  o f

in terest. The ob jective is  to  prevent pub lications comm ittee mem bers and others from exerc is ing

undue and/or  improper  in fluence on the campus press. There are myriad personal and

organizationa l re la tionsh ips that might lead to  a  conflic t o f in terest. However , that conflic t might

no t be  se riou s e no ug h to  disqu alify a  ca nd ida te. In  su ch  ca se s it m ay  be  su fficien t to a ntic ipa te

and s ta te  the potentia l conflic t o f in terest. Then, the concerned comm ittee mem ber  cou ld  be

elim ina ted  from  the  discu ss ion s a nd  de cis ion  m ak ing  of th at p ar ticu lar p oin t.

W e have lis ted some spec ific  conflic ts  that do lead to  d isqualifica tion, but the lis t should  not be

in terpreted as a ll- inc lus ive. In  order  to  fu lfill the in tent o f these gu ide lines, app licants , persons

involved  in the s ele ction p roce ss , pu blicatio ns  co m m ittee  m em be rs, a nd  ne w sp ap er  sta ff

m em bers are obliged to be fam i liar wi th these guidelines.

The burden of po lic ing the conflic ts  o f in terest on the part o f the publications comm ittee mem ber

ap plican ts m us t res t w ith the fa cu lty se na te, s tud en t se na te, C ha nc ello r an d th e a pp licants

themselves. Fur thermore, s ta ff mem bers o f the campus publications should  a lso avo id  conflic t o f

in terest. Respons ib ility  o f po lic ing s ta ff conflic ts  o f in terest must  res t w i th  the ed itors and

publications comm ittee.
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On ce appointed the publ icat ions com m ittee mem bers wi ll  e lect a chair to preside at m eet ings,

and a v ice-cha ir  to  pres ide in  the former 's  absence.

Ex-offic io  m em bers  m ay b e se lected by the co m m ittees.  It is  reco m m ended that the ex-offic io

mem bers inc lude a representative from the o ffice  respons ib le  for  the money and bookkeeping for

the student publ icat ions.

The co m m ittees w ill m eet as n ece ss ary , but no less  often than quarte rly . The co m m ittees' d uties

wi ll inc lude h ir ing and fir ing, if necessary , o f the ed itors, bus iness managers, and/or  advertis ing

managers  o f s tudent pub lications under the comm ittee, approva l o f major bus iness and lega l

mat ters, and judgment  o f mat ters invo lv ing the code of e th ics . Th is  is  not meant  to  limi t the

com m ittee s' interes ts. It is m ea nt, ho w ever, to encou rag e the  com m ittee  m em be rs to con ce rn

them se lve s o n ly w ith  m ajor decis ions s o that they c an m ore  properly  fu lfill the ir publish er's  ro le

as gatekeeper of  the code of  ethics.

5 . Executive Board and Adv isor

Each p ubl icat ions com m ittee wi ll  appoint  an execut ive com m ittee to help wi th rout ine problems.

The publica tions c om m ittees w ill de term ine the m em bership of the exe cu tive co m m ittees,  but it is

recomm ended that they inc lude two (2) s tudent mem bers o f the publications comm ittee, one (1)

facu lty mem be r, and  the p rofes sion al ad viso r.

On  a day-to-day basis, the advisor is to assist  the edi tors and their  staf fs.  The advisors wi ll  have

no censorship powers and w i ll  of fer  prepublication advice only when i t is  sought by the editors.

The adv isors  should  o ffer  post-pub lication critic ism.  The adv isors  wi ll be respons ib le  for  ca lling

eth ica l questions to  the a ttention o f the publications comm ittees. The adv isors  a lso will a r range

for  and prepare the agenda of comm ittee meet ings. The adv isors  wi ll be prepared to  prov ide

background in formation and to  make personnel recomm endations to  the comm ittees. The

Reg ents wi ll  d i rect  the source of  the advisor 's salary.

Reference: BR U N, M inutes, 45 , pp. 1 66 -16 7 (Ja nu ary  16 , 198 1).

RP-5.6 Campus Speakers

RP-5.6.1 Sponsorship of Speakers with Student Fees

The student program m ing organiza tions a dm in istering the sp eake rs  program s o n each  ca m pus s hall

abide by the following guidel ines in sponsor ing speake rs on cam pus w ith the use of  student fees:

1 . The purpose of a  speakers  program is  to  advance the genera l educationa l processes o f the

University  by  putting before the University  comm unity  a  broad range of ideas on a  var ie ty  o f

contexts . The purpose of a  speakers  program is  not to  advance any particu lar  po litica l or

personal  philosophy.

2. The organizations admin is ter ing speaker programs sha ll p rov ide reasonable  po litica l and

ideo log ica l ba lance on sub jects  o f po litics  and government. For  ins tance, if the organization

sponsors  a  speaker  that represents  one part o f a  po litica l or  ideo log ica l spectrum of ideas on a

subjec t of po litics, gove rnm en t, or ideo logies , it shall m ake reason ab le attem pts to  spon so r a

d ifferent program wi th in  the same academic year which genera lly  represents  the oppos ing part o f

that spectrum  of poli tical or  ideological  ideas.
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3. In  a ll ev ents, the organiza tion adm in istering the program  sh all m ake  eve ry  attem pt to  rem ain

neutral and fair  in the select ion of  speakers on subjects of  poli tics, governm ent, and ideologies.

4 . Student programm ing organizations will o rgan ize in terna l comm ittees that w i ll have an ongoing

respons ib ility  to  ensure that a  ba lanced program is  presented.

5 . University  Program and Fac i lities  Fee (UPF F)  fund ing and approva l o f po litica l and ideo log ica l

speakers  wi ll p roceed through the same procedure for  approva l o f a ll speakers . A l l speaker

programs, regardless of  the content of the speech, wi ll  be adm inistered in the sam e wa y.

6. A l l s tudents  are  encouraged to  jo in  the ir  programming groups and/or  give the ir  input to  the

speaker selection on their cam pus.

Reference: BR U N, M inutes, 44 , p. 18  (Novem be r 16 , 197 9).

See  also, B ylaw s B R U N  (19 73 +), s. 5 .11 . 

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-5.7 Tuition

RP-5.7.1 Residency Determination for Tuition Purposes

1. P ream ble

Pursuant to  Ar tic le  VI I, Section 10 o f the Const itu tion o f the State  o f Nebraska, and

Neb.  Rev. Sta t., 85-501 and 85-502 (1980 Supp.) , the University  has been author ized to  deve lop

regulat ions and m ake determinat ions regarding N ebraska residency for tu i tion purposes. These

reg ulation s p rov ide the b ases  up on  w hich  U nive rsity staff shall dete rm ine, on a  un iform

intercamp us basis, whe ther an indiv idual qual if ies as a N ebraska resident for  tu i tion purposes.

It should b e e m ph as ized  that the  statu tes p rov ide a  se t of m inim um  stan da rds  w hich  w ill gov ern

a determination o f resident s ta tus for  tu ition purposes on ly . In  some instances it w i ll poss ib le  that

an ind iv idua l may qual ify  as  a  “resident”  o f Nebraska for  one purpose (such as securing a

N eb raska d rive r's licens e)  an d s till not m ee t the  sta nd ards  es tab lished  by  the  Boa rd  of R eg en ts

for  res ident tu ition s ta tus. Ind iv idua ls  seek ing a  Nebraska res idency determination for  tu ition

pu rpo ses sh ou ld, there fore, ca refully study  all asp ec ts of the  law  and the se  regulation s befo re

seeking resident tu i tion status.

These regulat ions require that a determination of resident status be m ade “at  the t im e of  each

reg is tra tion.”  In  add ition, s ta te  law guarantees that once an ind iv idua l has been enro lled a t the

University  or one of the Nebraska s ta te  co lleges as a  res ident s tudent, he or she sha ll be

afforded that pr iv ilege during the ba lance of that and any subsequent enro llments  a t the

University , prov ided the s tudent is  readmi tted wi th in  a  two year  time per iod.

It should  be noted that an ind iv idua l who m oves to  Nebraska primar ily  to  enro ll in  an ins titu tion o f

h igher  education o f the s ta te  is  presumed to  be a  non-res ident for  tu ition purposes for  the

durat ion of  h is or her attendance at  the U niversi ty.

Ind iv idua ls  seek ing to  estab lish  res ident s ta tus for  tu ition purposes who are sub ject to  the 12

months min imum  requirement must  have estab lished a home in  Nebraska at least 12 months

pr ior to  the  tim e a t which th ey  req ue st suc h a  de term ina tion . In a dd ition , the y m us t also in itiate

the va rious o ther dom icilia ry  co ntacts w hich  w ill su pport th e ir applica tion w ith in  a reaso nable

per iod o f time af ter  they have estab lished the ir  domic ile  in  Nebraska. That is , it w i ll not be

su ffic ient to  sh ow  only th at they h ave  estab lish ed a hom e in N ebrask a for 12 m onths.  They w ill

a lso be expected to dem onstrate that  the suppo rting contact  points, such as a N ebraska
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drive r's license a nd  N eb raska  checking  or sa ving s acco un ts, have  also  be en  he ld for a

reasonable  period o f time.

Ind iv idua ls  seek ing a  res ident s tudent determination for  tu ition purposes will be requ ired to  s ign a

notar ized a ffidav it a ttes ting to  the tru th  o f the ir  sta tements . If it is  subsequently  determined that

an ind iv idua l has fa ls ified such a sta tement , he or she may be sub jected to  d isc ip linary action by

the University  before the ind iv idua l w i ll be permi tted to  continue wi th  h is  or her s tud ies a t the

University . Such d isc ip linary action wi ll be determined on an ind iv idua l bas is , and may inc lude

m ea su res  such  as  disc iplinary p rob ation  or su spen sion , exp ulsion  from  the U nive rsity, or a

requirement that the ind iv idua l re imburse the University  for  the d ifference between the tu ition

paid  and nonres ident tu ition ra te .

2 . Def in itions

For the purpose of  these regulat ions,  the fo llowing defin it ions shal l apply:

a . Res ident Fees sh all m ea n th e re siden t tuition  rate  se t by  the  Boa rd  of R eg en ts a pp licable  to

the aca dem ic p rogram  in w hich  an ind ivid ual intends to  enro ll.

b . Non-Resident Fees sh all m ea n th e n on residen t tuition  rate  se t by  the  Boa rd  of R eg en ts

applica ble to  the aca dem ic p rogram  in w hich  an ind ivid ual intends to  enro ll.

c. Legal Age sha ll be the age of majority  set by  Nebraska s ta tu te .

d . Em ancipated Minor sha ll mean an ind iv idua l who by v ir tue o f marr iage, financ ia l s ta tus, or  for

other reasons, has becom e independent of  h is or her parents or guardians.

e . The phrase “estab lished a home” shall  m ean that an indiv idual  cont inuously ma intains a

pr im ary p lace o f res ide nc e in  N eb rask a w he re  the  ind ividua l is ha bitu ally  pre se nt.

f. Legal  Residence  sha ll mean the p lace o f domic ile  or permanent  abode as d is tingu ished from

temporary residence.

g. Dependent re fers to  a  person who is  c la imed as a  dependent or  an exempt ion for  federal

income tax purposes by a  parent, guard ian, or  spouse.

3. Res ident Tu ition Categories

An ind iv idua l w i ll qua lify  as  a  res ident o f the State  o f Nebraska for  tu ition purposes a t the

U niversity  of N eb rask a if, p rior to  the  co m m en ce m en t of the te rm  for w hich re siden cy  is so ug ht,

he or she m eets the standards set for th in any one of  the fo llowing eleven categor ies:

a . A person of  legal  age or an em ancipated m inor who  for a per iod of  12 m onths shal l have

estab lished a home in  Nebraska where he or she is  hab itua lly  present, and sha ll verify  by

documentary  proof that he or she in tends to  make Nebraska h is  or her permanent  res idence.

1) In  add ition to  documentation o f occupancy o f a  home or  res idence in  Nebraska for  the

previous period o f 12 months, in tent to  make Nebraska a permanent  res idence may be

demonst ra ted by fac tors inc lud ing, but not limi ted to , the fo llowing:

a) a current Nebraska dr iver's  license;

b) documentation that the ind iv idua l is  reg is tered to  vote  in  Nebraska;

c) a current Neb raska automob i le registrat ion in the indiv idual's nam e;
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d) documentation o f ind iv idua l check ing or sav ings accounts  mainta ined wi th  a

Nebraska financ ia l ins titu tion;

e) docum entation of current emp loyment in Ne braska, and withholding of  Nebraska

income tax;

f) copies  of the  provision s o f an individu al's m os t rece nt sta te inco m e tax  return

indicat ing a N ebraska taxpayer status.

2) An ind iv idua l who m oves to  Nebraska primar ily  to  enro ll in  an ins titu tion o f h igher

education o f the s ta te  is  presumed to  be a  non-res ident for  tu ition purposes for  the

durat ion of  h is or her attendance at  the U niversi ty.

3) An ind iv idua l c la iming Nebraska res ident s ta tus under th is  section wi ll not be granted

such a determination if he or she has cla imed res ident s ta tus in  any o ther  s ta te  wi th in  the

past 12 m onths.

b . A  m inor w ho se  pa ren t, parents, o r guard ian h ave e stab lished  a hom e in N eb raska  w he re

such parent, parents , or  guardian are habitua lly  present w i th  the bona fide in tention o f

making Nebraska the ir  permanent p lace o f residence.

1) Fo r the p urp ose o f this sec tion, an  individu al sh all be re qu ired to p resen t doc um en tary

proof that h is  or her parent, parents , or  guardians have estab lished a home in  Nebraska.

Such proof sha ll cons is t o f the fo llowing:

a) documentation that the parent or  guardian has estab lished a home in  Nebraska;

b) docum entation that the indiv idual seeking a resident tu i tion determinat ion is a

dependent for  federal income tax purposes o f the parent or  guardian who has

estab lished a home in  Nebraska; and

c) other  supporting documents  o f the parent or  guardian 's  Nebraska res idency inc lud ing,

but not l im i ted to, the fo l lowing factors:

a  current Nebraska dr iver's  license;

documentation that the ind iv idua l is  reg is tered to  vote  in  Nebraska;

a current Neb raska automob i le registrat ion in the indiv idual's nam e;

docum entation of indiv idual  checking or savings account maintained with a N ebraska

financ ia l ins titu tion; or

documentation o f current employment  in  Nebraska.

2) For purposes of  th is section, an indiv idual,  once enrolled as a resident student, who se

parent, parents , or  guardian have prev ious ly  estab lished a home in  Nebraska, as

docu m ented through evid ence  su ch  as that outlined in se ct ion 3b(1 ) above , shall

continue to  be c lass ified as a  res ident for  tu ition purposes if the parent, parents , or

guardian upon whom he or  she remains dependent move f rom the s ta te .

3) There  sh all be  no m in im um  period of resid ence  for the parent or guard ian under th is

section.
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c. A person of lega l age who has estab lished a home in  Nebraska and is  a  dependent for

federal income tax purposes o f a  parent or  former  lega l guard ian who has estab lished a

home in  Nebraska.

1) For  the purposes o f th is  section, an ind iv idua l sha ll be requ ired to  present the fo llowing:

a) docum entation that both he or she and the parent or former guardian have

estab lished a home in  Nebraska. Such documentation sha ll be the same as that

requ ired under section 3b(1)  above; and

b) documentation that he or she is , for  federal income tax purposes, the dependent o f

the  pa ren t or form er gua rdian  for the  m os t rece nt tax  year.

2) There sha ll be no min imum  period o f residence under th is  section.

d . An ind iv idua l who has marr ied a  res ident o f Nebraska.

1) For the purpose  of th is s ect ion, an ind ivid ual sh all be  required to  ve rify  that he or she is

m arrie d to  an ind ivid ual who, prio r to  the m arria ge, had already e stab lish ed a hom e in

N eb rask a. S uc h v er ificatio n s ha ll con sis t of:

a) a  va lid  marr iage license; and

b) documentation o f h is  or her spouse 's  Nebraska res ident s ta tus, as  requ ired in  section

3a above.

e. An ind iv idua l who has become a permanent resident a lien o f the Uni ted States or has been

granted asylee or refugee status.

1) For  the purposes o f th is  section, an ind iv idua l w i ll be requ ired to  present documentation

that he or she:

a) has been  a resident of  the State of  Nebraska for a period of at  least  12 m onths,

verified as requ ired in  section 3a(1)  above; and

b) is a holder of a perm anent resident alien, asylee, or refugee status.

f. An ind iv idua l who is a  s ta ff mem ber  or  a dependent or  spouse of a  s ta ff mem ber  o f the

University  o f Nebraska, one of the Nebraska s ta te  co lleges, or  one of the technica l

co m m un ity co llege a reas . Fo r the  pu rpos es  of th is sec tion , an  ind ividua l w ill be re qu ired  to

verify  that he or she is  e ither : a  permanent  s ta ff mem ber  ho ld ing a t least a  .5  FTE

appointment at  the U niversi ty,  one of the Nebraska state col leges, or one of  the Nebraska

comm unity  technica l co llege areas; or  the spouse or a  dependent o f such a sta ff mem ber  for

federal incom e tax purposes.

g . An ind iv idua l on active duty  wi th  the armed serv ices o f the Uni ted States, and who has been

ass igned a permanent  duty  s ta tion in  Nebraska, or  a  spouse or dependent o f an ind iv idua l

who has been ass igned a permanent  duty  s ta tion in  Nebraska.

1) An ind iv idua l on active duty  wi th  the Uni ted States armed serv ices will be granted

resident tu i tion status if  he or she ver if ies:

a) that he or she is  on active duty  wi th  the armed forces; and

b) that h is  or her permanent  duty  s ta tion is  in  Nebraska.
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2) An ind iv idua l who is a  spouse or  a  dependent o f a  person on active duty  wi th  the Uni ted

States armed serv ices will be granted res ident tu ition s ta tus if he or she verifies  that he or

she is  a  spouse or a  dependent, for  federal income tax purposes, o f an ind iv idua l meet ing

the qualifica tions outlined in  section 3g(1)  above.

3) There sha ll be no min imum  period o f residence under th is  section.

h . An ind iv idua l who has estab lished a home in  Nebraska and is  a  graduate o f an accred ited

Nebraska sen ior  high school and was a lega l resident o f the s ta te  a t the time of  graduation.

1) For the purpose s o f th is s ect ion, docu m entary  proof of a  N ebrask a resid ence  sh all

co ns ist o f:

a) documentation that the ind iv idua l has estab lished a home or  res idence in  Nebraska;

and

b) ev ide nc e s uc h a s th at o utlined  in sec tion  3a (1); 

c) an o ffic ia l transcrip t from an accred ited Nebraska sen ior  high school ind icating that

the  ind ividua l gra du ate d fro m  tha t scho ol. 

2) There sha ll be no min imum  period o f residence for  the ind iv idua l under th is  section.

i. An ind iv idua l who has been enro lled a t the University  or one of the Nebraska s ta te  co lleges

as a  res ident s tudent, sha ll be a fforded that pr iv ilege during the ba lance of that and any

su bs eq ue nt e nrollm en ts a t the  U niversity , pro vided  the  stu de nt is  rea dm itted  w ithin  a tw o

year time per iod.

j. Mem bers o f Nat ive Amer ican Tribes that are ind igenous to  or have h is tor ica lly  migrated to  or

from the State  o f Nebraska.

k. Ind iv idua ls  who,  because of the ir  spec ia l ta lents  and skills , were recru ited to  Nebraska for

fu ll- time em ployment  in  the s ta te , or  were transfer red to  Nebraska by a  bus iness entity , and

the  sp ou se s o r de pe nd en ts o f su ch  ind ividua ls, sh all be e xe m pte d fro m  the  12 -m on th

domic ile  rule .

4 . Non-Residents  W ho Pay Nebraska Income Tax

Ind iv idua ls  who reside outs ide o f Nebraska but pay Nebraska income tax, and the spouses or

depend ents of such indiv iduals,  are ent it led to tu i tion credi t upon docu m ented evidence of  such

payment  to  the State .  The tu ition cred it granted sha ll equal the amount  o f Nebraska income tax

paid  for  the imm ediate ly  preceding ca lendar year except that the remain ing ob ligation cannot be

less than the amount  o f the res ident tu ition.

5 . A ffidavit

Ind ivid uals request ing resid ent tu ition sta tus s hall be  required to  co m plete  a notarized affidavit

outlin ing the reasons under which they be lieve that they qualify  and attes ting to  the accuracy o f

the ir s ta tem ents. C om pletion of a  fa lsif ied affidavit  sh all su b ject  the ind ivid ual to  poss ib le

University  d isc ip linary action.

6 . Appeals

An ind iv idua l who be lieves that he or she has been incorrectly  den ied a  res ident tu ition

determination may appeal that dec is ion through channels  estab lished by the Chancellor  of the
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campus where the adverse dec is ion was made.  The dec is ion by the Chancellor  or  h is  or her

designee shal l be f inal  in any such ap peals.

7 . Sev erab ility

If any section o f these regu la tions or any part o f any section sha ll be dec lared inva lid  or

unconstitu tiona l, such declara tion sha ll not a ffec t the va lid ity  or constitu tiona lity  o f the remain ing

po rtion s th ereo f.

8 . Implementation

This  rev ised po licy  on res idency determination for  tu ition purposes will become ef fec tive in  the

19 95 -96  acad em ic year.

Reference: BR U N, M inutes, 59 , p. 56  (Ap ril 30 , 199 4).

RP-5.7.2 Differentiated Graduate Tuition

The tu ition ra te  for  graduate cred it hours  should  be a t a  leve l that is  approx imate ly  25% above that

charged for undergraduate credit  hours.

Reference: BR U N, M inu tes , 45 , pp . 75 -76 (O cto be r 17 , 19 80 ). 

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-5.7.3 Tuition Refund Schedule

The tu ition re fund sc hedule throughout the U nive rs ity  Sys tem  is

A ll Stu de nts Percent o f Fu ll Fee Due

First  We ek* 100%

Second W eek   75%

Third  Week   50%

Four th  W eek   25%

Fifth  W eek     0%

* In the event o f w i thdrawal or  cance lla tion the campuses may,  a t the ir  option, re fund a ll o r

a p ar t of the p re-regis tratio n d ep os it.

Reference: BR U N, M inutes, 38 , p. 10 8 (A pril 19, 197 5).

RP-5.7.4 Tuition Level Guidelines

Guide lines for  setting tu ition leve ls  throughout the University  inc lude

1. Tu ition increases are to  be cons idered when increases in  educationa l costs  jus tify  such an

increase or to address specif ic  educat ional  in i tiatives.

2 . Tui tion levels in the University of Neb raska should balance edu cat ional  qual ity with access.

3 . The tu ition increase ra tes should  take in to  account ex is ting tu ition leve ls  and proposed increases

at peer universit ies,  including those of  regional inst itutions.

4 . Tuition ra tes  sh ou ld be s et e qu itab ly am on g u nd ergrad ua te, g radu ate , an d p ro fes siona l stude nts . 

Current po licy  that the graduate tu ition leve l be a t least 25%  greater  than the undergraduate leve l

should  continue.
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5. The State  o f Nebraska should  s tr ive  to  mainta in  its  current share o f approx imate ly  65%-70%  of

the cost o f education for  in -sta te  undergraduate s tudents .  The s tudent's  share o f the cost o f

educat ion should be com parable to that of  peer inst itutions.

6 . Every e ffor t should  be made to  ensure that need-based financ ia l a id  continues to  be ava ilab le  as

tu ition is  increased.

7. Non resident students should pay a larger share of instruct ional  costs than resident students,

un less they are part o f spec ia l programs such as the Midwest Com pact program or  a  tu ition

waiver  program.

8. Tu ition  leve ls shou ld also  take  into acco un t the n ee d for a cce ss to  m em be rs of u nd er-

represented racial /ethnic groups to enhance the cul tural d iversi ty of  the U niversi ty.

Reference: BR U N, M inutes, p. 217 , (De cem be r 4, 19 93 ).

RP-5.7.5 Tuition Policy

Tuition a t the University  o f Nebraska should  be set a t a  leve l that: (1) he lps susta in  and improve the

quality  o f the University , (2) main ta ins  access on the bas is  o f academic qualifica tions ra ther  than

ability  to  pay, and (3)  es tab lishes a  fa ir  balance between s tudent contr ibutions to  the cost o f

educat ion and taxpayer support  for  the State’s publ ic universi ty.

The University ’s  budget for  academic programs and other ac tiv ities  is  supported by State  tax

revenues and tu ition in  a  3 :1  ratio  system-wide.  Because of th is  re la tionsh ip , tax  support for  the

U niversity  dire ctly  affe cts  tuition ra tes .  Acc ordin gly , the  ad m inis tratio n a nd  the  Boa rd  of R eg en ts

must  carefu lly  cons ider  varia tions in  genera l fund support when setting tu ition.

The admin is tra tion and the Board o f Regents  sha ll cons ider  the genera l financ ia l capabilities  o f

Nebraska s tudents  and parents .  The University  should  endeavor to  keep tu ition a t a  leve l that

ensu res a cc ess  and affo rdability .  S tudents sh ould not be prohib ited from  attending the S ta te ’s o n ly

pu blic  un ive rsity  be ca us e o f inability to  pa y.  A cc ordin gly , the  U niversity  sh all inc reas e th e a va ilab ility

o f financ ia l a id  based on financ ia l need and academic mer it th rough tu ition and other  revenue

sources.

Reference: BR U N, M inutes, 60 , p. 43  (Jun e 1 0, 19 95 ).

RP-5.7.6 Tuition Policy for D istance Education For-Credit Hours

The University  o f Nebraska is  comm itted to  making its  educationa l programs ava ilab le  throughout

the State,  including access for those indiv iduals who  are unable to at tend one  of  its  campuse s.

Dis tance education (the for -cred it course is  de livered to  the location o f the s tudent)  must be part o f

the core miss ion o f the University . On-campus tuition ra tes will be used for  all c red it courses whether

offered on or o ff-campus.  In  add ition, d is tance education courses should  be subs id ized to  the same

extent as al l on-cam pus courses.

In  the case of out-o f-sta te  s tudents , tu ition should  be determined by market conditions, but w i ll never

be lower  than the on-campus tu ition. The on ly  exceptions are markets  where there are ex is ting

agreem ents. In general,  the State should not provide a subsidy for out-of-state students.

Reference: BR U N, M inutes, 62 , p. 74  (O ctob er 23, 19 98 ).
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RP-5.8 Student Financial Aid

RP-5.8.1 Use of “Fellow” and “Scholar”

The terms “fe llow”  and “scholar ” are reserved for  those honorary appoin tments  that requ ire  no

serv ice to  the University ; grants-in-a id  to  graduate s tudents  requ ir ing no serv ice are termed

“ fe llowships,”  and grants-in-a id  to  undergraduate s tudents  requ ir ing no serv ice are termed

“sc ho lars hip s.”

App oin tm en ts re qu iring  se rvice a re  term ed  “grad ua te a ss istants hip s” o r “stu de nt a ss istants hip s.”

These defin itions do not app ly  to  UNM C.

Reference: BR U N, M inutes, 16 , pp. 1 98 -19 9 (A pril 20, 194 4).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-5.8.2 Tuition Remission — Graduate Assistants

The tu ition remiss ion program prov ides for  the exempt ion o f tu ition for  nine cred it hours  per semester

of ins truction for  all g raduate ass is tants  hav ing appoin tments  o f one-th ird  or  more FTE.

Reference: BR U N, M inutes, 45 , pp. 6 -8 (O ctob er 17, 19 80 ).

RP-5.8.3  Tuition Scholarships for Non-Residents

Tuition scholarsh ips for  an amount  up to  the d ifference between res ident and nonres ident tu ition may

be  aw arde d to  se lec ted  stu de nts  w ho  are  no t res ide nts  of N eb rask a.  T he  nu m be r of s tud en ts

rece iv ing tu ition scholarsh ips under th is  compet itive  program shall be determined at each campus by

the  C ha ncellor.

The fo llowing students , hav ing met  a ll o ther  requ irements  for  admiss ion, w i ll be e lig ib le  for

cons ideration for  such tu ition scholarsh ips under th is  program:

1. U nd ergrad ua te

a. Entering freshmen w ho ranked in  the upper 25 percent o f the ir  h igh school c lass, or  who

scored  23 o r more on  the  ACT, o r 970  o r more on  the  SAT;

b. Trans ferr ing  stu de nts  w ho  ha ve  a c um ula tive  gra de  po int ave rage  (G PA) of 3 .00  (ou t of a

m ax imum  of 4.0 0);

c. Students  who enter  the program accord ing to  the above criter ia  and continue in  good

academic s tand ing;

d . Und errepresented m inori ties or indiv iduals wi th special ta lents.

2 . Graduate and Profess iona l

a . Entering graduate and pro fess ional stu dents w ho have  a cu m ulative G PA of 3 .00 for a ll

p revious work  a ttempted at a ll co lleges a ttended prior  to  enro llment  a t the University  o f

Nebraska;

b. Students  who enter  the program accord ing to  the above criter ion and continue in  good

academic s tand ing;
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c. Und errepresented m inori ties or indiv iduals wi th special ta lents.

Reference: BR U N, M inutes, 59 , p. 56  (Ap ril 30 , 199 4).

RP-5.8.4 Rules for Granting of Nonresident Tuition Scholarships to Children of Alumni of the

University

1. S tate m en t of P urpo se .  

The Board o f Regents  has made recru itment  o f s tudents  a  h igh prior ity  for  the University , and

has emphasized the need to  a lso ach ieve greater  cu ltura l d ivers ity  among s tudents  on the

cam puses of  the U niversi ty.   The recrui tm ent of nonresident students wi ll  help to enhan ce

cultura l d ivers ity  among s tudents .  In  particu lar , the recru itment  o f nonres ident ch ild ren o f a lumni

w ill co m plem ent the Regents ’ desire  to  increase  cu ltu ra l d ive rs ity , and at the sa m e tim e w ill

fos ter s tron ge r alu m ni re lations . 

 

Neb.  Rev. Sta t. §  85-504 author izes the Regents to  adopt ru les  for  the waiving o f nonres ident

tu ition to  s tudents  on the bas is  o f scho larsh ip .

Based upon the forgo ing, the Board o f Regents  hereby estab lishes these ru les  for  waiv ing o f

undergraduate nonresident tu it ion for  nonresident chi ldren of  a lum ni of the University.

2 . Def in it ions.   For the purposes of  these rules the fo llowing defin it ions shal l apply.

(a) “A lum nu s o f the  U niversity ” sh all m ea n a ny  pe rso n w ho  ha s b ee n a w arde d a  ba cc ala urea te

degree or a  graduate or profess iona l degree from the University  o f Nebraska.

(b) “Child  o f an a lumnus”  sha ll mean any person who is a  natura l born ch ild  or lega lly  adopted

chi ld of  an alum nus of  the U niversi ty.

3 . W aiver  of U nd ergrad ua te N on residen t Tu ition  for C hild ren o f A lum ni.  

N on residen t tuition  sh all be w aived  for a ny  un de rgradu ate  no nres ide nt s tud en t of the U niversity

who  is a chi ld of  an alum nus and w ho m eets one of  the fo llowing scholarship el ig ib il ity  standards.

(a) For  a  student enter ing the University  from h igh school to  qua lify  during the first four

semesters  o f a ttendance and any two sum mer sess ions fo llowing any o f the first four

semesters  o f a ttendance, the s tudent must  (i)  rank in  the upper one-th ird  of h is  or her

gra du ating  class in h igh s choo l, or (ii) have earn ed  an  AC T c om po site sc ore  of 24  or h ighe r,

or  (iii) have  ea rned  an  SAT tota l score o f 11 00  or h igh er .  Fo r the  stu de nt to  co ntin ue  to

qu alify du ring the  fifth throug h the  eigh th se m es ters o f attend an ce  an d a ny  two  sum m ers

sess ions fo llowing any o f the fifth  through the e ighth  semesters  o f a ttendance, the s tudent

m us t hav e a ch ieve d a nd  m ainta ined  a cu m ulative  grade  po int ave rag e o f 3.0 o r be tter.

(b) For a student fi rst  enter ing the University as a transfer student pr ior  to com pletion of the fi rst

two years of  h is or her undergraduate educat ion to qual ify during the rem ainder of the fi rst

two years  and any  summ er sess ion fo llowing e ither  the first or  second year  of h is  or her

undergraduate education, the s tudent must  (i)  rank in  the upper one-th ird  of h is  or her

gra du ating  class in h igh s choo l, or (ii)  have e arned  an  AC T c om po site sc ore  of 24  or h ighe r,

or (i ii ) have earned an  SA T total  score of  1100 or higher,  and the student must have

achiev ed  a cu m ulative  grade  po int ave rag e o f 3.0 o r be tter in all und erg rad ua te co urse w ork

at a ll ins titu tions o f postsecondary  education he or she has prev ious ly  a ttended.  For  the

student to  continue to  qua lify  during the four  semesters  a fter  the first two years  o f h is  or her

un de rgradu ate  ed ucation  an d a ny  two  sum m ers  sessions  follow ing a ny  of the  four s em es ters

afte r the  first tw o y ea rs o f his  or h er  un de rgradu ate  ed uc atio n, th e s tud en t m us t co ntin ue  to

m ainta in a cum ulative  grade  po int ave rag e o f 3.0 o r be tter.
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(c) For a student fi rst  enter ing the University as a transfer student af ter  comp letion of the fi rst

tw o y ea rs o f un de rgradu ate  ed uc atio n to  qu alify d ur ing  the  rem ain de r of th e th ird a nd  fou rth

years  o f h is  or her undergraduate education and any  summ er sess ion fo llowing e ither  the

th ird  or  four th  year o f h is  or her undergraduate education, the s tudent must  have ach ieved a

cu m ulative grade point ave rage of 3 .0  or bette r in  a ll un derg raduate  co urse w ork  at a ll

ins titutions  of p os tse co nd ary e du ca tion  he  or s he  ha s p revious ly a tten de d a nd  co ntin ue  to

mainta in  a  cumulative grade po in t average of 3 .0  or better  for  course work  completed a t the

University  o f Nebraska.

Af ter  completion o f the time per iods spec ified above in  these ru les  for  elig ib ility  for  waiver o f

nonres ident tu ition, if the s tudent is  s till a  nonres ident o f Nebraska, he or she will be no longer be

el ig ib le for waiver of nonresident tu it ion unde r these rules.

These  ru les s hall take  effect  at the beginn ing of the 2003-2004 aca dem ic y ear and sh all ap ply

on ly  to  undergraduate nonres ident s tudents  first enter ing the University  a t the beginn ing o f the

20 03 -20 04  acad em ic year and  there after.

Reference: BR U N, M inutes, 64 , p. 36  (Jun e 1 , 200 2).

RP-5.8.5 Undergraduate Regents Scholarships*

1 . Cr iter ia  for  Renewal

a. R egents Sch olarsh ips m ay b e aw arded as o ne-year sch olarsh ips o r as m ulti-year re new able

scholarships.

b . M ulti-year R egents Sch olarsh ips w ill be  renew ed for those  fu ll tim e students (succ ess fu lly

completing 12 cred it hours  or more in  each of fa ll and spring semesters , inc lud ing n ine or

more hours  graded on the regu lar  A+ through F sca le  [i.e . not counting P/NP or  P/F])  who:

E ITHER

1) H ave  m ainta ined a cu m ulative G PA that m eets or exc eeds a  G PA ch ose n by the ir

campus ( in  the range of 3 .25 - 3 .5)

O R

2) Have a percentile  rank in  the ir  College that is  a t or  above the equiva lent campus-wide

percentile  rank d erived from  the ca m pus G PA re ferre d to  in 1) above .  (T h is rank is

ex pe cte d to  be  in the ra ng e o f 70 th to  75 th p erce ntile .)

c. Students  who rece ive Regents  scholarsh ips will rece ive tu ition remiss ion for  a to ta l o f

135 hours  o f c lasses, or  for  a period o f five  years , or  until rece ip t o f a  bachelors degree,

w hiche ve r co m es  first.

d . Each campus wi ll have a process that w i ll a llow s tudents  to  appeal a  dec is ion not to  renew

the ir Reg en ts S ch ola rsh ip.  A  ca m pu s m ay  pe rm it a s tud en t who  loses  a R eg en ts

Scholarsh ip  to  petition to  reacquire  it once, on the occas ion when the ir  cumulative GPA  has

r isen to the level required for renew al for  current scholarship holders.

2 . Transfer  of Regents  Scholarsh ips Between Cam puses

a. The recip ient m ust  use  the aw ard  at the orig ina l aw ard ing ca m pus for the firs t aca dem ic

year.

b . The recip ient must  meet  the criter ia  for  continuation o f the award a t the orig ina l award ing

campus to  qua lify  for  transfer ring the award.
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c. The d isc ip line (degree ob jective) sought by  the rec ip ient must  not be ava ilab le  a t the

or ig inal awa rding cam pus.

d. An award can transfer  on ly  one time and on ly  for  one academic year.  The amount  that

ca n tra ns fer is  the  lesse r of:

1) An am ount equal to  the do llar  leve l based on cred it hours  the rec ip ient completed the

preceding academic year ( two sem esters)  ca lcu la ted a t the tu ition ra te  o f the orig ina l

aw ard ing c am pu s for the  ne w  acad em ic year.

O R

2) An am ount equal to  the do llar leve l base d on the num ber o f hours  required to  atta in

the 135 hour maximum  ca lcu la ted a t the tu ition ra te  o f the orig ina l award ing campus

for the  ne w  acad em ic year.

e . The or ig ina l award ing campus m ust approve and transfer  funds to  the new campus.   The

new  ca m pus m ay c hoose  to  su pplem ent a transfer aw ard  up to fu ll tu ition, un less  the fu ll

tu it ion is less at  the new  cam pus.

f. The  rec ipient o f a tra ns fer a w ard m us t m ee t elig ibility requ irem en ts o f the  ne w  ca m pu s to

continue the  aw ard  for a sub sequ en t aca de m ic year.

g . Spec ific  cases o f hardsh ip  or exception to  these transfer  po lic ies  will be cons idered on an

indiv idual basis by the appropr iate cam pus of ficers.

*Professional and G raduate Regen ts Scholarships wi ll  be determined by each cam pus.

Reference: BR U N, M inutes, 64 , p. 87  (Jan ua ry 18 , 200 3).

RP-5.9 Student Fees

RP-5.9.1 University Program and Facilities Fees

1. Def in itions

a. N am e.  The o fficial na m e for s tuden t fees  is “Un ivers ity Pro gra m  and F ac ilities  Fe es ” (UP FF ).

b . Fund A .  That portion o f UPFF  des ignated for  student ac tiv ities  which are managed by

student groups sha ll be d is tr ibuted accord ing to  an annual budget deve loped by the

appropr ia te  s tudent government  organization on each campus.   Th is  portion o f the UPFF

sha ll be  ca lled  Fund A .

c. Fund B.  That portion of the UPF F designated to pay debt services,  staf f salaries,

maintenance of fac ilities  and re la ted expenses, and those additiona l items des ignated by the

Chancellor  w ill be budgeted separate ly  wi th  emphasis upon continu ing support.  Th is  portion

o f the  UPFF sha ll be  designated  as  Fund  B .1

2. Use of  Fund A M onies

a. Al locat ion of  Fund A  m onies is restr icted to the fo l lowing three organizations on each

ca m pu s: (1 ) stu de nt g ov ernm en t, (2) s tud en t pro gram m ing , an d (3 ) stu de nt n ew sp ap er . 

Fun d A  m on ies  m ay  no t be  us ed  for a ca de m ic p rogram s o r fun ctions  dire ctly  rela ted  to

academ ic programs.
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b. Of fices rece iv ing Fund A support must  benefit a  broad based s tudent popula tion.  Student

governments  may not d is tr ibute  Fund A m onies to  ind iv idua ls , except in  the form of wages for

serv ices performed, nor to  groups or organizations that are not es tab lished by and under the

dire ct con trol o f stude nt g ov ernm en t.

c. Student programm ing organizations may m ake grants  o f Fund A m onies to  o ther  s tudent

groups and organizations to  support the programming needs of such groups and

organiza tions.   Such  grants m ay o nly b e m ade on a one fisc a l ye ar basis ; m ay b e m ade only

w ith the a pp rova l of the c og nizan t Cha nc ello r; m ay  no t be  ex pe nd ed  for w ag es , eq uip m en t,

o ffice su pplies,  or tra ve l; and m ay n ot be granted to  a sin g le organiza tion m ore  than once  in

a two-year period.2

3. App rova l of F un d A  Bud ge ts

a. The  Boa rd  of R eg en ts h ereb y d ele ga tes  au tho rity to  es tab lish  an d a llocate  Fun d A  m on ies  to

the  elec ted  stud en t gov ern m en ts su bjec t only to  ap prova l by the  ap pro priate  C ha ncellor.

b . An al locat ions body com prised of  students,  facul ty,  and staf f shal l be established on each

campus  to  recommend  d isbu rsemen ts  of Fund  A .

c. H ea ring  da tes  for th e in itial m ee ting s o f the  stu de nt g ov ernm en t bo die s e sta blishe d to

a llocate  fees sha ll be published in  the s tudent newspaper  (or  appropr ia te  campus news

media) ten (10)  days prior  to  such hearings with  costs  be ing defrayed by the UPFF  a llocation

to  s tudent pub lications, and a tenta tive a llocation sha ll be published in  the s tudent

newspaper  (or  appropr ia te  campus news m edia) .  Th is  pub lished in formation sha ll inc lude

the sa lar ies , the operating budgets , and the cap ita l expenditures o f a ll g roups rece iv ing fee

funding.  The cost w i ll be dealt w i th  as above, and co inc id ing wi th  the publication o f the

tenta tive a llocation, there sha ll be a  pub lication o f the fina l hearing dates o f the s tudent

governm ent body responsible for fee allocations.

d . Af ter  a fina l hearing, the fees a llocation body sha ll d raw up the fina l a llocation proposal to  be

submi tted to  the s tudent government  o f each campus for  approva l; a fter  such approva l by  the

student government , the fina l a llocation sha ll be published in  the s tudent newspaper  (or

appropria te  ca m pus n ew s m edia), and afte r approva l by the above  bodies,  the proposa l sh all

be su bm itted to  the resp onsib le ca m pus V ice  C hance llor and C hance llor fo r approva l.3

e. Redistr ibution o f Fund A m onies among m ajor  categor ies  with in  the s tudent programm ing

org an izations m ay  be  accom plishe d o nly w ith the a pp roval of the  cogn izan t Ch an ce llor.

4 . Annual Referenda on Fund A Expenditures

a. Any  stu de nt g ov ernm en t de siring to  ex pe nd  fun ds  for, o r alloca te fu nd s to , the  su pp or t of a

student newspape r, a speakers program, or salar ies for student governm ent off icers, m ust

first obta in , pr ior  to  the beginn ing o f each fisca l year in  which such expenditures are to  be

made,  and in  the manner  set for th  be low,  the author ization o f the s tudent e lec torate  on that

campus to  do so.

1) Said  author ization may on ly be obta ined through a re ferendum conducted among the

body of s tudents  on a  particu lar  campus e l ig ib le  to  vote  in  s tudent government  e lec tions

on that cam pus,  in w hich  one or m ore  of the fo llow ing three quest ions s hall be  exp licit ly

posed:

a) Do you approve the a llocation by s tudent government  o f a  part o f s tudent fee income

in su pp ort of the  (nam e o f new spap er) during  the 1 9_ _-_ _ fisca l yea r?

b) Do you approve the a llocation by s tudent government  o f a  part o f s tudent fee income

in su pp ort of a  cam pu s sp ea ke rs pro gra m  du ring the  19 __ -__  fiscal ye ar?
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c) Do you approve the a llocation by s tudent government  o f a  part o f s tudent fee income

for sa laries for s tuden t gov ern m en t officers d uring  the 1 9_ _-_ _ fisca l yea r?

2) Authorization for one ye ar on ly fo r any p articu lar one of the quest ions in  4a(1 ) above  sh all

be deem ed to  have  been obta ined if, and only if,  a  m ajority  of the students vo ting in sa id

re ferendum vote to  approve that particu lar  question.

3) P rio r to  sa id re fe rendum , the student gove rnm ent on the ca m pus o n w hich  the sa id

re ferendum is  to  be he ld  sha ll w ide ly  pub lic ize the to ta l proposed do llar  allocations, as

w ell as  the pro  ra ta  do llar am ounts attrib utab le to  each  student, fo r each  of sa id sp ecif ic

expenditure  areas for  which sa id  s tudent government  is  seek ing author ization.4

5. Re funds o f Fund A  UPFF

Al l s tudents  e lig ib le  to  vote  in  s tudent government  e lec tions sha ll pay the estab lished Fund A

student fee on the ir  respective campuses at the beginn ing o f each academic term.   For  a  per iod

of a t least one month during each academic term,  each s tudent who has pa id  a  Fund A s tudent

fee for  that term shall be e lig ib le  to  app ly  for , and each e lig ib le  app licant therefore sha ll rece ive a

fu ll o r  par tia l re fund of h is  or her Fund A s tudent fee for  that academic term.   No s tudent who

applies  for  and rece ives a  re fund of h is  or her Fund A s tudent fee sha ll, by  v ir tue o f such re fund,

be denied the right to  s tand for  elec tion to  any s tudent government  o ffice , or  be denied the right

to  vote  in  any s tudent government  e lec tions, or  be denied any o ther  po litica l r ight w i th in  or

anci llary to student governm ent on his or her campus.4

6. Use of  Fund B M onies

Upon recomm endation o f the campus Chancellor  and the Pres ident, and wi th  the approva l o f the

Board, Fund B m onies may be a llocated for  support o f ( i)  Un ivers ity  contracts  requ ir ing payment

in w ho le o r in p ar t from  de dicate d s tud en t fee s, (ii) stu de nt u nio ns  an d c en ters , (iii) inte rco lleg iate

ath letic  program s,  (iv) s tudent health  se rv ice s,  (v ) s tudent recreational program s,  (v i)

in ternationa l s tudent serv ices, (vii)  student transit serv ices, and (v iii)  fac ilities  re la ted to  any o f the

foregoing.  Fund B m onies sha ll not be a llocated for  the benefit o f an ind iv idua l s tudent ( inc lud ing

athlet ic scholarships);  for  support of  the U niversi ty 's physical p lant,  except for facil it ies used

pr imar ily  for  those s tudent serv ices or ac tiv ities  permi tted above or fac ilities  sub ject to  bonded

indebtedness requ ir ing dedicated s tudent fees; or  for  support o f any academic program, or  any

function o r facility d irectly related to a n a cade m ic progra m .  In the e vent a fa cility is used  in pa rt

for  those s tudent serv ices or ac tiv ities  permi tted above, and in  part for  other  purposes (such as

academic programs,  or facu lty , s ta ff, o r  comm unity  serv ices and activ ities), Fund B m onies may

be used to  support the fac ility  on ly  up to  the propor tion that the permi tted s tudent serv ices or

act iv i ties in the faci li ty  bear to the total  use of the faci li ty .

7 . Col lec tion o f User  Fees and Cont ributions By Student Organizations

Student groups and organizations may,  w ith  the approva l o f the cognizant Chancellor , es tab lish ,

charge, and co llec t appropr ia te  user fees for  services and activ ities  sponsored by such groups

and organizations in  University  fac ilities  or w i th  University  equ ipment  or w i th  the o ffic ia l sanction

or  ass is tance of University  personnel.  Any such fees must  be co llec ted, depos ited, and

disbursed in  accordance with  estab lished Univers ity  po lic ies , and may on ly  be used in  support o f

the serv ices and activ ities  o f the organization rece iv ing the fee.

Any student organizat ion,  off ice,  or group wh ich has received of fic ia l  Universi ty recogni tion may,

with the approval  of the cognizant Chance l lor , sol ic i t and col lect  voluntary contr ibut ions.   Such

co ntrib utio ns  m us t be  so licited , co llec ted , de po sited, a nd  disbu rse d in  ac co rdan ce  w ith

estab lished Univers ity  po lic ies , and may on ly  be used in  support o f the s tudent organization,

o ffice , or  group by which the contr ibutions were so lic ited.6



RP -  128 C ha pte r 5. R es po ns ibilities  an d R igh ts o f S tud en ts

Reference: 1BR U N , M inutes, 36 , p. 13 3 (Ju ly 14 , 197 3).
2BR U N , M inutes, 41 , p. 15 6-1 57 , 161  (Fe bru ary  18 , 197 8).
3BR U N , M inutes, 43 , p. 12 7 (Ju ne  23 , 197 9).
4BR U N , M inutes, 44 , p. 24 1-2 42  (M ay  17 , 198 0).

BR U N, M inutes, 41 , p. 15 6-1 57  (Fe bru ary  18 , 197 8).
6BR U N , M inutes, 41 , p. 15 6-1 57  (Fe bru ary  18 , 197 8).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

BR U N, M inutes, 61 , p. 79  (O ctob er 17, 19 97 ).

BR U N, M inutes, 64 , p. 10 3 (A pril 26, 200 3).

RP-5.9.2 Miscellaneous Fees

The Chancellors are author ized to  estab lish  and prov ide for  the assessment  and co llec tion o f

misce llaneous s tudent fees, o ther  than UPFF  and laboratory fees. A l l changes in  misce llaneous

stud en t fees  w ill be coo rdina ted  w ith the V ice P res iden t for Bu sine ss a nd  Fina nce in o rde r to as su re

consistency.

A m isce llaneous s tudent fee is  defined as a  charge made to  s tudents  inc identa l to  the prov id ing o f

instruction. Exam ples of fees included within th is category are appl icat ion fees, t ranscr ipt  fees,

teacher placem ent fees,  special  instruct ional  fees,  late paym ent fees,  and returned check fees.

Reference: BR U N, M inutes, 47 , p. 15 2 (Ju ly 24 , 198 2).

RP-5.9.3 Reporting of Laboratory Fees

The Chancellors sha ll have author ity  to  estab lish  and prov ide for  the assessment , co llec tion, and

ultimate  distribution  of “labo ratory  fees ” w ithin the m ajor a dm inistrative u nits for w hich  they  are

resp ect ive ly resp onsib le. A  labora tory  fee is d efined as a  ch arge m ade to  students to  underw rite , in

w ho le or in p art, the c os t of se rvices, ren tals, an d con sum ab le su pp lies  util ized in a  labo ratory

env ironment. Pr ior  to  the beginn ing o f each academic year, each Chancellor  sha ll p rov ide a

descrip tive  lis t o f a ll laboratory fees which will be assessed s tudents  enro lled in  laboratory courses or

courses conta in ing laboratory sections for  inc lus ion in  the Regents Handbook. Only  laboratory fees

that are  ad justed are  to  be reporte d annually to  the Board  of R egents. A  list o f a ll lab ora tory  fees w ill

be published in  the schedule  o f c lasses which is  prov ided to  s tudents  prior  to  the time that they

register for c lasses.

Reference: BR U N, M inutes, 45 , p. 96  (Fe bru ary  21 , 198 1).

BR U N, M inutes, 54 , p. 26  (July 2 2, 19 89 ).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).
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Chapter 6. Business and Financial Management

RP-6.1 Claims

RP-6.1.1 Not Currently Used

RP-6.1.2 Travel Reimbursement — Overseas Travel

University  o f Nebraska personnel partic ipating in  overseas pro jec ts  are  reimbursed for  expenses on

a per d iem bas is . The per d iem ra te  for  the countr ies  invo lved will be wi th in  the gu ide lines

estab lished by the U.S. Government  for  U.S.  Government-funded contracts  and/or  grant-supported

projects.

Reference: BR U N, M inutes, 41 , p. 21 7 (A pril 22, 197 8).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-6.1.3 Approval of Veterinary Diagnostic Laboratory Fees

The Fee Schedule  for  the Veterinary Diagnostic  Laborator ies , IANR , wi ll be sub ject to  annual review

and nece ssary approval by the Vice Chancel lor  for  Agr icul ture and N atural  Resources.

Reference: BR U N, M inutes, 48 , p. 18 2 (Ju ne  4, 19 83 ).

RP-6.2 Property

RP-6.2.1 Purchasing Policy

1. Pol icy  References

a. The  Bylaw s o f the  Boa rd  of R eg en ts o f the  U niversity  of N eb raska, S ec tion  6.1 , rela ting  to

Ob l igat ions.

b . The  Bylaw s o f the  Boa rd  of R eg en ts o f the  U niversity  of N eb raska, S ec tion  6.4 , rela ting  to

Con tracts.

c. N eb . Rev . S tat., S ec tion  73 -101  et seq . rela ting  to P ub lic Le ttings. 

2 . Purpose

The purpose of th is  po licy  is  to  prov ide un iform genera l purchas ing gu ide lines for  the major

admin is tra tive  un its  o f the University  o f Nebraska.

3. App licability

Th is  po licy  sha ll app ly  to  the purchase of personal proper ty  and serv ices, and to  the purchase of

labor , materia ls , and equipment  for  the construction, main tenance, repa ir , remodeling,

renovation, renewal  or demol ition o f any Univers ity  bu ild ing or o ther  improvement  to  rea l

proper ty . The purchase of serv ices o f arch itec ts , eng ineers, landscape arch itec ts , and land

surveyors and the acquis it ion of  real property are excluded from this pol icy.

4 . Def in itions

a. Ar tic le . Art ic le shall  m ean any i tem  of personal property,  and shall  include al l m ateria ls,

su pplies,  fu rn itu re , equipm ent, p rin ting, sta tionery , autom otive and road equipm ent and a ll

other ch attels, go od s, w are s and  m ercha nd ise w ha tsoe ve r.
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b. Bylaws. By laws sha ll mean the By laws of  the Board o f Regents  o f the University  o f

Nebraska.

c. C on tracto r. Cont ractor  sha ll mean any person, firm,  par tnersh ip , assoc ia tion, corporation or

other  entity  w i th  whom  the University  has entered in to  a  contract to  (a)  prov ide any artic le  or

serv ice, or  (b) prov ide any labor , materia ls  or equ ipment  for  the construction, main tenance,

repa ir , remodeling, renovation, renewal  or demol ition o f any Univers ity  bu ild ing or o ther

improvem ent to real property.

d . Em ergency. Em erge nc y sha ll mea n a ny  situatio n w he re  it is ne ce ss ary th at th e U niversity

enter  in to  a  contract o f purchase to  (a)  avo id  the loss o f life , hea lth , safe ty , or  proper ty , (b)

respond to time l im i ts established by a person or agency external  to the University, or  (c)

obta in co st  sa vin gs for the U nive rs ity  w here  the tim e co nstra ints  of com petitive b idd ing w ould

el im inate the cost savings.

e . M ajo r Adm inis trative U nit.  Major admin is tra tive  un it sha ll mean the Univers ity  o f

Neb raska-Lincoln, the University of Neb raska Me dical Cen ter,  or the University of Neb raska

at Om aha, or the U niversi ty of  Nebraska at  Kearney.

f. P rincipa l Busine ss O ffice r. Pr inc ipa l bus iness o fficer sha ll mean the V ice Chancellor  for

Bus iness and F inance of a  major admin is tra tive  un it or  the V ice President for  Bus iness and

Finance when acting on behalf o f the Cent ra l Adm in is tra tion.

g . Profess iona l Serv ice. Professional  service shal l m ean and  include (a) any type of  service

which requ ires a  license or o ther  lega l author ization as a  condition precedent to  the rendering

of the serv ice, or  (b) any o ther  type o f serv ice comm only  recognized as a  pro fess iona l

se rvice, includin g, b ut n ot lim ited  to, p erso nn el, finan cia l, com pu ting , m an ag em en t,

marketing, educationa l program p lann ing or eva luation, fac ilities  p lann ing or eva luation,

insurance and  r isk m anagem ent, or  travel agency services.

h . Purchase. Purch as e s ha ll mea n th e p roce ss  of (a ) ac qu isition  of a ny  artic le b y th e U niversity

by  trans fer of ow ne rsh ip or b y lea se  for a s tated  cons idera tion paid to  a co ntrac tor or ven do r,

(b) contracting for  any serv ice, inc lud ing any profess iona l serv ice, to  be prov ided by any

person, firm,  par tnersh ip , assoc ia tion, corporation or o ther  entity  for  a s ta ted cons ideration,

or  (c ) contracting for  any labor , materia l or  equ ipment  for  construction, repa ir , a ltera tion,

remodeling, renovation or demol ition o f any Univers ity  bu ild ing or o ther  improvement  to  rea l

proper ty  to  be prov ided by a  contractor  for  a s ta ted cons ideration.

i. R eq ue sting U nit.  Request ing un it sha ll mean any co llege, school, department , d iv is ion, o ffice ,

or  other  admin is tra tive  subdiv is ion wi th in  the University  which requests  a  purchase.

j. So le  Source Purchase. Sole source purchase shal l m ean any pu rchase m ade from only a

s ing le  contractor  or  vendor wi thout compet itive  b idd ing.

k. Ven do r. Vendor  sha ll mean any person, firm,  par tnersh ip , assoc ia tion, corporation or o ther

ent ity furnishing an artic le or service to the U niversi ty.

5 . Purchasing Of ficers ; Dut ies  Enumerated

Each major admin is tra tive  un it sha ll have a purchas ing o fficer. Each purchas ing o fficer sha ll be

respons ib le  for  per formance of the fo llowing spec ific  duties  as well as  o ther  duties  as may be

ass igned by the princ ipa l bus iness o fficer or  h is  or her des ignee:

a. C om ply w ith and e nfo rce  pu rchas ing p olicies a nd  procedu res  es tab lished  by  law  or the  Bo ard

of Regents;



Chapter 6 . Bus iness and F inanc ia l Managem ent RP -  131

b. Establish  po lic ies  and procedures supplementa l to  and in  conformity  wi th  th is  po licy . In  the

in terest o f pred ic tab ility  and coord ination o f purchas ing, any such po lic ies  and procedures

shall be compat ib le  wi th  those of the o ther  major admin is tra tive  un its  insofar  as  appropr ia te ,

allow ing  ho w ev er  for a ny  un iqu e n ee ds  of a  pa rticu lar m ajo r ad m inis trative u nit;

c. Accompl ish a ll purchas ing functions for  the major admin is tra tive  un it, inc lud ing the

process ing o f purchase orders, contracts , leases and other  purchas ing ins truments  as

au tho rized  an d d irected  by  the p rincipa l bus ines s o ffice r;

d . Apply and enforce standards and spe ci fications required by S ect ion 6 of  th is policy;

e . Determine the u tility , qua lity  fitness and su itab ility  o f a ll a r tic les  purchased recogniz ing

expertise  o f users  in  the requesting un it; and

f. Conduct  purchas ing operations in  accordance with  the Profess iona l Code of  Eth ics  as set

for th  by the Nat iona l Assoc ia tion o f Educationa l Buyers and the Nat iona l Assoc ia tion o f

Purchasing M anagem ent so far  as the sam e are consistent wi th th is pol icy.

6 . Spec ifica tions

a. Any p urchase  w here  co m petitive b idd ing is required by th is p o licy  sh all be  m ade on the basis

of wr itten spec ifica tions which sha ll be deve loped by the requesting un it, the purchas ing

officer, and/or  the appropr ia te  academic/admin is tra tive  author ity . A l l spec ifica tions sha ll be

prepared in  a  manner  des igned to  a ttract maximum  compet itive  b idd ing wi th in  the s tandards

of quality  appropria te  for in tended use . R estric tive so le so urce proprie ta ry  sp ecif ica tions s hall

not be used, except in  cases o f emergency or in  cases invo lv ing the purchase of un ique or

non-compet itive  artic les  or serv ices. Each request for  a so le  source purchase shall be

accom panied by wr i tten just if icat ion f rom  the request ing uni t.  Each sole source purchase

m us t hav e p rior w ritten  ap pro va l by the  princ ipal bu sine ss o ffice r.

b . The Vice Pres ident for  Bus iness and F inance sha ll coord inate  the estab lishment  and

m aintenance o f  uniform  standards and speci fications for  purchases by the Universi ty.

7 . Com petitive  B idd ing

a. Except as  o therwise prov ided in  th is  purchas ing po licy , any purchase committing the

University  to  an expenditure  o f $40,000 or m ore  sh all be  m ade to  the low est  resp onsib le

b idder , tak ing in to  cons ideration the best in terests  o f the University , the quality  or

performan ce of  any artic les or service to be purchased, their conformity wi th speci fications,

the purpose for  which requ ired, and the time of  de livery  or performance.  In  determin ing the

lowest  respons ib le  b idder , b ids  may be re jec ted and awards made upon cons ideration o f the

following factors:

1) The ab ility , capac ity , and sk ill o f the b idder  to  comply  wi th  the University ’s  spec ifica tions

and perform the contract requ ired;

2) Th e cha rac ter, integ rity, repu tation, jud gm en t, experien ce , and  efficiency o f the b idde r;

3) W he the r the  bid de r ca n p er form  the  co ntra ct w ithin  the  tim e s pe cified ;

4) Th e q ua lity of the  bidd er’s perform an ce  of pre viou s co ntrac ts (see a lso S ec tion 7 .c);

5) P revious  an d e xis ting  co m plianc e b y th e b idd er  w ith law s re lating to  the  co ntra ct;
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6) The life -cost o f an artic le  in  rela tion to  its  purchase price and specific  use by the

U nive rsity (see  also  Se ction 7 .f);

7) The  pe rform an ce  of a n a rticle , tak ing  into  co ns ide ra tion  an y com m on ly acc ep ted  tes ts

and standards of  product usabi li ty  and user requirem ents;

8) Energy e ffic iency ra tio  as  s ta ted by the b idder  for  alternative cho ices o f app liances or

eq uip m en t;

9) Such other  in formation as may be secured hav ing a  bearing on the dec is ion to  award the

co ntra ct.

b . The University  sha ll a lways have the right to  rejec t any or a ll b ids  rece ived. Fur ther , the

University may w aive any inform al ity or ir regular ity in any bid which does not m ateria lly  af fect

the  integ rity or effec tivene ss o f the com pe titive b idding  process.  In a ny  case  w he re

compet itive  b ids  are requ ired and a ll b ids  are  rejec ted, but the proposed purchase is  not

abandoned, new b ids sha ll be ca lled for  as  in  the first ins tance.  The University  reserves the

r ight in  a ll c ircumstances to  ana lyze b ids  in  deta il and to  award contracts  which in  the

ex ercise o f rea so na ble  discre tion  the  U niversity  be lieves  to b e in  its bes t inte rest.

c. The University  may re jec t the b id  o f any b idder  who has (a) fa iled to  perform a prev ious

contract w i th  the University , (b) fa iled to  prov ide any requ ired b id  security , or  (c)  submi tted a

bid which is in any w ay incomplete, ir regular, or  not responsive to speci fications.

d . A m in imum  of fifteen (15)  days sha ll e lapse between the time formal  b ids  are advertised or

ca lled for  and the time of  the ir  opening; prov ided, however , the Pr inc ipa l Bus iness Of ficer

m ay shorten this time per iod in cases of  em ergency.

e . Com pet it ive bidding shal l not  be required for the fo llowing types of  purchases:

1) Purch as e o f un iqu e o r no n-co m pe titive a rticles o r se rvices .  W itho ut lim iting  the  ge ne ra lity

o f the foregoing sentence, examples o f un ique or non-compet itive  artic les  and serv ices

are p ub lic utility services , reg ula ted  ce ntra l office  teleph on e s ervices , bo ok s, p am ph lets

and period ica ls , and spec ia lly  des igned bus iness, research or sc ientific  equ ipment .  (See

also Section 6 .a  requ ir ing wr itten jus tifica tion for  so le  source purchases and approva l o f

the  sam e b y the  princ ipal bu sine ss o ffice r);

2) C ontra cts for p ro fess ional se rv ice s;  provid ed, how eve r, th at any c ontract  fo r a rch itectura l,

engineering, land su rveyin g or landsc ape arch itectura l se rv ice s s hall be  m ade in

accordance w ith appl icable law a nd Bo ard of  Regents pol ic ies requiring compe t it ive

negot iat ions for  such services;

3) Purchases ne cessary in em ergency si tuat ions;

4) Cont racts  for  main tenance or serv ic ing o f equ ipment  wi th  the manufacturer o f the

equipment  or the manufacturer's  author ized serv ice agent, where in  the judgment  o f the

pr inc ipa l bus iness o fficer such maintenance or serv ice can be most e ffec tive ly  performed

by  the  m an ufa ctu rer or  its auth or ized s ervice a ge nt;

5) Purcha ses from  (i) any p urcha sing  coop era tive or con so rtium  of w hich  the U nive rsity or a

major admin is tra tive  un it thereof is  a  mem ber , ( ii)  the U.S. Government  or any agency or

ins trum en tality th ereo f, (iii) the S tate  of N eb rask a o r an y a ge nc y o r ins trum en tality

thereof, ( iv ) a  po litica l subdiv is ion o f the State  o f Nebraska, (v)  any governmenta l or

publ ic ent ity created by an inter local  cooperation agreemen t pursuant to the Nebraska

Inter loca l Cooperation Act, (vi)  any private  or pub lic  postsecondary  educationa l

ins titu tion, or  (vii)  any vendor pursuant a  U.S. Government  Genera l Serv ices
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Adm in is tra tion (GS A) pric ing agreement ; prov ided, however , under no c ircumstances

shall the University  be contractua lly  ob ligated or liab le  for  any purchase by another

educationa l ins titu tion or governmenta l entity , or  by  any o ther  mem ber  o f a  purchas ing

cooperative or consortium;

6) Cont racts  on cap ita l construction pro jec ts  (a)  for  the serv ices o f a  construction manager

who m ay or may not  a t the d iscre tion o f the University  a lso be engaged on the pro jec t as

the genera l contractor  or  (b)  for  the serv ices o f a  des ign/bu ild  contractor  who will be

engaged on the pro jec t to  furn ish des ign serv ices by a qua lified arch itec t or  eng ineer  and

to  provid e genera l co ntra ctor serv ice s;  provid ed, the co ntra cts s hall be  aw arded in

accordance with  Board o f Regents  Pol icy  RP-6.3 .7 .

7) Purcha ses, bu ilding s and  othe r imp rovem en ts co sting less th an  forty tho usan d d ollars

($4 0,000 ).

f. W hen required by the University , each b idder  wi ll fu rn ish life -cyc le  costs  between a l ternatives

for  all c lasses o f equ ipment , ev idence of expected life , repa ir  and maintenance costs , and

energy consumption on a  per-year  bas is .  W here life -cost o f an artic le  is  in tended to  be a

factor  in  se lection o f the lowest  respons ib le  b idder , that fac tor  sha ll be c lear ly  s ta ted in  the

inv ita tion to  b idders or  in  the spec ifica tions, or  both .

8 . Purchasing Disputes

Any d isagreement  between a requesting un it and the purchas ing o fficer concern ing

spec ifica tions, respon sivene ss o f bids to  spec ifica tions, ven do r pe rform an ce , and  othe r m atters

re la ting to  purchas ing activ ities  sha ll be re fer red to  the princ ipa l bus iness o fficer for  reso lu tion.

9 . Purchases in  the Nam e of the Board o f Regents ; Authority  to  Obl igate  University  Funds

Al l purchases sha ll be in  the name of  the Board o f Regents  o f the University  o f Nebraska for  and

on  be ha lf of the m ajo r ad m inis trative u nit m ak ing  the  pu rch as e. N o c om m itm en t of U niversity

funds shal l be m ade excep t by mean s of  an off ic ia l University purchase order or contract

approved by the appropr ia te  admin is tra tive  o fficer or  h is  or her des ignee in  accord wi th  Section

6.4  of th e B ylaw s a nd  the  po licies  of th e B oa rd  of R eg en ts re lating to  au tho rity to  ex ec ute

contracts.

10. Cam pus Purchas ing Polic ies  and Procedures

Each p r incipal business off icer may e stablish campus p urchasing pol ic ies and procedures which

are supplementa l to  and cons is tent w i th  th is  purchas ing po licy . Noth ing here in  sha ll be construed

to proh ib it a  princ ipa l bus iness o fficer from estab lish ing campus purchas ing po lic ies  and

procedures which are mo re restrictive than this purchasing policy.

11. Resident Bidder Preference

In a cc orda nc e w ith the p rovis ion s o f Neb . Rev . S tat., 73-10 1.0 1, w he n a  U niversity  co ntra ct is to

be aw arded to the lowest responsible bidder,  a resident bidder shall  be al lowe d a preference

over a  non-resident b idder  from a s ta te  which g ives or requ ires a  pre ference to  b idders from that

s ta te . The preference sha ll be equal to  the preference g iven or requ ired by the s ta te  o f the

non-res ident b idder . Res ident b idder  as used in  th is  section sha ll mean any person, partnersh ip ,

assoc ia tion, or  fore ign or domest ic  corporation author ized to  engage in  bus iness in  the State  o f

Nebraska and who sha ll have met  the res idency requ irement o f the s ta te  o f the non-resident

bid de r, ne ce ss ary fo r rece iving th e b en efit o f tha t sta te's  pre fere nc e la w  on  the  da te w he n a ny

b id  for  pub lic  contract is  first advertised or announced, or  sha ll have had a bona fide

es tab lishm en t for d oin g b us ine ss  w ithin  this  sta te fo r the  len gth  of tim e e sta blishe d b y th e s tate

of the non-resident bidder,  necessary for  receiv ing the benef it  of that state 's preference



RP -  134 Chapter 6 . Bus iness and F inanc ia l Managem ent

law on the date  when a b id  for  a pub lic  contract is  first advertised or announced. Th is  section

sh all no t apply to  any c ontract  fo r any p ro ject  upon w hich  federa l funds w ould be w ithheld

because of the prov is ions o f th is  section.

12. F inanc ia l or  Benef ic ia l Personal In terest Forb idden; Gi ft and Rebates Proh ib ited

a. N o o ffice r or  em plo ye e o f the  U niversity  involved  in an a dv iso ry o r de cis ion -m ak ing  ca pa city

re la ting to  any Univers ity  purchase and no mem ber  o f h is  or her imm ediate  fami ly  sha ll be

financia lly in terested, or have  any b enefic ia l personal interest , e ither d irect ly o r ind irect ly,  in

such purchase, or in any bidder, contractor,  lessor or vendor for  such purchase. No such

officer or  employee or mem ber  o f h is  or her imm ediate  fami ly  sha ll rece ive or accept, e ither

d irectly  or ind irectly , by  rebate, g ift o r  o therwise, any money or  other  th ing o f va lue

whatsoever , or  any promise, ob ligation or contract for  fu ture  reward or compensat ion from

any person, firm,  corporation or o ther  entity  which has submi tted or in tends to  submi t a  b id  or

proposal in  connection wi th  any Univers ity  purchase or which has o therwise been contacted

by the University  re la ting to  a  proposed Univers ity  purchase.

b. No purchasing o fficer or  any mem ber  o f h is  or her imm ediate  fami ly  sha ll have any direct or

ind irect financ ia l in terest in  any person, partnersh ip , firm,  assoc ia tion, corporation or o ther

vendor, or  any agent or  representative thereof, from or  through whom  the purchas ing o fficer

shal l m ake any purchase o r contract for a purchase on beh al f of  the U niversi ty.

c. V iola tion  of e ithe r Sec tion  13 .a o r Sec tion  13 .b s ha ll con stitu te a de qu ate  ca us e fo r im m ed iate

su sp en sion o r dism issal fro m  U niversity  em plo ym en t.

13. Purchases Invo lv ing University  Personnel; Purchases for  Personal Use Proh ib ited

a. No ar tic le  or serv ice sha ll be purchased from any Univers ity  facu lty  or s ta ff mem ber  wi thout

pr ior  approva l by  the princ ipa l bus iness o fficer, and any such purchase approved by the

pr incipal business off icer shall  com ply fu l ly  wi th the requiremen ts of the confl ic t  of interest

prov isions  of th e N eb rask a P olitica l Ac co un tab ility an d D isc losure A ct, N eb . Rev . S tat.,

Sect ion 49-1493 through 49-14,104.

b. University funds shal l not  be expended  for artic les or services wh ich are for the personal use

of staf f or  facul ty m em bers.

14 . O w ne rsh ip a nd  C on trol o f University  P rope rty

a. T itle  and a ll rights  of ow nersh ip to  a ll property  purchase d w ith  U nive rs ity  funds s hall ve st  in

the University , except for  property  purchased in  accordance with  spec ia lly  donated or

restr ic ted funds prov id ing for  other  ownersh ip .

b . University  proper ty  may be reass igned for  use by o ther  un its  w i th in  the University  in  the

ev en t it is no  lon ge r be ing  utilize d b y th e u nit in  po ss es sion. 

15 . Rep or ts

Each  princip a l busin ess  officer o r the V ice  Presid ent o f Busin ess  and F inance  sh all 

imm ediate ly  notify  the Corporation Secretary in  any ins tance where a dec is ion made concern ing

the awarding of a contract of  purchase is disputed by a party outside the U niversi ty.
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Reference: BR U N, M inutes, 51 , p. 14 7, attac hm en t 4 (N ovem be r 15 , 198 5).

BR U N, M inutes, 60 , p. 14 2  (Ju ne  1, 19 96 ).

BR U N, M inutes, 61 , pp. 8 6-8 7 (N ovem be r 22 , 199 7).

BR U N, M inutes, 62 , p 11 1 (M ay  1, 19 99 ).

BR U N, M inutes, 63 , p. 91  (Novem be r 3, 20 00 ).

BR U N, M inutes, 63 , p. 12 5 (M arch 3 , 200 1).

 

RP-6.2.2 Disposal of Personal Property

1. Pol icy  References

a. Neb . Rev. Stat.  Sect ion 85-105, relat ing to Board of  Regents '  author ity to dispose of  personal

property.

b . By laws of  the Board o f Regents  o f the University  o f Nebraska, Sections 6 .3 , 6 .4  and 6.5 ,

relat ing to personal property,  contracts and the use of  property.

c. BR UN  M inutes,  51, p.  138, (Novem ber 15, 1985) Pol icy for Author ity to Execu te Contracts.

d . BR U N  M inu tes , 51 , p. 1 38  (N ov em be r 15 , 19 85 ) Purch as ing  Policy. 

2 . Purpose

The purpose of th is  po licy  is  to  prov ide a  un iform and equitab le  University -wide procedure for  the

disposal of  excess or surplus personal property.

3 . App licability

Th is  po licy  sha ll app ly  to  the d isposal o f personal proper ty , except for  personal proper ty  be ing

d isposed of as  a  trade in  on the purchase of o ther  like  personal proper ty . Th is  po licy  sha ll not

apply to the disposal  of real property.

4 . Def in itions

a. Exc es s o r Surplu s P erso na l Prop er ty . Exc ess  or surp lus p ersonal property  sh all m ean usa ble

or nonusa ble property  w hich  has b een decla red exc ess  to  the needs o f an adm in ist ra tive un it

of  the U niversi ty.

b . Adm inis trative U nit.  Adm in is tra tive  un it sha ll mean the Centra l Adm in is tra tion (Systems

Office), the University  o f Nebraska-L inco ln , the University  o f Nebraska Medica l Center, the

University of Neb raska at  Om aha, and the University of Neb raska at  Kearney.

c. Perso na l Prop er ty. Fo r the  pu rpos es  of th is policy th e te rm  pe rso na l pro pe rty re fers  to

movable  equ ipment  and/or  fix tures wi th  a  va lue o f $500.00 or more and a usefu l life  o f over

one year. W ithout limi ting the genera lity  o f the foregoing, fix tures sha ll inc lude, but not be

limi ted to , ch ille rs, bo ilers, transformers, spec ia l purpose equipment , research equipment  and

ele ctro nic  eq uip m en t.

d . Pr inc ipa l Bus iness Of ficer. Pr inc ipa l bus iness o fficer sha ll mean the V ice Chancellor  for

Bus iness and F inance of a  campus or  the V ice President for  Bus iness and F inance of the

C en tral A dm inis tratio n. 
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5. Policy fo r the  D ispos al o f Perso na l Prop er ty

a. Federa l Property . Som e Federa l grants  or contracts  may requ ire  that funds from the sa le  o f

equ ipment  orig ina lly  purchased in  support o f the grant or  contract be re turned to  the Federal

G ov ernm en t. Item s in  this  ca teg ory w ill be h an dle d o n a n in div idu al b as is in c oo pe ra tion  w ith

the appl icable camp us grants off ice.  Disposal of  other Federal  property wil l be in accordance

wi th  Section 5 .b  through 5.c  be low.

b. Sale or A ss ignm ent o f Surp lus P ersonal P roperty  in the U nive rs ity . An adm in ist ra tive un it

m ay s e ll or  reass ign su rp lus p ersonal property  to  one of its  inte rna l un its . If the property  is

excess to  the a dm inistrative u nit's nee ds , the p rincipa l bus ines s o ffice r or his o r he r

representative should  a ttempt  to  se ll o r  reass ign the proper ty  to  o ther  admin is tra tive  un its  o f

the University.

c. Sa le  o f Surp lus Personal Property  to  Other Agenc ies o f Sta te  Government . In  the event any

su rp lus p roperty  is n ot needed for use  by the U nive rs ity , the princip a l busin ess  officer o r h is

or  her  representative sha ll p rov ide a  lis ting wi th  the estimated sa le  price to  o ther  agenc ies o f

Sta te  government . Sa le  wi ll be on a  first come f irst serve bas is . If, a fter  a reasonable  period

of time the Univers ity  fa ils  to  rece ive an o ffer  from any agency o f Sta te  government , the 

adm in ist ra tive un it m ay p roce ed w ith  genera l sa le or d isp osa l.

d . Genera l Sa le  or D isposal o f Surp lus Personal Property . If ne ither  the University  nor o ther

agenc ies o f the State  have a need for  the proper ty , the princ ipa l bus iness o fficer or  h is  or her

representat ive m ay then sell  or  d ispose of  such property by such m ethod as is to the best

adva ntage of the U nive rs ity . N orm ally s a le or d isp osa l w ill be  by a uct ion, sealed b id public

sa le , or  exchange for  other  proper ty . Pr ior ity  sha ll be g iven to  o ther  po litica l subdiv is ions o f

State governmen t in the disposal  or  sale of  personal property.

e . Serv iceable  Vehic les  and Farm E quipment . University  veh ic les  or farm equipment  may be

disp osed  of by  au ction o r sea led b ids a fter appro priate  ad ve rtisem en t. Vehicles  an d farm

equipment  a lso may be d isposed of through the Materie l D iv is ion o f the State  Depar tment  o f

Adm inistrat ive Services.

f. L ivestock and Farm P roducts . L ivestock and farm products  excess to  the needs of the

University  may be d isposed of by  auction, livestock or farm product sa les, or  in  whatever

m anner wo uld best serve the interests of  the U niversi ty.

6 . Pr ic ing Practices

The sa le  price o f surp lus  proper ty  sha ll be the h ighest b id  price if so ld  by public  auction or sea led

b id  pub lic  sa le , or  the reasonable  market va lue if no b id  is  invo lved.

7. D ispos al o f Scra p o r Salvag e P erso na l Prop er ty

Any  su rp lus  pro pe rty w hich a  prin cipal b us ine ss  officer  or h is o r he r repres en tative d ete rm ine s to

have no va lue, except as  scrap or sa lvage materia l, may be d isposed of by  sa lvage or scrap

contract  or in wh atever manne r best serves the interests of  the U niversi ty.

8 . Exp en se  of D ispos ing  of P erso na l Prop er ty

The expense of se lling surp lus  personal proper ty  sha ll be deducted from the proceeds of the

proper ty  be ing so ld .
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9. Personal  Property Proceeds A ccount(s)

There sha ll be estab lished for  each admin is tra tive  un it appropr ia te  University  account(s)  for  the

depos it o f proceeds from the d isposal o f personal proper ty . Such account(s)  w ill be accounted

for in the current fund group of  accounts.

10. Sale  to  University  Personnel

In  accomplish ing any sa le  or d isposa l o f surp lus  proper ty  under the prov is ions o f th is  po licy , no

pre ference  w ill be  g ive n to  U nive rs ity  personnel.

11. Board Approva l

Notwiths tand ing any o f the foregoing prov is ions o f th is  po licy  to  the contrary , no s ing le  item or

identica l items of  personal proper ty  hav ing an estimated market va lue in  excess o f $100,000.00

shall be so ld  wi thout pr ior  approva l by  the Board o f Regents . A l l sa les  sha ll be made in  the name

of the Bo ard of  Regents.

12. R es po ns ibility and  Acc ou nta bility

The Vice Pres ident for  Bus iness and F inance and the princ ipa l bus iness o fficers  sha ll be

resp onsib le for the adm inist ra tion and the deve lopm ent o f proce dures for im plem enta tion of th is

po licy a nd  in add ition , de ve lop  an d im ple m en t pro ce du res fo r the  dispo sition  of surplu s p rope rty

of less than $500 in  va lue to  assure the best in terests  o f the University  are  be ing served.

13. Pr ior  Po licy  Repealed

Parag raph  V II of the F eb ruary 1 97 7 P urch as ing  Policy d ea ling  w ith the D ispos ition  of U niversity

P rope rty w as  rep ea led  by  the  Purch as ing  Policy a pp rove d b y th e B oa rd  of R eg en ts

Novem ber  15, 1985.

Reference: BR U N, M inutes, 52 , p. 17 7, (A pril 11, 198 7).

RP-6.2.3 Acquisition and Disposal of Real Property

1. Pol icy  References

a. Neb . Rev. Stat. , Sect ion 85-105 relating to Boa rd of Reg ents authori ty to acquire and dispose

of real  property.

b . Neb.  Rev. Sta t., Sections 85-133, 25-2501 through 25-2506, 76-701 through 76-726, and

76-1214 through 76-1242, re la ting to  acquis ition o f real proper ty  by  exercise o f the power  o f

eminent domain and ass is tance to  be prov ided to  persons d isp laced by public ly -financed

projects.

c. Sec tion  2.4  of th e B ylaw s o f the  Boa rd  of R eg en ts o f the  U niversity  of N eb rask a re lating to

adm inistrat ion of  real property.

d . RP -6.3.1, Adm inistrat ive App roval of  Universi ty Con tracts.

e . BRU N M inutes, Vo lume 49,  p . 12, (October  21, 1983), re la ting to  relocation ass is tance.



RP -  138 Chapter 6 . Bus iness and F inanc ia l Managem ent

2. Purpose

The purpose of th is  po licy  is  to  estab lish  un iform gu ide lines and procedures to  ensure that

acquis ition o f and d isposal o f real proper ty  by  the University  is  in  compl iance with  app licab le  law

and po lic ies  o f the Board o f Regents  and to  reduce the risk  o f liab ility  by  conducting an

environm ental s ite assessme nt prior to the acquis it ion of  real property.

3 . Def in itions

a. R ea l Prop er ty . The term rea l proper ty  sha ll be construed as coextens ive in  meaning with  land

and sha ll inc lude any right, title , or  in terest in  land or in  any bu ild ing, s tructure, or  o ther

improvement  permanent ly  a ffixed to  land.

b. Acq uis ition  of R ea l Prop er ty . The term acquis ition o f real proper ty  sha ll mean the acquis ition

of any in terest in  rea l proper ty , but sha ll not inc lude any leasehold  in terest or  easement

approved pursuant to  the Pres ident’s  admin is tra tive  author ity  as  prov ided in  paragraph 4 o f

RP-6.3 .1 .

c. Adm inist ra tive Unit.  Ad m inistrative u nit sha ll m ea n C en tral Ad m inistration (S yste m s O ffice ),

the  U niversity  of N eb rask a-Lin co ln, the U niversity  of N eb rask a M ed ica l Cen ter, th e U niversity

of Nebraska at Kearney, and the University  o f Nebraska at Om aha.

d. Con tract.  Cont ract sha ll mean any wr itten agreement  entered in to  by or on behalf o f the

Boa rd o f Re ge nts o f the U nive rsity of N eb raska  w ith another party o r pa rties, whe reb y, for a

s ta ted cons ideration, the University  w i ll acqu ire  ownersh ip  or transfer  ownersh ip  o f any

interest in real property.

e . Pr inc ipa l Bus iness Of ficer.  Pr inc ipa l bus iness o fficer sha ll mean the V ice Chancellor  for

Bus iness and F inance of a  major admin is tra tive  un it or  the V ice President for  Bus iness and

Finance for  the Cent ra l Adm in is tra tion.

f. D ispos al o f Rea l Prop er ty. The term d isposal o f real proper ty  sha ll mean the transfer  of

ow ne rsh ip o f an y in tere st in  rea l pro pe rty fro m  the  Boa rd  of R eg en ts o f the  U niversity  to

another  par ty  or parties , but sha ll not inc lude the granting o f any leasehold  in terest or

ease m ent approve d pursuant to  the Presid ent’s  adm in ist ra tive authority  as p rovid ed in

paragraph 4 o f RP-6.3 .1 .

g . Em ergency . Em erge nc y sha ll mea n a ny  situatio n w he re  it is ne ce ss ary fo r the  U niversity  to

acquire  or  d ispose of real proper ty  in  order  to  (a)  avo id  the loss o f life , hea lth , safe ty , or

proper ty , (b) respond to  time l imi ts  es tab lished by a  person or agency externa l to  the

University, or  to (c) obtain cost  savings for the U niversi ty.

h . Env ironmenta l S i te  Assessment.  Env iron m en tal s ite ass es sm en t sh all m ea n th e p roce ss  to

determine if real proper ty , inc lud ing improvements , is  sub ject to  recognized env ironmenta l

condi tions.

4 . Policy fo r the  Acq uis ition  of R ea l Prop er ty

a. Acq uis ition  in the N am e o f the  Boa rd  of R eg en ts. A ll rea l pro pe rty a cq uire d b y th e U niversity

or  any un it or  subdiv is ion thereof sha ll be acquired in  the name of  The Board o f Regents  o f

the University  o f Nebraska.

b. Appra isa l. An appra isa l by  a  qua lified rea l es ta te  appra iser concern ing the fa ir  and

reas on ab le m arke t va lue  of p rope rty p ropo se d fo r ac qu isition  sh all be p repa red w ith re su lts

presented to  the Board in  c losed session. The Board in  its  d iscre tion may waive the

requirem ent fo r an appra isa l.
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c. R ep ort on  N ee d for A cquisition. W he n a  ne ed  for rea l prop erty is ide ntified  a w ritten  report

sha ll be made to  the Board o f Regents  which sha ll inc lude: (a) jus tifica tion o f need, (b) the

lega l descrip tion o f the proper ty , (c)  a  genera l descrip tion o f any bu ild ings and other

improvements  located on the proper ty , (d) a  summ ary o f the past and present use o f the

proper ty , (e) the land use zon ing o f the proper ty , if any, ( f)  the estimated va lue o f the

proper ty , (g) a  summ ary o f the env ironmenta l s ite  assessment  conducted o f the proper ty  as

provided in  paragraph 5, be low,  and (h)  the impact , if any, on any applicab le  campus m aster

s ite  p lan.

d . Approva l by  Board o f Regents  Requi red. Any proposed acquis ition o f real proper ty  sha ll be

su bm itted  to th e B oa rd  for a pp rova l an d s ha ll include  the  ele m en ts include d in  Parag raph  4.c

above. Funds of the University  sha ll not be comm itted or pa id  out for  acquis ition o f real

proper ty  and no contract re la ting thereto  may be executed for  or  on behalf o f the Board o f

Reg ents unt il  the acquis it ion shal l have been  approved by the Board of  Rege nts.

e . G en eral C ou ns el A pp rova l of Instru m en ts. A ll con trac ts, dee ds , lease s a nd  oth er  ins trum en ts

for a cq uis ition  of re al p rope rty sha ll be  ap prov ed  by  the  O ffice  of th e G en eral C ou ns el a s to

form  and legali ty pr ior  to execut ion of  the sam e on beha l f of  the Bo ard of  Regents.

f. Em inent Dom ain; Genera l Counsel Respons ib ility . In  the event any rea l proper ty  is  proposed

for acquis it ion through exercise of  the Bo ard of  Regents ' pow er of em inent dom ain, the Office

of th e G en eral C ou ns el sha ll have  res po ns ibility fo r an y suc h a cq uis ition  an d c om plianc e w ith

statutory requiremen ts for  not ice,  hear ing,  good faith negot iat ions and, if  necessary,

com m encem ent of em inent dom ain proceedings.

g . R eloca tion Ass istance . The princip a l busin ess  officer o f the adm in ist ra tive un it invo lve d in

any rea l property  acq uisit ion sh all, w ith  ass istance  from  the G enera l Counse l, be resp onsib le

for c om plianc e w ith a ll law s a nd  U niversity  reg ula tion s re lating to  relo ca tion  as sis tan ce  to

persons to  be d isp laced as resu lt o f University  rea l proper ty  acquis ition.

5 . Env iron m en tal R ev iew  Policy fo r the  Acq uis ition  of R ea l Prop er ty

a. An env ironmenta l s ite  assessment  (ESA ) sha ll be conducted wi th in  s ix  months prior  to  the

ac qu isition  of re al p rope rty, includin g re al p rope rty a cq uire d b y d on atio n o r be qu es t.

1) Acquis itions o f residentia l and vacant/unoccupied lands sha ll, a t a  min imum , use the

Am er ican Soc ie ty  for  Testing and Materia ls  (ASTM ) Standard ESA t ransaction screen

process E-1528.

2) Acquis ition o f comm ercia l and industr ia l s ites  sha ll, a t a  min imum , use the ASTM

Standard Pha se I  ESA  process E-1527, and shal l include a review o f  any permits,

licenses, notices o f v io la tion or consent agreements  issued pursuant to  env ironmenta l

laws and regulations.

3) Investigation o f o ther  env ironmenta l issues or conditions beyond the scope of the ASTM

Standa rds , e.g. as be stos -conta ining m ate rials, lead  ba sed-p aint, lead  in drink ing w ate r,

wet lands, and b io log ica l or  rad ia tion contamination, may be requ ired but sha ll be

determined and perform ed on a property-by-property basis.

b . The review process for  the ESA shal l be coord inated by the princ ipa l bus iness o fficer o f the

adm inistrat ive uni t acquiring the real  property.

1) The ESA  process E-1528 sha ll be performed by e ither  an env ironmenta l consu ltant or  by

a U nive rs ity  em ploye e tra ined to  co nduct  an ESA; but the ESA proce ss  E-1527 sh all on ly

be  pe rform ed  by  an  en viro nm en tal con su ltan t.
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2) Al l costs  o f the ESA shal l be pa id  by the admin is tra tive  un it acqu ir ing the rea l proper ty  as

part of  the acquis it ion process.

3) The ESA  repor t sha ll be rev iewed by the Of fice  o f Genera l Counsel and the princ ipa l

bu sines s o ffice r of th e a dm inis trative u nit.

4) A  de cision  to: (a) co nd uc t any  furthe r ass essm en t, (b) reject the  prope rty, or (c) ac qu ire

the proper ty  wi th  identified risks , sub ject to  Board approva l, sha ll be made by the

pr inc ipa l bus iness o fficer o f the admin is tra tive  un it a fter  consu lting wi th  the Of fice  o f

Genera l Counsel.  If env ironmenta l r isks  exis t, cons ideration sha ll be g iven to  assuming

the risks , mi tigating the risks  by the grantor  pr ior  to  acquis ition, or  requ ir ing

inde m nification b y the  granto r.

c. Steps in the ES A P rocess

1) If the transaction screen ESA ind icates areas o f concern, the proper ty  may (a) be

re jected, (b) be acquired wi th  the identified risks , or  (c)  be sub ject to  fur ther  investigation

in the fo rm  of a  Pha se  I,  II or III ESA.

2) If the Phase I ESA ind icates areas o f concern, the proper ty  may (a) be re jec ted, (b) be

ac qu ired  w ith the id en tified  risks, o r (c)  be  su bje ct to  furth er  inves tiga tion  in the fo rm  of a

Pha se  II or III E SA.

3) If the Phase II ESA ind icates areas o f concern, the proper ty  may:  (a)  be rejec ted, (b) be

ac qu ired  w ith the id en tified  risks, o r (c)  be  su bje ct to  furth er  inves tiga tion  in the fo rm  of a

Phase  I II  ESA.  The P hase I I ES A shal l fo llow good com m ercial  and custom ary practice

and should  inc lude an extens ive rev iew of  prior  uses o f the land, an examination and

phys ica l sampl ing o f the proper ty , and the tes ting o f samples co llec ted.

4) If the Phase III ESA identifies  unacceptab le  contamination, the proper ty  may:  (a)  be

re jec ted or (b) be acquired wi th  the identified risks .  The Phase III ESA shal l fo llow good

comm ercia l and customary practice and should  inc lude extens ive phys ica l sampl ing o f

the proper ty , tes ting o f samples, es timates o f the extent o f contamination, and estimates

of th e to tal cos t to c lea n u p th e p rope rty. 

6 . Policy fo r the  D ispos al o f Rea l Prop er ty

a. Repor t on Disposal. W hen rea l proper ty  o f the University  becomes excess to  the needs of an

adm inist ra tive un it, a  w ritte n report shall be  m ade to  the Board  of R egents w hich  sh all

includ e: (a) jus tification , and  ne ed  for disp osal, (b) the  lega l description  of the  prope rty, (c) a

ge ne ral de scrip tion o f any  bu ilding s and  othe r imp rovem en ts loca ted  on  the p rop erty, (d) a

sum m ary of the past and present use of  the property, (e) the land use zon ing of the property,

if any,  (f) th e est im ated va lue of the property , and (g ) the im pact , if any,  on any a pplica ble

campus m aster  site  p lan.

b . Appra isa l. An appra isa l by  a  qua lified rea l es ta te  appra iser concern ing the fa ir  and

reasonable  market va lue o f the proper ty  proposed for  disposa l sha ll be prepared and

presented to  the Board in  c losed session. The Board in  its  d iscre tion may waive the

requirem ent fo r an appra isa l.

c. Approva l by  Board o f Regents  Requi red. Any proposed d isposal o f real proper ty  sha ll be

su bm itted  to th e B oa rd  for a pp rova l an d s ha ll include  the  ele m en ts include d in  Parag raph  5.a

above. No instrument d ispos ing o f real proper ty  owned by the University  sha ll be executed

unt il  such disposal  has been  approved by the Board of  Rege nts.
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d. Build ing s o f the  U niversity ; Le gis lative  App rova l Req uire d. W he ne ve r the  Boa rd  of R eg en ts

shall hav e a pp roved  the s ale o f any  rea l prop erty u po n w hich  bu ilding s o f the U nive rsity are

located, no ins trument d ispos ing o f such proper ty  sha ll be executed until d isposa l thereof has

a lso been approved by the Legis la ture  as requ ired by Neb.  Rev.  Sta t., Section 85-105.

e. Publ ic  Auction or Public  Sa le . Unless the means for d isposa l is  o therwise prov ided by the

Board  of R egents, d isp osa l of rea l property  sh all be  by p ublic a uct ion or by s ealed b id public

sa le , except where d isposal sha ll be to  the State  o f Nebraska or  to  any agency or  po litica l

subdiv is ion thereof. Any such auction or sa le  sha ll be advertised a t least once per week for

three success ive weeks in  advance of the sa le  or auction in  a t least one newspaper hav ing

genera l circu lation in the co unty w here  the rea l property  is lo ca ted. The U nive rs ity  sh all

a lw ays  rese rve the right to  re ject  any a nd a ll bid s a t any p ublic a uct ion or sealed b id public

sa le .

f. Real  Esta te  Disposal Proceeds Account(s) . There sha ll be estab lished for  each major

admin is tra tive  un it appropr ia te  University  account(s)  for  the depos it o f proceeds from the

d isposal o f real es ta te . Th is  account(s)  w ill be accounted for  in  the p lant fund group of

accounts.  Proceeds ma y be expend ed for purposes author ized by the Board of  Rege nts.

g . Genera l Counsel Approva l o f Ins truments . A l l ins truments  re la ting to  the d isposal o f real

pro pe rty of the  U nive rsity shall be a pp roved  by  the O ffice  of the  G en era l Co un se l as to fo rm

and legal ity prior to execution of the same  on behal f  of the Board of  Regents.

7 . R ec ordin g, C us tod y, S tora ge  an d R ele as e o f Rea l Prop er ty Instru m en ts

a. Record ing. A l l deeds, and other  ins truments  as appropr ia te , w i ll be recorded in  the

ap prop riate  co un ty a s soo n a s p ractical a fter re ce ipt.

b . C ustody,  F iling and S torage. Abstracts o f title  and other re a l property  inst rum ents of a ll

admin is tra tive  un its  w i ll be filed and s tored under the custody and contro l o f the Corporation

Secretary in  the University 's  centra l depos itory located a t the UNL P hys ica l P lant. The

Corporation Secretary through the UNL B us iness Manager  will log a ll abstracts  o f title  and

other  rea l proper ty  ins truments  in to  a  master proper ty  reg is ter  and then file  and s tore  the

sam e in the U niversi ty 's central  depository.

c. Release. Or ig ina ls  o f abstracts  o f title  and other  rea l proper ty  ins truments  sha ll on ly  be

re leased to  University  o ffic ia ls . Release of such ins truments  sha ll be made on ly for  the period

of tim e n ec es sa ry fo r ac tua l use. O riginals  of a bs trac ts o f title an d o the r real p rope rty

inst rum ents sh all be  reg istered or certifie d w hen se nt th rough the U .S . m ail.

8 . Exe cu tion  of C on trac ts

The execution o f agreements  for  acquis ition or d isposa l sha ll be in  accordance with  the

Adm inistrat ive App roval of  Universi ty Con tracts policy.

9 . Em ergency S ituation

In  the event o f an emergency the Chai rperson of the Board o f Regents  may authorize the

acquis ition or d isposa l o f real proper ty  a fter  consu lting wi th  the Executive Com mittee o f the

Board o f Regents  and the V ice President for  Bus iness and F inance. A wr itten repor t concern ing

emergency author ization for  acquis ition or d isposa l o f real proper ty  sha ll be made to  the Board o f

Regents  at its  next scheduled meet ing.
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10. Adm in is tra tion and Implementation

The Vice Pres ident for  Bus iness and F inance and each princ ipa l bus iness o fficer sha ll be

responsible for adm inistrat ion and im plementat ion of  th is policy.

Reference: BR U N, M inutes, 52 , p. 18 0, (A pril 11, 198 7).

BR U N, M inutes, 61 , p. 14 , (Febru ary  22 , 199 7).

RP-6.2.4 Vacating of Streets and Curb Cuts

The Corporation Secretary or  any V ice Chancellor  for  Bus iness and F inance is  author ized to  act and

s ign on behalf o f the Board o f Regents  in  connection wi th :

1 . The  pe tition ing  an d m ak ing  ap plicatio n to  an y m un icipality o r co un ty fo r the  va ca tion  of s tree ts

and a lleys, for  curb cuts  and s treet set-backs, and in  connection wi th  a ll o ther  mat ters invo lv ing

use of  streets and al leys or property of  any mun icipal ity or county by the U niversi ty.

2 . The acce ptance of  any ordinances pa ssed by any m unicipal ity or county as a result  of such

pet it ions and ap pl icat ions.

Reference: BR U N, M inutes, 26 , pp. 2 53 -25 4 (D ecem be r 8, 19 64 ).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-6.2.5 Use of University Personnel in Planning/Construction

1. Purpose

The purpose of th is  po licy  is  to  estab lish  a  do llar  limi t on pro jec ts  to  be accomplished by

University personnel  wi thout pr ior  approval by the Board of  Regents.

The University  o f Nebraska wi ll normal ly  obta in  the serv ices o f pr ivate  contractors for  new

construction, a ltera tion and repa ir  pro jec ts  as well as   private  arch itec t and engineer  firms for

de sign  of the se  type s o f projec ts. How ever, rec og nizing  that the re a re tim es  whe n it is m ore

fea sib le, eco no m ica l an d e fficien t to a cc om plish U niversity  pro jec ts w ith U niversity  pe rso nn el, a

do llar  limi t w i ll be estab lished for  in -house pro jec ts  as spec ified be low.

2. Def in itions

a. Project Cost .  The total  project cost  includes all  d isbursem ents necessary to al low the project

to fu nc tion  as  pro gram m ed . Ty pical cos t ca teg or ies  w ou ld include  bu t no t be  lim ited  to

profess iona l compensat ion, land costs , furn ish ing, equ ipment , financ ing, moving and other

ch arge s a s w ell as th e c on stru ction c os t.

b . Con struct ion C ost. The cost o f a ll o f the construction portions o f a  pro jec t, genera lly  based

upon the sum  of the construction contract(s) (general,  mechan ical,  e lectrical)  and other direct

construct ion costs. Con struct ion cost does not include the com pensat ion paid to the architect

and consu l tants, cost  of the land, r ights-of-way o r other costs.

c. A l tera tions. A  co ns truc tion  pro jec t (or p or tion  of a  pro jec t) co m pr ising re vis ion s w ithin  or to

prescribed e lements  o f an ex is ting s tructure, as  d is tinc t from additions to  an ex is ting

structure. Th is  defin ition inc ludes improvement , renovations or remodeling.

d . Inspection. Exa m ina tion  of w ork com ple ted  or in  pro gres s to  de term ine  its co m plianc e w ith

contract  requirem ents by a publ ic of fic ia l , own er 's representat ive,  or others.
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e. Esca la tion. The ad justment  o f costs  propor tionate ly , period ica lly  and automat ica lly  to  an

al teration in the cost of  mater ia ls or a s imi lar  adjustment of  wages.

3. C on struc tion A lteration a nd  R ep air.

University  work  force may be used to  accomplish construction and repa ir  pro jec ts  which do not

ex ce ed  tota l pro jec t co sts  of $ 50 ,00 0. A dv an ce  R eg en tal app rova l shall be o bta ine d fo r proje cts

to  be accomplished by the University  work  force in  which the to ta l projec t cost exceeds $50,000.

4. Design Se rvices.

Qual ified University  pro fess iona l s ta ff may be used to  accomplish des ign and engineer ing

requiremen ts for  projects for  which the total  project cost  does not exceed $400,000. Advance

Reg ental approval  shall  be obtained for projects to be accom pl ished by qua l if ied staff  in wh ich

the to ta l projec t cost exceeds $400,000.

5. Pro ject Representative.

A campus representative will be des ignated Pro ject Coord inator  on major projec ts  wi th  a  to ta l

pro jec t cost o f $400,000 or more to  act on behalf o f the owner  in  coord inating arch itec t and

co ntra ctor re quirem ents.  Q ualified U nive rs ity  sta ff m ay b e use d to  co ord inate pro jects if

necessary  as the owner 's  representative regardless o f the to ta l projec t cost. Th is  coord ination

does not el im inate the need for an archi tect  in accordance w ith contract requiremen ts.

Reference: BR U N, M inutes, 41 , p. 16 7-1 68  (Fe bru ary  18 , 197 8).

BR U N, M inutes, 63 , p. 91 , (No vem be r 3, 20 00 ).

RP-6.2.6 Provision of Housing for University President and Chancellors

The Pres ident o f the University  is  requ ired to  res ide in  the o ffic ia l residence of the Pres ident. Funds

for  upkeep and maintenance of the o ffic ia l residence and grounds sha ll be prov ided by the

University.

University housing w i ll  no longer be provided for the chance l lors of the indiv idual  camp uses. In place

of o ffic ia l resid ence s for the ch ance llors , a  housin g a llowance  w ill be  provid ed for use  of the ir

personal homes in  the normal  course o f University  bus iness for  meetings with  and enter ta inment  o f

s tudents , facu lty , s ta ff, a lumni , and fr iends o f the University . Such hous ing a llowances for  the

chancellors wi ll be recomm ended by the Pres ident and  approved by the Board o f Regents . The

University  w i ll contract for  lawn care and snow removal serv ices for  the personal residences o f the

chancel lors, if  such be required.  Law n care in th is instance is def ined to include cutting the grass,

apply ing fer tilizer and pestic ides to  the lawn,  removal  o f weeds,  and the tr imm ing of bushes or

hedges.

Since the University  o f Nebraska Foundation presently  owns a res idence for  the Chancellor  at the

University   o f Nebraska at Om aha, the Board o f Regents  recomm ends to  the Foundation that the

sam e be so ld  and that the proceeds fro m  that sale  and fro m  the sa le  of the U N L C hancello r's

residence be used to  estab lish  an endowment  to  meet  the needs of the chancellors and the

Pres ident re la ting to  hous ing and/or  enter ta inment  respons ib ilities  requ ired in  the conduct o f

University business.

Exc ept fo r paym ent o f law n ca re  and sn ow  rem ova l se rv ice s a s s pecif ied above , public fu nds s hall

not  be used to perform con struct ion,  maintenance, or repair  work on a chancel lor 's personal

residence, and U niversi ty personnel  shall  not  be used for such purpose und er any circumstances.

Reference: BR U N, M inutes, 58 , p. 12 , (Febru ary  13 , 199 3).
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RP-6.2.7 Naming of Facilities

1. Purpose

The purpose of th is  po licy  is  to  estab lish  the author ity  for  naming bu ild ings and other  fac ilities  a t

the University  o f Nebraska.

2. Def in itions

a. U se -Related (G en eric).  W hen used in  con junction wi th  fac ility  identifica tion, the terms "use-

re la ted"  and "gener ic"  describe names g iven to  bu ild ings or o ther  fac ilities  which are based

so lely u pon the use  of the nam ed facility,  w ithout the inclu sio n of a  m odifie r w hich  w ould

desig nate  a particu lar fam ily,  person, or o rganiza tion.  Exa m ples o f use -re lated or generic

nam es wo uld be "East Cam pus U nion", "Col lege of  Dent istry",  "Col lege of Business

Adm inis tratio n" , or "H ea lth and  Spo rt C en ter."

b . Fac ility  Identifica tion.  Th e n am e o r title use d to  de signa te a  pa rticu lar b uild ing  or o the r fac ility

for  the purpose of spec ifica lly  identify ing such bu ild ing or fac ility  to  a ll mem bers o f the

University comm unity and to the gene ral publ ic.

c. Faci li ty .  Any  ph ys ica l structu re  or s pa ce  req uire d b y a n in stitu tion  for th e p er form an ce  of its

programs and re la ted activ ities .  In  support o f the naming po licy , th is  defin ition wi ll inc lude a

new,  ex is ting, or  leased bu ild ing, a  wing o f a  bu ild ing, a  room or  c lus ter  of rooms,  or o ther

significa nt fe atu res suc h a s a  fou nta in, m on um en t, plaza , ga rden , lands ca pe d a rea, o r stre et.

3 . Authority  for  Naming Facilities

a. The use-re la ted (generic ) naming of a  campus bu ild ing or w ing o f a  bu ild ing or o ther

s ign ificant campus feature such as a  founta in , monum ent, p laza, garden, or  landscape area

or  stre et s ha ll be  ap prov ed  by  the  C ha nc ello r resp on sib le fo r the  fac ility an d th e P residen t.

b . The naming of a  room or  a  smal l c lus ter  of rooms or  o ther  campus features such as a  garden

or  landscaped area in  honor o f an ind iv idua l, a  fami ly , a  group, or  an organization sha ll be

approve d by the C hance llor re sp onsib le for the facility a nd the Presid ent. These  act ions s hall

be reported to the Bo ard of  Regents.

c. The naming of a  campus bu ild ing or w ing o f a  bu ild ing, or  founta in , monum ent, p laza, or

s treet in  honor o f an ind iv idua l, a  fami ly , a  group, or  organization sha ll be approved by the

Board o f Regents  upon the recomm endation o f the Chancellor  respons ib le  for  the fac ility  and

the  Presiden t.

4 . Cr iter ia  for  Naming Facilities

a. A facility  may be named for an ind iv idua l, fami ly , group, or  organization that has prov ided or

meets  one or more o f the fo llowing cr iter ia :

1) Extra ordin ary service to  the  U niversity  as  a fa cu lty m em be r, sta ff m em be r, or U niversity

officer.

2) Ext raord inary support or  serv ice to  the University , and/or

3) Sign ificant financ ia l contr ibutions toward the construction o f a  fac ility , an endowm ent for

maintenance and operating costs  o f a  fac ility , or  o ther  program or  ac tiv ity  o f the

University  o f Nebraska.
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b. Exce pt for ind ividua ls qu alifying u nd er 4 .a.3, fac ilit ies  shall not be n am ed  for pe rsons  w ho  are

cu rrently  em plo ye d b y th e U niversity  or th e S tate  of N eb rask a o r w ho  are  ele cte d o fficials . 

Proposals  to  honor such ind iv idua ls  should  not be submi tted earlie r  than five  years  fo llowing

the departure , death, or  re tirement o f the person from the University  or the State  or the end

of an  elec ted  official's term .

5. Procedures for  Naming Facilities

a. The Chancellor  sha ll es tab lish  campus procedures to  be used in  the naming of campus

facil it ies.

b . The Vice-Pres ident for  Bus iness and F inance sha ll es tab lish  Univers ity -wide procedures for

implemen t ing th is pol icy and for assuring compa t ib i li ty  of  campu s procedures wi th th is pol icy.

6 . Pr ior  Procedures and Fac ility  Nam es

a. Facility n am es in  exis tence  at the tim e of the adoption of th is p olicy  sh all rem ain in effect  until

a  name change is  proposed.

Reference: BR U N, M inu tes , 58 , p. 2 0-21  (Ju ne  19 , 19 93 ).   

BR U N, M inutes, 60 , pp. 4 8-5 0 (Ju ne  10 , 199 5).

RP-6.3 Contracts

RP-6.3.1 Adm inistrative Approval of University Contracts

1. Pol icy  References

a. Sect ion 6 .1  o f the Bylaws of the Board of Regents of the University of Nebraska re lating to

University obligations.

b . Sect ion 6 .4  o f the Bylaws of the Board of Regents of the University of Nebraska re lating to

de leg atio n o f au tho rity to  the  Presiden t to a pp rove  an d e xe cu te c er tain  typ es  of U niversity

contracts.

2 . Purpose

The purpose of th is  po licy  is  to  de legate author ity  to  the Pres ident, and to  o fficers  and employees

designated by the President, to approve and execute certain types of  University contracts.

3 . Def in itions

a. B yla w s.  By laws sha ll mean the Bylaws of the Board of Regents of the University of Nebraska.

b . Con tract.  An y delibera te w ritten  or o ral en ga ge m en t betw ee n the  U nive rsity and o ne  or m ore

oth er  pa rties , up on  a lega l cons ide ra tion , to d o, o r to a bs tain  from  do ing  so m e a ct.

c. Em ergency.  C ircum stance s w here  it is in  the public in te rest  fo r the U nive rs ity  to  im m ediate ly

ap prov e a nd  ex ec ute  a c on trac t (a) to  av oid  the  loss o f life, he alth , sa fety , or p rope rty, (b ) to

resp on d to  tim e lim its esta blishe d b y p erso ns  or e ntities e xte rnal to  the  U niversity , or (c ) to

obtain cost  savings for the U niversi ty.

d . Perso na l Prop er ty.   Any item of property which is not real  property.
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e. Procurement.  Any acquis ition o f proper ty , equ ipment , goods or serv ices by the University  by

purchase, lease or license from a contractor  or  vendor in  exchange for  payment  o f money or

other  cons ideration.

f. R ea l Prop er ty.  Refers  to  land, and sha ll inc lude any right, title  or in terest in  land or any

build ing, s tructure or  other  improvement  permanent ly  a ffixed to  land or a  bu ild ing or

s tructure.

g . Reg ular Cou rse of Business.  Th at w hich is  req uire d o n a  rec ur ring  ba sis  in the n orm al d ay  to

day operat ions of  the U niversi ty.

h . University-Related Use .  A use of  Universi ty own ed real  property under a lease or l icense

contract  which is  d irectly  re la ted to  and supportive  o f a  teach ing, research, pub lic  serv ice,

admin is tra tive  or s tudent serv ice function o f the University .  W ithout limi ting the genera lity  o f

the foregoing sentence, a  University -re la ted use sha ll inc lude a licensed s tudent serv ice or

pu blic se rvice  concession  in a U nive rsity bu ilding  or fac ility, a lease o f agricu ltural land  for a

use d irectly  re la ted to  a  University  teach ing or research function, and a lease of space in  a

University build ing to an incubator comp any for the t ransfer of University owned technology.

4 . P residen t’s A dm inis trative A uth or ity to  App rove  an d E xe cu te C on trac ts

Pursu an t to S ec tion  6.4  of th e B ylaw s, the P residen t sh all hav e a uth or ity to  ap prov e a nd  to

execute the fo l lowing types of  contracts.

a . Any contract for  the procurement  o f serv ices, for  the procurement  o f non-cap ita l goods or for

the procurement  o f consumable supplies  or comm odities  routine ly , a ll used in  the regu lar

course o f bus iness in  operation o f the University .  “Non-capita l goods used in  the regu lar

course o f bus iness” sha ll mean and include any artic le  o f personal proper ty  to  be procured by

the University  that in  accordance wi th  genera lly  accepted accounting princ ip les  is  not carr ied

as a capi ta l  asset of  the U niversi ty.

b . Any contract w i th  a  pub lic  u tility  for  the purchase of pub lic  u tility  serv ices routine ly  used in  the

regular course of business in operat ion of  the U niversi ty.

c. Any contract for  the purchase of gaso line, o il o r  d iese l fue l routine ly  used in  the regu lar

course of  business in operation of the University.

d . Any contract for  the purchase of livestock or livestock feed routine ly  used in  the regu lar

course of  business in operation of the University.

e . Any  co ntra ct fo r the  pro cu rem en t of p rodu cts  for re sa le to  co ns um ers th roug h U niversity

fac ilities , such as items so ld  through a University  bookstore.

f. Any contract where the University  w i ll p rov ide serv ices to  an externa l party , inc lud ing, but not

limi ted to , research, ins truction, consu lting, p lann ing, techn ica l ass is tance, tes ting, or

program development serv ices, where the contract fee to  be pa id  to  the University  does not

exceed $200,000.

g. Any contract prov id ing for  the sa le  o f a  s ing le  item of  personal proper ty  owned by the

University  where the reasonably  estimated market va lue o f the item does not  exceed

$50,000.

h. Any contract re la ting to  the s tag ing, performance or sponsorsh ip  o f any cu ltura l, performing

ar ts, re cre atio na l or in terc ollegia te a thle tic eve nt, e xc ep t an y con trac t rela ting  to a ny  po st-

season in terco lleg ia te  footba ll bowl  game.
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i. Any contract for  the procurement , deaccession or sa le  o f materia l to  be added to  or removed

from the co llec tion o f any Univers ity  ga llery, lib rary  or museum  fac ility  in  the regu lar  course o f

business in operat ion of  any such facil ity .

j. Any contract whereby Univers ity  o f Nebraska Te lev is ion wi ll p rov ide serv ices to  an externa l

par ty , inc lud ing, but not limi ted to , research, ins truction, consu lting, p lann ing, production,

technical  assistance, or program  developm ent services;  provided that a wr it ten report of  each

such contract in  excess o f $200,000 sha ll be made to  the Board o f Regents  a t its  next regu lar

m ee ting  su bs eq ue nt to  the  ex ec utio n o f the  co ntra ct.

k. Any  contrac t for the p rocure m en t of cons truction  se rvices o r sup plies fo r a building , structu re

or other im provem ent to real property which (1) has a total  project cost  of $400,000 or less,

and (2)  is  awarded in  accordance with  the requ irements  o f RP-6.2 .1  or RP-6.3 .7 ; prov ided

that a  wr itten repor t o f any such contract in  excess o f $100,000 sha ll be made to  the Board o f

R eg en ts a t its nex t reg ula r m ee ting  su bs eq ue nt to  the  ex ec utio n o f the  co ntra ct.

l. Any contract for  the procurement  o f personal proper ty  which (1)  has a  to ta l contract pr ice o f

$400,000 or less, and (2)  is  awarded in  accordance with  the requ irements  o f RP-6.2 .1 ;

provided that a  wr itten repor t o f any such contract in  excess o f $100,000 sha ll be made to  the

Boa rd  of R eg en ts a t its nex t reg ula r m ee ting  su bs eq ue nt to  the  aw ard o f su ch  co ntra ct.

m . Any  contrac t for the p rocure m en t of cons truction  se rvices o r sup plies fo r a building , structu re

or  other  improvement  to  rea l proper ty  which (1)  has a  to ta l projec t cost in  excess o f

$4 00 ,000, (2) is aw ard ed  in acco rda nce w ith the re qu irem en ts of R P-6.2.1  or R P-6.3.7  for a

total co ntrac t price n ot ex ceed ing the b ud ge t for suc h p rocure m en t as a pp roved  by  the B oa rd

of Regents ; prov ided that a  wr itten repor t o f each such contract sha ll be made to  the Board o f

R eg en ts a t its nex t reg ula r m ee ting  su bs eq ue nt to  the  aw ard o f the  co ntra ct.  

n . Any c ontra ct  fo r the procu rem ent o f personal property  w hich  (1 ) has a  to ta l co ntra ct  price in

ex ce ss  of $ 40 0,0 00 , (2) is  co m pe titively  bid  as  req uire d b y R P-6.2.1 , an d (3 ) is aw arde d to

the lowe st responsible bidder for  a total contract  price not exceeding the budget for  such

pro cu rem en t as spe cifically app roved  by  the B oa rd o f Re ge nts;  p rov ided  that a  w ritten  report

o f each such contract sha ll be made to  the Board o f Regents  a t its  next regu lar  meeting

su bs eq ue nt to  aw ard o f the  co ntra ct.

o . Any amendm ent o f or  change order  to  a  contract approved pursuant to  Section 4m or

Sec tion  4n , whe re the  am en dm en t or c ha ng e o rder  ha s a  tota l price o f $1 00 ,00 0 o r less. 

p . Any contract for  the procurement  o f profess iona l serv ices, except serv ices o f a  licensed

architect,  engineer,  landscape  architect or  land surveyor,  whe re the total  fee for  services,

inc lud ing contractor  expenses, w i ll not exceed $200,000; prov ided that a  wr itten repor t o f

each such con tract  in excess of  $100,000 shal l be m ade to the Bo ard of  Regents at  i ts  next

regu lar m ee ting  su bs eq ue nt to  aw ard o f the  co ntra ct.

q . Any  co ntra ct fo r the  pro cu rem en t of the lice ns ed  pro fes siona l se rvices  of a n a rch itec t,

eng ineer , landscape arch itec t, or  land surveyor, where the firm se lected has been approved

in  accordance with  RP-6.3 .2 .

r. Any  co ntra ct g rantin g to  the  U niversity  a leas e o f or lice ns e to  us e o r oc cu py  rea l pro pe rty

where (1)  the term of the lease or license does not exceed five  years , and (2)  the to ta l rent or

license fees payable  by the University  over the fu ll te rm of the lease or license do not exceed

$100,000; provid ed that a  w ritte n report o f each  su ch  lease  or license  co ntra ct  fo r a  term  in

excess o f one year sha ll be made to  the Board o f Regents  a t its  next regu lar  meeting

su bs eq ue nt to  ex ec utio n o f the  co ntra ct.
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s. Any  co ntra ct g rantin g to  an  ex tern al p ar ty a  lea se  of o r licens e to  us e U niversity  rea l pro pe rty

for  a use that is  not a  University -re la ted use where (1) such contract is  awarded through a

sealed b id  pub lic  sa le  as requ ired by Section 6e. o f RP-6.2 .3 , and (2)  the term of the lease or

licens e d oe s n ot e xc ee d te n y ea rs a nd  the  tota l ren t or lice ns e fe es  pa ya ble  to th e U niversity

over the fu ll te rm of the lease or license do not exceed $500,000; prov ided that a  wr itten

report o f each such lease or license contract for  a term in  excess o f one year sha ll be made

to th e B oa rd  of R eg en ts a t its nex t reg ula r m ee ting  su bs eq ue nt to  aw ard o f the  co ntra ct.

t. Any  co ntra ct g rantin g to  an  ex tern al p ar ty a  lea se  of o r licens e to  us e U niversity  rea l pro pe rty

for  a use that is  a  Univers ity -re la ted use where (1) the term of the lease or license does not

exc eed ten ye ars , and (2 ) the to ta l rent or license  fees p aya ble to  the U nive rs ity  ove r the fu ll

term  of  the lease or license do not exceed $500,000; provided that a wr it ten report of  each

such lease or license contract for  a term in  excess o f one year sha ll be made to  the Board o f

R eg en ts a t its nex t reg ula r m ee ting  su bs eq ue nt to  aw ard o f the  co ntra ct.

u . Any contract for  or  grant o f an easement  encumber ing University  rea l proper ty  to  a

governmenta l entity  or a  pub lic  u tility  where the va lue o f the encumbrance of the easement

and associa ted damages does not exceed $100,000; prov ided that a  wr itten repor t o f the

gra nt of a ny  such  ea sem en t hav ing a  va lue in e xce ss o f $50 ,000 sha ll be  m ad e to th e B oa rd

of Regents at  its  next regular mee t ing subseq uent to the date of such grant by the U niversi ty.

v. Any  co ntra ct g rantin g a  licen se  or a ss ign ing  the  righ t to g rant a  licen se  in any  U niversity

technology as part o f the transfer  of such technology for  comm ercia l purposes; prov ided that

a s em i-an nu al w ritten  rep or t of a ll suc h c on trac ts sha ll be  m ad e to  the  Boa rd  of R eg en ts a t a

public  meet ing o f the Board.

w . Any contract o f employment  with  a  University  facu lty  or s ta ff mem ber , inc lud ing UNM C

Terms of Em ployment  Agreements  with  c lin ica l facu lty  and UNM C Supplementa l

Com pensation Agreements, for  appoin tments  and salary ob ligations that may be approved

by  the  Presiden t or h is o r he r de signe es  un de r Sec tion  3.2  of th e B ylaw s; p rovided  tha t a

wr itten repor t o f the compensat ion and length o f term of each appoin tment  to  an

adm inistrat ive posi tion and to a faculty posit ion at  the rank of  assistant professor and above

shal l be m ade qua rter ly to the Bo ard of  Regents.

5 . D ele ga tion  of P residen t’s A uth or ity to  App rove  an d E xe cu te C on trac ts

The P resident ma y from  t im e to time delegate all  or  any part of  h is or her author ity to approve

and execu te contracts,  as specif ied above  in Sect ion 4 of th is pol icy,  to such other adm inistrat ive

officers  and pro fess ional sta ff em ploye es o f the Unive rs ity  as the Presid ent shall de term ine w ill

p rovide for  the most  e ffic ient conduct o f the University  bus iness a ffa irs.  Any such de legation o f

author ity  sha ll be made in  writing, s igned by the Pres ident, and a copy o f each wr itten de legation

shal l be m aintained on f ile as a matter of  public record in the off ice of  the C orporation Secretary.

6 . Board  Approva l Required for Typ es o f C ontra cts N ot D esig nated for A dm inist ra tive Approva l;

Em ergency Approva l by  the Board Chairperson

a. Except in  cases o f emergency, any purpor ted contract o f a  type not described in  Section 4  o f

th is pol icy wi ll  have no force or effect and shal l not  be binding upon the University unti l such

contract  shall  have received approval by the Board of  Regents.

b . In cases of em ergency, a proposed co ntract  of a type not described in Sect ion 4 of th is pol icy

m ay  be  ap prov ed  by  the  C ha irpe rso n o f the  Boa rd  of R eg en ts a fter c on su ltation w ith

mem bers o f the Board ’s  Executive Com mittee.  A wr itten repor t describ ing both  the
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nature o f the emergency and the contract approved sha ll be made to  the Board o f Regents  a t

its nex t reg ula r m ee ting  su bs eq ue nt to  ap prov al o f the  co ntra ct.

Reference: BR U N, M inutes, 59 , pp. 2 14 -21 8 (D ecem be r 9-10, 19 94 ).

BR U N, M inutes, 63 , p. 91 , (No vem be r 3, 20 00 ).

BR U N, M inutes, 63 , p. 12 5, (M arch 3 , 200 1).

RP-6.3.2 Licensed Professional Services

1. Def in itions

L icensed Profess iona l Serv ices .  L icensed profess iona l serv ices sha ll mean those services

wi th in  the scope of the practice o f arch itec ture , profess iona l eng ineer ing, landscape arch itec ture ,

or  reg is tered land survey ing as defined by the laws of  the State  o f Nebraska.

2. W he n lice ns ed  pro fes siona l se rvices  are  req uire d fo r a p ro jec t  whe re  the  es tim ate d fe e fo r su ch

se rv ice s e xc eeds $ 400,000, the firm  to  provid e pro fess ional se rv ice s w ill be  se lected in

accordance w ith the University Standard Se lection Procedure.  In the event an em ergency

precludes se lection o f profess iona l serv ices in  accordance with  the Standard Selection

Procedure,  the C am pus C hief Business O fficer and the Vice President for  Business and Finance

in  consulta tion wi th  the Chai rperson of the Board o f Regents  wi ll se lec t the firm to prov ide

professional services.   The cam pus w i ll  report the fi rm  selected in accordance with em ergency

procedures at  the next m eet ing of  the Bo ard of  Regents.

3 . W hen licensed profess iona l serv ices are requ ired where the estimated fee for  such serv ices is

fro m  $40,000 to  $400,000, the firm  to  provid e pro fess ional se rv ice s m ay b e se lected in

accordance w ith the University Four-Year Se lection Procedure.  In the event an em ergency

precludes se lection o f profess iona l serv ices in  accordance with  the University  Four-Year

Select ion Procedu re, the Cam pus C hief Business O fficer and the Vice President for  Business

an d F ina nc e, in  co ns ulta tion  w ith the C ha irpe rso n o f the  Boa rd of R eg en ts w ill select the firm  to

provid e required em ergency  pro fess ional se rv ice s.   The ca m pus w ill report th e firm  se lected in

accordance w ith em ergency procedures at  the next m eet ing of  the Bo ard of  Regents.

4 . W he n lice ns ed  pro fes siona l se rvices  are  req uire d fo r a p ro jec t whe re  the  es tim ate d fe e fo r su ch

se rvices  is les s th an  $4 0,0 00 , the  se lec tion  of th e firm  from  the  U niversity  ce rtified  firm s to

provide the services required is the responsibil ity  of the respect ive cam pus C hief Business

O ffice r.

5 . In view  of the  size , num be r and e xperien ce  of firms  in the  Sta te of N eb raska , and  the m ore

effe ctive d elivery o f pro fes siona l se rvices  us ua lly realized  from  firm s h av ing  close  pro xim ity to

the  U niversity , the re  is a  pre fere nc e fo r in-s tate  reg iste red firm s o r join t ve ntu res o f ou t-of-s tate

registered f irms w ith in-state registered f irms unless:

a . the proposed pro jec t requ ires spec ia l knowledge of the pro jec t and/or  pro fess iona l

experience which is  not o therwise ava ilab le  wi th in  the s ta te ;

b . the se lection o f an out-o f-sta te  firm is  cons idered necessary  in  order  to  obta in  a  major g ift o r

grant, e tc ., fo r  a proposed pro jec t; or

c. the out-o f-sta te  firm by prev ious pro jec ts  has estab lished experience that is  benefic ia l to  and

in the best interests of the University.

6 . The Di rector  of Fac ilities  will main ta in  files  and update annually  Univers ity  data  on arch itec tura l

and engineer ing firms.  These files  will be the primary  source o f in formation for  cer tify ing

architectural and engineer ing f irms pursuant to th is policy.
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Reference: BR U N, M inutes, 50 , pp. 2 91 -29 4 (A pril 12 a nd  13 , 198 5).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

BR U N, M inutes, 62 , p. 37  (M ay  16 , 199 8).

BR U N, M inu tes , 63 , p. 9 1 (N ov em be r 3, 2 00 0) . 

RP-6.3.3 Negotiation of Art Work by Sheldon Memorial Art Gallery

W henever poss ib le , the Sheldon Mem or ia l Ar t Gal lery wi ll a ttempt  to  obta in  a  complete  ass ignment

of th e c op yright(s ) for a  w ork o f art a t the  tim e it purch as es  the  w ork o f art. It w ill also  atte m pt to

ob tain full wa rran ty of gen uine ne ss, a uthorship, title, an d a uthority to tran sfer b oth  the w ork  of art

and the copyr ights.

If the owner  o f the work  o f ar t and of the copyrights  cannot or  w i ll not ass ign the copyrights , then

Sheldon M em orial  Art Ga l lery wi ll  at tem pt to obtain the licenses that it  needs on a royalty-f ree basis.

Genera lly  these are copyright licenses to  reproduce the work , d isp lay  the work , prepare der ivatives

of the work , and d is tr ibute  cop ies o f the work . Sheldon Mem or ia l Ar t Gal lery wi ll, a t the same t ime,

atte m pt to  ob tain  the  righ t to a uth or ize  oth ers to  pe rform  the  sa m e rig hts  w itho ut th e p ay m en t of a

royalty.

She ldon  M em orial A rt Ga llery  m ay  sp lit roya lties  w ith artists in the  case  that the  w orks a re

reproduced for  advertis ing by comm ercia l profit companies or  cop ies are made for sa le  as

com m ercial  products by com m ercial  prof it  compan ies.

The terms of the Agreement  o f Purchase wi ll be approved in  accordance with  the contract execution

pol icy of  the Bo ard of  Regents.

Reference: BR U N, M inutes, 44 , pp. 2 45  an d 2 62  (M ay  17 , 198 0).

RP-6.3.4 Bid Proposal Summary

The Board will cons ider  on ly  those b id  proposals  which have b id  summ ar ies submi tted wi th  the

agenda and ava ilab le  before the meet ing.

Reference: BR U N, M inutes, 33 , p. 44  (M ay  8, 19 71 ).

RP-6.3.5 General Policy for University Injury and Illness Prevention Program

1. Purpose

a. The purpose of th is  po licy  is  to  estab lish  procedures for  the deve lopment  and implementation

of an e ffec tive  wr itten in jury and illness prevention program for  the Board o f Regents  o f the

University  o f Nebraska which promotes occupationa l safe ty  and health  practices and str ives

to  reduce work- re la ted acc idents  and in jur ies  throughout the ins titu tion.

b . The S afety Pol icy of  the U niversi ty of  Nebraska states:

The Board  of R egents of the U nive rs ity  of N ebrask a reco gnize s its  ro le  of s tew ardsh ip in

prote cting a nd  co ns erving th e h um an , pro pe rty, a nd  financ ial reso urce s o f the  U niversity . 

Each employee of the University  must  a lso recognize th is  comm itment , and practice the

h ighest degree of concern for  the safe ty  o f fe llow em ployees, s tudents , patients , and the

ge ne ra l pu blic .  It is the  po licy o f the  Boa rd  of R eg en ts to  pro m ote  sa fety  at a ll time s a nd  to

prevent occupationa l in jury, illness, and financ ia l loss to  the ins titu tion.

Th e p erson al sa fety and  he alth o f eac h e m ploy ee  of the  U nive rsity of N eb raska  is of prim ary

importance.  Prevent ion of  occupat ional ly- induced in juries and il lnesses is of such
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im po rtan ce  tha t high p riority  w ill be g iven to  su pp or ting  an d fu nd ing  pro gram s a nd /or p ro jec ts

that prevent occupationa l in jury and illness.  To the greatest degree poss ib le , managem ent

wi ll p rov ide a ll equ ipment  and ins truction on safe ty  practices requ ired for  personal safe ty  and

heal th,  in keeping with appl icable standards.

The resp onsib ility  fo r im plem enta tion of the sa fe ty  program  on each  U nive rs ity  ca m pus is

ass igned to  the Chancellor  or  des ignee.  Th is  inc ludes the deve lopment  and maintenance of

an ef fect ive wr i tten in jury and i llness prevent ion plan as required by the Nebraska W orkplace

Safety Consul tat ion Program  and the establishment of  a campu s safety com m ittee.  The V ice

President for Business and Finance w i ll  establish guidel ines for  im plementat ion of  th is policy

as requ ired by law.

2. R es po ns ibility

The V ice President for  Business and Finance shal l ensure that the University in jury and i llness

prevention program is  in  compl iance with  the Nebraska s ta tu tes and the ru les  and regu la tions

pro m ulga ted  by  the S tate o f Ne bra ska  C om m issioner o f Lab or.

3 . App licability

The provis ions conta ined in  th is  d irective apply  to  those employees who are respons ib le  for  the

development  and admin is tra tion o f an in jury and illness prevention program as prescribed by the

Neb raska W orkplace Sa fety Con sul tat ion Program  and governed b y the State of  Nebraska

Dep artm ent of Labor rules and regulations.

4 . University  In jury and Illness Prevention Program

An e ffec tive  w ritten  inju ry a nd  illnes s p reve ntio n p rogram  sh all be p ub lished  by  ea ch  U niversity

cam pus and con tain,  as a minim um , the following provis ions:

a . C ha nc ello r's P olicy S tate m en t.  A w ritten  sa fety  po licy o utlin ing  the  C ha nc ello r's policy fo r

providing a safe and hea l thy wo rk environme nt for  a ll  em ployees.

b . Safe ty  C oord inator.  O ne person sh all be  ass igned to  act  as the ca m pus s afe ty  officer.  T h is

person wi ll  be responsible for the developm ent and adm inistrat ion of  the in jury and i llness

prevention program and represent the campus at University  safe ty  and health  symposiums

and other related act iv i ties.

c. Safety  Com mittee.  A campus safety  comm ittee wi ll be estab lished to  ass is t the Chancellor

or  de signe e b y m ak ing  rec om m en da tion s o n w ay s a nd  m ea ns  to re du ce  sa fety  an d h ea lth

hazards a t the works ite .  The campus safe ty  comm ittee wi ll be composed of equal

represe nta tives f rom  the facu lty  and staff and from  the ca m pus a dm inist ra tion.  A ll

em ploye es s hall be  e lig ib le  to  se rve as m em bers   of  the co m m ittee.  The co m m ittee sh all

m eet a t least  quarte rly  and m ainta in w ritte n m inutes o f its  m eetings.   A ll reco rdable

workp lace in jur ies  and/or  illnesses may be rev iewed by the campus safe ty  comm ittee.

d . Safety  Train ing.  A comprehens ive safe ty  tra in ing program shall be estab lished and

mainta ined by the campus which provides in itia l sa fe ty  orienta tion on ru les , po lic ies , and job

spec ific  procedures for  new em ployees; job spec ific  tra in ing for  employees before they

per form hazardous work; and re fresher  tra in ing on an annual bas is  regarding the in jury and

i llness prevent ion plan, safety rules,  polic ies,  and procedures.

e . Safety  Rules, Po lic ies , and Procedures.  A formal  pub lication o f ru les , po lic ies , and

proce dures s hall be  deve loped and co m m unica ted in a m anner easily  unders tood by a ll

em ployees, including non-En gl ish speaking indiv iduals.
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f. Acciden t Re po rting an d Inv es tigation .  Ca m pu ses w ill estab lish  w ritten  procedu res  to en su re

tha t all wo rk-relate d a cciden ts are  reported  an d inv es tigated  by  the im m ed iate su pe rviso r,

de pa rtm en t m an ag er  ha ving ju risd iction  ov er  the  affe cte d a rea, a nd /or th e c am pu s safe ty

officer.  W r itten summ ar ies exp la in ing the deta ils  o f the acc ident w i ll be prepared by

investigating o ffic ia ls .  Acc ident and investigation repor ts  may be reviewed by the campus

safety  comm ittee.  Procedures for  repor ting workp lace deaths must  a lso be inc luded in  the

p lan.

g . Imm inent Danger .  Cont ingency p lans sha ll be deve loped to  ensure that imm inent hazards

are identified, contro lled, and, if poss ib le , e liminated from the works ite .

h . Recordkeeping.  A documentation program shall be deve loped which wi ll assure the

preservation o f acc ident repor ts , summ ar ies o f investigations, tra in ing, acc ident in jury and

illnes s re co rds, a nd  inspe ction re po rts.  S uc h re co rds w ill be re tain ed  co ns istent w ith

appl icable regulatory requirem ents.

i. W orks ite Insp ec tion s.  A  m eth od  of iden tifying  an d c or recting w orks ite haz ards  sh all be

estab lished by the campus safe ty  o fficer.  Such inspections and surveys may be conducted

in coo pe ra tion  w ith the c am pu s safe ty com m ittee  at leas t an nu ally .  Th e c am pu s safe ty

comm ittee may rev iew works ite  safe ty  inspection repor ts  and make recomm endations on

acc ident prevention.

j. S tate m en t of A uth or ity.  The  pe rso n o r pe rso ns  in cha rge o f ca m pu s safe ty a nd  he alth

programs sha l l be granted in  wr iting the author ity  to  take imm ediate  corrective action

whenever  a  hazardous condition ex is ts  which cou ld  resu lt in  personal in jury or  death to  any

indiv idual and/or substant ia l  damag e to University property.

k. Em ployee Com plaints.  An em ployee ma y not be discharged or discr im inated against

because he or  she makes any ora l or  wr itten compla in t to  the campus safe ty  comm ittee or

safe ty  coord inator , or  to  any governmenta l agency having regu la tory respons ib ility  for

occupationa l hea lth  and safe ty .  See subsection (4)  of Neb.  Rev. Sta t. Section 48-443.

  

Reference: BR U N, M inutes, 59 , p. 56  (Ap ril 30 , 199 4).

RP-6.3.6 Capital Project Management

1. Program S tatements  for  cap ita l projec ts  wi th  to ta l projec t budgets  greater  than $400,000 sha ll be

subm itted to the Board for approval  and shal l include a recomm endat ion regarding the “project

contract ing m ethod” to be used (e.g. , Con struct ion M anager at  Risk; Con vent ional  Com pet it ive

Bidd ing; o ther ) and the ra tiona le  for  the recomm endation. A report w i ll be submi tted during

des ign o f the pro jec t for  Regents  in formation.

2 . The  Boa rd-app rove d to tal p ro jec t bu dg et s ha ll be  co ns ide red a n a bs olu te m ax im um  in a ll cas es . 

S ign ificant changes with in  a  pro jec t, e ither  in  the scope or nature o f the construction to  be

completed or the programs to  be served by the pro jec t, sha ll not be a llowed wi thout the wr itten

approva l o f the Pres ident o f the University .  Fur ther , any such pres identia l-approved changes

shall be repor ted to  the Board o f Regents , in  wr iting, a t its  next regu lar  meeting.  “S ign ificant

change” sha ll be defined as a  change wi th in  the construction or non-construction budget

ca teg ory o f a B oa rd-app rove d p ro jec t ex ce ed ing  $2 50 ,00 0 o r 5%  w hiche ve r is sm alle r.  

3 . Sem i-annual wr itten repor ts  sha ll be prov ided to  the Board o f Regents  on the contract s ta tus, the

stage of  construct ion,  and budgets,  for  a ll  capi ta l  projects exceeding $2.0 mi ll ion in total project

co sts .  

Reference: BR U N, M inutes, 61 , p. 37  (M ay  16 , 199 7).

BR U N, M inutes, 63 , p. 91  (Novem be r 3, 20 00 ).
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RP-6.3.7 Construction Management and Design/Build Selection

1. W he n c on stru ction m an ag em en t or d es ign /bu ild se rvices  are  ap prov ed  by  the  Boa rd  of R eg en ts

as p art o f program  statem ent approva l, the firm  to  provid e su ch  se rv ice s w ill be  se lected in

accordance with  the fo llowing Univers ity  Standard Selection Procedure.

2 . The ob jective o f these procedures is  to  encourage construction exce llence, and budget and

schedule  contro l by  prov id ing an impar tia l, ob jective, and compet itive  system open to  a ll qua lified

construction firms. The procedure is  d iv ided in to  the fo llowing five  phases: the in terest phase, the

proposal phase, the in terview phase, the contract phase and the repor t phase. The five  phases

of procedure are described be low.

3. Def in itions

a. Const ruction Serv ices . Const ruction serv ices sha ll mean those services with in  the scope of

the practice o f construction or those performed by any construction managem ent or

design/bui ld f irm, including pre-construct ion and po st-construct ion services as necessary.

b . C on struc tion F irm . Const ruction firm sha ll mean any par tnersh ip , corporation, assoc ia tion, or

o ther  lega l entity  practic ing construction managem ent or  des ign/bu ild  construction.

c. P ro jec t. Pro jec t sha ll mean that fixed cap ita l outlay , s tudy or p lann ing activ ity  except renewal

w o rk  as  de sc rib ed  be lo w .

4. Interest Phase

The C hief Busin ess  O fficer o r desig nee, here inafte r re fe rre d to  as c am pus,  w ill ad ve rtise in

appropr ia te  Nebraska papers  to  prov ide an opportun ity  for  as  many construction firms as

poss ib le  to  be cons idered for  a projec t. The advertisement  will conta in  a  brie f projec t descrip tion

an d in form atio n o n h ow  inte reste d c on stru ction firm s can  ap ply  for c on sideratio n fo r the  pro jec t.

5 . Proposal  Phase

a. The  ca m pu s w ill sen d a  lette r to a ll con stru ction firm s th at indicate  an  inte rest in  a p ro jec t. A

list of a ll rec ipients  w ill be fo rw arde d to  the  D irec tor o f Fa cilities  P lan nin g a nd  M an ag em en t.

The let ter  wi ll  request the construction fi rm s subm it a wr i tten proposal for services by a

spec ific  date .

b . Packets  sent to  the construction firms inc lude the fo llowing:

1) R equest for P roposa l;

2) Sum m ary o f Pro jec t, inc lud ing  D es crip tion , Sch ed ule  an d B ud ge t;

3) P ropo se d C on trac t;

4) Con struct ion Firm Q ual if icat ions;

5) Evaluat ion W orksheets.

c. P roposa ls w ill be  revie w ed in co njunct ion w ith  inte rv iew s.  If the num ber o f w ritte n proposa ls

be com es  too n um erous , a two-s tep  process w ill be im plem en ted . The con struc tion firm

proposals  wi ll be ranked based on the average of the to ta l eva luation made by each mem ber

of the eva luation board . The three co nstruct ion firm s that rece ive  the h ighest  eva luations w ill

then b e inte rview ed . In the e vent of a  tie or ne ar tie for third p os ition , the e va luation  bo ard

m ay elect to include a fourth f irm for interviews.



RP -  154 Chapter 6 . Bus iness and F inanc ia l Managem ent

6. Interview P hase

a. Th e cam pu s w ill notify the c on struc tion firms to b e inte rview ed  by  ph on e a nd  letter.

Const ruction firms wi ll be prov ided the time and p lace o f in terview.

b. An eva luation board composed of a  min imum  of three persons (the Di rector  of Fac ilities

P lanning and M anagem ent or desig nee and at least  tw o ca m pus-desig nated persons)  w ill

interview  an d rank  the c on struc tion firms in o rde r of qu alifica tions w ith the m os t qua lified firm

firs t. A  desig nated ch airperson sh all be  the im partia l re fe ree and tiebreake r, and sh all

conduct the proceedings for  the benefit o f a ll concerned. The eva luation board wi ll cons ider

each firm’s  capabilities  to  perform,  adequacy o f personnel, past record and performance as

wel l as  experience to  render  the serv ices requ ired.

c. The construction firms wi ll be ranked based on the average of the to ta l eva luation made by

each mem ber  o f the eva luation board. The firm rece iv ing the h ighest rank ing wi ll then be

cons idere d the  m os t qua lified firm  for the  pro ject. In the  even t of a tie, the e va luation  bo ard

wi ll  further evaluate and rank the top two construction fi rm s.

7. Con tract  Phase

a. The des ign/bu ild  firm rece iv ing the h ighest eva luated score wi ll be recomm ended for  award 

of  the design/build contract.  There wi ll  be no binding contract  for  the project unt il  the contract

documents  with  the se lected construction firm have been approved by the V ice President for

Bus iness and F inance and s igned by the Pres ident o f the University  on behalf o f the

University.

b . A contract negotia tion comm ittee composed of a  min imum  of two persons ( the Di rector  of

Facilit ies P lanning and M anagem ent or desig nee and one ca m pus-desig nated person) w ill

at tem pt to negot iate a contract wi th the mo st quali fied construction fi rm  that the contract

negot iat ion com m ittee determ ines is fa ir  and reasonable for  the U niversi ty.

1) If unable  to  negotia te  a  contract w i th  the most  qua lified firm,  the comm ittee wi ll fo rward a

lette r to  the m ost  qualified firm  form ally te rm inating the negotia tions a nd negotia tions w ill

be undertaken with  the next most  qua lified firm.  In  the event o f fa ilu re  to  reach an

agreement  wi th  the second most qua lified firm,  the comm ittee wi ll aga in  forward a  le tter

to  the firm notify ing it o f formal termination o f negotia tions. The same procedure wi ll be

fo llow ed w ith  a ll the firm s in  the order ra nke d by the eva luation board  until a  co ntra ct  is

succe ssfu lly neg otiated  w ith a qua lified firm .

2) If ne go tiations  w ith qua lified firm s a re  un su cc es sfu l, the  co m m ittee  w ill repor t res ults  to

the Board o f Regents  a t the next scheduled meet ing. The Board will p rov ide gu idance for

renegotia ting wi th  the firms in  the order  previous ly  ranked by the eva luation board or

d irect that the eva luation board reconvene and in terview and rank additiona l firms and

that the contract negotia tions comm ittee negotia te  wi th  such additiona l firms in  the order

ranked pursuant to  the procedures set for th  above.

8. Rep ort Phase

Af ter  sign ing a  contract, the campus wi ll repor t the name of  the successfu l construction firm at

the next regu lar ly  scheduled Board meeting.

Reference: BR U N, M inutes, 63 , p. 91  (Novem be r 3, 20 00 ).
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RP-6.3.8 Trusteed Self-Insurance Fund

The Board estab lished a trusteed se lf- insurance fund, between the Board o f Regents  and F irsT ier

Bank, N.A.,  L incoln,  and author ized the Vice President for  Business and Finance to s ign the trust

agreement  and approve any changes in  the trust agreement  that might be recomm ended by lega l

counsel to  be in itia ted wi th  the trustee.

Reference: BR U N, M inutes, 44 , pp. 1 73 -17 4 (Ju ly 28 , 197 8).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-6.3.9 Athletic Staff Contracts w ith Equipm ent M anufacturers or Suppliers

In  acc ordance  w ith  the requirem ents of the O pera ting Byla w s o f the N ational Colleg iate  A th letic

Assoc ia tion (NC AA), the cognizant Chancellor  sha ll be requ ired to  rev iew and m ay in  the exerc ise o f

h is  or her reasonable  d iscre tion approve any contract or  o ther  bus iness re la tionsh ip  between any

m an ufa ctu rer or  su pp lier o f ath letic s ho es , ap pa re l, or o the r eq uip m en t an d a ny  sta ff m em be r of a

department  o f in terco lleg ia te  a th le tics  whereby the s ta ff mem ber  wi ll rece ive any form of

compensat ion or gratu ity  in  exchange for  (1)  the use of the merchandise o f the manufacturer or

supplier  by  s tudent-a th le tes or a th le tic  s ta ff mem bers during practice or compet ition, and (2)  any

consulting or promot iona l serv ices by any a th le tic  department  s ta ff mem ber  for  the manufacturer or

su pplier.  A  C hance llor shall no t approve  any s uch  co ntra ct  or busin ess  re lationsh ip until he or she is

sa tisfied  tha t the  sa m e is  in com plianc e w ith app licable  law  an d B oa rd  of R eg en ts p olic ies  rela ting  to

conf lic t of  interest , and w ith appl icable NC AA  regulat ions.   Approval  of any such contract or  business

re la tionsh ip  by a  Chancellor  pursuant to  th is  po licy  sha ll constitu te  a ll approva l necessary  for  the

purposes o f Section 3 .4 .5  o f the Bylaws of the Board of Regents.

Reference: BR U N, M inutes, 58 , p. 11 8 (Ju ly 10 , 199 3).

RP-6.3.10 University Business Activities

1. University  mission- re la ted bus iness activ ity  does not requ ire  spec ific  approva l by  the Board o f

Reg ents, unless otherwise required by the Bylaws o f  the Bo ard of  Regents or other Rege nts’

po lic ies .  Miss ion- re la ted bus iness activ ities  sha ll be defined as bus iness activ ities  which meet  a t

least one of the fo llowing three criter ia :

a . The act ivity is  deem ed to  be an integra l part o f the inst itu tion ’s fu lfillm ent o f educa tional,

research, and publ ic service m issions, or campus sup port functions.

b . The activ ity  is  needed to  prov ide, a t a  reasonable  price and/or  on reasonable  terms, a  good

or service wh ich is essent ia l  to the cam pus com m unity.

c. The  ac tivity is  to b e c ar ried  ou t for th e p rim ary b en efit o f the  ca m pu s com m un ity but w ith

consideration of the goods and services available in the total  comm unity.

2 . Ex is ting unre la ted bus iness activ ities  (as  defined by In terna l Revenue Serv ice code) in  operation

as of  Septemb er 1, 1999, are authorized to cont inue pen ding a system at ic review b y each

cam pus’  administration of the nature of  the act iv i ties.

3 . N ew  unre lated busin ess  act ivit ies m ay b e estab lish ed and ca rrie d on only p ursuant to , and in

accordance w ith,  an authorization and statemen t of purpose approved by the Bo ard of  Regents.

Reference: BR U N, M inutes, 62 , p. 14 3  (A ug us t 27, 1 99 9).
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RP-6.4 Use of Property

RP-6.4.1 Dispensing of Alcoholic Beverages on University Property

The Board o f Regents  author izes the d ispens ing and consumpt ion o f a lcoholic  beverages on

University property in strict com pl iance w ith th is pol icy.   The Nebraska Liquor Control Act  (Neb. Rev.

S ta t. 53-101 et seq.) w ill be  obse rved in eve ry  resp ect , and under no circu m stance s w ill alc oholic

beverages be d ispensed to  or consumed by any person on Univers ity  proper ty  who is  under 21

years  o f age.

1. Sched uled Pr ivate Social Events.

a . Author ity is hereby delegated to the President and the Chan cel lors or their respect ive

desig nees to  act  on behalf o f the Board  of R egents under N eb. R ev.  S ta t. 53-186 in

au tho rizing th e d ispen sing a nd  co ns um ptio n o f alcoh olic  be ve rage s a t sche du led  private

soc ia l events  on Univers ity  proper ty  under the ir  respective admin is tra tive  jur isd ic tions.  The

President's adm inistrat ive jurisdict ion shal l extend to al l property of  the U niversi ty,  regardless

of location.  The fo llowing gu ide lines will be applicab le  to  d ispens ing and consumpt ion o f

alcoholic beverages at  scheduled pr ivate social  events.

1) The U nive rs ity  w ill be  resp onsib le for and sh all co ntro l the d isp ensin g of a lco holic

beverages prov ided by the private  ind iv idua l, group or organization sponsoring the soc ia l

ev en t.

2) The duration o f the soc ia l event sha ll be restr ic ted as specified by the Pres ident or

Chancellor  or  h is  or her des ignee.

3) The U niversi ty m ay provide, for  a fee,  a ll  services and set-ups.

4) U nu se d q ua ntities o f alcoh olic  be ve rage s w ill rem ain  the  pro pe rty o f the  private

ind ividua l, gro up  or o rgan iza tion  sp on so ring  the  so cia l even t.

5) Only  persons inv ited to  a ttend the soc ia l event and necessary University  personnel may

be present a t the event.  A ll o ther  persons sha ll be exc luded.

6) Sale  of a lcoho lic be ve rage s is  pro hib ited  un de r all c ircu m sta nc es  at p riva te s oc ial eve nts

unless  a sp ecia l desig nated perm it has b een obta ined pursuant to  Sect ion 2 of th is

pol icy.

b . Each Chancellor  may promulgate spec ific  campus po lic ies  fur ther  contro lling and regu la ting

the  dispe ns ing  an d c on su m ptio n o f alcoh olic  be ve rage s a t sche du led  private  so cia l even ts

pursuant to th is Board pol icy.

2 . Special  Designated Pe rmits.

a . The Nebraska L iquor  Cont ro l Act in  Neb.  Rev. Sta t. 53-124.11 through 53-124.13 author izes

the N ebrask a L iquor C ontro l Com m iss ion to  iss ue sp ecia l desig nated perm its  for the sa le

and serv ice o f a lcoholic  beverages at des ignated events  approved by the Com miss ion and

the munic ipa lity  where the permi t is  to  be located.  Spec ia l des ignated permi ts  may be issued

to reta il liquor  licensees ho ld ing cater ing permi ts  approved by the Com miss ion and to  non-

profit o rgan iza tion s w hich h av e b ee n e xe m pte d fro m  the  pa ym en t of fede ra l inco m e ta xe s. 

Author ity is hereby delegated to the President and the Chan cel lors or their respect ive

desig nees to  act  on behalf o f the Board  of R egents under N eb. R ev.  S ta t. 53-186 in

author iz ing the d ispens ing o f a lcoholic  beverages under spec ia l des ignated permi ts  during

scheduled publ ic or pr ivate events and act iv i ties on University property under their respect ive

adm inist ra tive jurisd ict ions.   The Presid ent's a dm in ist ra tive jurisd ict ion sh all ex tend to  a ll

p roper ty  o f the University , regard less o f location.
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b. The spec ific  premises and time duration o f each specia l des ignated permi t sha ll be

prescribed in  wr iting by the Pres ident or  Chancellor  or  h is  or her des ignee.

c. No spec ia l des ignated permi t sha ll be issued in  the name of  the University  or any un it thereof

w itho ut p rior w ritten  ap prov al o f the  Presiden t.

d . Each  C hance llor shall prom ulgate  sp ecif ic c am pus p olicie s re lating to  se rv ice  of a lco holic

beverages under spec ia l des ignated permi ts  which inc lude the fo llowing:

1) The types o f events  and activ ities  a t which spec ia l des ignated permi ts  may be approved;

2) Guide lines to  assure that any person, persons, or  organization apply ing for  a spec ia l

desig nated perm it, if issu ed, w ill co nduct  busin ess  and act ivit ies a uthorized by a  perm it in

strict com pl iance w ith l iquor control  laws a nd requirem ents im posed by the U niversi ty;

3) Guide lines for  se lec tion o f cater ing permi t ho lders for  spec ia l des ignated permi ts  a t

events  or ac tiv ities  sponsored by the University  or a  un it thereof; and

4) Guide lines for  the sharing o f proceeds from the sa le  o f a lcoholic  beverages by a  cater ing

permit ho lder  under a  spec ia l des ignated permi t a t an event or  ac tiv ity  sponsored by the

U niversity  or a  un it the reof.

Reference: BR U N, M inutes, 55 , p. 16 4 (Ju ly 21 , 199 0).

RP-6.4.2 Religious Activities

The Const itu tion o f the Uni ted States and the Const itu tion o f the State  o f Nebraska requ ire  that the

University  o f Nebraska re fra in  from activ ities  which e ither  inh ib it or  promote any particu lar  re lig ion or

sect. As a  pub lic  ins titu tion the University  has, on the one hand, a  lega l duty  to  refra in  from

excessive entanglem ent w ith  re lig ion. O n the other hand, the U nivers ity , as one of the S ta te 's

leading inst itu tions o f adva nce d learn ing, has a  public d uty to  be at the fore fro nt o f our socie ty  in

provid ing an open forum for  the free express ion and exchange of thoughts  and ideas. It is  the

pu rpos e a nd  intent o f the  Boa rd  of R eg en ts in  this  po licy to  en co urag e a nd  pro m ote  the  latte r du ty to

the maximum  extent poss ib le .

1 . Teaching and study involv ing rel ig ions in a secular, phi losophical,  h istorical,  or cul tural context

are appropr iate wi th in the U niversi ty com m unity.

2 . Non-sectar ian invocations, benedic tions, or  mom ents  o f s ilent medi ta tion sha ll be permi tted a t

University funct ions.

3 . The University  sha ll not d iscriminate  on the bas is  o f re lig ion in  its  personnel po lic ies , and

reasonable  e ffor ts  sha ll be made by the University  to  accomm odate work  schedules to  meet  the

needs of  em ployees in their  personal re lig ious act iv i ties.

4 . The re  sh all be n o in terfe renc e w ith perso na l relig iou s a ctiv ities w hich a re  co nfin ed  to p riva te

liv ing quarters wi th in  the University  hous ing fac ilities , or  which are confined to  patient rooms

within Un iversi ty hospi ta l  and heal th facil it ies.

5 . University  bu ild ings and fac ilities  sha ll not be used for  re lig ious serv ices, except for  the renta l o f

sp ace  in U nive rs ity  bu ild ings for occ asio nal re lig ious s erv ice s a s p rovid ed in Paragraph 6 of th is

po licy . The foregoing sha ll not be construed to  proh ib it or  in ter fere  wi th  the regu lar  use o f

ap prop riate  U niversity  bu ilding s a nd  fac ilities  by  an y s tud en t org an iza tion  or o the r U niversity

organization for  social , cul tural,  educat ional , phi losophical,  business, entertainm ent, ar tis tic,
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m usic a l, or a th letic  act ivit ies.  The term  “re lig ious s erv ice s”  as u se d in th is p o licy  sh all be  narro w ly

construed and sha ll re fer  on ly  to  the use of University  bu ild ings or fac ilities  by any group or

organization for  the primary  purpose of conducting re lig ious ceremonies, re lig ious exerc ises or

relig ious r ituals.

6 . The C hancel lors may d esignate space w ithin build ings unde r their respect ive jurisdict ions w hich

m ay b e rented by a ny g roup or o rganiza tion for occ asio nal re lig ious s erv ice s w hen su ch  sp ace  is

not requ ired for  ins titu tiona l purposes; prov ided that such space sha ll not be rented for  the

regular  recurr ing re lig ious serv ices o f any particu lar  group or  organization.

7 . The au thori ty and jur isdiction for  adm inistrat ion and en forcem ent of th is pol icy is vested in each

C ha ncellor.

Reference: BR U N, M inutes, 44 , pp. 1 58 -15 9 (A pril 19, 198 0).

RP-6.4.3 Use of UNO Field House, UNL Coliseum and UNK Health and Sports Center Facility by

Political Parties

W hen the UNO  Fie ld  House,  the UNL C oliseum,  or the UNK  Heal th  and Spor ts  Center are not be ing

used for  ins titu tiona l purposes, they may be made ava i lab le  to  the major po litica l parties . Through

the ir  respective s ta te  cha irpersons, the po litica l parties  may normally  request use o f such fac ilities

through the Ch ancel lor 's of fice of the respect ive cam puses.

The nature and format o f the event w i ll be determined by the po litica l party  invo lved, not by  the

University . However , the spec ific  p lans for  the use of the F ie ld  House are sub ject to  approva l by  the

University.

W hen a party  ch airperson m ake s a  request  for use  of one of these  facilit ies,  and that request  is

granted, the other chairpersons wi ll  be advised by the Chance l lor 's of fice.

Usage fees for  the F ie ld  House,   the Col iseum,  and the Heal th  and Spor ts  Center w i ll be charged by

the University , and the depos it o f such funds will be requ ired ten days in  advance of the scheduled

eve nt. The usa ge fee sh all inc lude the renta l co st  (norm ally le ss  than 24 hours ), use  of ava ilab le

utilities , and the cost o f c lear ing the main floor  o f e ither  fac ility  for  the event and restor ing it fo r

University  use. A l l o ther  costs  associa ted wi th  the event, inc lud ing security , must  be arranged for

an d p aid d irectly by  the u se r.

Reference: BR U N, M inutes, 34 , p. 68  (Jan ua ry 8, 1 97 2).

BR U N, M inutes, 34 , p. 10 1 (F eb rua ry 5, 1 97 2).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

Obsole te  fees removed f rom po l icy  tex t as  o f Ju ly  1 , 1998.

RP-6.4.4 Use of Rifle Ranges

The fo llowing regu la tions apply  to  any Univers ity  o f Nebraska r ifle  range:

1. I ts use m ust not interfere wi th the c lasses or educat ional  program  of the U niversi ty;

2 . O ther than co sts d irect ly re la ting to  health  and sa fety m atte rs , no co st  to  the U nive rs ity  sh ould

resu lt from its  use;

3 . Any  organ ization  us ing the rang e m us t be a  club  accredited  by  a nationally recog nize d firearm

sa fety  ce rtifica tion  bo dy  or b e a ss oc iate d w ith natio na l or loca l go ve rnm en t;

4 . Such organization must  secure the serv ices o f a  competent r ifle  range superv isor, who wi ll be

present on the range at a ll times w hen fir ing is  tak ing p lace;
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5. The r ifle  range superv isor may be e i ther  a  mem ber  o f the s ta ff o f a  University  ROT C program or

des ignated by a  Univers ity  campus recreation o ffice ;

6 . The Board o f Regents  o f the University  o f Nebraska may at  any time,  wi th  or w i thout reason,

cancel an y ind ividua l's o r organ ization 's privilege  of us ing the rifle rang e.

Reference: BR U N, M inutes, 20 , p. 19 5 (Ju ne  21 ,1952 ).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-6.4.5 Use of Devaney Sports Center

1. Current Dai ly Ren tal Cha rges:

Arena $ 3,300 (as o f 7-1-98)

Track $ 1,320 (as o f 7-1-98)

Pool $     550 (as o f 7-1-98)

Ren tal charge is for facil ity  only.  All  d i rect  costs for special requiremen ts of setup, electr ic ians,

plumbers,  parking control,  ticket takers,  c lean-up, etc. , are charged extra and cover t rue costs.

2 . Renta l charges are to  be depos ited in  Sta te  Cash Fund. Di rect costs  for  ex tras must  be pa id  out

for se rvices purcha sed b y use r.

3 . The  F ield  H ou se  M an ag er  w ill con tac t pro m ote rs a nd  ag en ts (w orking in  co nju nc tion  w ith

Persh ing  Aud itorium  an d S tate  Fair M an ag ers) in  an  effo rt to a ttrac t “m on ey -m ak ing ” ev en ts

(such as exh ib ition games,  major  enter ta iners, e tc .) . A l l renta l charges which will be negotia ted

on a fla t fee or percentage bas is  wi ll be depos ited in  the State  Cash Fund.

4. If a  UNL s tudent programm ing organization, (e .g , the Nebraska Union Program C ounc il) , serves

as promoter or  loca l producer for  a major a ttraction, the organization wi ll pay a ll expenses re la ted

to  the use of the fac ility , p lus  renta l equal to  one-ha lf o f the net income f rom the event, w i th  a

guaranteed min imum  of not less than the figures lis ted in  1  above.

Reference: BR U N, M inutes, 40 , pp. 9 5-9 6 (F eb rua ry  19 , 197 7).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

Rates updated as o f Ju ly  1 , 1998.

RP-6.4.6 Use of Intercollegiate Facilities

The use of any In terco lleg ia te  Ath le tic  Fac ilities  by outs ide agenc ies must  be author ized in  wr iting by

the campus Chancellor  or  h is /her  des ignee.

Reference: BR U N, M inutes, 9,   p. 330  (July 3 0, 19 25 ).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-6.4.7 Trespass Policy

1. Persons N ot Author ized in Non-Publ ic Areas of  University Build ings.

The areas o f University  academic, research, pub lic  serv ice, and admin is tra tive  bu ild ings o f the

U niversity  us ed  for c lassro om s, labo ra torie s, facu lty and  sta ff office s, a nd  the  are as  of U niversity

stu de nt re siden ce  bu ilding s u se d fo r stu de nt livin g q ua rters a re  no t op en  to th e g en eral p ub lic. 

Any person not author ized to  be or remain in  any such bu ild ing area wi ll be deemed to  be

trespass ing on Univers ity  proper ty , and may be c ited and sub ject to  prosecution for  cr imina l

trespass in  v io la tion o f Neb.  Rev. Sta t. §  28-520 or §  28-521.
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2. Perso ns  on  U niversity  P rope rty B etw ee n th e H ou rs o f 11 :00  p.m . an d 6 :00  a.m .

Persons who are not s tudents , facu lty , s ta ff, tenants , licensees, agents  or contractors o f the

U niversity , or th eir e m plo ye es , visito rs o r gu es ts, sha ll no t be  pe rm itted  on  U niversity  pro pe rty

between the hours of  11:00 p.m . and 6:00 a.m.  Vis itors and guests are expected to conduct

themselves in  a  proper  and lawfu l manner  whi le  on Univers ity  proper ty , and fa ilu re  to  do so may

resu lt in im po sition  of p erso na l res trictions  rela ting  to th eir p rese nc e o n U niversity  pro pe rty. 

Spec ifica lly , the right o f a  v is itor  or  guest to  be present on University  proper ty  wi ll be restr ic ted

w he n the  visitor or gue st ha s d isrup ted  no rm al se rvices, or h as  ha rm ed  or thre atene d to h arm  a

m em be r of th e s tud en t bo dy , faculty  or s taff.  T he  righ t of a  vis itor o r gu es t to b e o n U niversity

proper ty  wi ll a lso be restr ic ted when the v is itor  or  guest has damaged or  poses a  risk  o f damage

or loss to University property or to the property of  others located on Un iversi ty property.

3 . Persons in University Build ings After Closing to the Pu bl ic.

Many U nivers ity  bu ild ings are open to  the public  a t des ignated times w hich are posted a t bu ild ing

entrances.  Som e University  bu ild ings are c losed and locked during the times they are not open

to the public .  A lso, some U nivers ity  bu ild ings, such as s tudent un ions, are c losed to  the public  a t

des ignated times w hich are posted a t bu ild ing entrances, but remain un locked for  access and

use by students , facu lty , s ta ff and other  author ized persons.  Persons who are not author ized by

the University  to  be in  a  University  bu ild ing a fter  the posted time of  c los ing to  the public  w i ll be

deemed to  be trespass ing on Univers ity  proper ty , and may be c ited and sub ject to  prosecution

for  cr imina l trespass in  v io la tion o f Neb.  Rev. Sta t. §  28-520 or §  28-521.

4. Ban  an d B ar  N otices .  

University  law enforcement  or security  personnel may issue wr itten notices to  any person who

has been contacted or observed on Univers ity  proper ty  while  engaged in  any un lawfu l or

unauthor ized activ ity  banning and barr ing such person from University  proper ty , except as  may

be spec ifica lly  author ized in  such notice.  V io la tion o f any such notice will be deemed to  be

tres pa ss ing  on  U niversity  pro pe rty, a nd  the  offe nd ing  pa rty m ay  be  cited a nd  su bje ct to

pro secu tion for c rim inal tresp ass in vio lation o f Ne b. R ev . Sta t. § 28 -52 0 o r § 28-5 21 .  The term

“unlaw fu l or unauthorized act ivity”  sh all m ean any c onduct , act  or om iss ion by a ny p erson that is

in  v io la tion o f ( i)  any law,  ru le , regu la tion or order  of the State  o f Nebraska or  o f the Uni ted

S tate s, o r (ii) an y p olicy, ru le o r regu lation o f the  U niversity  of N eb rask a. 

Reference: BRU N, Minutes, 64, p . 78 (Decem ber  14, 2002)

RP-6.5 Budgets

RP-6.5.1 Fundamental Principle Regarding Budgets and Planning

The fundamenta l pr inc ip le  upon which p lann ing a t the University  o f Nebraska must  be based is  that

the aca dem ic requirem ents of the U nive rs ity  sh all dr ive  the opera ting and ca pita l budgets.  Im plicit  in

th is  prin cip le  is the idea that noth ing in  the budget is  sa crosanct, and no part o f the U nivers ity 's

operations is  imm une from scrutiny  or poss ib le  rea llocation.

(Adapted from an in troductory s ta tement  in  the University  o f Nebraska F ive Year  P lan:  1980-1985,

ad op ted  by  the  Boa rd  of R eg en ts o n J uly  26 , 19 80  an d a m en de d o n S ep tem be r 12 , 19 80 .)

Reference: BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).
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RP-6.5.2 Acquiring Works of Art for Construction Projects

It is  the po licy  o f the Board o f Regents  o f the University  o f Nebraska that a t least one percent o f any

appropr ia tion for  the orig ina l construction o f any public  bu ild ing under the superv is ion o f the Board o f

Regents  of the University  o f Nebraska sha ll be spent for  the acquis ition o f works of ar t. The works of

ar t may be an in tegra l part o f the s tructure, a ttached to  the s tructure, detached with in  or outs ide o f

the s tructure, or  may be exh ib ited by the Board o f Regents  o f the University  o f Nebraska in  o ther

publ ic facil it ies.

Reference: BR U N, M inutes, 44 , p. 24 5, (M ay  17 , 198 0).

BR U N, M inutes, 63 , p. 91  (Novem be r 3, 20 00 ).

RP-6.5.3 Interim Budget Adjustm ents

Sect ion 6 .6  o f the Bylaws of the Board of Regents p rov ides that the Pres ident sha ll submi t annual

operat ing and cap i ta l  construction budgets for  a ll  University activ it ies,  in accordance w ith legis lative

appropr ia tions, for  approva l by  the Board o f Regents .  Budgeted expenditures supported by (1)

revenues to  be generated by the various operations o f the University  and (2)  funds rece ived from

sources o ther  than leg is la tive  appropr ia tions presented in  each operating budget are an estimate o f

such expen di tures at  the t im e the budget is approved by the Board.   Subsequ ent to approval  of each

annual opera ting budget by the Board , the Presid ent is a uthorized to  approve  adjustm ents in

budgeted expenditures which the Pres ident sha ll determine are necessary and prudent as  a  resu lt o f

ch anges in  reve nues a ctua lly g enera ted by the va rious o pera tions o f the U nive rs ity  or changes in

funds a ctua lly rece ive d from  so urces o ther than leg isla tive appropria tions.   A  report o f any in te rim

budget adjustm ents approved by the President shal l be reported to the Bo ard at  the end of  each

fiscal qu arter.

Reference: BR U N, M inutes, 60 , p. 13 0, (A pril 27, 199 6).

RP-6.6 Accounting

RP-6.6.1 Annual Financial Report

The Board  of R egents of the U nive rs ity  of N ebrask a w ill revie w  annually w ith  the Presid ent and h is

or  her  sta ff, the financ ia l repor t for  the University  o f Nebraska, inc lud ing a ll its  campuses and

act ivit ies.  Such  annual revie w  w ill be  he ld for the financia l reports  of the prece ding fisc a l ye ar w ith in

15 0 d ays a fter the c lose  of su ch  fiscal ye ar.

Reference: BR U N, M inutes, 37 , p. 13 8 (Ju ne  29 , 197 4).

RP-6.6.2 Recording and Expenditure of Restricted Funds

Al l funds and receipts received from the U niversi ty of  Nebraska Foun dat ion shal l be restricted funds,

which funds sha ll be in itia lly  recorded as restr ic ted funds with  appropr ia te  record kept o f the

restric tion  ap pe rtain ing  the re to a nd  the  U niversity  of N eb raska F ou nd atio n s ha ll be  req ue ste d to

adv ise with  each transfer  of funds by such Foundation that it se t for th  the restr ic tions or uses on

such funds. If funds are rece ived from the University  o f Nebraska Foundation which are not

restr ic ted, they sha ll be cons idered unrestr ic ted funds un less th is  Board, upon recomm endation o f

the Presid ent or V ice  Presid ent fo r B usin ess  and F inance , determ ines that rest ric tions s hall ap ply

and th is  Board sha ll, by  reso lu tion, set for th  such restr ic tions. D isbursements  o f such funds sha ll be

made by proper University  o ffic ia ls  in  accordance with  res tr ic tions thereon.

Funds rece ived, handled, and d isbursed on behalf o f the U.S. Meat  An imal  Research Center sha ll be

classed as restr icted funds and  shal l be recorded and expen ded in accordance with agency

agreements  approved by th is  Board.
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The  follow ing  pro vis ion s sha ll be  ap plicab le to  pe rm an en t fun ds  (oth er  tha n fu nd s a nd  rec eip ts

rece ived from the University  o f Nebraska Foundation, or  funds rece ived, handled, and d isbursed on

behalf o f the U.S. Meat  An imal  Research Center) , o f th is  Board:

1 . G ifts, g rants  an d b eq ue sts  are  ge ne ra lly in th e fo rm  of:

a . Endowm ent funds with  the income therefrom restr ic ted as to  use;

b . Funds restr ic ted for  operating purposes, such as scholarsh ip  grants , g ifts  for  the purchase of

spec ia l equ ipment , lib rary  materia ls , or  o ther  spec ia l use;

c. Grants  from pr ivate  or governmenta l sources for  research, tra in ing or o ther  sponsored

programs.

2. Any fu tu re  g ift o r bequest , the princip a l or inco m e of w hich  is w ithout rest ric tion or lim ita tion, shall

be c lassed as “ funds function ing temporar ily  as  an endowm ent.”  A g ift, g rant, or  bequest w i th  a

limi ta tion as to  the purpose or use for  a period o f time or  spec ified event sha ll be a  permanent

endow m ent unt il  the specif ied t im e has elapsed or the speci fied event has occurred af ter  which

any unexpended and uncomm itted ba lance will be transfer red to  funds function ing temporar ily  as

an  en do w m en t.

U nles s an a dm inistrative u nit of the  U nive rsity (as h ere inafter d efined) is sp ec ified  by  the d on or,

grantor , or  tes ta tor , fu ture  g ifts  and bequests  accepted by the Board will be ava ilab le  for

application throughout the University  system in  accordance with  po lic ies  or procedures as

estab lished by the Board from time to  time.  In  ins tances where requ ired or  requested by the

donor, grantor , or  tes ta tor , or  when determined by the Board, a  comm ittee or comm ittees may be

es tab lished  by  the  Boa rd  to a dv ise  as  to th e fu lfillm en t of the te rm s o f the  gift o r be qu es t.

3 . Current unexpended ba lance of restr ic ted funds will continue to  be admin is tered and accounted

for and the benef its supervised by the adm inistrat ive uni t performing such funct ion unless

otherwise determined by th is  Board.

4 . A l l ac tiv ities  or departments  currently  rece iv ing benefits  from funds function ing temporar ily  as

endow m ents w ill co ntinue to  rece ive  su ch  benefits  su bject  to  revie w  and rea lloca tion by th is

Board.

5 . Adm in is tra tive  un its  are  defined as Centra l Adm in is tra tion (Systems O ffice) the University  o f

Nebraska-L inco ln , the University  o f Nebraska Medica l Center, the University  o f Nebraska at

Om aha, and the University of Neb raska at  Kearney.

Dep artm ents and adm inistrat ive uni ts wi ll  report to the Vice President for Business and Finance

as  to the ir adm inistration a nd  expe nd iture of restricted  fund s and  the incom e the refrom  on  form s

and at  times and in the man ner to be prescr ibed by the Vice President for  Business and Finance

who  wi ll  in turn report at  least  annual ly to the Bo ard on the status of a l l restr icted funds.

Reference: BR U N, M inutes, 36 , pp. 2 1-2 2 (M ay  18 , 197 3).

RP-6.6.3 Permanent Endowment Funds Administered by the Board of Education Lands & Funds

The permanent endowm ent fund sha ll be kept in  two accounts ; in  the first account, a ll monies

der ived as princ ipa l from the sa le  o f lands donated to  the s ta te  by the Uni ted States to  estab lish  and

endow  a sta te  un ive rs ity  under the Act  of C ongress  of April 19, 1864; in  the se co nd acc ount, a ll

m on ies  de rive d a s p rinc ipa l from  the  sa le o f lands  do na ted  to th e s tate  by  the  U nited S tate s to

provide col leges for the bene f it  of agr icul ture and the me chanic arts,  by an Act of Con gress

approved Ju ly  2 , 1862. A l l such monies derived from federal grants  sha ll be invested in  the manner



Chapter 6 . Bus iness and F inanc ia l Managem ent RP -  163

now prov ided by law for the investment  o f the permanent  school fund of the s ta te , in  the same k ind

of securities , and by the same of ficers  charged wi th  that duty , in  accordance with  the prov is ions o f

Neb.  Rev. Sta t. Section 72-202.

A ll mon ies  ac qu ired  by  the  Boa rd of R eg en ts o f the  University  of N eb rask a b y d on atio n o r be qu es t to

i t,  including m onies der ived as pr incipal  from the sale of land or other property so acquired or so

der ived, sha ll be kept in  the account for  the endowm ent o f the State  University  and sha ll be invested

by sa id  Board o f Regents  in  the same k ind o f securities  as prov ided by law for the investment  o f the

permanent school fund by the Board o f Educationa l Lands and Funds, sub ject to  the fo llowing

except ions:

1 . N o s uc h in ve stm en t ne ed  be  m ad e w he re , ac co rd ing  to th e te rm s o f the  do na tion  or b eq ue st,

sa id  Board o f Regents  is  not limi ted to  the expenditure  o f on ly  in terest or  income of  the fund.

2. No such investment  need be made in  case the wi ll, deed, or  ins trument making such donation or

bequest makes other prov is ions or d irections as to  investments  and in  such cases sa id  Board o f

Regents  sha ll comply  wi th  the same.

3. Funds which have h ither to  been turned over to  the Board o f Educationa l Lands and Funds by

sa id  Board o f Regents  for  investment  sha ll continue to  be invested by the former  board.

The permanent endowm ent fund sha ll never be appropr ia ted by the Legis la ture  nor  be expended for

any purpose whatsoever. The in terest and income of  funds acquired or  der ived from donations or

bequests  made wi thout particu lar  ob jects  or uses spec ified may be used and applied by the Board o f

R eg en ts to  an y n ee d o f the  U niversity . Suc h in tere st o r incom e o f do na tion s o r be qu es ts m ad e w ith

par ticu lar  ob jects  and uses spec ified sha ll be applied by the Board o f Regents  to  on ly  such par ticu lar

objects and uses.

Reference: BR U N, M inutes, 16 , p. 29 6 (N ovem be r 11 , 194 4).

RP-6.6.4 Endowment Funds Investment

Inv es tm en ts o f End ow m en t Fu nd s sha ll be  ac co m plishe d to  m ax im ize  the  sa fety  of th e p rinc ipa l w ith

sa tisfactory  yie lds.  Apprecia tion of the princip a l sh all be  su bord inated to  sa fe ty  and yie ld , but it sha ll

be so invested that its  va lue remains in  a  reasonably  cons is tent re la tionsh ip  wi th  the purchas ing

pow er o f the do llar. U nexp ended earn ings f rom  these  inve stm ents sh all be  inve sted as id le  ca sh  in

short- term secu r it ies.

Investm ents of Funds F unct ioning Tem porar ily  as End owm ents shall  be accom pl ished to m aximize

safety  o f the princ ipa l w i th  a  satis fac tory y ie ld . Purchased securities  sha ll be read ily  marketab le .

Une xpended  earnings from  these investmen ts shall  be invested as id le cash in short- term secu r it ies.

Reference: BR U N, M inutes, 34 , pp. 2 75 -27 6 (Ju ne  17 , 197 2).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-6.6.5 Establishment of Reserves, Allocations and Designations

1. Current Unrestr ic ted Genera l Funds

W ith  resp ect  to  cu rre nt unrest ric ted genera l funds,  the fo llow ing a lloca tions a nd rese rves a re

estab lished:

a. Al locat ion for  Wo rking C apital  - to include such items as pe tty cash am ounts, non-cash

assets , such as inventor ies , inc lud ing materia ls  and livestock and accounts  rece ivab le ;
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b. Al locat ion for  Encum brances -  to include al l recorded purchase orders outstanding as of  each

June 30;

c. A l located Fund Balance - to  inc lude items w hich have been admin is tra tive ly  a llocated to  a

department  or co llege for  expenditures accru ing in  a  fu ture  year and not encumbered;

d. D es ign ate d D ep ar tm en t Bala nc es  - to include  the  ba lan ce  of re vo lving a cc ou nts , bo th w ith

credit  or debi t balances, result ing f rom  departmental  sales or transfers of student fees;

e . U nalloca ted Fund Balance  - to  inclu de the ba lance  of unrest ric ted funds a fte r deduct ing a ll

reserves, al locat ions,  designat ions,  or comm itm ents;

f. Con t ingency R eserves -  to include reserves for any appl icable cont ingencies.

2 . Current Unrestr ic ted Aux ilia ry Operations

W ith  resp ect  to  cu rre nt unrest ric ted auxilia ry  opera tions the fo llow ing rese rves,  a lloca tions,  or

des ignations are estab lished:

a. A l location for  Equipment  and Improvements  —  To cons is t o f spec ific  a llocated accounts  from

all areas for  such use;

b. Des ignated Depar tmenta l Ba lance —  To cons is t o f the ba lance of fund ba lances, inc lud ing

encum brances with major areas of  accounts being residences an d dining hal ls,

intercollegiate athletics, student services,  other auxi liary enterprises and stores and service

operat ions.

3 . Current Rest ric ted Funds

W ith respect to current restr icted funds, no further al locat ion is made  and the ent ire fund balance

is  carr ied under the caption o f restr ic ted.

4 . Loan Funds

W ith  respect to  loan funds, the fo llowing accounts  or categor ies  are hereby created:

a . Federa l Loan Programs R efundable  -  to  inc lude on ly  the federal share o f the loan programs

and a pro rata share of  incom e and losses;

b . Ins titu tiona l Loan Funds - to  inc lude a ll funds g iven to  the University  o f Nebraska and

des ignated to  be used for  making loans to  s tudents  and the ins titu tions, match ing funds for

any federa l loa n program s a nd its p ro  ra ta  sh are  of inco m e and loss es.  Th is c ategory  w ould

be fur ther  c lass ified as restr ic ted (identify ing a  spec ific  category o f s tudents  to  rece ive the

loans) or  unrestr ic ted (identify ing funds for  which any student is  e lig ib le  or in  the case of

match ing funds when the program ceases the ba lance expendable  in  the unrestr ic ted fund

ca tegory ).

5 . Endowm ent Funds

W ith  respect to  endowm ent funds, the fo llowing categor ies  or des ignations are as estab lished:

a. Rest ric ted Endowm ent Funds to  inc lude ba lances o f permanent  endowment  funds

des ignated by the donor as such and prescrib ing use of the income therefrom;

b. Funds Function ing as Endowm ents  (Des ignated)  to  inc lude unrestr ic ted g ifts  which are be ing

held  as endowments  by Regents  action des ignating a  purpose for  which the income and/or

pr inc ipa l is  to  be used;
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c. Funds Function ing as Endowm ents  (Unrestr ic ted)  to  inc lude unrestr ic ted g ifts  which the

Reg ents have designated to be held as endow m ents for  which no designat ion or speci fic  use

of the income and/or pr inc ipa l has been made;

d. Term  Endo wm ents;

e . Trusteed Insurance Program s.

6. P lant Funds

W ith  resp ect  to  p lant funds,  the fo llow ing acc ounts are  hereby e stab lish ed:

a. Unexpended Funds - Representing unexpended balances less any unexpended proceeds of

bonds outs tand ing;

b . Renewal  and Replacement  Fund;

c. Ret irement o f Indebtedness Fund;

d. N et Inve sted in P lant - R eprese nting the net w orth  of to ta l phys ica l p lant w hich  is

unencumbered.

Reference: BR U N, M inutes, 37 , pp. 1 38 -14 1 (Ju ne  29 , 197 4).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-6.6.6 Gifts and Bequests to University Foundation

Al l g ifts  and bequests  o f whatsoever  nature and k ind to  the University  o f Nebraska can be handled

m os t econ om ica lly an d e xp ed itiously  an d c an  be  inves ted  to th e g reate st a dv an tag e o f the  U niversity

of Nebraska if sa id  g ifts  and bequests  are  made to  the University  o f Nebraska Foundation, for  the

us e a nd  be ne fit of the U niversity  of N eb rask a ra the r tha n d irec tly to  the  U niversity  of N eb rask a, o r to

the Board o f Regents  o f the University  o f Nebraska.

Reference: BR U N, M inutes, 40 , p. 10 1 (M arch 1 9, 19 77 ).

RP-6.6.7 Gifts, Grants and Bequests

1. Pol icy  and Procedures Concern ing Acceptance and Reporting

This  is  the genera l University  po licy  concern ing the acceptance, acknowledgment , repor ting, and

depos iting o f awards made to  the University  o f Nebraska in  the form of g ifts , bequests , and

grants.

2 . Cr i ter ia for Adm inistrat ive Accep tance

Awards may be accepted by author ized personnel on behalf o f the Board o f Regents  wi thout

prio r approva l if they m eet the fo llow ing cr ite ria  and are  w ith in  the sp ecif ic lim ita tions id entified in

each aw ard category:

a . The aw ard does not involve the developm ent of a new  academ ic program or adm inistrat ive

un it;

b . The award does not invo lve the estab lishment  o f an ex is ting program or  admin is tra tive  un it a t

a  new s ite ;
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c. The award does not invo lve the acquis ition o f real es ta te  or the construction o f new bu ild ings

or faci li ties;

d . The award does not invo lve the comm itment  o f University  funds upon exp ira tion o f the

awa rd, or any other cont inuing obl igat ion or liabil ity  on the part  of the University;

e . The aw ard  does n ot exc eed the do llar lim its  ind ica ted in the ensu ing se ct ions o f th is

sta tem en t.

A ll aw ards  no t m ee ting  the se  crite ria m us t be  pre se nte d fo r ac ce pta nc e to  the  Boa rd  of R eg en ts

at a  pub lic  meet ing.

3 . Acc ep tan ce  an d A ck no w led gm en t of G ifts

Bas ica lly , two types o f g ifts  are  rece ived —  those for  which a  specific  use is  des ignated and

those for  which the donor has not made any spec ifica tion as to  use. Any s ing le  g ift in  excess o f

$400,000 must  be presented to  the Regents for  acceptance. A l l o ther  g ifts  may be accepted by

the  Pre side nt, the C ha ncellors, or their de sign ee  provide d the  afore m en tioned c riteria for aw ard

acceptance are met . Gi fts  so accepted must  be repor ted to  the Regents accord ing to  sections o f

th is pol icy.

4 . Acc ep tan ce  an d A ck no w led gm en t of B eq ue sts

Bequests  are  rece ived by the University  o f Nebraska v ia  wi lls  and/or  trust agreements . Any

single beque st of $400,000 or m ore mu st be presented to the R egents for acceptance as a

separate  action item.  A ll o ther  bequests  may be accepted by the Pres ident prov ided the

aforementioned criter ia  for  award acceptance are met . Bequests  so accepted must  be repor ted

to  the Regents accord ing to  sections o f th is  po licy . A l l bequests  are  to  be public ly  acknowledged,

and such acknowledgment  is  to  be conveyed to  the tes ta tor 's  fami ly  (or  to  the a ttorney handling

the estate if  there is no fami ly)  on a timely basis.

5 . Acc ep tan ce  an d A ck no w led gm en t of G rants

These are awards granted in  response to  successfu l app lica tions for  such purposes as research,

ins truction, pub lic  serv ice, and s tudent a id . A l l g rants  may be accepted by the Pres ident, the

C ha ncellors, or their de sign ee  provide d the  afore m en tioned c riteria for aw ard  acceptance a re

m et. Grants so accepted m ust be reported to the Regen ts according to sect ions of  th is policy.

Grants  must  be acknowledged on ly  if such acknowledgment  is  requ ired as part o f the award.

6 . Depos iting o f Funds

Al l cash rece ived as g ifts , bequests , and grants  must  be depos ited prompt ly  in  an approved

deposi tory of the University. Al l secur it ies received m ust be transmit ted to the O ffice of the Vice

President for Business and Finance for final d isposit ion in accordance with the terms of  the gif ts,

be qu es t, or g rant.

7 . R ep or ting  of G ifts, G rants , an d B eq ue sts

Al l awards accepted by the Pres ident, the Chancellors, or  the ir  des ignee, must  be repor ted to  the

Board of  Rege nts on a quarter ly basis:

a . Grants  under $100,000 wi ll be repor ted in  aggregate; those $100,000 and over wi ll be

separate ly  itemized;
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b. G ifts  under $2,500 w ill be  reporte d in aggregate ; those  ove r $2,500 w ill be  se para te ly

itemized;

c. Bequests  wi ll a ll be separate ly  itemized;

d. Gi fts  and Bequests  o f $400,000 and more prev ious ly  accepted by the Regents during the

reported quarter  w ill be aggregated and inc luded in  the grand to ta l so as to  reflec t an

accurate picture of  award funds flowing into the U niversi ty;

e . Aw ards p erta in ing to  rese arch on ly w ill be  su m m arized into  a se para te  ce ntra l report. T h is

informat ion wi ll  be reported to the R egents on a corresponding quarter ly basis.

8 . D istributio n o f Beq ue sts

The purpose of th is  s ta tement  is  to  estab lish  gu ide lines for  dis tr ibutions o f pr inc ipa l and/or

income com ing to the University v ia wi lls  and/or trust agreem ents:

a . If a  sp ecif ic c am pus is  nam ed in the w ill or  trust  agreem ent, that cam pus w ill au tom atica lly

receive the bequest. The U niversi ty of  Nebraska-Lincoln is considered the Lincoln Ca m pus,

not Cent ra l Adm in is tra tion;

b . D onor in tent w ill alw ays  be the m ain co nsid era tion in determ in ing w hich  ca m pus(es)  w ill

rece ive the bequest. For  example, if a  wi ll o r  trust agreement  predates the incorporation o f

the  U nive rsity of N eb raska  at O m ah a (Ju ly 1, 19 68 ) and n am es  eithe r the U nive rsity or B oa rd

of R egents of the U nive rs ity of N ebrask a, donor in tent is in te rp re ted to  be e ither the L inco ln

campus or  both  the L inco ln  and Medical Center campuses, depending on o ther  language

and spec ifica tions in  the wi ll. A  bequest to  the University  o f Nebraska at Om aha, the

Munic ipa l University  o f Om aha, or  the Board o f Regents  o f the University  o f Nebraska at

Om aha would go to  the Om aha campus.   A bequest to  Kearney State  Col lege or the

University of Neb raska at  Kearney would go to the Ke arney cam pus;

c. In  cases where donor in tent is  not obv ious, adv ice o f lega l counsel w i ll be requested

concern ing any apparent in tent and/or  the extent to  which Regenta l d iscre tion may be

appl ied.  Each of  such instances wi ll  be v iewed independe nt ly and decided on i ts own  m erits;

d . Legal  counsel  wi ll  be consul ted in every instance to ensure adherence to th is policy

sta tem en t.

Reference: BR U N, M inutes, 46 , p. 21 2 (D ecem be r 12 , 198 1).

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

BR U N, M inutes, 63 , p. 12 5 (M arch 3 , 200 1).

RP-6.6.8 Use of Gifts to Replace Public Funds Prohibited

The donation of g ifts  to  the U nive rs ity  of N ebrask a Foundation for the benefit o f the U nive rs ity  sh all

be applied for  the improvement  o f academic programs of the University  in  accord wi th  donor

intent ions,  and wi ll  not  be used to replace fiscal support  of such program s from  publ ic funds.

Reference: BR U N, M inutes, 49 , p. 11 1, (Ja nu ary  14 , 198 4).

RP-6.6.9 Authority to Establish Accounts

Authority  is  hereby de legated and granted to  the princ ipa l bus iness o fficer o f each major

admin is tra tive  un it w i th in  the University  to :
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1. Establish  accounts  in  federally  insured financ ia l ins titu tions for  the purpose of carrying on the

day-to-day bus iness operations o f the University  w i th  respect to  cash funds which the Board o f

Regents  is  author ized to  reta in  pursuant to  Neb.  Rev. Sta t. Sections 83-130, 83-305.04, 85-125

and 85-192;

2. Des ignate s ignator ies  author ized to  transact bus iness through such accounts  and to  repor t to  the

Board  of R egents on an annual basis , or w heneve r a  ch ange is m ade, those  ind ivid uals

author ized as s ignatories;

3 . Designate the numb er of s ignator ies required to wi thdraw funds;

4 . Author ize the use of  facsimi le s ignatures in t ransact ing business with respect to any such

accounts.

Reference: BR U N, M inutes, 48 , pp. 2 21 -22 2 (Ju ly 23 , 198 3).

RP-6.6.10 Collection of Delinquent Debts

Auth or ity is g rante d to  the  C ha nc ello rs, th roug h th e V ice  C ha nc ello rs fo r Bus ine ss  an d F ina nc e, to

file  su it fo r  the co llec tion o f de linquent debts  a fter  appropr ia te  pre liminary  s teps have been taken and

afte r consu lta tion w ith  the U nive rs ity  G enera l Counse l.

Reference: BR U N, M inu tes , 36 , p. 1 74  (Aug us t 13 , 19 73 ). 

BR U N, M inutes, 56 , p. 14 9 (S ep tem be r 6, 19 91 ).

RP-6.6.11 Othmer-Topp Endowment Spending Policy

Expenditures from the Othmer-Topp Endowm ent are limi ted to  actua l income rece ived from

inve stm en t (inte res t and  divide nd s).

A lloca tion of inco m e from  the Endow m ent are  cla ss ified into  three m ajor categories,  co m m only

re fer red to  as the 75%  fund, the Regents 12½ %  fund and the UNL 12½ %  fund.

F irs t prio rity  and se co nd prio rity  use s o f inco m e from  the 75%  fund and the nature  of approva ls

necessary for use of  incom e for f irst pr ior ity and second pr ior ity uses of the 75%  fund are as fo l lows:

1. In  accordance with  the requ irements  o f Neb.  Rev. Sta t., §§ 85-123 and 85-123.01, g ifts  under

M i ldred Othm er 's W i ll  shal l be deposi ted in the University Trust  Fund and use d as fo llows:

a. In a cc orda nc e w ith M rs. O thm er 's W ill a su fficien t am ou nt o f fun ds  rec eived  from  he r es tate

shall be added to  the endowed professorsh ip  prev ious ly  estab lished by the Regents under

the Last W ill and Testament  o f Donald  F.  Othmer  for  the Donald F.  and Mi ldred Topp Othmer

Pro fes so rsh ip o f Che m ica l En gin ee ring  to b ring  the  en do wed  fun d fo r su ch  pro fes so rsh ip to

$2 ,50 0,0 00 .  

b . The  rem ain de r of th e g ifts rece ived fro m  M ildred O thm er 's esta te s ha ll be  alloca ted  to a n

ac co un t he reby  es tab lished  as  the  O thm er-Top p E nd ow m en t Fu nd  to b e h eld  in perpe tuity

and used in  accordance with  the Last W ill and Testament  o f Mi ldred Topp Othmer  for

University  purposes as d irected by the Board o f Regents .  The in itia l use o f the Othmer-Topp

Endo wm ent Fund shal l be as fo llows:

(1) The inco m e from  se ve nty-five percent (75% ) o f the O thm er-T opp Endow m ent Fund sh all

be d ist ributed to  the Unive rs ity  of N ebrask a-L inco ln (a ) to  have  firs t prio rity  use  as s hall

be determined by the Chancellor , w i th  approva l o f the Pres ident and the Board o f
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Regents , to  be necessary for  (i)  enhancement  o f the chemica l eng ineer ing program at the

University  o f Nebraska-L inco ln , and (ii)  ins ta lla tion, main tenance and operation o f

technology upgrades for the U niversi ty of  Nebraska l ibrar ies;  and (b) second pr iori ty use

for  such other  genera l purposes a t the University  o f Nebraska-L inco ln  as the Pres ident

an d th e B oa rd  of R eg en ts m ay  from  tim e to  tim e a pp rove .  W ithin  the  se co nd  prio rity

genera l purposes approved by the Pres ident and the Board, the income m ay be used as

determined by the Chancellor .  The Pres ident and the Board hereby approve the

fo llowing in itia l second prior ity  genera l purposes with  the unders tand ing that add itiona l

second prior ity  purposes may be approved in  the fu ture :

(a) Dis tingu ished Professorsh ips as approved by the Board on January  16, 1999;

(b) The estab lishment  o f a  Great P lains  Regional Hum anities  Center should  UNL be the

recip ient o f a  compet itive  cha llenge grant from the Nat iona l Endowm ent o f the

Hum anities;

(c) The estab lishment  o f a  program of compet itive  campus-wide graduate fe llowships

under the d irection o f the Dean of  Graduate Stud ies; and

(d) The estab lish m ent o f the Aca dem ic P rogram  Im prove m ent Fund (A P IF ) w hich  w ill

prov ide  fun ds  to a ca de m ic p rogram s fo r inves tm en t an d e nh an ce m en t in o rder  to

a llow UN L to  ach ieve “… excellence in  a  se lect number  o f research, profess iona l and

graduate programs and enable  them to  ach ieve a  leve l o f qua lity  that p laces them

among the top programs in  the nation and beyond.

O n o r be fore  M arch  1 o f ea ch  ye ar  the  C ha nc ello r w ill provide a n a nn ua l written  rep or t to

the Pres ident and the Board o f Regents  o f expenditures o f endowm ent income for the

se co nd  prio rity gen eral p urpo se s a pp rove d b y th e P residen t an d th e B oa rd .  

Any b u ild ings,  facilit ies o r p rogram s funded w ith  am ounts sp ecif ied in (a )(i)  o f th is

paragraph sha ll be named in  honor  and mem ory o f Donald  F.  Othmer , and any

technology upgrades funded wi th  amounts  spec ified in  (a) (ii)  o f th is  paragraph sha ll be

na m ed  in ho no r of M ildred T op p O thm er.

(2) The income f rom twelve and one ha lf percent (12½ % ) of the Othmer-Topp Endowm ent

fund sh all be  d ist ributed to  the Board  of R egents to  be use d as the R egents sh all

determine is  necessary and appropr ia te  for  enhancement  o f the functions and fac ilities  o f

the Regen ts and the chief governing administrative unit  of the University for  governance

and adm inistrat ion of  the U niversi ty.

(3) The income f rom twelve and one ha lf percent (12½ % ) of the Othmer-Topp Endowm ent

fund sha ll be d is tr ibuted to  the University  o f Nebraska-L inco ln  to  be used as determined

by the Chancellor , w i th  the approva l o f the Pres ident and the Board o f Regents , for  the

enhancement  o f academic programs at the University  o f Nebraska-L inco ln .

(4) Any  un ex pe nd ed  incom e a t the  en d o f an y fisc al yea r of th e U niversity  sh all be a dd ed  to

the princ ipa l o f the Othmer-Topp Endowm ent Fund.

2. The  Boa rd  of R eg en ts m ay  from  tim e to  tim e a s it sh all dee m  ne ce ss ary, b ut w ithin  the  lim its

prescribed by the Last W ill and Testament  o f Mi ldred Topp Othmer , change the purposes for

w hich th e O thm er-Top p E nd ow m en t Fu nd  is use d. 

Reference: BR U N, M inutes, 62 , p. 15 5 (O ctob er 1 , 199 9).

BR U N, M inutes, 62 , p. 16 6 (N ovem be r 5, 19 99 ).

BR U N, M inutes, 63 , p. 11 2 (Ja nu ary  13 , 200 1).
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